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Acts Administered 
by Labour Canada 


The Canada Labour Code 
oe yoo CLs lt 5.amN1,] 


Part Ill - Labour Standards 

R.S.C. 1970, c.L-] amended by c.22 (Ist supplement); c.17 (2nd supplement); 
War? 5-1, Cro, 1976/7, 06.20; 33, 54;197 7-78, C27; 1980-81 -82-83, ¢.47, 
89 


Part IV - Safety of Employees 
(R.S.C. 1970, c.L-] amended by 1977-78, c.27; 1980-81-82-83, c.47] 


Part V - Industrial Relations 
ooo) Oe | eineniceaemy (ye) C18 1976-47, C262 1977378, C27: 
1980-31 -82-83\-€.47; 121} 


Department of Labour Act 
(R.S.C. 1970, c.L-2 amended by 1980-81 -82-83, c.60) 
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(RASC 970, 9G. L-3} 
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(R.S.C. 1970, ¢.G-8 amended by 1980-81-82-83, c.47} 


Merchant Seamen Compensation Act 
(ieee. 1770), CME) amended by c.19 (2nd supplement); 1974-75-76, ¢.48; 
LORS eee enna Past Peel 


Labour Adjustment Benefits Act 
(S.C. 1980-81-82-83, c.89 amended by 1980-81-82-83, c.169) 


Jurisdiction 


Labour Canada administers federal labour legislation 
which governs certain aspects of employment 
IN federal works and undertakings 


This jurisdiction covers: 
Interprovincial and international 
railways 
highway transport 
telephone and telegraph systems 
pipelines 
canals 
ferries, tunnels, and bridges 
shipping and shipping services 
Radio and television broadcasting and cable systems 
Air transport and airports 
Banks 


Grain elevators, feed mills and warehouses, 
flour mills, and grain seed cleaning plants 


Nuclear facilities and uranium mining 


Approximately 40 crown corporations and agencies 
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introduction 


4 year under review was a time of considerable industrial 
estructuring for Canada. Although modest economic growth 
Was restored, unemployment remained high and job security 
was a prime concern. New technology continued to reshape 
he workplace and redefine the skill requirements in several 
najor industries. At the same time, increasingly competitive 
World markets placed further demands on industries to adjust 
heir production processes in order to increase productivity. 


jowever, against this environmental backdrop, there was 
some cause for optimism, in terms of labour issues, as signs 
90INted to an increased willingness on the part of business 
and labour to co-operate. One important signal of this was 
he establishment of the Canadian Labour Market and 
-roductivity Centre, during the latter part of the year, as a 
major forum for business and labour representatives to work 
‘ogether to develop policy positions on critical issues such as 
oroductivity, employment growth and changing skill 
eguirements. The establishment of the centre is seen as an 
mportant step in developing a more co-operative relationship 
among labour, business and government. 


—" 


In that regard, Labour Canada is giving increasing priority to 
the whole area of consultation. An example of this occurred 
during the lengthy drafting process for proposed amendments 
to the Canada Labour Code, when the department met 
informally with more than 40 organizations and groups to 
exchange views and improve understanding between the 
major economic partners in preparation for tabling of 
amendments to all three parts of the Code. 


A unit within the department is charged with co-ordinating 
activities to facilitate dialogue between labour organizations 
and other government departments. During the year several 
Labour Canada programs, among them Labour Education and 
Quality of Working Life, received additional funds in order to 
promote greater understanding and co-operation between 
employers and employees in Canadian workplaces. 


An initiative taken during the year to improve consultation and 
communication was the development of the Labour- 
Government Employee Secondment Program. The program 
makes possible the temporary assignment of staff between 
trade union organizations and the federal public service, the 
goal of which is to create a small but significant cadre of 
public servants and trade unionists across the country who 
have accumulated a special kind of detailed knowledge and 
experience as a result of the assignment. 


Also, during fiscal year 1983-84, Labour Canada focussed 
attention on three broad areas of concern, which will continue 
to be priorities in the period ahead. These are 

labour-management relations, the strengthening of the trade 
union movement and safety and health in the workplace. 


LABOUR-MANAGEMENT RELATIONS 


In December 1983, the Minister of Labour made a 
presentation, entitled Labour and Labour Issues in the 1980s, 
to the Macdonald Royal Commission on the Economic Union 
and Development Prospects for Canada. The presentation 
Stressed the need for an improved relationship between 
labour, employers and governments in order to meet the 
challenge of change. The Minister noted that, in the past, the 
federal government has too often been required to intervene 
in labour relations by passing ad hoc back-to-work laws and 
broader wage restraint legislation. He said that such steps, 


however necessary, have the cumulative effect of weakening 
the collective bargaining process. 


During the year Labour Canada’s Industrial Relations 
Information Service played an ongoing role in improving the 
collective bargaining climate by providing information to both 
labour and management on trends in collective agreements 
and the economic factors affecting settlements. The service 
provides up-to-date information tailored to the specific needs of 
the client, thereby assisting the parties in the process of 
collective bargaining. 


IN a continuing effort to fulfill our mandate, a major initiative 
was taken during the year both to improve the quality and to 
Increase the quantity of data on collective bargaining 
outcomes. Two important achievements in the enhancement 
of the labour market data base were the inclusion of collective 
agreements in the construction industry and the development 
OF WmeecOncepe OF an “eifective wage ~ 


Labour Canada’s primary program for ensuring that collective 
bargaining In the federal labour jurisdiction functions smoothly 
is the Federal Mediation and Conciliation Service. While just 
over half of all contract negotiations are successfully concluded 
through direct bargaining, the remainder require the assistance 
of federal mediators and conciliators. In the past year, 
consistent with the record of recent years, Labour Canada’s 
mediators and conciliators assisted in the successful conclusion 
of bargaining without work stoppages in more than 90 per 
cent of their caseload. Increasing emphasis was placed on 
preventive mediation in order to achieve a degree of 
understanding between the parties before the start of formal 
negotiations, thus avoiding unnecessary conflict. 


As the year ended, collective bargaining was expected to be 
especially sensitive in the period ahead, with the phasing-out 
of the federal wage restraint program and an unusually large 
number of collective agreements expiring. 


Another Labour Canada initiative during the year focussed on 
the issue Of part-time work. The Minister earlier had 
established a Commission of Inquiry on the subject, which 
heard representations from a wide range of labour and 
employers’ groups across the country. In September 1983, the 
Commission published its report, Part-Time Work in Canada, 
which recommended more equitable treatment, particularly 
with regard to pensions and benefits, for the growing number 
of part-time workers In Canada. 


THE TRADE UNION MOVEMENT 


The economic difficulties of the past few years have caused 
significant problems for the trade union movement. The rapid 
growth of the non-unionized service sector with its large 
part-time work force, along with the advent of new 
technologies which are changing the nature of employment 
relations in many industries, have brought new challenges 
while somewhat diminishing the influence of unions. 
Moreover, with layoffs of union members and restructuring of 
manufacturing industries, trade union membership actually 
declined in Canada in 1983, and some unions have had to 
make concessions in areas where gains had been made 
through hard bargaining over the years. Under these 
conditions, it is not surprising that some unionists perceive a 
threat to the labour movement as a whole. In his presentation 
to the Macdonald Royal Commission, the Minister stressed the 
need for a strong and informed trade union movement to play 
an important role in the policy and decision-making process. 


Paradoxically, as union resources Nave declined, their needs 
have increased. Technological change and industrial 
restructuring require well-researched responses. Labour 
Canada’s initiatives are aimed at providing unions with some 
of the resources required to study these concerns and prepare 
detailed responses. During the year, the department developed 
and prepared to inaugurate the Technology Impact Research 
Fund, which will provide the resources for unions and other 
organizations to study the human effects of technological 
change in the workplace. Research and demonstration projects 
in such areas as safety and health, working conditions and 
laDour-management relations will be eligible. The fund is 
designed to support practical projects that have direct 
application to the workplace environment and will foster a 
recognition of the social implications of technological 
advancements. 


One of the effects of technological change in an industry can 
be the layoff of workers who, because of their age and skills 
mix, are unable to find work in other industries or through 
government retraining programs. Under the Labour 
Adjustment Benefits Act, administered by the Labour 
Adjustment Review Board with staff support from both Labour 
Canada and Employment and Immigration Canada, the 
government provides last-resort income maintenance for such 
workers laid off from certain designated industries. 
Amendments which came into effect in November 1983 gave 


this Act more flexibility and improved access to benefits for 
long-service workers under 54 years of age and those who 
have worked in more than one nationally designated industry. 


A range of initiatives flowed directly from the Speech from the 
Throne, which called for an “‘open door’’ policy to labour. 
One new program, announced by the Minister in March 
1984, took a highly practical step in this direction. Under the 
Labour-Government Employee Secondment Program, staff of 
labour organizations may take temporary assignments in 
government departments, while government officers gain 
experience working in labour organizations. These 
secondments, for varying periods up to two years, are 
intended to provide practical opportunities to break down 
some of the barriers that impede good communication and to 
help build solid working relationships between government 
and labour. 


SAFETY AND HEALTH IN THE WORKPLACE 


Ensuring that employees are protected from hazardous 
working conditions remains one of Labour Canada’s chief 
concerns. At least twice as much working time is not worked 
because of occupational injury and illness as results from work 
stoppages. The cost of workers’ compensation payments for 
the country as a whole is nearly $2 billlon per year, while the 
indirect costs, including damage to equipment and lost 
production time, are serious impediments to the effort to 
increase productivity. The cost in human SHES and wasted 
potential is far less easy to measure. 


Labour Canada affirmed its commitment to improve this record 
when it hosted the Tenth World Congress on the Prevention 
of Occupational Accidents and Diseases, which was held in 
the National Capital Region in May 1983. Safety and health 
issues received further focus in proposed amendments to the 
Canada Labour Code. 


Employers and employees have long recognized their common 
interest IN promoting safety and health measures in the 
workplace. Joint committees, where they have been 
established, have proven effective in alleviating unsafe 
conditions and developing co-operation between workers and 
employers to observe safe work practices. The December 1983 
Speech from the Throne set the stage for key amendments to 
Part IV of the Canada Labour Code, designed to improve 


occupational safety and health throughout the federal 
jurisdiction. These amendments provide for consolidation under 
Part IV of legislative authority for occupational safety and 
health in the federal jurisdiction, with similar rights and 
protections applying, for the first time, to all employees 
including the federal public service. 


Other amendments provide for joint union-management safety 
and health committees mandatory in all workplaces with more 
than 20 employees, with on-site safety officers carrying out 
this function in smaller workplaces. The amendments also 
clarify the roles and responsibilities of employers and 
employees and make explicit the conditions under which an 
employee may refuse to undertake dangerous work. 
Furthermore, these amendments will enhance the compliance 
and enforcement provisions of the Code, increasing the fines 
for non-compliance, and will establish a labour-management 
advisory council to assist the Minister in administering and 
developing occupational safety and health policies. 


IN addition to the amendments to Part IV concerning 
occupational safety and health, work was completed during 
fiscal year 1983-84 on a major package of amendments to all 
three parts of the Canada Labour Code. Amendments have 
been proposed to Part Ill, involving working conditions and 
labour standards, especially concerning child care leave, and to 
Part V to strengthen the industrial relations provisions of the 
Code. As the year ended, these amendments were awaiting 
tabling In Parliament early in the new fiscal year. 


ederal Mediation 
and Conciliation 
Service 


‘Ine Federal Mediation and Conciliation Service 
continued to provide effective dispute resolution 
assistance In the federal industrial relations sphere in 
8) 983-84. In the collective bargaining arena, the 
Mediation and Conciliation Branch resolved 90.4 per 
cent of all disputes handled without any stoppage of 
work. [ne branch experienced a significant increase in 
the number of requests for ministerial consent to 
complain to the Canada Labour Relations Board In 
respect of alleged unfair labour practices. With 
respect to contract administration, the Arbitration 
Services Branch appointed 65 arbitrators to hear and 
render a determination of grievances arising from the 
interpretation or application of collective agreements. 
The number of adjudicators appointed by the brancn 
to deal with complaints of unjust dismissal increased 
by 80 per cent. 99) 


Federal Mediation an 
Conciliation Service 


The Federal Mediation and 
Conciliation Service Is 
responsible for the 
administration of the dispute 
resolution provisions of the 
Canada Labour Code, Part V. 
These provisions are intended 
to encourage constructive 
collective bargaining, to assist 
in the settlement of industrial 
disputes and differences, and 
to develop sound industrial 
relations practices in the 
interest of labour peace. 


FMCS is directed by the Senior 
Assistant Deputy Minister of 
Labour, and is composed of 
three units: the Mediation and © 
Conciliation Branch, 

Arbitration Services Branch 
and the Program Planning 
and Technical Support Branch. 
FMCS headquarters is located 
In the National Capital 

Region, and the service has 
field offices in Vancouver, 
Winnipeg, Toronto, Montreal, 
Halifax and St. John’s. 
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‘Mediation and 
Conciliation 


“The Mediation and Conciliation 
Branch is invoived in preventing 
_and resolving collective 
bargaining disputes. The 
provisions of the Canada 


) Labour Code encourage labour 


| and management to make 
every effort to negotiate 
collective agreements without 
work stoppages. The 
conciliation process must be 
| exhausted before the right to 
legal strike or lockout is acquired 
under the Code. On average, 
95 per cent of all collective 
agreements in federal jurisdiction 
are concluded without a work 
stoppage. Conciliation and 
mediation both rely on 
_ persuasion and a full exploration 
_ of alternatives to assist the 
parties in resolving their 
differences by themselves. In 
this way it differs from 
arbitration, which is a procedure 
for the imposition of a binding 
decision on the parties. The 
Mediation and Conciliation 
Branch also provides a 
preventive mediation service 
designed to help the parties to 
resolve their differences during 
the term of the collective 
agreement instead of at the 
critical bargaining stage. The 
branch processes requests for 
ministerial consent to make 
bargaining-related unfair labour 
practice complaints to the 
Canada Labour Relations Board, 
and handles the administrative 
work associated with the 
appointment of conciliation 
commissioners, industrial inquiry 
commissions and ministerial 
referrals to the Canada Labour 
Relations Board for the 
imposition of first collective 
agreements. 


An unprecedented number 
(530) of collective agreements 
were renegotiated during fiscal 
year 1983-84. Nearly 44 per 
cent were concluded by the 
parties during the course of 
direct bargaining. 


The Mediation and Conciliation 
Branch handled 297 cases. Two 
hundred and thirty-nine cases 
were resolved, and 58 disputes 
were pending at year end. Of 
the 23 legal work stoppages 
initiated during the fiscal year, 
mediation assistance resulted in 
21 disputes being settled, while 
only two work stoppages were 
ongoing at year-end. The 
branch dealt with 36 requests 
for ministerial consent to 
complain to the Canada Labour 
Relations Board in respect of 
bargaining-related unfair labour 
practices. Consent was granted 
in 13 cases, refused in six cases, 
ten cases were settled with the 
assistance of branch officers, 
and three were withdrawn by 
the complainant. 


Disputes in the trucking industry 
accounted for some 40 per cent 
of the Mediation and 
Conciliation Branch caseload in 
1983-84. Continuing economic 
difficulties in the air 
transportation and broadcasting 
industries affected the collective 
bargaining process. Mediation 
and conciliation assistance was 
required in 37 and 24 disputes 
respectively. A widely publicized 
dispute in Québec involved the 
170 technicians at 
Télé-Meétropole represented by 
the Association des techniciens 
de Télé-Métropole (CSN). This 
15-month work stoppage was 
eventually resolved with the 
assistance of Raymond LeBoeuf, 
a mediator appointed by the 
Minister of Labour. A federal 
conciliation commissioner, 


Dr. Alfred Carrothers, was 
instrumental in obtaining a 
memorandum of settlement 
between Wardair Canada Ltd. 
and the Canadian Air Line 
Flight Attendants’ Association. 


In the grain handling industry, 
two significant collective 
bargaining disputes were 
resolved with FMCS assistance 
during the fiscal year. A wage 
reopener for 1983 contained in 
the collective agreement 
between the B.C. Terminal 
Elevator Operators’ Association 
and the Grain Workers Union, 
Local 333, was successfully 
mediated by the Senior Assistant 
Deputy Minister of Labour, 
W.P. Kelly. In Thunder Bay, the 
Lakehead Terminal Elevator 
Operators’ Association and the 
Brotherhood of Railway, Airline 
and Steamship Clerks, Lodge 
650, renewed their collective 
agreement with the assistance 
of conciliation commissioner 
Vince Ready. 


The branch continued its 
preventive mediation activities in 
fiscal year 1983-84, with 29 
reported cases. Preventive 
mediation is a technique 
employed to assist labour and 
management in resolving 
problems that arise during the 
term of a collective agreement. 
This activity has had positive 
results in encouraging industrial 
relations stability in a variety of 
industries under federal 
jurisdiction. 


COLLECTIVE BARGAINING UNDER PART VW ANNI 
FEDERAL MEDIATION AND CONCILIATION 
SERWICE’S CASELOAD AND SUGGCESS IRkZNUTs 


Potential Caseload 


500 


Cases Handled 


400 


305° 33% 
Agreements 
Concluded in 
300 Direct Bargaining 


200 


100 


Work 
Stoppages 
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ve Arbitration Services Branch 
responsible for processing the 
appointment of grievance 
rbitrators and arbitration board 
hairmen pursuant to Part V of 
he Code; the appointment of 
arbitrators for group termination 
of employment situations 
‘pursuant to Part IV of the Code; 
and the appointment of 
adjudicators to resolve 
complaints of unjust dismissal 
lodged under Part Ill of the 
Code. 


he Arbitration Services Branch 
vestigated 115 requests for the 
appointment of arbitrators or 
arbitration board chairmen to 
hear grievances arising from the 
interpretation or application of 
collective agreements during the 
fiscal year. Appointments were 
made in 78 cases. 

a 


The caseload for adjudication 
appointments to resolve 
complaints of unjust dismissal 
has been rising steadily since 
the provision was enacted in 
1978. During the 1983-84 fiscal 
year, 140 adjudicators were 
appointed by Arbitration 
Services, an increase of 80 per 
cent over the previous fiscal 
year. 


The branch received no 
requests for arbitration 
assistance under the group 
termination of employment 
provisions of the Code in 
1983-84. 


Program 
Planning and 
Technical 
Support 


The Program Planning and 
Technical Support Branch is the 
research arm of FMCS. It 
provides operational research 
support to assist in the 
resolution and prevention of 
industrial disputes. The branch 
conducts specially designed 
research projects on both 
current collective bargaining 
issues and on bargaining trends 
and developments. The branch 
also assists the Senior Assistant 
Deputy Minister in devising 
input and analyzing the 
industrial relations implications 
of federal government policies. 
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Operations 


Dperations staff completed work on a set of 
amendments to Parts Ill and IV of the Canada Labour 
Code. The amendments will, among other things, 
provide increased child care leave, protect employees 
from sexual Narassment, and extend the Code’s 
occupational safety and health provisions to cover the 
entire federal labour jurisdiction and the Public Service 
of Canada. 


In response to the comprehensive audit of the 
Auditor General, the Program undertook a 
fundamental review of its priorities, goals, operational 
objectives and performance indicators. Major 
advances in a new compliance policy for Parts Ill and 
WV of the Code and a consolidated data base were 
made. 


The Operations Program expanded its informational 
and educational activities; a new Education and 
Technical Information Division produced numerous 
pamphlets and brochures promoting compliance with 
occupational safety and health legislation and 
regulations. The Quality of Working Life Program also 
expanded its publication activities through a new case 
Study series, and trained regional staff to enhance the 
department’s capacity to assist organizations In 
Planning OWL innovations. Late in the year, the 
new Equal Pay Policy Division was created to 
promote equal pay for work of equal value in federal 
jurisdiction industries 99) 


Employment Relations and 
Conditions of Work 


The Employment Relations and 
Conditions of Work Branch is 
responsible for the development 
and implementation of policies 
and programs to maintain fair 
conditions of work in the 
federally regulated private sector 
through labour standards 
embodied in the Canada Labour 
Code, Part Ill. The branch's 
work in the promotion of 


labour education, co-operative 
labour-management programs, — 
and new initiatives in industrial — 
relations helps to reduce 
industrial unrest in all of 

Canada. The branch is divided 
into five divisions: Conditions of © 
Work, Equal Pay Policy, Quality 
of Working Life, Labour 
Education, and Labour 
Adjustment Benefits. 


onditions of 
Work 


n 1983-84 the Conditions of 
ork Division was a prime 
over in the development and 
lanning of proposed changes 
o Part Ill of the Canada Labour 
Code, which were outlined in 
the Throne Speech of 
December 7, 1983. These 
amendments would establish 
labour standards relating to 
sexual harassment and upgrade 
standards on parental leave, 
among other provisions. In the 
past year, members of the 
division have participated in 
departmental working 
committees established to 
evaluate recommendations 
made by commissions of inquiry 
on the subjects of part-time 
work and the effect of 
technological change in the 
workplace. In addition, the 
division contributed to the 
evaluation of the Conditions of 
Work Program and analyzed 
the division’s data base needs 
for use in a planned 
management information 
system. 


Two pieces of legislation are the 
main concern of the Conditions 
of Work Division: Part Ill of the 
Canada Labour Code (Labour 
Standards) and the Fair Wages 
and Hours of Labour Act. The 
first establishes minimum 
standards for employees 
employed in connection with 
the operation of any work, 
undertaking or business that is 
within the legislative authority 
of the Parliament of Canada. 
These standards cover hours of 
work, minimum wages, annual 
vacations, general holidays, 
maternity leave, group and 
individual termination of 
employment, severance pay, 


garnishment, bereavement 
leave, timely payment of wages, 
sick leave and protection against 
unjust dismissal. The Fair Wages 
and Hours of Labour Act 
applies to workers on federal 
government construction 
projects and regulates hours of 
work and wage rates. Both of 
these acts and their regulations 
are administered by Regional 
Operations comprising five 
regional offices and 25 district 
Offices located across Canada. 


The Conditions of Work 
Division is responsible for the 
planning and development of 
new and revised labour 
Standards legislation and related 
policies pursuant to Part Ill of 
the Canada Labour Code and 
the Fair Wages and Hours of 
Labour Act. These labour 
standards are designed to 
protect employees from unfair 
treatment and exploitation while 
improving employees’ 
conditions of employment by 
providing them with a share of 
the benefits resulting from 
improved trends in Canadian 
industrial relations. The 
Conditions of Work Division 
also provides regional offices 
with policy direction and 
program support in the 
administration of labour 
standards legislation and in the 
planning and development of 
information programs designed 
to promote compliance with the 
legislation. The division is 
represented on the Labour 
Standards Committee of the 
Canadian Association of 
Administrators of Labour 
Legislation. 


Equal Pay Policy 


The division is responsible for 
the development and 
implementation of a 
departmental equal pay for 
work of equal value program. 
The goal of this program is to 
promote the elimination of sex 
discrimination in pay within 
federal jurisdiction industries. 


The division commenced 
operations late in the 1983-84 
fiscal year and has designed a 
four-phase program delivery 
strategy. Preliminary work was 
undertaken during the year to 
establish an information system 
on the job evaluation and equal 
pay practices of employers in 
federal jurisdiction industries. 
Plans were also developed to 
initiate the remaining three 
phases of the program — 
involving field officers training, 
education of departmental 
clients, and promotion of 
voluntary employer compliance 
with the equal pay laws — 
during the 1984-85 fiscal year. 


Quality of 
Working Life 


Achievements over the past 
year have included the 
continuing growth in the 
number of quality of working 
life (QWL) projects undertaken 
by Canadian organizations, and 
an increase in co-operative 
efforts by labour, management 
and other groups to address 
social and economic 
development issues at local and 
regional levels, as well as at the 
industrial sector level. Program 
Staff were trained in 
process-intervention skills, 
enhancing Labour Canada’s 
Capacity to respond to client 
enquiries and assist 
organizations in planning for 
and developing quality of 
working life programs. In 
addition, an introductory 
training manual on QWL 
concepts and applications was 
developed. A compendium of 
Canadian QWL case histories 
was published, an important 
first step in launching an 
expanded publications program 
designed to provide 
organizations with practical 
information on implementing 
workplace innovations. 


Funding assistance was 
provided for the sociotechnical 
design of a new oil-seed 
crushing plant and for quality 
control programs to improve 
product quality and address 
production-related problems in 
several plants in such industries 
as plastics, building materials, 
pulp and paper, flour milling, 
and electronics. 


As a result of a Labour Canada 
initiative, a Community effort 
towards industrial development 
in Cape Breton has emerged. 
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This group, comprising 
individuals in key leadership 
positions representing municipal 
governments, business, labour, 
professional development 
agencies, education and clergy, 
met for three days to examine 
how a regional revitalization 
process could be achieved. The 
establishment of a permanent 
committee was a significant 
outcome of this meeting. A 
similar activity supported by 
Labour Canada was initiated in 
the Niagara district. 


Other activities funded during 
the year included efforts to 
increase awareness of the 
benefits of applying OWL 
values within industry, 
government and unions 
through workshops, seminars, 
and opportunities for individuals 
to acquire the necessary 
knowledge and skills in applying 
OWL processes. Courses 
supported during the year 
included the McGill Quality of 
Working Life Centre’s program, 
and the Dalhousie University 
QW Intern program. 
Continuing support was 
provided for the growing 
network of institutions capable 
of helping organizations to 
implement change programs. 
Such institutions included the 
Quality of Working Life Section 
at the University of Moncton, 
the Research and Intervention 
Centre for the improvement of 
Labour Conditions at the 
Universite du Québec at 
Rimouski, the York Action 
Learning Centre in Toronto, and 
the Centre for Organizational 
Design at the Co-operative 
College of Canada in Saskatoon. 
In all, over seventy activities 
related to the improvement of 
the quality of working life were 
funded in the past year. 


Working Life Program was 
created to help employers, 
unions and employees 
understand and deal with an 
increasingly complex and 
turbulent environment. This 


program is part of Labour 


Canada’s broad strategy for 
promoting the well-being of 
working Canadians through 
responsible labour-management 
relations. Promotional, 
educational and experimental in 
nature, the program seeks to ~ 
encourage and support ) 
. 


Labour Canada’s Quality of | 


workplace innovation in 
response to changing economic” 
and social conditions. | 


The purpose of the financial 
assistance provided through the 
OWL Program has been to 
support joint efforts by | 
employers, unions and | 
employees to effect workplace 
improvements with a particular — 
emphasis on joint initiatives 
designed to effect: 


- greater employee participation 
in workplace decision 
making; 

— more satisfying jobs to meet 
employee needs; 

— better physical working 
conditions; 

- employee well-being in the 
context of changing 
technology, ergonomic 
considerations and the 
organization of work. 


Labour Education 


Labour Canada’s Financial 
Assistance Program for Labour 
Education is designed to 
encourage Canada’s legally 
constituted labour organizations 
to improve the trade union skills 
of their members and leaders. 
These skills will assist them in 
dealing with the complex 
problems involved in modern 
industrial relations. The 
program, which began in 1977, 
was So successful in achieving 
its objectives that it was 
extended last year for an 
additional three-year period 
ending March 31, 1986. 


_ Six central labour organizations, 
representing 2 674 246 workers 
have renewed their agreements 
with Labour Canada during 
1983-84. Under these 
agreements, central labour 
Organizations receive specific 
amounts, on a quarterly basis, 
to develop labour education 
programs for their members and 
leaders. 


Independent unions not 
affiliated with a central labour 
organization were also granted 
funding to conduct educational 
activities for their members. 
Applications from 87 
independent unions, 
representing a membership of 
531 513 workers, received 
approval from Labour Canada 
and were awarded financial 
assistance based on their 
membership. 


In addition, bursaries up to a 
maximum of $5 OOO were made 
available to individual union 
members to enroll in labour 
education courses or to conduct 
research in subjects of concern 
to the labour movement. Eleven 
bursaries were awarded in 
1983-84. 


The broad objective of the 
program is to improve the 
functioning of the industrial 
relations system. The program 
seeks to achieve this objective 
by providing current and 
potential union officers and 
members of labour organizations 
with opportunities to acquire a 
comprehensive knowledge and 
understanding of the goals, 
policies and responsibilities of 
the Canadian labour movement 
in the context of the economic, 
political and social framework of 
Canada. The educational 
activities carried Out under this 
program allow union members 
to acquire the knowledge and 
Skills necessary for the discharge 
of their duties in the labour 
movement and fulfill their role 
in the community. 


Financial assistance is made 
available to: 


— encourage union 
organizations to expand 
existing labour education 
programs and to develop 
new programs for their 
members, and 


— encourage individual union 
members to improve their 
educational qualifications in 
the interest of a more 
effective discharge of their 
union responsibilities. 


FUND ALLOCATION, 1983-84 


All labour organizations that 
received a federal contribution 
to conduct educational 
programs for their members 
during 1983-84 were required 
to submit a report on their 
activities to Labour Canada. 
These reports indicate that 
educational programs made 
possible through this federal 
assistance are fully supportive of 
Labour Canada’s objective of 
improving the structure and 
process of labour-management 
relations. The majority of 
educational projects centred on 
topics such as: 


- collective bargaining, 

- conditions of work, 

- labour legislation, 

— negotiating skills, and 

— grievance procedures. 

While the above topics are 
directly related to the industrial 
relations scene, many other 
courses dealing with social and 


economic affairs are also taught 
regularly. 
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Labour Adjust 
Review Board 
Secretariat 


The secretariat provides 
administrative and professional 
assistance to the Labour 
Adjustment Review Board, a 
five-member panel appointed by 
the Minister of Labour and 
consisting of representatives of . 
labour, management, and 
government. Under the criteria. 
established by the Labour 
Adjustment Benefits Act, the 
board certifies as eligible to 
apply for benefits older workers 
who have been laid off from 
enterprises in industries 
designated by the federal 
government. The intent of the ~ 
Act is to provide last-resort 
income maintenance benefits to 
laid-off older workers who, 
because of long service in a 
designated industry, have 
developed skills that are usable 
only in that industry, and who 
are considered unlikely to be 
retrainable or re-employed. 


Workers certified by the board | 


may apply to Employment and — 
Immigration Canada for benefits 


when their unemployment 
insurance benefits have been 
depleted. 


There are two types of industry — 
designation — general and 
regional. The generally 
designated industries (those 
designated across Canada} are 
textiles, clothing, tanning and 
footwear. On its inception with’ 
the proclamation of the Act on 
May 1, 1982, the board took 
over responsibility for 
certification in these industries 
from the Textile and Clothing 
Board and the Enterprise 
Development Board. Regional 
designations apply to an 
industry with respect to a 


region in Canada where severe 
economic disruption and 
significant loss of employment 
are a direct result of economic 


adjustment. These designations 


are currently identical to those 
under the government's 


Industry and Labour Adjustment 
| Program. 


| During 1983-84, the Labour 

| Adjustment Review Board met 

| nine times and heard 881 cases. 
| In 234 of these, certification 
was denied. Certification was 


granted, however, in 647 cases, 
affecting the layoffs of 18 935 
people. As a result, 3 477 
people who met the age criteria 
were entitled to apply for 


| benefits. 


| The major responsibility of the 
9 


secretariat is to conduct 


- investigations when an 
application is received under the 


Labour Adjustment Benefits 


_ Program. In addition, the 


secretariat has undertaken 
several other duties, the most 
important of which is the 


~ dissemination of information 


= 


about the program to 


employees, unions, and 
employers, and the answering 
of inquiries received from a 
wide variety of sources. 


Occupational 
Safety and 
Health 


The Occupational Safety and 
Health Branch (OSHB) is 
responsible for the development 
of policies and programs that 
improve occupational safety and 
health in the federally regulated 
private sector, and provide 
employment injury 
compensation for federal 
government employees. The 
branch provides headquarters 
support for field officers in the 
delivery of these programs to 
the department’s client groups. 
OSHB also offers general and 
technical information about 
safety and hygiene engineering, 
program development, 
occupational medicine and 
employment injury 
compensation. 


During the year, the 
Occupational Safety and Health 
Branch completed a major 
review and modification of 
policies and programs. This 
included further development of 
proposed legislative and 
regulatory changes; the 
preparation of a compliance 
policy; the issuance of an 
updated policy and procedures 
manual; the initiation of a 
program data base to assist 
headquarters and regions in 
planning future initiatives and 
activities; and the formation of 
an Education and Technical 
Information Division to provide 
more and better education and 
information materials and 
services to assist clients in 
gaining compliance with Part IV 
of the Canada Labour Code. 


As developer of occupational 
safety and health policy and 
programs, OSHB consults with 
employer and labour groups 
(such as the Canadian 
Manufacturers’ Association and 
the Canadian Labour Congress), 
other federal government 
departments, provincial agencies 
through the Occupational Safety 
and Health Committee of the 
Canadian Association of 
Administrators of Labour 
Legislation, and several 
standards-development 
committees of the Canadian 
Standards Association. 


OSHB has the leading role in a 
federal-provincial initiative on an 
information system proposed to 
be implemented across Canada 
with respect to hazardous 
materials in the workplace. The 
project is being undertaken in 
consultation with industry and 
labour groups. 


Senior Medical 
Consultant 


The senior medical consultant 
continues to monitor the health 
surveillance program for 
workers in the grain industry. 
Advice and assistance is 
provided in complying with the 
requirements of the program 
and in interpreting the health 
data as it is received. 


Advice on a wide variety of 
occupational health and medical 
issues is provided to the regions 
on request. Other divisions of 
Labour Canada have also been 
provided with occupational 
medical advice and assistance in 
developing policies and 
programs. In addition, the senior 
medical consultant has 
maintained mutually beneficial 
communication with other 
federal and provincial 
government departments having 
a common interest in 
occupational safety and health. 
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Program 


The Program Research and 
Development Division is 
responsible for working with 
Labour Canada’s regional staff 


_ in planning, developing and 


preparing occupational safety 
and health legislation and 
regulations. The division is also 
responsible for determining the 
need for, establishing, and 
co-ordinating departmental 
policies and programs related to 
the safety and health of 
workers. 


Research and Development 


The division conducts research 
studies into occupational safety 
and health programs and 
employment injury and illness 
statistics, and analyzes the 
findings with respect to their 
applicability to the Canadian 
milieu. Finally, the division offers 
information, advice and 
interpretation on occupational 
safety and health matters to 
Labour Canada regional staff, 
employers and workers subject 
to Part IV, and to other 
government organizations. 


Legisiation 
and Regulations 


In accordance with the 
government's intent as stated in- 
the Speech from the Throne on 
December 7, 1983, major 
revisions to Part IV of the 
Canada Labour Code were 
developed to broaden its 
application to include the | 
operation of ships, aircraft and 
trains, and petroleum 

exploration and development in 
Canada Lands, and also to 
ensure that the same 
occupational safety and health 
standards will apply in the 

public service of Canada. The 
intent of these changes is to 
make Part IV the general 
legislative framework for 
occupational safety and health 
throughout the federal 
Jurisdiction. 


The proposed legislative 
revisions also incorporate the 
recommendations of the Federal 
Offences Decriminalization and 
Compliance Enhancement 
Project undertaken by the 
Justice Department, the primary 


. aim of which is to decriminalize 
the offences in federal 
legislation. 


Associated with these revisions 
to the Canada Labour Code, 

| Part IV, is a major review of the 
| 21 sets of regulations issued 

| pursuant to the Code. 


| Programs 


Labour Canada’s Environmental 
' and Medical Surveillance 

| Program in the Grain Industry 
began detailed analysis of the 

| medical data collected from the 
approximately 8 900 grain 

_ elevator workers who 

| participated in the first 

| yea cycle of the program. 


~ Approximately 5 380 physician's 
reports have been received and 
coded to date for the second 
three-year cycle of the program. 
When the remaining reports are 
returned and processed, a report 
‘on the results of the second 
cycle will be prepared. 


Accident 
Reporting System 


Employers with five or more 
employees subject to the 
Canada Labour Code, Part IV, 
and those subject to the 
Government Employees 
Compensation Act are required 
to report their accident 
experiences to Labour Canada. 
In an effort to enhance its 
efficiency in analyzing the data, 
the division undertook a project 
to code the narrative 
information contained in the 
accident investigation reports for 
use in a computer machine- 
readable storage system. To 
date, approximately 8 O00 


accident investigation reports 
have been coded and entered 
into the computer system. 


A National Standard of Accident 
Investigation and Reporting 
System to standardize the 
method of reporting 
occupational injury and illness 
experience was developed last 
year in co-operation with the 
provincial governments, Energy, 
Mines and Resources Canada, 
Statistics Canada and the 
Canadian Centre for 
Occupational Health and Safety. 
It has been tested and used by 
provincial mining associations in 
the provinces of Alberta and 
Ontario. 


Technical Services 


The primary function of the 
Technical Services Division is to 
provide engineering, scientific, 
and technical consultative 
services to Labour Canada’s 
regional offices to enable them 
to deliver departmental 
occupational safety and health 
programs. These services are 
also made available to other 
safety and health organizations, 
unions, companies and 
government Officials. 


Industrial Safety 


An integral component of Part 
IV of the Canada Labour Code 
is the many codes and 
Standards referenced. During 
the year, industrial safety 
engineers continued to consult 
with standards-writing 
organizations on a wide range 
of topics associated with 
occupational safety codes, 
personal protective equipment, 
lifting, Noisting and related 


devices, and the Canadian 
Electrical Code. 


Industrial safety services were 
also provided for employers and 
employees to whom the 
Canada Labour Code applies, in 
such workplaces as railway 
equipment repair shops, grain 
elevators, and postal terminals. 


Industrial Hygiene 


During the past year the 
industrial hygiene engineers 
conducted over 40 occupational 
health hazard evaluation 
surveys at the request of the 
regions. They also actively 
participated in various technical 
committees of the Canadian 
Standards Association. 


Samples collected by the 
industrial hygiene engineers 
during their surveys were 
analyzed by the industrial 
hygiene laboratory along with 
the samples submitted by 
regional staff from some 140 
Surveys. 


Mine Safety 


The division staff was actively 
involved in the development of 
an agreement aimed at 
improving occupational safety 
and health inspection facilities 
for uranium mine workers in 
Ontario. 


Proposals are being developed 
in an attempt to resolve the 
jurisdictional question at the 
Hudson Bay Mining and 
Smelting plant in Flin Flon, 
involving the Saskatchewan, 
Manitoba and federal 
governments. 
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The Cape Breton Development 
Corporation and unions reached 
an agreement whereby they 
would jointly produce, in 
collaboration with Labour 
Canada, safe operating 
procedures for each of the trade 
activities associated with the 
coal mining operations. 


Education and 
Technical 
information 


The Education and Technical 
Information Division assists 
operational staff in delivering 
the Occupational Safety and 
Health and Injury Compenstion 
programs across Canada by 
co-ordinating the design of 
programs and production of 
materials for client education 
and information. The division 
also assists in the training of 
labour affairs officers by 
co-ordinating within the 
Occupational Safety and Health 
Branch the preparation of OSH 
training materials. 


Occupational 
Safety and Health 
Information 
Centre 


OSH information is provided for 
departmental employees, clients 
and the general public through 
the Occupational Safety and 
Health Information Centre 
(OSHIC). Last year, the 
information service answered 
490 requests for occupational 
safety and health information. 
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Publications 


The publication of ten 
Occupational Safety and Health 
Branch pamphlets was 
co-ordinated by the Education 
and Technical Information 
Division. These publications deal 
with a wide variety of 
occupational safety and health 
related topics. Generally 
speaking, they are intended to 
increase awareness of the 
effects of workplace accidents 
on the economy of Canada, to 
outline measures that may be 
taken to reduce accidents and 
hazards, and to promote 
workplace self-regulation 
through the establishment of 
joint safety and health 
committees. — 
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injury 
Compensation 


The Injury Compensation 
Division, in conjunction with 
the regional offices, plans and 
develops the employment injury 
benefits system for federal 
government employees. During 
the year, consultants engaged 
to review the employment 
injury benefits system submitted 
a report on Phase 1 of their 
study. The department is 
reviewing alternatives for the 
improvement of the legislative 
and administrative basis of the 
current system. 


The division also provides the 
secretariat to the Merchant 
Seamen Compensation Board 
and administers the Penitentiary 
Inmates Accident Compensation 
Regulations. 


An officer of the division 
| attended a meeting of the 
| Internationa! Association of 
Industrial Accidents Boards and 
Commissions, and the division 
maintained its membership in 
this association. Informative 
contributions were prepared for 
the IAIABC as well as the 
_ International Social Security 
_ Association and other 
| international groups seeking 
| information on the Canadian 
| workers’ compensation 
| program. 


Government 
Employees 
‘Compensation 


The Government Employees 
Compensation Act provides 
employment injury benefits 
_(workers’ compensation) to 
employees of the federal! public 
“service and most Crown 
“corporations and agencies. The 

120 employers under the 
jurisdiction of the Act employ 
approximately 350 000 workers. 
During the year, coverage was 
extended by ministerial orders to 
Le Vieux Port de Montréal and 
Le Vieux Port de Québec, and 
to a Customs and Immigration 
training program for native 
people in Manitoba sponsored 
by Indian Affairs and Northern 
Development. 


The booklet ‘If You Have An 
Accident’ was revised and 
made available to the regional 
offices and headquarters. The 
Federal Workers’ Compensation 
Committee met to review 
problems of mutual concern to 
the regions and headquarters. 


Inmates 
Compensation 


The Penitentiary Inmates 
Accident Compensation 
Regulations are administered by 
the Injury Compensation 
Division on behalf of Solicitor 
General Canada. Awards were 
made in favour of ten inmates 
who suffered work injuries, 
including two monthly awards 
for the lifetime of the inmates. 
Numerous enquiries regarding 
entitlement from inmates, 
ex-inmates and their legal 
representatives were answered. 


Merchant Seamen 
Compensation Act 


The Merchant Seamen 
Compensation Act provides 
workers’ compensation benefits 
to seamen employed on ships 
registered in Canada or leased 
to a person resident in Canada 
or having his principal place of 
business in Canada, while such 
ships are engaged on a foreign 
or home-trade voyage. The Act 
does not cover seamen who 
are entitled to coverage by a 
provincial workers’ 
compensation law or by the 
Government Employees 
Compensation Act. 


The Act is administered by 

the Merchant Seamen 
Compensation Board, composed 
of three senior public 

servants appointed by 
Governor-in-Council. During the 
year, a new chairman was 
appointed. The division provides 
the secretariat to the board. 


Seven claims were received, and 
18 dependent spouses 
continued to receive 
supplementary benefits as 
provided for by Section 31 of 
te ACE. 


Regional 
Operations 


Regional Operations is 
responsible for administering the 
department’s programs within 
the federal jurisdiction (other 
than those of the Federal 
Mediation and Conciliation 
Service) across the nation. The 
delivery of these programs to 
employers and employees is 
accomplished through five 
regional offices and 25 district 
Offices. 


The five regional directors are 
responsible to the Director 
General of Regional Operations 
at headquarters. The activities of 
regional officers include 
investigation, monitoring, and 
enforcement of legislation, 
Standards and regulations. They 
maintain regular contact with 
management and union 
representatives with a view to 
improving labour relations. They 
also provide counselling, 
advisory services and assistance 
for activities such as the 
establishment of joint safety and 
health committees and the 
development of Quality of 
Working Life and Labour 
Education projects. 


Labour Canada’s regional offices 
are required to investigate the 
complaints of individual 
employees with respect to 
working conditions and, where 
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employers have violated the 
regulations, to recover lost 


wages for the workers involved. 


The regional offices also 
conduct programmed 
inspections for this purpose. 
Nation-wide, these activities 
resulted in the recovery of more 
than one million dollars in lost 
wages. 


The Code also protects 


employees from unjust dismissal. 


Most complaints from 
employees who feel they have 
been dismissed without just 
cause are resolved locally; 
however, a small proportion 
must be referred to an 
adjudicator whose judgement is 
binding. 


Safety officers in the regional 
offices are empowered to 
investigate complaints of unsafe 
or unhealthy conditions in the 
workplace. Where a condition 
of imminent danger is found to 
exist the employer may be 
compelled to cease the 
dangerous operation 
immediately and correct the 
condition. Safety officers may 
also, where they deem it 
necessary, conduct 
investigations into industrial 
accidents reported to them. 


Further, regional offices carry 
out programmed inspections to 
ensure safe and healthy 
workplaces. They also conduct 
technical surveys to monitor 
such health hazards as grain 
dust and asbestos dust in the 
workplace, and to ensure the 
safety of boilers, elevating 
devices and other equipment. 


Regional offices also administer 
the Government Employees 
Compensation Act, which 
provides financial assistance to 
federal government workers 
unable to work due to injuries 
sustained on the job. 
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In addition to their regulatory 
functions, the regional offices 
offer consultative services to 

the public, and promote 
departmental policies designed 
to improve the climate of labour 
relations in Canada — notably 
the Labour Education and 
Quality of Working Life 
programs. 


The following brief notes 
describe the regions and give 
an account of some of their 
major activities during the year. 


Atlantic Region 


The regional office for the 
Atlantic Region is in Moncton, 
New Brunswick. The region 
also has district offices in 
Moncton, Halifax, St. Jonn’s, 
Fredericton and Sydney. The 
latter, managed by the Chief 
Inspector of Mines, is 
responsible for the 
administration of the Coal Mines 
Safety Regulations related to the 
operation of the Cape Breton 
Development Corporation 

ICED GE): 


Throughout the year, emphasis 
has continued to be placed on 
the inspection program and 
client education to better inform 
employers and employees alike 
of their respective - 
responsibilities. Extra effort has 
been exerted in the training of 
employers and employees 
through group presentations on 
such subjects as safe lifting 
practices, plant inspections, 
accident investigations, and 
personal protective equipment. 


Major efforts were made to 
assist clients in improving their 
safety programs. In the Port of 
St. John’s, Newfoundland, a 
hard-hat program was 
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introduced with a 100 per cent — 
success rate. At the same time, 
an extensive safety audit was 
conducted at the CNR ship 

repair yards in St. John’s, which 
resulted in an improvement of 
their safety program and a 
decrease in their accident rate. 
Also, detailed follow-ups were _ 


made to an extensive safety : 
audit conducted at the Cape t 
Breton Development ; 
Corporation. 


The Labour Education Program — 
for unaffiliated unions in the ‘ 
region was continued in ‘ 
1983-84 and is considered an 
excellent means of helping ; 
these unions develop their own 
training programs. Eleven 

unions within the region, | 
representing over 31 400 
members, took advantage of : 
this program in 1983. One : 
individual bursary was also i 
awarded. Labour Canada’s 
contributions to these programs 
exceeded $41 O00. 


$t. Lawrence 
Region 


St. Lawrence Region, which 
includes all of the Province of 
Québec, has its head office in 
Montreal. The region is divided 
into three districts, with two 
offices located in Montreal and 
one in Quebec City. 


Under the Quality of Working 
Life Program, the region gave 
support to some 40 new 
projects. TO supplement the 
financial support given by 
Labour Canada to 
labour-management programs 
designed to improve the quality 
of working life within some 
organizations, the region also 
continued OWL program 
activities such as sensitizing 
sessions, symposiums, research 
and publications, feasibility 
Studies, community projects and 
increased involvement of 
universities in workplace 
innovation. For example, the 
region subsidized the 
organization of an international 
symposium, set up by the 
Université du Québec a 
Rimouski, on the topic of the 
evolution of working 
environments in the fishing 
industry. 


Through its Financial Assistance 
Program for Labour Education, 
the region issued subsidies 
totalling $116 725 to a number 
of labour organizations and 
individuals. 


Under the Conditions of Work 
Program, St. Lawrence Region, 
with the help of staff from other 
regions, initiated action in the 
bankruptcy of Maislin Transport 
Ltd. and made claims for some 
3 500 workers. Other major 
interventions related to the 
hours of work of 5 OOO Air 


Canada workers and the 
employee-employer relationship 
of 1 500 CASE (Counselling 
Assistance to Small Enterprise) 
counsellors of the Federal 
Business Development Bank. 


In the occupational safety and 
health field, intervention focused 
on the road and air transport 
industries. Activities included a 
safety and health audit at 
Canada Post Corporation 
involving more than 12 000 
workers; technical surveys on 
noise and air quality respectively 
in the stevedoring industry 
(Céres Stevedoring) and the air 
transport industry (Air Canada); 
the inspection of some of the 
300 lighthouses of the 
Canadian Coast Guard; and the 
monitoring of safety and health 
committees in the rail transport 
industry, representing some 

7 500 workers. 


Other activities related to the 
legislation included information 
sessions for a group of shop 
stewards of the International 
Association of Machinists and 
Aerospace Workers from the air 
transport industry, for a number 
of students of the Industrial 
Relations Department of Laval 
University, and for a group from 
the United Transportation Union 
representing workers of three 
railway companies. 


An information program was 
set up by the region to sensitize 
employer clientele to their 
responsibilities under the 
Government Employees 
Compensation Act in case of 
work-related accidents. 


Great Lakes 
Region 


The Great Lakes Region covers 
all of Ontario except the 
northwestern part of the 
province. Regional headquarters 
is in Toronto, and district offices 
are located in Toronto (two), 
Ottawa, London, and Sudbury. 


Staff from the region actively 
promoted the Quality of 
Working Life Program in 
educational institutions, 
industries, hospitals, 
municipalities and the trade 
union movement through 
presentations, conferences and 
seminars. The region also 
assisted in processing requests 
for funding for projects intended 
to encourage the further 
development of the quality of 
working life in the workplace. 


A major activity in the 
occupational safety and health 
field was the region's 
participation in the monitoring 
of the safe removal of asbestos 
insulation from a major postal 
terminal in Ottawa. 


In the conditions of work field, 
the Great Lakes Region 
co-operated with other regions 
in identifying the outstanding 
wages and other benefits owed 
to Maislin Transport Ltd. 
employees when that company 
declared bankruptcy. A member 
of the region was elected to the 
creditors’ committee 
representing non-union workers 
and was instrumental in 
obtaining settlements for these 
workers averaging about 40 per 
cent of their claims. 
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Central Region 


The Central Region is composed 
of Northwestern Ontario, 
Manitoba and Saskatchewan. 
Headquarters for the region is in 
Winnipeg. District offices are 
located in Winnipeg (two}, 
Regina, Saskatoon and Thunder 
Bay. 


During the year, a tripartite 
committee of Labour Canada, 
CNR Prairie Region 
management, and railway 
unions concluded their audit of 
safety committees. A report was 
presented to senior regional 
management of CN Rail and 
Labour Canada. The region 
produced a video cassette 
outlining the decisions reached 
by the CNR vice-president and 
the regional director. CNR 
Prairie Region safety committees 
were reorganized and retrained 
with occasional assistance from 
Labour Canada. 


Central Region sponsored a 


back injury prevention program 
employing two University of 
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Manitoba students. The students 
were hired under the COSEP 


Program for a period of four 
months. During this time the 
Students visited 65 companies 
and gave 250 presentations to 
AZ 7-CMplOy Ces: 


A major environmental survey 
and safety audit was begun at 
the Hudson Bay Mining and 
Smelting mine at Flin Flon, 
Manitoba; a report is due early 
in 1984. The survey was 
conducted with the 
co-operation of OSHB Industrial 
Hygiene Engineers and 
laboratory staff. 


Central Region was asked by 
the University of Manitoba to 
assist in developing a Certificate 
Course in Occupational Safety 
and Health. The occupational 
safety and health technical 
advisor was assigned as a 
member of the advisory 
committee and sub-committee 
on curriculum. The course will 
be available in the fall of 1984 
and is designed for 
co-chairpersons of safety and 
health committees. 


Saskatchewan Wheat Pool 
requested our assistance in 
developing procedures and 
Standards for maintaining grain 
elevator equipment such as car 
pullers and augers. Central 
Region is now assisting by 
having district offices work with 
Saskatchewan Wheat Pool to 
test procedures such as dust 

sampling and plant inspections. 


The Winnipeg Labour Council 
again requested the region to 
assist at their annual weekend 
school by giving a course on 
federal labour legislation. 
Approximately 30 persons 
attended, and heard 
presentations on a number of 
Labour Canada programs, both 
legislated and non-legislated. 


In_an effort to inform federal 
government workers of their 
right to workers’ compensation, 
the region continued the 
following programs: 


. 


1. Poster program involving a 
Teddy Bear motif and tear-off 
accident reporting system; 
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2. Envelope stuffer dealing with 
proper procedure; 


3. Display promotions at 
various locations. 


The region continued its 
contribution to accident 
prevention by participating with 
Occupational Safety and Health — 
Branch in a special lifting course 
aimed at reducing the incidence — 
of back injuries. 
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The Labour Education Program 
has been successful in the 
region, with six independent 
unions participating and one 
individual bursary granted. An ~ 
expansion of this program to 
other independent unions in the 
region is anticipated. 


| During the past year, the region 
icontinued its efforts to develop 

| greater public awareness of 

| departmental programs through 
i displays, business shows and 

| exhibitions. A regional resource 
/ centre has been established to 
serve the information needs of 
the general public and 

| departmental personnel. 
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Mountain 
Region 


The Mountain Region is 
composed of Alberta, British 
Columbia, the Northwest 
Territories and the Yukon 
Territory. Regional headquarters 
Is in Vancouver with district 
offices in Edmonton, Calgary, 
Lethbridge, Whitehorse, Prince 
George, Kelowna and 
Vancouver. 


The region has been closely 
involved with the recent $125 
million expansion of the 
Westshore Terminals coal 
loading facilities at Roberts Bank 
in British Columbia, providing 
technical advice and assistance 
to ensure the safety of 
employees through compliance 


with the provisions of the 
Canada Labour Code and 
Safety Regulations. The region 
has continued to develop its 
educational program to promote 
safety and health in the 
workplace by conducting 73 
safety seminars and 140 
counselling sessions. In addition, 
some 24 seminars on the 
Government Employees 
Compensation Act were held 
for federal departments at 15 
locations throughout the region 
IN conjunction with health and 
Safety sessions intended to 
reduce the number of 
workplace accidents. 


A series of safety audits was 
undertaken at the terminal grain 
elevators in Vancouver and 
Prince Rupert in an effort to 
improve the overall safety 
program at each elevator and to 
promote self-regulation through 
the active participation of joint 
union and management safety 
and health committees. 


Through its active liaison with 
unaffiliated unions, the region 
nearly doubled the number of 
unions receiving grants under 
the department’s Labour 


Education Program. The region 
also sponsored two trade ~ 
unionists to undertake 
post-graduate studies in labour 
relations through bursaries 
provided by this program 


Increasing interest has been 
expressed in the department's 
Quality of Working Life 
program. The region has 
responded to over 200 enquiries 
by providing QWL publications 
and technical advice. Financial 
assistance Was provided to 
enable unions and supervisors 
to attend a number of OWL 
seminars and conferences, such 
as the B.C. Worklife Conference 
in Vancouver and the 
Conference on Labour 
Developments in the Fishing 
Industry held at Rimouski, 
Quebec. 


Other projects initiated by the 
region include the production of 
a OWL start-up course and a 
QWL film on the challenge for 
change in the workplace. Two 
of the region's labour affairs 
Officers are now qualified QWL 
faciliators, having attended the 
certificate Course at the McGill 
OWL Facilitators College 
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Policy 


The Policy Program contributed substantially to the 
Minister's presentation to the Macdonald Royal 
Commission, which stressed the importance of 
communication and co-operation between labour, 
management and business. Tne development of the 
Canadian Labour Market and Productivity Centre and 
the Government-Labour Employee Secondment 
Program are positive steps toward such co-operation. 
Also, information sessions between labour and 
government representatives were held to promote 
understanding and contact between the parties. 


Developmental work was completed for the 
establishment of the Technology Impact Research 
Fund; and further information sessions are planned to 
deal with the issue of technological change in the 
workplace. 


Collective agreements in the construction sector were 
added to the department’s labour market data base, 
and improvements were made to the analysis of 
wage and non-wage settlement data, including the 
development of the concept of “effective wage". 


As a result of the presentation prepared by the 
International Relations Branch, the Minister of Labour 
will be host to the ILO’s Twelfth Regional Conference 
of American States, to be held in Montreal in 
September 1985.99) 
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Policy 


The Policy Program is composed 
of two sub-units, Central 
Analytical Services and Policy 
and Liaison, reporting to the 
Assistant Deputy Minister, 
Policy. In general, the four main 
functions of Policy are policy 
development, data collection — 
and analysis, ministerial briefing, 
and liaison and consultation. 


i” 
entral Analytical Services, 
headed by a Director General, is 
responsible for analysis, 

research, and short-term and 
‘medium-term policy studies in 
the fields of labour economics, 
industrial relations and labour 
legislation. It collects and 
disseminates labour-related data 
such as occupational wage 
rates, major collective 
agreements data and work 
stoppage Statistics. It also has 
responsibility for the Industrial 
Relations Information Service 


(IRIS). 


Economics 
and Industrial 
Relations 
Research 


The Economics and Industrial 
Relations Research Branch 
undertakes analysis and 
research and conducts 
short-term and medium-term 
policy studies in support of 
departmental activities. It 
analyzes general economic 
developments with special 
emphasis on wage trends and 
wage determination, undertakes 
research on industrial relations 
issues and problems, and 
prepares socio-economic impact 
analyses of labour-standard 
regulations. 


During 1983-84 a major activity 
of the Policy and Program 
Division concerned amendments 
to the Labour Adjustment 
Benefits Act. The Act, which 
came into effect as one element 
in the government's Industrial 
and Labour Adjustment 
Program in May 1982, provides 
last-resort income maintenance 
payments to qualified older 
workers in designated 
communities or industries. 
Amendments came into effect in 
November 1983, which provide 
greater flexibility and improved 
access to the benefits specified 
under the Act. 


In the Economic Analysis and 
Research Division, work 
continued on the refinement of 
the computer system designed 
to calculate wage and cost of 
living allowance (COLA) 
payments in collective 
agreements. The system now 
provides data for official Labour 
Canada publications and for 
developmental work in wage 
determination, monitoring and 
forecasting. Research papers and 
analyses were prepared on 
trends in hours of work and 
wage settlements and 
determinants of contract 
duration. A study was also 
made of the labour, economic 
and social issues of part-time 
employment in Canada. 


The Industrial Relations Analysis 
and Research Division played a 
major part in the development 
of the departmental presentation 
to the Royal Commission on the 
Economic Union and 
Development Prospects for 
Canada. The division was also 
responsible for work in 
connection with a study on 
union growth in Canada. 
Reports were prepared on 
industrial relations in particular 
jurisdictions and industries, and 
iN connection with work for the 
International Labour 
Organization and the 
Organization for Economic 
Co-operation and Development. 
The division also began an 
inventory of industrial relations 
research conducted in Canada 
during 1982 and 1983. 


During the year, the Legislative 
Analysis and Research Division 
prepared research documents 
on labour legislation covering 
such topics as economically 
motivated layoffs, interest 
arbitration, legislative 
interventions in labour disputes, 
strikebreaking, and recovery of 
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unpaid wages. In addition, it 
has published documents such 
as the Legislative Review, 
Labour Standards in Canada, 
Directory of Occupational 
Safety and Health Legislation 
in Canada, Rapid Reference 
Charts (annual publications), 
Acts and Regulations 
Administered by the Minister 
of Labour (semi-annual), and 
the Index of Labour Legislation 
(monthly). A summary of 
legislative changes was also 
prepared for the annual meeting 
of the Canadian Association of 
Administrators of Labour 
Legislation (CAALL). 
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Labour Data 


The Labour Data Branch 
collects and disseminates 
labour-related information for 
use in policy development, pay 
and benefit determination in 
both the unionized and 
non-unionized sectors, and 
research and industrial-location 
studies. The branch produces 
and maintains detailed 
information on occupational 
rates of pay and certain 
working conditions, the 
progress and results of collective 
bargaining, the nature and 
extent of labour disputes, and 
the names and characteristics of 
labour organizations in Canada. 


The branch co-operates with 
the provincial governments in 
the development and collection 
of labour data in order to 
minimize the duplication of 
surveys and the resulting paper 
burden on respondents. 
Emphasis is placed on 
standardizing survey methods in 
the federal and provincial 
jurisdictions to maximize data 
comparability and exchange. 
Arrangements continued 
whereby the provinces of 
Alberta and Saskatchewan 
provide the branch with 
information from their wage 
surveys. The branch also 
provided the provinces with a 
considerable amount of data 
gathered in its surveys. 


Collective 
Bargaining 


The Collective Bargaining 
Division monitors major contra 
negotiations — those covering 
500 or more employees — 
including the construction 
industry. The highlights of thes 
major settlements are published 
monthly in the Collective 
Bargaining Review. 


The division responded to 
numerous requests from the 
public for published and 
unpublished data on collective 
bargaining. Material supplied 
included copies of collective 
agreements, samples of the 
terminology used in specific 
agreement clauses, and special 
Output from the computerized — 
data base for both wage and — 
non-wage provisions. 


Major Wage Setlements, a 
quarterly publication with an 
annual consolidation, provides — 
Statistics ON Wage increases | 
resulting from the major | 
collective bargaining settlements. 
The report contains statistical 
data on the average annual 
compound percentage increase | 
in base rates of pay for those 
settlements with and without — 
cost-of-living allowance (COLA) 
Clauses. . 


For the first time, the quarterly — 
publication reported ‘‘effective 
wage increases” which include 
the estimated amounts of COLA 
to be generated under | 
cost-of-living allowance clauses. — 
Also for the first time, it 
included the construction 
industry. 


The division maintains a library 
of current and historical 
collective agreements for 
provincial jurisdiction bargaining 
units of 100 or more employees 
and for all those in’the federal 
jurisdiction, a total of some 
8000 current agreements. 


Working conditions provisions 
in major collective agreements 
are analyzed and coded for 
computer processing and 
retrieval. 


In December, the division 
produces the Calendar of 
Expiring Collective 
Agreements, which indicates 
the level of collective bargaining 
activity expected in the 
upcoming year. Information is 
presented by employer, month 
of expiry and industry. 


Surveys 


The Surveys Division carries Out 
an annual survey of 
occupational wage rates, 
standard hours of work, and 
certain other working conditions 
in effect on October |. The 
survey covers all establishments 
with 20 or more employees, 
except those in construction 
and several primary industries. 
Wage and salary statistics are 
collected for about 60 
cross-industry occupations and 
700 industry-specific 
occupations. Statistics on wages 
and standard hours of work are 
published in separate reports for 
22 large communities and for all 
Canada under the general title 
Wage Rates, Salaries, and 
Hours of Labour, October 
1983. Unpublished survey 
Statistics for many other 
communities may be obtained 
upon request. 


re 


Based on the same survey, the 
report Working Conditions in 
Canadian Industry, 1983 
contains information on 
standard hours of work, 
vacation with pay 
arrangements, number of paid 
holidays, and percentages of 
employees covered by collective 
agreements. Information is 
provided separately for office 
and non-office employees and 
certain groups of other 
employees whose employment 
conditions often differ from 
those of the rest of the workers 
(e.g., those who work on 
aircraft, trains, or ships). Statistics 
are provided by industry and 
province. 


Co-operative arrangements have 
continued with the Alberta 
Bureau of Statistics and the 
Saskatchewan Department of 
Labour for these agencies to 
handle the Surveys Division 
requirements for wage and 
working conditions statistics 
from establishments in the two 
provinces. This reduces the 
number of enquiries made of 
employers in these provinces. 


VW/ork Stoppages 


This section co-ordinates 
provincial data on all work 
stoppages of ten or more 
person-days. A free monthly 
bulletin, Work Stoppages, 
contains a brief analysis of strike 
and lockout statistics by 
industry, jurisdiction and month, 
including a listing of stoppages 
involving 500 or more workers. 
Statistics include the number of 
strikes and lockouts, workers 
involved and person-days not 
worked, in total and as a 
percentage of estimated 
working time. An annual report, 


Strikes and Lockouts in 
Canada, contains more detailed 
information such as contract 
status, duration in working 
days, and a comparison of 
public and private sectors. 
Computer retrieval is used in 
responding to inquiries. 


Information on unions and their 
mergers is published in the 
annual Directory of Labour 
Organizations in Canada. For 
each union and central labour 
congress, the directory provides 
the names of officials, addresses 
and telephone numbers, 
membership figures, affiliation, 
number of locals, titles of 
publications and date of the 
next convention. The section 
answered about 900 inquiries 
about labour organizations in 
[9e3-oe: 


The section also maintains, for 
public inspection, copies of the 
trade union returns received 
from Statistics Canada under the 
Corporations and Labour 
Unions Return Act (CALURA). 
Each return includes the name 
and address of the union, its 
officers and some employees, a 
copy of its constitution, 
information on union locals 
(including reasons for those 
under trusteeship), and the 
name and address of each 
employer with which the local 
has a collective agreement. 
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Industrial 
Relations 
Information 
Service 


The Industrial Relations 
Information Service was created 
as a new branch of Labour 
Canada in mid-1981 to serve 
the informational needs of 
Canada’s industrial relations 
community. 


Its key role is to improve access 
to the range of informational 
resources found in various 
federal, provincial and private 
agencies dealing with industrial 
relations and collective 
bargaining and, especially, to 
highlight Labour Canada’s 
unigue capabilities to furnish 
relevant and useful materials for 
labour and management 
professionals. 


Reacting to individual requests, 
IRIS staff review relevant 
information sources, data bases, 
Statistical series or reports and 
consult with various data 
gathering and producing 
branches within and outside 
Labour Canada to develop 
tailor-made responses in keeping 
with clients’ needs. 


During fiscal year 1983-84, IRIS 
responded to over | 750 
individual requests for 
information, many requiring 
extensive background work 
such as the preparation of a 
detailed or multi-source 
response. 


The Industrial Relations 
Information Service publishes a 
compendium outlining the 
contents of over 400 
information sources: federal, 
provincial and private surveys, 
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data banks and reports of 
interest to professionals in the 
industrial relations field. The 
compendium Collective 
Bargaining Information Sources 
is updated periodically as new 
sources emerge or changes 
occur in existing ones. 


During 1983-84, considerable 
effort was devoted to liaison 
activities with client 
organizations to establish and 
develop links ‘with individual 
practitioners and publicize the 
existence of the service. IRIS 
exhibited or made special 
presentations at over 20 
employer and union 
conferences and conventions, 
including those of various 
provincial federations of labour, 
the Canadian Federation of 
Labour, the Personnel 
Association of Toronto, and the 
Newfoundland and Labrador 
Employers’ Council. A number 
of small group presentations 
were made to union and 
employer representatives to 
outline the nature of the service 
and encourage parties to utilize 
it for their informational needs. 
These groups included the 
Employers’ Council of B.C., the 
Central Ontario Institute of 
Industrial Relations, and the 
Canadian Police Association. 


The | 
Labour-Governme 
Employee Secondr 
Program | 

| 


In February 1984, Labour 
Canada received cabinet | 
approval for the establisnment — 
of the Labour-Government 
Employee Secondment Program. 


The program is designed to 
facilitate the temporary | 
assignment of staff between the 
federal public service and the — 
various trade unions and central 
labour bodies which make up — 
Canada’s labour movement. It — 
responds to an undertaking of — 
the Government in the Speech — 
from the Throne to encourage ~ 
greater understanding and 
improved working relavon sais 
at the level of Officials. 


The program will be available te 
public servants at the PM-5 leve 
and above (or equivalents) and 
to full-time trade union staff 
working at the representative 
level. Financial assistance is 
available to permit such 
exchanges to proceed in 
selected instances where 
hosting organizations could not 
otherwise afford to participate. 


The program will commence 
operations in fiscal year 1984-85 
and continue for two 
subsequent years. It will be 
administered by a small 
secretariat within Labour 
Canada, reporting to the 
Director, Industrial Relations 
Information Service. 
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Policy 
Liaison 


Policy and Liaison, headed by a 
Director General, analyzes broad 
socio-economic issues that bear 
on the department’s programs 
and policies and develops policy 
proposals that are responsive to 
the rapidly changing economic 
and social environment. Policy 
and Liaison is also responsible 
for ensuring that Labour 
Canada’s perspective on issues 
related to its mandate is 
communicated and integrated 
into overall government policy 
and development. Work is 
carried on by three branches: 
International Relations, 
Economic Policy, and Social 
Policy and Federal-Provincial 
Relations. 
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International 
Relations 


The International Relations 
Branch is responsible for 
co-ordinating Canadian 
participation in international 
labour activities, particularly 
those of the International 
Labour Organization (ILO). 


hreibO, created in, 1719. by the 
Treaty of Versailles, is the 
United Nations agency in which 
governments, workers and 
employers from all parts of the 
world get together as equals to 
discuss labour questions of 
mutual concern. The ILO’s 
major activities are (a) the 
adoption and monitoring of 
international standards of 
employment, work and living 
conditions; (b) labour studies 
and research; and (c} technical 
assistance to developing 
countries. 


Canada was represented by a 
tripartite delegation at the 
sixty-ninth annual session of the 
International Labour 
Conference, which was held in 
Geneva in June 1983. The 
Conference adopted a 
Convention and a 
Recommendation on vocational 
rehabilitation and employment 
of disabled persons as well as a 
Recommendation on 
maintenance of rights in social 
security. The Conference also 
held a discussion on 
employment policy and the 
social aspects of industrialization. 


In preparation for the ILO 
Conference, the branch 
organized, in May 1983, a 
federal-provincial meeting of 
deputy ministers of labour as 
well as a meeting with 
Canadian workers’ and 


employers’ organizations to 
discuss the items on the agenda 
of the Conference and other 
ILO-related questions. 


Canada also is a member of the 
Governing Body of the ILO. 
The three ILO Governing Body 
meetings held during the year 
were attended by the Assistant 
Deputy Minister, Policy, and the 
director of the branch. 


The ILO periodically holds 
tripartite meetings to discuss 
sectoral labour issues. The 
branch is responsible for 
providing the ILO with 
background information on the 
Canadian industry or industries 
concerned and co-ordinating 
the participation in these 
meetings of a tripartite 
Canadian delegation. During 
the year, the branch 
participated in meetings 
concerning the following 
industries: construction; metal 
trades; mines (other than coal 
mines); and hotels, restaurants 
and similar establisnments. In 
addition, the branch 
co-ordinated Canada’s 
participation in an international 
meeting of experts called by the 
ILO to discuss the safe use of 
asbestos. 


The branch also co-ordinated 
the participation of the Minister 
in the second meeting of the 
Commonwealth Ministers of 
Labour and Employment, held 
in Geneva in June 1983. In 
addition, the branch 
coordinated visits to federal 
government agencies by a 
delegation of Japanese trade 
unionists, the chairman and one 
member of the Industrial 
Relations Board of the Basque 
Region (Spain) and by the 
Director of Library Services of 
the ILO. 
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During the year, the branch 
handled eleven complaints 
submitted by Canadian trade 
unions to the ILO Freedom of 
Association Committee. The 
complaints alleged that 
Canadian legislation, in a 
number of jurisdictions, was in 
transgression of basic freedom 
of association principles. 


The branch co-ordinated, during 
the past year, the preparation of 
detailed reports on the 
application of a number of 
Conventions ratified by Canada. 
In addition, each year the ILO 
makes a special study of one or 
more Convention and the 
related Recommendations. In 
1983, within the framework of 
such a study, the branch 
co-ordinated the preparation of 
detailed reports on the 
implementation of four 
additional ILO instruments. The 
branch also prepared a 
submission, which was 
approved by Cabinet, regarding 
the hosting by Canada of the 
Twelfth Conference of the ILO 
member states from the region 
of the Americas. The conference 
will be held in 1985. 


The branch continued to 
co-ordinate the participation of 
the department in the activities 
of the Organization for 
Economic Co-operation and 
Development. 
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Economic 
Policy 


This branch is responsible for 
studying major economic issues 
and ensuring that labour 
concerns are fully integrated 
into the government’s economic 
policy-making process. 


During 1983, the branch 
established and operated a 
system of providing briefing 
material for ministerial use at the 
Cabinet Committee on 
Economic and Regional 
Development, and for the 
Deputy Minister’s use at 
Economic and Regional 
Development deputies’ 
meetings. In addition, the 
branch conducted assessments 
and analysis of documents 
related to labour economics and 
labour issues and prepared 
briefing material for the use of 
senior management in Labour 
Canada and other government 
departments and agencies. 


The Economic Policy Branch 
contributed substantially during 

1983 to the development of the 
Canadian Labour Market and 


Productivity Centre (CLMPC). i 
This involved the drafting of a 
Cabinet Memorandum, a 
Memorandum of Onde 
which was signed by the z 
centre’s founding partners, 
briefings, and liaison with 
Officials in the labour movement 
and the business community. 
The CLMPC is widely 
considered among the most 
important of recent government 
initiatives designed to enhance 
the partnership between labour, 
business, and government. 


The branch continues to be 
active in developing and 
managing initiatives related to 
the social and human impact of 
technological change. Among 
the new programs developed is 
a research fund, the Technology 
Impact Research Fund, for 
Studies of the social aspects of 
technological change. 
Responsibility for the research 
fund will remain within the 
Economic Policy Branch. It is 


: 


anticipated that this program, 
among others, will enable 

‘anadians to adapt to the 
“microelectronics revolution” 
and other rapid changes in 
technology, which can place 
stress on the nation’s social 
fabric. 


Finally, the Economic Policy 
Branch participated in the 
planning for the Canada 
Tomorrow Conference and is 
actively involved in the 
development of government 
policies in the areas of pension 
and retirement policy. 


Social Policy and 


Federal-Provincial Relations 


The Social Policy and 
Federal-Provincial Relations 
Branch is responsible for the 
analysis and development of 
departmental policies related to 
broad social issues of concern to 
the government. These social 
issues include compatibility of 
legislation with the Canadian 
Charter of Rights and Freedoms, 
human rights issues, positive 
employment practices for 
disadvantaged groups, 
Skill-development leave, and 
problems related to labour 
market adjustment. 


The branch worked to 
strengthen co-operation 
between the different levels of 
government and develop 
methods to resolve problems 
between federal and provincial 
governments in the labour field. 
The branch has been working 
closely with the provinces on 
the development of a proposal 
for a national workplace 
hazardous materials information 


system. The branch monitored 
provincial policy and legislative 
developments and assessed their 
impact in the labour field. 


The branch is responsible for 
the effective operation of the 
Canadian Association of 
Administrators of Labour 
Legislation (CAALL), one of the 
chief vehicles for encouraging 
co-operation between the two 
levels of government. This 
association consists of the 
federal and provincial 
departments of labour and gives 
deputy ministers and other 
senior labour officials the 
opportunity to exchange views 
and share experiences. The 
continuing research and 
information exchange programs 
of the association are 
undertaken by five standing 
committees on labour relations, 
labour standards, occupational 
safety and health, statistics and 
research, and women in 
employment. 
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[ 1983- 64, the Communications Directorate 
increased its activity In monitoring and analyzing 
media coverage of labour issues in order to contribute 
@ the planning of departmental policies. This 

ana el work also benefits the labour community 
hrough the new collection of commentary and 
pinion, Labour Journalists’ Report, which Is 

SI stributed to decision makers in unions, business, 

; avernment and the media. 


r he directorate continued Its educational and 
Aformational activities by mounting a number of 
bits at conferences and public events, by 
Ublishing a wide variety Of books, periodicals and 
rochures, and by producing informative audio-visual 
Presentations for general and selected audiences. 


Gommunications worked closely with ministerial staff 
) produce a specialized visual and print 
companiment to Labour Canada’s presentation to 
the Macdonald Royal Commission.) 
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Communication 


The Communications } 
Directorate is responsible for the 
planning and implementation 
corporate communications 

programs by the department. 


These are delivered through a 
range of vehicles, among them: 
publications, news releases, 
exhibits, special events, 
conferences, seminars, 
audio-visual presentations and 
advertising. 


. 
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One of the key ongoing 
functions of the directorate is 
responding to the wide range 
of inquiries from journalists and 
the general public. Monitoring 
and analyzing media coverage — 
of labour-related issues for input | 
into communications policy | 
planning was another area 
which took on increasing 
importance during the year. 
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Exhibits continued to be used as 
a key means of explaining the 
roles and goals of the 
department. During the year, 
the department mounted more 
than 30 exhibits at conferences 
and other special events across 
the country. Highlight events 
included the department's 
corporate exhibit at the 
Canadian National Exhibition in 
Toronto, the Red River Days 
Exhibition in Winnipeg, 

Klondike Days in Edmonton and 
a series of business and 
labour-oriented events from 
coast to coast. 


The directorate’s audio-visual 
section designed several 
specialized informational 
videotapes and presentations 
during 1983, including an audio 
cassette adaptation of the 
publication “If you have an 
accident” for the use of visually 
impaired persons. 
Communications also continued 
to administer the National 
Industrial Relations Film Library 
(NIRFL) in co-operation with the 
National Film Board. During the 
year at least 100 OOO persons 
in all parts of the country 
viewed NIRFL films. Some 100 
publications, most without 
charge, on all aspects of the 
department’s mandate, were 
produced through the 
directorate’s publishing, editorial 
and graphics unit. 


The media relations section 
continued to provide a daily 
news clipping service for the 
department and also initiated 
the Labour Journalists’ Report, 
a selection of labour affairs 
commentary and opinion 
appearing in newspapers and 
magazines across Canada. This 
report is distributed periodically 
to labour columnists, union 
leaders and decision makers in 
business and government. 


A major initiative of Labour 
Canada during the year was its 
December 1983 presentation to 
the Macdonald Royal 
Commission on the economic 
union and development 
prospects for Canada. For this 
event, Communications 
developed a specialized visual 
and print presentation entitled 
Labour and Labour Issues in 
the 1980s, which was 
distributed widely to labour and 
business groups as well as other 
key clients of the department. 
As the review period ended, the 
directorate was preparing the 
communications plan to 
announce amendments to the 
Canada Labour Code, tabling of 
which was expected to take 
place in Parliament early in the 
new fiscal year. 
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already had a positive influence upon the 
government's economic policies. 


The bureau published several new titles in its 
Discussion Paper Series, which contributes to the 
development of policy on a wide range of 
employment issues important to women. 


A number of educational pamphlets were also 
released, in co-ordination with informational 
workshops and presentations directed toward 
women’s groups and, especially, high-school 
Students 9) 
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Women’s 
Bureau 


During 1983-84, the Women’s 
Bureau went through its first 
significant turnover since being 
revitalized in 1979-80. New staff 
were appointed; orientation and 
language training of the new 
members siphoned off some of 
the bureau's resources from its 
planned work programs. These 
circumstances did not, however, 
diminish the bureau’s activities. 


The Women’s Bureau 
continued its three-pronged 
program of research, policy 
development and public } 
education. The Commission of | 
Inquiry into Part-Time Work, 
established by the Minister of ) 
Labour in 1982 on the ; 
recommendation of the | 
Women’s Bureau, reported to | 
the Minister in September 1983. | 
The report, Part-Time Work in | 
Canada, contained thirty-two | 
recommendations calling for | 
legislative and policy changes — 
on the part of governments, 
unions and employers, with a 
view to improving the position | 
of part-time workers in the R| 
labour force. One of its principal 
recommendations — improved 
pension benefits for part-time 
workers, most of whom are 
women — provided the 4 
impetus for the federal 
government's commitment | 
made in this regard in its a 
budget speech (February 15, 
1984). 


The Women’s Bureau's 
Discussion Paper Series (“A”: 
Sexual Equality in the ‘ 
Workplace; *’B’’: Changing 
Nature of Paid Work) 
contributed a number of reports 
to the public discussion of | 
women’s economic equality 
issues. In the period under FS 
review, four major papers were 
published: A National System 
of Fully Paid Parental Leave 
for Canada: Policy Choices, 
Costs and Funding 
Mechanisms; Accounting for 
Gender Differentials in Job 
Income in Canada: Results 
from a 1981 Survey; Wage 
Discrimination and Women 
Workers: The Move Towards 
Equal Pay for Work of Equal 
Value in Canada; and, Sex ) 
Discrimination in the Canadian ~ 
Labour Market: Theories, Data 
and Evidence. 
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Inder its public education 
program, the bureau continues 
to publish data on women's 
articipation in Canada’s labour 
force, their wages, and a wide 
range of other information. 

Data are available in a number 
of formats for use by a varied 
clientele — individuals, 

women’s groups, labour 
representatives, students, 
researchers, and individual 
employees. The Women’s 
. Resource Centre 
contains an extensive range of 
literature and reports on subjects 
relating to women who work 
for pay. The centre was again 
well used by those seeking such 
information. 


Since many women continue to 
feel inhibited about seeking 
information from government 
Offices, the bureau initiated a 
series of workshops for women 
within their communities. These 
workshops provided information 
on such topics as employment 
rights, terms and conditions, 
time management and career 
planning. Members of the 
Women’s Bureau gave 
career-planning presentations, 
on request, to high-school 
Students. In the same vein, the 


bureau published both a booklet 


and a poster on career options 
for female high-school! students. 


The Director of the W/omen’s 
Bureau continued the 
promotion of economic equality 
for women through speeches, 
interviews, conferences and 
panels. 


aw Labour 


Canada 


Women's 
Bureau 


Travail 
Canada 
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ssumed responsibility for the administration within 
7e department of the Access to Information and 
Wvacy Acts, which were proclaimed July 1, 1983. 
systems were developed for dealing with requests for 
nformation Prgel tier acts, and tne first Tréequests 
were handled within the prescribed 30-day limit. 


computing systems for the department were 
expanded and made more flexible by the installation 
of decentralized terminals in several branches. 
somputers were used to expand the capacity of the 
ibrary's cataloguing and bibliographic services, to 
Automate the department's records management 
system, and to make possible an annual review of 
nternal financial controls. An automated Collective 
Agreements Information Retrieval System was also 
designed. 


A new Corporate Planning System was introduced 
and implemented throughout the department.) 
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Administrati 
Policy and — 
Services 


Administrative Policy and 
Services develops and 

co-ordinates the implementation: 
of internal policies and systems | 
in the areas of Finance, Data y 
Processing, Planning, Program | 
Evaluation and Internal Audit, — 
and Administrative and Library 
Services. a 
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dministrative 
and Library 
Services 


The Administrative and Library 
Services Branch provides 
administrative programs in 
suf port of program areas. The 
divisions of the branch are the 
Jepartmental Library, Materiel 
Services, Accommodations, 
Administrative Printing, Word 
Processing Services, Records 
Management, Manuals and 
Directives, Mail and Messenger 
Services. 


The branch is also responsible 
for the administration of the 
Access to Information and 
Privacy Acts within the 
department, which was a major 
initiative during the year. The 
Access to Information and 
Privacy Acts were proclaimed 
on July 1, 1983, and placed 
new obligations and 
responsibilities on Administrative 
and Library Services. The 
Records Management Division 
was heavily involved in 
preparing for the proclamation 
of the new acts and was 
responsible for: 


- development of a 
departmental inventory, listing 
the classes of records, which 
is published in the Access 
Register and the Personal 
Information Index; 


- development of designation 
orders by which the Minister 
delegates authority to the 
Director of Administrative and 
Library Services and to the 
regional directors; 


- development and publication 
of procedures for the 
processing of access requests 
at headquarters and in the 
regions; 


- development and publication 
of model letters to be used 
when corresponding with 
third parties and/or applicants; 


— development and printing of 
forms such as Access to 
Information and Privacy Acts 
Tracking Documents which 
permit recording of all actions 
taken on an access request; 


— development and 
presentation of briefing 
sessions for both 
headquarters and regional 
access point officers, which 
permitted Labour Canada 
employees to become familiar 
with the new legislation. 


Between July 1, 1983, and 
March 31, 1984, Labour 
Canada received eleven access 
requests. IN most cases, the 
applicant was provided with the 
requested information within 
thirty days, as required by both 
acts. 


The Departmental Library 
Services comprises the 
Departmental Library, the 
Women’s Bureau Resource 
Centre, and the Occupational 
Safety and Health Resource 
Centre. Its collection is 
recognized as the national 
resource for published material 
on labour matters. Linked with 
Canadian and international 
library networks, it provides a 


variety of information services to 


the department and to a wide 
ranging clientele from labour 
unions, universities, industry, 
other government departments 
and the general public. 


The library’s collection is 
international in scope and is 
kept as up-to-date as possible, 
while also serving as an 
important resource for historical 
research. Holdings include 

150 000 books and government 


documents; a comprehensive 
collection of labour union 
proceedings, labour-related 
periodicals, and current labour 
union newspapers; a historically 
important microfilm collection of 
Canadian labour union 
newspapers dating from the 
early years of the labour 
movement; and publications of 
the International Labour Office. 


The major subjects covered by 
the collection are collective 
bargaining, the rights of 
workers to organize and 
bargain collectively, 
labour-management relations, 
women in the work force, 
economics and labour 
economics, equal pay, 
technological changes and 
labour, dispute settlement, 
equality of job opportunity, 
quality of working life, wages 
and salaries, employee and 
employer rights, labour law, 
occupational safety and health, 
industrial democracy, pensions, 
working conditions, labour 
standards, labour productivity, 
labour education and labour 
history. 
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During the year, the importance 
of the library’s co-operative 
relationship with other libraries 
in related fields was highlighted 
by its continuing provision of 
more material on loan to other 
libraries than was borrowed for 
the department from other 
libraries. Other federal 
government departments 
constituted an important 
element of the library's clientele. 
The number of requests for 
information and material 
received by reference staff 
increased by approximately 

8 per cent over the previous 
year. 


The library continued to 
develop LABORLINE, its 
computerized bibliographical 
data base, which provides 
access to material received in 
the Departmental Library, 
Women’s Bureau Resource 
Centre, and Occupational Safety 
and Health Resource Centre. 
Approximately 5 500 
cataloguing and indexing 
records were added to 
LABORLINE during the year. 
The data base contains about 
14 000 records at present. 
Computer programming was 
carried out to modify 
LABORLINE’s data output 
format for improved client 
service. 


LABORLINE continued to be 
used to produce several 
bibliographical resources: the 
weekly Library Bulletin, which 
lists, by subject, recent 
acquisitions and current indexed 
periodical articles; the monthly 
Women’s Bureau Resource 
Centre Acquisitions List; 
regularly updated bibliographies 
on major labour topics; and SDI 
(Selective Dissemination of 
Information) printouts informing 
departmental clientele of 
materials on specified topics 
recently added to the collection. 
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The Library continued to 
produce the bi-weekly 
publication Tables of Contents, 
which lists the contents of 
recent issues of major industrial 
relations and economic journals 
received. Other publications 
issued were the semi-annual list 
General Periodicals Currently 
Received and the annually 
updated list Canadian Labour 
Papers Currently Received. 


The Data Processing Branch, at 
the library’s request, begana 
comprehensive study of 
automation requirements for all | 
functional areas of the library. 


the 1983 annual meeting of the 
sommittee of Industrial Relations 


in Canada and the United 

ates, through its contact with 
6 Toronto area Industrial 
tions Librarians’ Group, and 
rough the visit of the chief 
arian to the International 
our Office Central Library 
ind Documentation Branch. 


Juring the past year, the 
version of the Distribution 
counting System of assets 
from the AES equipment to a 
centralized Wang Alliance 
system was completed. 
Inventory control procedures, 
employing the new system, 
were established, and an 
annual audit was completed. 
Since implementation of annual 
audits in 1977, losses have 
decreased by 79 per cent. 


A high-speed duplicator with 
up-to-date terminology was 
installed in the Photocopy and 
Supply Centre, providing rapid, 
economical and high-quality 
in-house printing. 


Nine months of planning gave 
birth to one of the largest single 
moves the department has ever 


undertaken, involving the Policy 
program. This involved 
realignment of boardrooms, 
extensive telephone changes 
and electrical work. By doing 
this, the department makes 
more cost-effective use of its 
office space and resources, 
as well as making itself 

more receptive to 
“office-of-the-future”’ 
automation. 


AS part of the government’s 
plan to convert its present 
centrex system to a fully digital 
telephone switch, background 
studies, implementation 
schedules and training schedules 
were developed by the branch. 
Planning continues for the 
reconfiguration phase to take 
place in early 1985. 


An audit of accommodations 
and telecommunications in the 
regional offices revealed that 
telephone systems in some 
regions exceeded guidelines, 
and recommendations for 
savings were made. 


In the continuing effort to keep 
pace with technological change, 
the department purchased a 
Wang Alliance 250 to 
accommodate new applications 
and improve service. Word 
Processing Services have been 
expanded in the past year with 
the installation of six Wang 
Alliance terminals outside of the 
Word Processing Centre. A 
Multiplan program was 
purchased, and terminals 
assigned to three financial 
analysts for the preparation of 
financial spreadsheets and 
multi-year operational plans. 
Two areas were identified as 
requiring on-site word 
processing facilities, and Wang 
Alliance terminals were installed. 
Communication has been 
established between the AES 


Multiplus in the Word 
Processing Centre and the 
Micom at Translation Services. 


The conversion of the 
departmental mailing lists to an 
automated system was 
completed during the year, 
greatly improving service. Since 
the system permits on-line 
retrieval, the mail room staff can 
easily keep the lists up-to-date. 
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Finance 


The Finance Branch provides 
financial advice and guidance 
and general accounting services 
to the managers of the 
department. It is responsible for 
enforcing the statutory 
requirement that the department 
adhere to government 
legislation and regulations. Its 
divisions are Policy and Systems, 
Accounting Operations, 
Financial Planning and Analysis, 
and Compensation 
Management. 


The new audit policy for the 
Labour Education and Quality 
of Working Life programs was 
implemented during the year 
and ten audits were conducted 
involving over $3 200 000 in 
contribution funds. 


A system for the review of 
internal financial controls was 
developed, and all responsibility 
centres are now reviewed 
annually. The Departmental 
Financial Manual was 
completed and published during 
the year. 


Word processing equipment is 
now being utilized extensively 
for budgeting and reporting in 
the Contract Administration and 
Planning and Analysis sections. 
This has increased the service 
Capacity of the branch. 
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The functional design stage for 
computerizing the processing of 
workers’ compensation claims 
was completed, with the 
hardware selection and detailed 
design expected to be finalized 
in the next fiscal year. Over $14 
million was recovered from 30 
Crown corporations 
representing both claim costs 
and administration expenses 
paid by Labour Canada to 
provincial Workers’ 
Compensation Boards on behalf 
of their injured employees. 


Data 
Processing 


Throughout the year, the Data 
Processing Branch continued to 
provide EDP systems support 
services to departmental 
programs. Emphasis was on 
production and analysis of 
Labour Data, Collective 
Bargaining and Occupational 
Safety and Health statistics. 


In addition to the maintenance 
of operational systems, several 
development projects were 
undertaken. 


The departmental mailing list 
system was converted to an 
on-line in-house computer 
system. This new system 
permits Records Management 
personnel direct access to their 
information for file updating and 
mail distribution. 


An on-line document 
referencing system was 
implemented for the control, 
distribution and follow-up of the 
Minister's and Deputy Minister's 
communications and 
correspondence. 


The branch began the analysis — 
and design of an automated — 
records management system, — 
which will assist the Records 
Management Division in 
providing improved service to 
the department while meeting 
the reporting requirements of 
central agencies. 


An analysis of requirements for | 
the Collective Agreements 3} 
Information Retrieval System 
(CAIRS) has recently been : 
initiated. When operational, this | 
system will replace a number of | 
existing manual and automated 
systems within Central 
Analytical Services. 


Further studies were recently 
concluded aimed at increasing 
the data processing capability of — 
the department by upgrading 
the in-house computer facility. 
This is required for support of — | 
various systems currently under — 
analysis, such as compensation 
claims, the Collective 
Agreements Information 
Retrieval System, and other 
projects. 


Janning 


Planning Branch is 
responsible for the integrity and 
functioning of the departmental 
corporate planning process. 


) 

During the year, the branch 
designed and began the 
implementation of a corporate 
planning system and related 
functions, which integrated the 
departmental management 
structure with the management 
tasks of planning, monitoring, 
controlling, auditing, personnel 
performance appraisal, and 
evaluation. This new system 
and process-integration was 
designed to improve 
management capabilities with a 
minimum of paper burden. The 
branch also managed the 
production of the Program 
Expenditure Plan (Part Ill of the 
Estimates) and the twice-yearly 
Regulatory Agenda, and 
co-ordinated the production of 


the Multi-Year Operational Plan. 


The branch provided 
management with advice and 
guidance respecting corporate 
planning concerns and 
performance measurement 
requirements and systems. 
Respecting performance 
measurement, several pilot 
projects were started in 
Administrative Policy and 
Services and in Operations. 


Other activities included the 
design and preliminary 
implementation of a 
work-monitoring system, and 
the co-ordination of a Science 
Expenditure Report for the 
Operational Plan. 


Program 
Evaluation 


In 1983-84 the Program 
Evaluation Branch completed a 
major evaluation of the 
Conditions of Work program 
component. It also carried out 
an assessment of the Industrial 
Relations Information Service, a 
sub-component of Central 
Analytical Services, and initiated 
work on a full-scale evaluation 
of the Survey of Wages and 
Working Conditions program. 
Significant progress was made 
in the formulation of an 
evaluation framework for the 
Labour Adjustment Benefits 
Program. In addition, the 
branch carried out a full scale 
audit of the Administrative and 
Library Services Branch, and 
saw through their approval and 
follow-up stages audit reports 
on the Women’s Bureau, the 
Finance Branch and the 

St. Lawrence Region. A 
follow-up audit of the Personnel 
Branch was also completed. 


As well, the branch played an 
important role in the 
co-ordination and follow-up 
aspects of the external audit of 
many departmental programs 
effected by the Auditor General. 
It is in the process of setting up 
a fully computerized tracking 
system of audit and evaluation 
recommendations and action 
plans. 


This branch periodically 
evaluates each of the 
department’s main program 
components, and conducts 
comprehensive internal audits of 
administrative activities, 
including financial systems and 
controls, over a six-year cycle. 
The evaluations raise 
fundamental questions about 
the raison d’étre of programs — 
their current relevance and 
effectiveness. The audits focus 
on how well the various 
organizational units are being 
managed. 


The resulting studies provide the 
Deputy Minister and his senior 
managers with information 
needed for policy planning and 
managerial control. The branch 
acts as the focal point for all 
departmental evaluation and 
audit activities and, as such, is 
responsible for liaising with all 
government departments and 
agencies involved in this field. 
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Personnel and 
Management 
Services 


The Personnel Branch staffed a large number of 
positions, and the Public Service Commission’s Speed 
of Staffing Study found the department's record to be 
excellent. 


New systems were introduced for the monitoring and 
review of job classifications and for performance 
appraisal. 


Personnel advises departmental managers on the 
government's official languages policy. The branch 
also administers the departmental affirmative action 
program for women, native and handicapped 
employees. 


The department’s Management Consulting Services 
began operation during the year, offering assistance 
to managers in the areas of professional and general 
management consulting as well as project 


management. 9)5) 
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Personnel 


The Personnel Branch advises 
Labour Canada management — 
and employees on job 
Classification, staffing and 
recruitment, pay and benefits, 
Staff relations, training and 
development, human resources 
planning, official languages, 
equal opportunities, and 
affirmative action for women, 
handicapped and Canadian 
native people. The branch also 
co-ordinates the Employee 
Assistance Program, which was 
developed to help resolve the 
behavioural and health 
problems of employees. 


-ompensation and 
aff Relations 
fision 


staff Relations 


he Staff Relations Section is 
oncerned with such activities 
iS grievances, safety and 
ecurity designations, the 
nterpretation of collective 
igreements, and the 
Jevelopment of policy and 
wocedures on Staff relations 
natters. 


Juring the past year, the 
farious UNiION-Management 
consultation committees and 
ub-committees discussed many 
opics of concern to unions and 
Nanagement, such as Staff 
raining, staffing procedures and 
iealth and safety matters. 


\ three-day staff relations 
‘Ourse for line managers was 
jiven at headquarters, and the 
evision of the Personnel 
igning Authorities Document 
Vas completed. 


Classification 
and Organization 


The Classification and 
Organization Section is 
responsible for analysing, 
evaluating and classifying 
positions within the department 
for pay purposes, and for 
providing advice regarding the 
official languages requirements 
of each position. It also advises 
and assists management when 
organizational change is 
required, and trains managers in 
job evaluation and position 
description writing. 


During the past year the section 
was responsible for the 
implementation of a new 
classification monitoring and 
review program to identify and 
react to Classification trends, and 
the development and 
publication of several policies 
and procedures on classification 
matters. 


Five classification Courses were 


conducted at headquarters and 
in the regions. 
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Pay and 
Employee Services 


The Pay and Employee Services 
Section administers pay and 
employee benefits within the 
department and advises 
employees on all matters having 
to do with pay and benefits, 
including employee pension 
plans and accident, sickness and 
life insurance plans. 


During the past year, several 
new manual systems were 
introduced to ensure that the 
activities of this section are 
carried out accurately and on 
time. Thus, employees receive 
faster and more efficient pay 
and benefits services. 
Information sessions were given 
for employees in Montreal, 
Toronto, Winnipeg, Edmonton, 
Vancouver and at headquarters. 
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Human Resources 


The Human Resources Division 
is responsible for the recruitment 
of employees to staff positions, 
the training and development of 
employees, human resources 
planning, and implementation 
of the official languages, equal 
opportunities and affirmative 
action policies. 


Staffing 


This section provides a staffing 
and recruitment service for the 
department. During the last year 
711 staffing actions were 
processed. As a result of these 
actions, ten appeals were 
lodged, of which nine were 
dismissed. New work-sharing 
arrangements with our regional 
offices were introduced, and 
training on the staffing process 
was provided for managers and 
employees in several of our 
regions. 


During the year the department 
participated in a Speed of 
Staffing Study conducted by the 
Public Service Commission. The 
results indicated that Labour 
Canada’s overall speed of 
Staffing was superior to that of 
the other departments and 
agencies surveyed. 


Also, a new Staffing delegation 
agreement was concluded with 
the Public Service Commission 
which, among other things, 
gives the department additional 
autonomy in certain areas. 


~nie ee oem 


Training | 
and Development 


This section co-ordinates 4 
training activities throughout — 

Labour Canada by establishing — 
policies and procedures, : 
identifying needs, offering 4 
courses, registering employees — , 
for training given either inside _ 
or outside the department, and , 
evaluating courses given and 


i 


taken. ‘ 


Departmental language training, 
language testing, and language - 
training registration is also ql 
handled by this section. In 
addition, special development _ 
programs such as the Career : 
Assignment Program, the i 
Internal Administrative Trainee — 
program, and the Interchange 
Canada Program are 
administered for the department 
by this unit. 


During the past year, the head 
of this unit was named the 
Co-ordinator of the quality of 
working life initiatives under 
way in the department and has 
been heavily involved in the 
development and promotion of 
QWL within Labour Canada. 


Human . 
Resources ; 
Planning | 


The Human Resources Planning 
Section assists management in’ 
assessing the department's 
current and future human 
resources needs, and designs 
and administers programs to 
identify and meet those 
requirements in a planned and 
efficient manner. 


uring the past year the 
epartment’s employee appraisal 
stem was thoroughly 

viewed, and new policy, 
ycedures and appraisal forms 
e introduced. Also, 

anagers at headquarters and 

1 all regions were instructed on 
e new appraisal process and 


his unit also co-ordinated the 
lepartment’s input to the 
fanagement Resources 
formation System, which is 
dministered by the Public 
ervice Commission, and offered 
areer counselling to employees. 


Official 
.anguages and 
Affirmative 
Action 


This unit is responsible for 
nsuring that Labour Canada 
neets governmental objectives 
foncerning the use of both 
ficial languages. These 
Hjectives include providing 
lingual services to the public, 
mplementing the official 
anguage policy regarding 
anguage of work, and 
acilitating equitable participation 
Mf people from both official 
anguage communities within 
he department. The section 
also advises Management on all 
elated questions. To this end, 
he section also prepares the 
Sfficial Languages Annual 
g<eport and Action Plan and 
nvestigates complaints 
concerning infractions of the 
dOlicy. 


During the past year the 
department was audited by the 
Commissioner of Official 
Languages, and this unit, of 
course, played a major liaison 
role. 


This section is also responsible, 
under the guidance of a 
departmental committee, for the 
implementation of the 
government's affirmative action 
program within the department. 
In the past year the section was 
re-organized to better meet the 
requirements of the affirmative 
action program, and a work 
plan was formulated and 
approved by the Departmental 
Executive Committee. Several 
employees in the Human 
Resources Division were trained 
in affirmative action techniques, 
and the program was publicized 
among employees and 
managers throughout the 
department. 


During the next year, the 
further development of the 
government's affirmative action 
program will be a major 
function of this unit. 


Management 
Consulting 
Services 


The mandate of this branch is 
to provide the department with 
a comprehensive management 
consulting service. This includes 
recommending improvements to 
management systems when 
requested by branches of the 
department, formulating 
objectives, analysing problems 
and alternative solutions, and 
developing and applying 
implementation strategies and 
plans. The following are some 
of the areas of involvement: 


- organization analysis, design, 
and development; 
— systems analysis; 


— project/program definition, 
control, and evaluation; 


- cost-benefit analysis; 


— resource managemenrt, 
analysis and control; 


— office management and 
systems; 


— project management support 
studies, including planning 
and control systems; 


— management information 
system; 


— strategic studies (policy 
analysis and implementation) 
and feasibility studies; 


— assistance in the 
implementation of study 
recommendations; 


— forms analysis and design. 
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The Management Consulting 
Services Directorate, which was 
created last year, has now 
become fully operational. Since 
August 1983, it has been 
involved in twelve projects. 


In addition, the Forms 
Management Service was 
transferred from Administrative 
and Library Services to M.C.S. in 
January 1984. 


Appendix 
1 


2. $24391 


oes 


pT 
$10116 $30226 


© Contribution to the Canadian’ 
_Labour Congress t labour Ei tices Oe ln 
on ms $2923 $ 3056 


° Contributions for quality of 
— working life POR or AIO a 48d 


* Contributions to labour 
organizations not affiliated with 
_ the Canadian Labour Congress to 
_ promote and upgrade labour 


‘eaucation pragmams 6) ps BPR 20 996 
¢ Contribution to the Atlantic = 
Region Labour Education Centre _ 300 ‘Sa2 
© Other Contributions Bs a5 0 
TOTAL CONTRIBUTIONS — SUP B22 804 BOG 
TOTAL GRANTS AND . 
CONTRIBUTIONS - On aa $14638 $3503! 
/ 63 


Baceesie. 


BNO MARTY oie SSC 


13 207 508.0¢ 
602 101.00 
ie ET PEG 
- 44.688.715.00 
eli BEL MO200 
45 369. 907.00 
= 15 662 900.00 
29707 007.00 
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ING TVGUILUT Ces More tna cistty ierttarus tent ern carn 
(OMICS EMENGy COM MOL BOs tn sere ace 
AUGOmGEhEl als: © Gl mes tn ame 
Canada Labour Relations Board ....... 
Canadian Government Printing Bureau . . 
Canadian Grain Commission .......... 
Canadian Human Rights Commission .. . 


Ganadianantemational DevelopmiciteAGehiGyary cent aaien wy sen mee erie vara ae 


Canadian Penitentiary Services ........ 


Canadian Radio/TV Telecommunications Commission ................ 


Canadian Transport Commission ....... 
GChiciElectorah© fiiceny eaeuahesenet sores aes 
GOmimMissionemol Languages \s a. were 
GoM MUIGAlOMSs 1. 1 ee aneeee reer 
Communications Security Establishment. 
Consumer and Corporate Affairs ....... 
ECOnOMmiGCouncihon Ganadamn ta a" 


Employment and Immigration ......... 
SMSC W WIN MES IMO MES CURES ws A 


HO NAIRC LARA 1A Meawet care MINE aa ak Pay akl yal) a, 
ExtenmalicAlivanswes met cee een een 
Federal-GourmoiGanadaaces-k anaes 
FRM AINGE: ur ca Poros tens nt elie Omen he rae Me 


Indian Affairs and Northern Development 


INGUSInVs Madexane"GoOm mercer na. mae. 
JISUTAMER: heat wae a att erty ee 
JUSHEE? gtenketgenie aie eh kane Re gehen tent 


National Capital Commission ........... 
National’Befence. a == BEEN ne NR Mee CC 
National EMengy :BOarcl yt nem adrienne 
NationalikilmvSOanc ie ew tek ana aur 


INaEOMAIEIDIAnY Ghat cee eee 
National Museums of Canada .......... 
NavOnal RESeaGh: GOunClsuntn enn are 


National Revenue: 


=a SEISTOMNS alg: EX GIS Cm eoke cece hie ee 
= “LAX ALOR nm ahha chatter ee Oe ee 


immigration Appeal Board. ask ae ae, 


Natural Sciences and Engineering Research Council of Canada ......... 


Nother Pipeline Agency <5. 4450. 8 
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BNW 


vice Staff Relations Board 
rks Canada 

‘Economic Expansion 

nadian Mounted Police 


‘ouncil of Canada 
y of State 


ences and Humanities Research Council of Canada 


Irafeargy Starches” 


B. Agencies not under the eae Board Occupatior a 
April 1, 1982 - March 31, 1983 


“Agencies not under the Treasury Boa 


Mantle PlOta Gx CEM ONILY. nan ome are date anew eet a one nai re ee meee 

ACOMIGHEMENGY, Ole Gaia Gl alyerans vt ieee keke eit vi rng Re een aca: 

BAIS Ols Ga AC wry Bae elegiint secs te ie mee ace aoe eam Se ps wi ia i ee es 

GamaGdasLivestoGksReedk BOs Cesc. mer aime hens teres nec erent ie an we 

Ganada ViongagelandiousingiGorporation! De) ayer lena 

Canada MUSEUMS: GOR SthUCctiOn: COTDOKATOM san nena irae ney ete 

GanadasP OSG OroOlanOniteestersntae | wea cote eee kee oe ee te ee ae 

Ganadiain cArsehial SHEN (CG a tcatcrn Aotter ne een os re Preece ae 

GanaGianisioadeastinguGOnporatiO iy: masa eae eo earn rae ee Recaee ae ; 

Canadian Centre for Occupational Safety and Health ................ | 5)10) | 
CanadiatanGOmmenclakGOroOra toe wes-.7 ie este gee eee ee eee aed | DLT: | 
CGanadiantCoumclyotmRESOULGESNINDISEIS mee weaan corns neers ee Sete ree renee O O 
Gandadian Deposit ImsurancesGoroorduOnie mr. sate) eee Oh coe eet ata O = O 
GanadianellimaDEevelo omen GOrmOra tO eee meaner ee Weir e ete Sean ee O = O 
GanadianySaltfishisGorpOrationinesse: ween ee eek ene es ieee ee | 10.00 | 
DEE GETEOMSHEICTIO Mine Suir) aEii CC Cewek mene ate ae eer eee | [ha3 Z 
EidoradOrAVIAt@ nytt Gluten ie pemete ae etre es a tee ae ee 32 2S) 10] 
EXPO IEVelOpments SOlOOlatl@ ills amet sett een ace ene ame O = | 
Eatin Credit COROOrAliOnS Pele ra mes tate aeeRee rae eer yc heeee wre ten fee O = O 
FEGeral BUSIMESSsD GV.e}@ PITT E Ta te Eel 10) geet ee eee ee a eee ane l lest Z 
OVA [A MAWES SaaMele INEM ANOSMOVE “oe pha eo a alemns boone a yeeu deve O = O 
Breshwater FishalVarketingsGOnpOratl@ inane ee ersl = 2 eases ieee are oa SERS RAPT 
Greatslka Kes iPil@ta@ges/AUUOM ya a cyan ra yaa nee ae ce te eae ere a cre eT oe | 555 | 
FIStOric:Sitessand Monuments: BOardroni@anagdaian awe i gee eared: O = O 
InternationalDevelopmentsResearaiie eit (Glaeser ne near eee re O = | 
NAMsiimeolarveh| SlovmenGorenansstela eucca dvaw oven une aes saw ak coke smagd en O = O 
lnteniationalsNiwe Atlantic EIsmenes.Gonang|SS|Olleeas see earn ae re een O = O 
InteimavOnalseaGiiGualbutsrismenes: Om ilSS!O imme: atte eee O = O 
International Pacific Salmon Fisheries Commission .................... O = Z 
Jacques Cartier ands Gan olalge Bid ek lin Ge arsn. eyes yee teeter cee 9 5/09 12 
EauUnemtia me tall @ta Ge g/NU Ela) © sly sate me areata aie Fen teens es ena en eee 3 eZ 4 
MedicalfReseareh GOUNCI iia: atari sateen ee e201 peek O = O 
National Ams: Cetra GOnoOratlO Mien tere eee eet ee 10 10.35 17 
National-FarmualViarketimGsGOun Gillean... srete aint eile eet nse te arene O S O 
Nother Canadas Rowen GominiiSsi© tmaras are tien een 1 ET Ma 46 
NomtnenimiiransoerationnGo np aly elit Clima nett ieee eer en rr Sy DHS 97 
Old EOmiol MOMMA lM cect titra ee wear te aati O = O 
Old PG OR QUEDECK. Siva cm titans sent e tee Mieco teil ete ee eae a O a O 
RACH GIPUOLAGES/NUUROM CV peege gen. ae pte Were ene | 8.20 I 
PAU MATTIGIIUS ee oS Regs hacen Ven Saab nee eS Che OO te a ne 83 11.36 tae 
FEO GaMad ac hy toy era daa Seto oe ee ee ne O = O 
Ports. Ganada, (Nationialitlanboulis: Banc |iaeesy eee eee ee 198 

Roval: Canela iniMinityiy cd tana 3.6 meer ke ilar, oie entre eal chert | ae nar 25 

Seaway International Bridge Corporation Limited .................... O 


Seaway ltamsport Cangiaé 22 wes .4acl hee hia, ates oe le ee ee 85 


Standards; GouncikohGanacaies acer tee aks en eee eee eae, eee ete O 
heleglobe: Canadas = o8,8 chs ii’, :-ehaert ie cea Canara ae eee ce ne 13 
SUB gO rs Zak a Shik OE Prods Se aoket ieee a ey ABS) 
Cape Breton DevcloomenwEoroOrations mea snr ee eee Zales 
TOTAL ; . fi2a2 


Statistics are based on compensation claims received during the fiscal year 1982-1983. 
2 “Disabling Injury Frequency Rate” is the number of disabling injuries per million person-hours worked, 


3All injury rates (injuries per 100 employees} are based on the total of medical aid and disabling injuries. oe 
Employment is calculated from person-hours worked on the basis of 2000 person-hours per person-year. - 
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ACTS ADMINISTERED 
BY LABOUR CANADA 


The Canada Labour Code 

(R.S.C. 1970, c.L-1 as amended by 1970 (1st supplement), c.22; 1970 

(2nd supplement), c.17; 1972, c.18; 1974-75-76, c.66; 1976-77, c.28, c.33 
and c.54; 1977-78, c.27; 1980-81-82-83, c.47, c.89 and c.121; 1983-84, c.39 
and c.40) 


Department of Labour Act 
(R.S.C. 1970, c.L-2 amended by 1980-81-82-83, c.60) 


Fair Wages and Hours of Labour Act 
(R.S.Cy 1970, c.L-3) 


Government Employees Compensation Act 
(R.S.C. 1970, c.G-8 amended by 1980-81-82-83, c.47) 


Merchant Seamen Compensation Act 
(R.S.C. 1970, c.M-11 amended by 1970 (2nd supplement), c.19; 1974-75-76, 
c.48; 1977-78, c.41; 1978-79, c.11; and 1984, c.41) 


Labour Adjustment Benefits Act 
(S.C. 1980-81-82-83, c.89 amended by 1980-81-82-83, c.109, c.167 and 
c.169; and 1983-84, c.40) 


Canadian Centre for Occupational Health and Safety Act 
(S.C. 1977-78, c.29 amended by 1980-81-82-83, c.47 and 1983-84, c.40) 


Corporations and Labour Unions Returns Act 
(R.S.C. 1970, c.C-31 amended by 1980-81-82-83, c.79 and 1983-84, c.40) 


Wages Liability Act 
(R.S.C. 1970, c.W-1) 


Vi 


JURISDICTION 


| Me 

| Labour Canada administers federal labour legislation 

which governs certain aspects of employment 
in federal works and undertakings. 


This jurisdiction covers: 


Interprovincial and international 

| railways 

highway transport 

telephone and telegraph systems 
| pipelines 

canals 

ferries, tunnels, and bridges 
shipping and shipping services 


Radio and television broadcasting and cable systems 
Air transport and airports 
Banks 


Grain elevators, feed mills and warehouses, 
flour mills, and grain seed cleaning plants 


Nuclear facilities and uranium mining 


Approximately 40 Crown corporations and agencies 
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In this challenging period, Labour Canada 
reaffirmed its commitment to the fullest 
consultation among labour, business and 
government in order to find joint solutions to 
common problems. The department has under- 
taken a co-ordinating role to facilitate, 
encourage and promote labour’s involvement in 
a number of federal government consultative 
exercises on a broad range of issues. As well, at 
the invitation of the Minister, federal, 
provincial and territorial Ministers of Labour 
have met and will continue to meet to discuss 
current labour issues of mutual concern. 


A major outreach program implemented during 
the year was the Labour-Government Employee 
Secondment Program, designed to break down the 
barriers that impede good communication and 
working relationships between government and 
labour. The program, which makes possible tem- 
porary assignments for trade union officials in the 
public service and for public service officials in 
trade unions, attempts to create a greater under- 
standing between the two. 


Job security continued to be a major collective 
bargaining issue during the year under review. The 
introduction of new technologies in the work- 
place, which all parties agree is essential for Cana- 
dian industry to maintain its competitive position, 
has meant the elimination of some jobs and the 
redesign of others. Both can have an adverse 
effect on union strength and jurisdiction. 
Co-operative attitudes and a willingness on both 
sides to consider innovative approaches in collec- 
tive bargaining continue to be essential. Here, the 
preventive mediation activities conducted by the 
Federal Mediation and Conciliation Service are 
becoming increasingly important in resolving 
structural issues before they become bargaining 
chips in contract negotiations. The Technology 
Education Fund and the Technology Impact 
Research Fund are designed to encourage under- 
standing of and research into the innumerable 
questions surrounding adaptation to technological 
change in the workplace. 


For a number of years, government adjustment 
policies have focused on assisting displaced work- 
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_ ers through retraining, relocation and, as a last 

_ resort, income maintenance. These programs con- 

_ tinue to grow and adapt to changing conditions. 

_ Further policy initiatives are required, however, in 

_ order to help workers and businesses adapt to 

_ changes within their present workplaces. The 

_ expansion of Labour Canada’s Labour Education 

and Quality of Working Life programs are among 

_ departmental responses to these special workplace 
issues. 


During the 1984-1985 fiscal year, the department 
placed special emphasis on the need to update 
labour standards and occupational safety and 
health regulations, as patterns of work evolve. On 
June 29, 1984, Parliament passed major amend- 
ments to the Canada Labour Code. Changes to 
Part V of the Code, which were proclaimed 

July 18, 1984, streamline the operation of the 
Canada Labour Relations Board, provide for 
check-off of union dues and encourage union- 
management consultation before the introduction 
of new workplace technology. Changes to Part III 
of the Code, which remove discriminatory wage 
clauses for handicapped employees, shorten the 
qualification period for maternity leave, add child 
care leave provisions, and require employers to 
discourage sexual harassment in the workplace, 
came into effect March 1, 1985. The amendments 
to Part IV of the Code, which clarify employer 
and employee responsibilities with respect to 
occupational safety and health and extend the 
application of the Code’s safety and health provi- 
sions to cover the federal public service and all pri- 
vate employers under federal jurisdiction, will be 
proclaimed in 1986 when the necessary regulatory 
framework has been set in place. 


In the preparation of these amendments and the 
attendant regulations, the department consulted 
extensively with industry and labour groups, seek- 
ing their views on required changes and the likely 
consequences of contemplated moves. In the 
period leading to passage of the amendments, the 
department mounted a comprehensive communi- 
cations program, including exhibits, print and 
audio-visual elements, to inform employers, 
employees, and other key client groups about the 


legislative package and the rights and responsibili- 
ties of labour and management under the revised 
Code. 


During the months since the legislation was 
passed, Labour Canada staff have conducted 
numerous seminars, meetings and briefing ses- 
sions to assist employers and employees in the fed- 
eral jurisdiction in complying with the new provi- 
sions of the Code. This process of consultation 
continues, and is expected to result in the develop- 
ment of further initiatives in such areas as ergo- 
nomics, bio-technology, office air quality, and 
other emerging workplace environmental 


concerns. 
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will continue to bring demands for legislative and 


policy changes affecting the social environment at 
work. More than half of all Canadian women now 


work for wages outside the home. They make up 
40 per cent of the labour force, and 70 per cent of 
the growing part-time work force, yet they con- 
tinue to earn only about 60 per cent of what men 


earn in comparable jobs. In addition to the 


The expanding role of women in the workplace 


amendments to the Labour Code concerning sex- 


ual harassment and leave for employees with child 
care responsibilities, Labour Canada in the past 


analyse the situation of working women and make 


year implemented two non-legislative programs to 
policy recommendations. 


| 
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The Equal Pay for Work of Equal Value Division 
conducted a survey on pay practices for women 
employees in the federal jurisdiction, and in the 


_ coming year will launch a program of education 
_ and persuasion to help correct the imbalance in 


men’s and women’s pay schedules. During the 
review period, the Part-Time Employment Unit 
gathered data and information needed in the 
preparation of policy recommendations for 


_ improved benefits, based on the findings of the 


Commission of Inquiry on Part-Time Employ- 


_ ment initiated by Labour Canada in 1982. 


In addition to these initiatives, Labour Canada 
continued to expand its sophisticated data gather- 
ing and analysis service during 1984-1985. Infor- 
mation on the provisions of recent collective 
agreements, trends in bargaining, and a variety of 
other labour relations issues is published in the 
enlarged monthly, Collective Bargaining Review, 
which consolidates several labour data publica- 
tions formerly appearing separately. The sharing 
of information and expertise is essential to Labour 
Canada’s goal of co-operation and consultation 
among the main partners in labour affairs. 


By ensuring that both employer and employee 
representatives are as fully informed as possible 
and have a clear understanding of the other par- 
ties’ points of view, the department contributes 
to the resolution of labour issues through 
co-operative means, acknowledging that in facing 
the challenges of the future, business and labour 
interests will coincide at least as often as they 
conflict. 
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FMCS is directed by the Senior Assistant Deputy 
Minister of Labour, and is composed of three 
units: the Mediation and Conciliation Branch, the 
Arbitration Services Branch and the Program 
Planning and Technical Support Branch. FMCS 
headquarters is located in the National Capital 
Region, and the service has field offices in 
Vancouver, Winnipeg, Toronto, Montréal, 
Halifax and St. John’s. 


During the 1984-1985 fiscal year, a major review 
of the Canada Labour Code, Part V, culminated 
in a number of amendments to the legislation 
intended to improve the conduct of collective 
bargaining and the administration of the Code. 
The amendments were passed by Parliament in 
June 1984 and proclaimed on July 18, 1984. 


MEDIATION AND 
CONCILIATION 


The primary role of the Mediation and Concilia- 
tion Branch is to prevent and resolve collective 
bargaining disputes in the federally regulated pri- 
vate sector. These responsibilities are met ina 
variety of ways. Resolution of collective bargain- 
ing disputes is accomplished through the appoint- 
ment of conciliation officers, conciliation com- 
missioners, and mediators. A preventive 
mediation program aims to assist unions and 
management in building constructive collective 
bargaining relationships and resolving problems 
before they become bargaining issues. Where 
necessary, industrial inquiry commissions are 
appointed to analyse problems that affect labour 
stability within an industrial sector. Bargaining- 
related unfair labour practice allegations are 
investigated by the branch, and efforts are made 
to resolve the issues giving rise to the complaints. 
A First Contact Program was recently initiated in 
order to provide new clientele of the branch with 
an overview of the collective bargaining process 
and to familiarize them with the services provided 
by the Federal Mediation and Conciliation 
Service. 
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During the year in review, Mediation and Concili- 
ation was involved in a total of 283 disputes 
including 58 cases carried over from the previous 
fiscal year. By year-end, 91 cases remained pend- 
ing while 192 had been finalized. Of those cases 
finalized, 183 or 95 per cent were successfully con- 
cluded without work stoppages. This success rate, 
which is significantly higher than the average suc- 
cess rate of 90 per cent achieved over the past ten 
fiscal years, is indicative of the effectiveness of the 
branch’s continuing efforts to resolve collective 
bargaining disputes without work stoppages. 


Disputes in the transportation sector accounted 
for 123 or 55 per cent of the assignments during 
the past fiscal year. The transportation sector 
caseload consisted of 50 disputes involving road 
transport, 38 in water transport, 34 in the air 
transport industry, and one railway dispute which 
involved the CN, CP and various shortline rail- 
ways and the Associated Railway Unions repre- 
senting various unions with a total membership 
close to 40 000 employees. At the close of the fis- 
cal year, these parties were continuing to meet 
with the conciliation officer appointed on 
February 18, 1985. 


Apart from the continuing railway negotiations, 
the close of the fiscal year saw Mediation and 
Conciliation heavily involved in numerous con- 
tract negotiations affecting Canada’s major 
airlines, CP Air and Air Canada. With respect to 
CP Air, negotiations at the conciliation officer or 
post-conciliation officer stage were under way 
with the Canadian Air Line Flight Attendants’ 
Association representing some | 200 flight attend- 
ants, the Brotherhood of Railway, Airline and 
Steamship Clerks representing 1 466 sales and pas- 
senger reservation agents, and the International 
Association of Machinists and Aerospace Work- 
ers representing | 950 maintenance personnel and 
340 accounting employees. Air Canada was meet- 
ing with the Canadian Air Line Employees’ Asso- 
ciation, which represents 2 300 sales and service 
branch employees, under the auspices of a concili- 
ation commissioner appointed on February 20, 
1985. In early 1985, Mediation and Conciliation 
assistance resulted in an agreement between Air 
Canada and the International Association of 


Federal Mediation and Conciliation Service 


Machinists and Aerospace Workers representing 
475 office employees in the employer’s finance 
and planning branch. 


In the water transportation sector, Mediation and 
Conciliation assisted the Canadian Lake Carriers’ 
Association on behalf of its 11 member companies 
and the Seafarers’ International Union, Canadian 
Marine Officers’ Union, and Canadian Merchant 
Service Guild in reaching separate three-year 
collective agreements affecting a total of some 

3 400 licensed and unlicensed personnel. 


While the branch was heavily involved in trans- 
portation sector cases during fiscal year 1984- 
1985, it was also called upon to deal with a num- 


_ ber of disputes in such other industrial sectors as 


_ grain handling, longshoring, mining, and postal 


services. The postal sector was involved in three 
major sets of negotiations: between the Letter 
Carriers’ Union of Canada, the Canadian Union 
of Postal Workers (CUPW), and the Public Ser- 
vice Alliance of Canada (PSAC) on the union side 
and the Canada Post Corporation as employer. 
The negotiations involving the Letter Carriers’ 
Union of Canada were successfully concluded in 
direct negotiations following the involvement of 
Mr. W.P. Kelly, the Senior Assistant Deputy 
Minister. The negotiations between CUPW and 
Canada Post were ultimately successful, following 
the involvement of both a conciliation officer and 
a conciliation commissioner. At the close of the 
fiscal year, the negotiations involving PSAC, 
representing some | 600 plant maintenance 
employees and supervisors, and Canada Post were 
continuing under the auspices of Conciliation 
Commissioner V. Scott, who was appointed fol- 
lowing the parties’ failure to reach a settlement at 
the conciliation officer stage. 


The fiscal year saw Mediation and Conciliation 
assist in the settlement of several other disputes, 
such as those affecting some 4 300 miners in 
Northern Ontario employed by Rio Algom and 
Denison Mines and represented by the United 
Steelworkers of America; one involving Télé- 
Métropole Inc., Montréal, Québec, and the Cana- 
dian Union of Public Employees representing 350 
broadcasting employees; and one involving the 


Manitoba Pool Elevators and the Grain Services 
Union (CLC) representing 360 country grain ele- 
vator managers and assistants. 


Twenty-nine requests for ministerial consent to 
refer bargaining-related unfair labour practice 
allegations to the Canada Labour Relations Board 
were received during the year. Of these, ten were 
subsequently withdrawn or resolved with the 
assistance of branch officers; ministerial consent 
was granted in four cases and denied in three; and 
12 requests remained outstanding as of March 31, 
1985. 


The branch continued its preventive mediation 
activities and was able to assist various employers 
and unions operating in such industrial sectors as 
water, rail and air transportation, broadcasting, 
grain handling, and mining. These activities, cou- 
pled with the branch’s recently initiated First 
Contact Program, resulted in some 30 assignments 
in 1984-1985. 


ARBITRATION SERVICES 


The Arbitration Services Branch is responsible for 
processing the ministerial appointment of griev- 
ance arbitrators and arbitration board chair- 
persons pursuant to Part V of the Code, adjudica- 
tors to resolve complaints of alleged unjust 
dismissal lodged under Part III of the Code, and 
arbitrators for group termination of employment 
situations pursuant to Part III of the Code. 


Arbitration Services investigated 85 requests for 
the appointment of arbitrators or arbitration 
board chairpersons to hear grievances arising 
from the interpretation or application of collective 
agreements, appointments were made in 55 cases. 
Twenty-seven requests were either withdrawn or 
settled with the assistance of Arbitration Services. 


The caseload for adjudication appointments to 
resolve complaints of unjust dismissal has con- 
tinued to rise since the provision was enacted 

in 1978. During the 1984-1985 fiscal year, 

147 requests for the appointment of an adjudica- 
tor were received. Appointments were made in 
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COLLECTIVE BARGAINING UNDER PART V AND FEDERAL MEDIATION AND 


CONCILIATION SERVICE’S CASELOAD AND SUCCESS RATE 
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| 143 cases, and four cases were pending as of 

| March 31, 1985. 

| The branch did not receive any requests for 

_ arbitration assistance under the group termination 


_ of employment provisions of the Code in 
| 1984-1985. 


~PROGRAM PLANNING 
AND TECHNICAL SUPPORT 


— The Program Planning and Technical Support 
Branch is the research arm of the Federal Media- 
tion and Conciliation Service. Through its opera- 
tionally oriented research, the branch supports 
third-party efforts to resolve and prevent labour- 
management disputes in the federal jurisdiction. 
The branch also assists the Senior Assistant 
Deputy Minister in connection with analysis and 
development of government policies that involve 
industrial relations. 


The research program of the branch includes the 
study of collective bargaining trends, institutional 
arrangements, and statutory and non-statutory 
procedures to determine their implications for the 
functioning of the Canadian industrial relations 
system. 


The Operations Program is responsible for implementing policies and 
delivering services designed to foster the economic and social well- 
being of working Canadians, and. for administering the labour stand- 
ards and occupational safety and health provisions of the Canada 
Labour Code and other legislation under Labour Canada’s jurisdic- 
tion. Its work is conducted at departmental headquarters in the 
National Capital Region and across Canada through the department’s 
five regional and 25 district offices. 


The program is composed of the office of the Assistant Deputy Minis- 
ter, Operations, the Employment Relations and Conditions of Work 
Branch, the Occupational Safety and Health Branch, and Regional 
Operations. 
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EMPLOYMENT RELATIONS 


Standards) and the Fair Wages and Hours of 


AND CONDITIONS OF WORK 


The Employment Relations and Conditions of 
Work Branch is responsible for the development 
and implementation of policies and programs to 
improve conditions of work in the federally regu- 
lated private sector (600 000 workers), and to 
reduce industrial unrest in all of Canada, through 
changes in labour standards embodied in the 
Canada Labour Code and through the promotion 
of labour education, co-operative labour- 
management programs, and new initiatives in 
industrial relations. The branch is divided into 
four divisions: Conditions of Work, Equal Pay 
for Work of Equal Value, Quality of Working 
Life, and Labour Education. 


CONDITIONS OF WORK 


In 1984-1985, the Conditions of Work Division 
was a prime mover in the development and enact- 
ment of the amendments to Part III of the Canada 
Labour Code, which were outlined in the Throne 
Speech of December 7, 1983. These amendments 
came into force March 1, 1985, and included new 
standards relating to sexual harassment, as well as 
improvements to existing standards on parental 
leave, among other provisions. Members of the 
division also participated in departmental working 
committees established to evaluate the recommen- 
dations of commissions of inquiry on the subjects 
of part-time work, the effects of technological 
change in the workplace, and equality in employ- 
ment. In addition, the division followed up on the 
evaluation of the Conditions of Work Program, 
identified the division’s data base needs for use in 
a planned management information system, and 
participated in the development of a policy as a 
guide for compliance activities under Part III of 
the Canada Labour Code. 


The Conditions of Work Division is concerned 
primarily with two legislative instruments: 
Part III of the Canada Labour Code (Labour 


Labour Act. The first establishes minimum stand- 
ards for employees employed upon or in connec- 
tion with the operation of any work, undertaking 
or business that is within the legislative authority 
of the Parliament of Canada. These standards 
cover hours of work, minimum wages, annual 
vacations, general holidays, child care leave, 
group and individual termination of employment, 
severance pay, garnishment, bereavement leave, 
timely payment of wages, sick leave, and protec- 
tion against unjust dismissal and sexual harass- 
ment. The Fair Wages and Hours of Labour Act 
regulates hours of work and wage rates of workers 
employed on federal government construction 
projects. Both Acts and their regulations are 
administered by Regional Operations through a 
network of regional and district offices across 
Canada. The Conditions of Work Division of the 
Employment Relations and Conditions of Work 
Branch provides staff for the administration of 
the legislation. 


The Conditions of Work Division is responsible 
for planning and developing new and revised 
labour standards legislation and related policies 
pursuant to Part III of the Canada Labour Code 
and the Fair Wages and Hours of Labour Act. 
Standards are designed to protect employees from 
unfair treatment and exploitation and at the same 
time improve conditions of employment by ensur- 
ing that employees share the benefits resulting 
from improved trends in Canadian industrial rela- 
tions. The Conditions of Work Division also pro- 
vides policy direction and program support for the 
regional directors in the administration of labour 
standards legislation and in the planning and 
development of informational programs designed 
to promote compliance with the legislation. The 
division is represented on the Labour Standards 
Committee of the Canadian Association of 
Administrators of Labour Legislation. 
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EQUAL PAY FOR WORK OF 
EQUAL VALUE 


This division is responsible for the development 
and implementation of a departmental Equal Pay 


for Work of Equal Value Program. Its goal is to 


promote the elimination of sex discrimination in 
pay within federal jurisdiction industries. 


The division commenced operations late in the 


1983-1984 fiscal year, and has designed a four- 
phase program delivery strategy: information col- 
lection and analysis, field officer education, 

client education, and promotion of voluntary 
compliance. 


During the 1984-1985 fiscal year, a survey of job 
evaluation practices of federal jurisdiction 
employers was conducted to provide an informa- 
tion base for program planning. In addition, a 
study of legislation and implementation 
experience involving equal pay in 13 countries was 
undertaken. Work on the second phase, field 
officer training, was initiated. 


QUALITY OF WORKING LIFE 


The Quality of Working Life (QWL) Program 
made further progress during the year in promot- 
ing the application within organizations of joint 
labour-management processes designed to address 
workplace issues and concerns. Under this pro- 
gram, which seeks to foster improvements in 
industrial relations, organizational effectiveness 
and employee work satisfaction, the department 
provides companies and other organizations with 
technical and financial assistance to support the 
implementation of such processes. In addition to 
this direct assistance, the department also pro- 
motes and facilitates a broad range of activities 
designed to increase awareness of the benefits of 
joint processes, develop the necessary skills and 
knowledge, and establish a supportive framework 
of institutions and networks. 


Financial assistance was provided during the year 
in direct support of project applications in the 
manufacturing, transportation, flour milling, 
hospital and municipal sectors. Other project 
applications were supported indirectly by provid- 
ing both labour organizations and educational 
institutions with funds to enable them to develop, 
among other things, the specialized skills required 
to assist organizations in implementing joint 
workplace projects. 


Activities serving to heighten awareness of the 
need for greater workplace co-operation included 
financial support for various conferences, semi- 
nars and workshops sponsored by private groups. 
Financial assistance provided through the pro- 
gram enabled both management and union per- 
sonnel to participate in intensive QWL training 
courses sponsored by the McGill QWL Centre and 
the York Action Learning Group. The program 
also supported participation by industry represen- 
tatives in conferences and workshops focusing on 
the accelerating pace of technological change and 
its implications for the world of work. In addition 
to training, the department provided support for 
the preparation and publication of a research 
study on ‘‘QWL and its implications for hospital 
organizations’’ as well as case study materials on 
the implementation of technological change. 


Educational institutions (QWL centres) continued 
to play a significant role in fostering workplace 
change throughout the year — a role facilitated 
by funding support from Labour Canada. Their 
activities, needs and plans were the focus of a 
successful two-day conference convened by the 
department in Ottawa in June 1984. Eleven 
institutions were represented. 


Demand for departmental QWL publications con- 
tinued unabated throughout the year. The high 
degree of interest in case study materials is evi- 
denced by the fact that over 1 500 copies of OWL: 
Contemporary Cases have been purchased since 
publication in the spring of 1984 ($22.00 per 
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copy). New publications included an introductory 
training manual on QWL concepts and applica- 
tions and a case study on the operations of the 
Canadian Textile Labour-Management Commit- 
tee. Three issues of the department’s newsletter 
OWL: The Canadian Scene were also published 
during the year. 


LABOUR EDUCATION 


The economic stability of the country depends toa 
large extent on constructive relations between 
union and management. It is widely recognized 
that a well-informed union membership leads to 
smoother labour relations and a better under- 
standing between all parties. Labour Canada helps 
unions achieve this goal through its Financial 
Assistance Program for Labour Education. 


FUND ALLOCATION 


panadian Labour Congress 

Canadian Federation of Labour 
Gonfederalidn of National trade inion 
Centrale Ge adesianement be Québec 
Canadian Conference of Teamsters | 
Centrale des syndicats aanwnraticues : 
Independent unions (98) 


Individual union members (22 bursaries) 
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This program, which is designed to assist the 
labour movement in equipping its membership to 
participate more knowledgeably and responsibly 
in Canada’s socio-economic affairs, invested 

$6 million in labour education last year. 


Under this program, funds are made available to 
legally constituted labour organizations in Canada 
to develop or conduct educational activities for 
their leadership and membership. Six central 
labour organizations and 98 independent unions, 
representing 3 375 323 affiliated members, 
received funding in 1984-1985. In addition, 

22 individual union members were awarded bur- 
saries to pursue advanced studies or conduct 
research in labour-related fields. A breakdown of 
the fund allocation appears below. 


$3 901 324 
361 332 
345 780 


145 778 


140 992 


950 055 


$6 034 871 
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Reports submitted to Labour Canada by recipient 
organizations indicate that a growing number of 
union members receive access to labour education 
‘programs because of the federal contribution. The 
knowledge and skills acquired through this pro- 
gram have a significant impact on the level of 
activity and quality of participation of the union 
members in the affairs of their own unions and the 
wider community. Preliminary findings by inde- 
pendent consultants who are currently conducting 
acomprehensive evaluation of the program activi- 
ties confirm this trend. 


OCCUPATIONAL SAFETY 
AND HEALTH 


The Occupational Safety and Health Branch 
(OSHB) is responsible for the development of 
policies and programs that 1) improve occupa- 
tional safety and health in the federally regulated 
jurisdiction, and 2) provide employment injury 
compensation for federal government employees. 
The branch provides headquarters support for 
field officers in the delivery of these programs. 
OSHB also offers highly specialized, technical 
information about safety and hygiene engineering, 
program development, occupational medicine, 
client education, and employment injury 
compensation. 


As a developer of occupational safety and health 
policy and programs, OSHB consults with depart- 
mental regional staff and labour and management 
groups such as the Canadian Labour Congress 
and the Canadian Manufacturers’ Association. As 
well, it co-operates with provincial agencies 
through the Occupational Safety and Health 
Committee of the Canadian Association of 
Administrators of Labour Legislation. Members 
of the branch also participate on several 
standards-development committees of the 
Canadian Standards Association. 


In the period under review, the first priority of 
OSHB was work associated with passing and 


proclaiming Bill C-34, an Act to amend the 
Canada Labour Code and the Financial Adminis- 
tration Act. The branch is mainly concerned with 
Part IV of the Code, which deals with workplace 
safety and health. 


OSHB is co-ordinating a federal-provincial initia- 
tive to create a national information system for 
identifying hazardous materials in the workplace. 
The project is being undertaken in consultation 
with industry and labour groups. 


SENIOR MEDICAL CONSULTANT 


The Senior Medical Consultant monitored pro- 
gress in the medical surveillance program for grain 
industry workers in order to improve compliance 
with the requirements of the program by ensuring 
that medical examination procedures and data 
collection systems are functioning properly. 


Medical advice was provided in various industrial 
hygiene surveys on topics ranging from noise 

to toxic fumes to video display terminals, and on 
occupational-health related policies and illnesses 
generally. 


PROGRAM RESEARCH AND 
DEVELOPMENT 


The Program Research and Development Division 
is responsible for working with Labour Canada’s 
regional staff in planning, developing and prepar- 
ing occupational safety and health legislation and 
regulations. The division is also responsible for 
determining the need for, establishing, and 
co-ordinating departmental policies and programs 
related to the safety and health of workers. 


The division conducts research into occupational 
safety and health programs and employment 
injury and illness statistics, and analyses the 
findings with respect to their applicability to the 
Canadian milieu. Finally, the division offers 
information, advice and interpretation on occupa- 
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tional safety and health matters to Labour Canada 
regional staff, to employers and workers subject 
to Part IV of the Canada Labour Code, and to 
other government organizations. 


LEGISLATION AND 
REGULATIONS 


The Program Research and Development Division 
developed major revisions to Part IV of the 
Canada Labour Code. The intent of these changes 
is to make Part IV the general legislative frame- 
work for occupational safety and health through- 
out the federal jurisdiction. When the revisions 
are proclaimed, jurisdiction will be extended to 
include the operation of ships, aircraft, trains, and 
petroleum exploration and development in certain 
Canada Lands, as well as the public service of 
Canada. The intended proclamation date for the 
revised Code in the existing jurisdiction and the 
public service is March 1986. For the extended 
jurisdiction of petroleum exploration and 
development and transportation, the targeted 
proclamation date is June 1986. 


Associated with these revisions to the Canada 
Labour Code, Part IV, was a major review of the 
21 regulations issued pursuant to the Code. This 
activity required a complete revision and restruc- 
turing of the existing general occupational safety 
and health regulations. This is the first stage of a 
comprehensive review of the regulations, being 
conducted in consultation with both labour and 
management. 


In the period under review, work was started on 
the development of industry-specific regulations 
for safety and health associated with the operation 
of ships, aircraft and trains, and with petroleum 
exploration and development. These draft regula- 
tions will be developed through a comprehensive 
consultative process. 


Annual Review 


PROGRAMS 


For Labour Canada’s Environmental and Medical 
Surveillance Program in the Grain Industry, a 
detailed analysis was made of the medical data 
collected from approximately 7 300 grain elevator 
workers who participated in the first three-year 
cycle of the program. 


Approximately 7 500 physician’s reports have 
been received to date for the second three-year 
cycle of the program. A draft report for the first 
cycle has been completed and circulated for 
internal review. 


ACCIDENT REPORTING SYSTEM 


Employers with five or more employees subject to 
the Canada Labour Code, Part IV, or the Govern- 
ment Employees Compensation Act are required 
to report accident data to Labour Canada. In an 
effort to enhance efficiency in analysing the data, 
the division undertook to code the narrative infor- 
mation contained in the accident investigation 
reports for use in a computer machine-readable 
storage system. To date, approximately 13 000 
accident investigation reports have been coded 
and entered into the computer system. 


TECHNICAL SERVICES 


The primary role of the Technical Services Divi- 
sion is to provide engineering and scientific advice 
and laboratory services for Labour Canada’s 
regional staff in support of their delivery of the 
department’s occupational safety and health pro- 
grams. These services are provided by industrial 
safety, industrial hygiene and mining engineers, 
and by the industrial hygiene laboratory. 


The most significant project during the past year 
was the provision of technical advice on the revi- 
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sion of the regulations issued pursuant to Part IV 
of the Canada Labour Code to make them com- 
patible with the provisions of the revised Code. 


INDUSTRIAL SAFETY 


The normal duties of the industrial safety 
engineers were curtailed by the more urgent need 
for their assistance in rewriting the regulations 
issued pursuant to Part IV of the Code. They did, 
however, conduct ten occupational safety surveys 
and provide advice on a variety of safety issues. 


INDUSTRIAL HYGIENE 


During the past fiscal year, the laboratory ana- 
lysed approximately 1 100 air samples from over 
200 surveys that were conducted by the depart- 
ment to evaluate a variety of occupational health 
hazards. Divisional staff participated in 41 of the 
surveys. 


The industrial hygiene engineers were also 
involved in the revision of the regulations. Fur- 
thermore, they conducted several major industrial 
hygiene surveys and provided advice on numerous 
occupational health issues. 


MINING SAFETY 


The principal activities of the mining engineer 
were to develop new coal mine safety regulations 
and assist departmental officials in resolving other 
issues. 


EDUCATIONAL AND TECHNICAL 
INFORMATION 


The Education and Technical Information Divi- 
sion assists operational staff in delivering the 
Occupational Safety and Health and Injury 
Compensation programs across Canada by co- 
ordinating the design of programs and the produc- 
tion of materials for client education and informa- 


tion. The division also assists in the training of 
Labour Affairs Officers by co-ordinating within 
the Occupational Safety and Health Branch the 
preparation or revision of OSH training materials 
in conjunction with the National Training 
Co-ordinating Committee. The division co- 
ordinated two safety committee workshops for 
labour affairs officers and three ‘‘training for 
trainers’’ sessions. It co-ordinated the develop- 
ment of training modules for labour affairs 
officers and for safety officers in the extended 
jurisdiction. For client education, materials were 
prepared to assist regional staff with presentations 
to clients on Code revisions. A film on accident 
investigation was started and will be completed in 
the fall of 1985. 


The Education and Technical Information Divi- 
sion co-ordinates the publication of materials for 
the Occupational Safety and Health Branch. The 
division has been involved in preparing several 
publications dealing with a wide variety of 
occupational safety and health subjects. In the 
period under review, the focus has been on infor- 
mation for clients on the revisions to Part IV of 
the Canada Labour Code. Generally speaking, 
these publications are intended to increase aware- 
ness that workplace accidents have serious ramifi- 
cations in financial and human terms, to outline 
measures that may be taken to reduce accidents 
and hazards, and to promote voluntary compli- 
ance in the workplace through the establishment 
of effective safety and health committees and 
through a better understanding of the Canada 
Labour Code, Part IV. 


OCCUPATIONAL SAFETY AND 
HEALTH INFORMATION 
CENTRE 


Occupational safety and health information is 
provided for departmental employees, clients and 
the general public through the Occupational 
Safety and Health Information Centre. In 1985, 
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the information service answered 750 requests for 
occupational safety and health information. An 
evaluation of this service has indicated that: 


e the average time taken to reply to an 
inquiry is eight and one half days; 

© on the average, clients requesting informa- 
tion have seven years experience in the 
occupational safety and health field; 

e the information was shared on the average 
with 25 persons; and 

e 92 per cent of users said they will use the 
service again. 


INJURY COMPENSATION 


Employment injury benefits for employees of the 
federal public service and most Crown agencies 
are provided by the Government Employees Com- 
pensation Act. The Injury Compensation Division 
organizes, promotes and develops this program in 
conjunction with the department’s regional 
offices. During the year the division assessed a 
consultant’s report containing a review of the 
present injury benefits program for federal 
government employees and recommendations for 
changes in that program. The options available to 
the federal government for the future of the pro- 
gram were identified in the assessment and these 
are under review. 


The division also provides the secretariat for the 
Merchant Seamen Compensation Board and 
administers the Penitentiary Inmates Accident 
Compensation Regulations for the Solicitor 
General’s department. 


MERCHANT SEAMEN 
COMPENSATION ACT 


This legislation, which provides workers’ compen- 
sation benefits for certain seamen employed on 
ships registered in Canada, is administered by the 
Merchant Seamen Compensation Board, com- 
posed of three senior federal government officers 
who are appointed by order of the Governor in 
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Council. The Injury Compensation Division pro- 
vides the secretariat for the board, and the chief of 
the division acts as its secretary. The board held 
one meeting and one special hearing during the 
year. 


GOVERNMENT EMPLOYEES 
COMPENSATION ACT 


This legislation provides workers’ compensation 
benefits for 350 000 employees of the federal 
government. These workers are employed by 

115 departments and agencies throughout Canada 
and in foreign countries. Claims are reported 
directly to the department’s regional offices. 
Claims from employees locally engaged abroad 
are received and adjudicated by the Injury Com- 
pensation Division. An officer of the division 
attended a meeting of the International Associa- 
tion of Industrial Accidents Boards and Commis- 
sions (IAIABC), and the division maintained 
membership in that association. Informative 
material was prepared for the IAIABC and other 
international groups on the Canadian workers’ 
compensation systems. 


INMATES COMPENSATION 


The division continues to administer the Peniten- 
tiary Inmates Accident Compensation Regulations 
on behalf of the Solicitor General of Canada. 
Awards were made in favour of eight inmates who 
suffered work injuries. Meetings were held with 
officials of Correctional Services to discuss 
methods for improving the administration of the 
regulations. 


REGIONAL OPERATIONS 


Regional Operations is responsible for admin- 
istering the department’s programs across the 
nation. The delivery of these programs to 
employers and employees is accomplished through 
five regional offices and 25 district offices. 
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The five regional directors are responsible to the 
director general of Regional Operations at head- 
quarters. The activities of regional officers include 
investigation, monitoring, and enforcement of 
legislation, standards and regulations. They main- 
tain regular contact with management and union 
representatives with a view to improving labour 
relations. They also provide counselling, advisory 
services, and assistance for activities such as the 
establishment of joint safety and health commit- 
tees and the development of quality of working 
life and labour education projects. 


Labour Canada’s regional offices are required to 
investigate the complaints of individual employees 
with respect to working conditions and, where 
employers have violated the regulations, to 
recover lost wages for the workers involved. The 
regional offices also conduct programmed inspec- 
tions for this purpose. Nation-wide, these activ- 
ities resulted in the recovery of more than 

$1 million in lost wages. 


The Canada Labour Code also protects employees 
from unjust dismissal. Most complaints from 
employees who feel they have been dismissed with- 
out just cause are resolved locally; however, a 
small proportion must be referred to an adjudica- 
tor, whose judgment is binding. 


Safety officers in the regional offices are em- 
powered to investigate complaints of unsafe or 
unhealthy conditions in the workplace. Where a 
condition of imminent danger is found to exist, 
the employer may be compelled to cease the dan- 
gerous operation immediately and correct the con- 
dition. Safety officers may also, where they deem 
it necessary, conduct investigations into industrial 
accidents reported to them. 


Further, regional offices carry out programmed 
inspections to ensure safe and healthy workplaces. 
They also conduct technical surveys to monitor 
such health hazards as grain dust and asbestos 
dust in the workplace, and to ensure the safety of 
boilers, elevating devices and other equipment. 


Regional offices also administer the Government 
Employees Compensation Act, which provides 
financial assistance for federal government work- 
ers unable to work because of injuries sustained 
on the job. 


In addition to their regulatory functions, the 
regional offices offer consultative services to 

the public and promote departmental policies 
designed to improve the climate of labour rela- 
tions, notably the Labour Education and Quality 
of Working Life programs. 


The following brief notes describe the regions and 
give an account of some of their major activities 
during the year. 


ATLANTIC REGION 


Headed by the regional office located in Moncton, 
New Brunswick, the Atlantic Region is served by 
four district offices located in Halifax, St. John’s, 
Moncton (with a sub-office in Fredericton), and 
Sydney. The Sydney office is mainly responsible 
for the administration of the Coal Mines Safety 
Regulations related to the operation of the Cape 
Breton Development Corporation. 


With the amendments to the Canada Labour Code 
passed by Parliament on June 29, 1984, the Atlan- 
tic regional office concentrated its efforts on 
informing its clients of these changes and of their 
obligations to meet the requirements of the Code 
once proclaimed into law. Information sessions, 
held throughout the region, were attended by 
employers, employees and union officials. In line 
with the amendments, emphasis continued to be 
placed on training, in particular the training of 
safety and health committee members in their role 
within these committees, in conducting proper 
worksite inspections and accident investigations, 
and in training and informing the workers they 
represent concerning good safety and health prac- 
tices. Both employers and employees were 
encouraged to comply voluntarily with the Code. 


22 


Evaluation of hazards in the workplace was 
stepped up during the year. Complex technical 
and hygiene surveys were conducted to identify 
and remove from the workplace hazardous sub- 
stances, such as asbestos, which pose a threat to 
the health and safety of employees. Indoor air 
quality (closed office syndrome) surveys were con- 
ducted in an effort to rectify problems identified. 
The Sydney Mines Inspectorate conducted an 
extensive investigation into a fire in Number 26 
Colliery. Efforts were made, during this investiga- 
tion, to include all parties involved, and recom- 
mendations were made to the Cape Breton Devel- 
opment Corporation to lower the risk of a 
recurrence in the future. 


The regional office continued to co-operate with 
the four provincial labour ministries and, during 
the year, jointly sponsored provincial conferences 
on occupational safety and health and labour rela- 
tions. Through its Quality of Working Life Pro- 
gram and other initiatives, the region actively 
supported consultation and working conferences 
bringing together union representatives, teaching 
institutions and employer representatives. Local 
community development, technological impact, 
job creation, and the future of labour unions were 
some of the themes of these conferences. The 
Labour Education Program for unaffiliated 
unions, along with the general funding provided 
by headquarters, has allowed unions to offer 
well-balanced training programs to their 
membership. 


Because of the increasing complexity of the work- 
place, the consultative service provided by this 
regional office has increased considerably. This 
region continued to emphasize prevention and the 
sharing of responsibility for a safe and healthy 
workplace between the employers and employees 
who control the workplace. 
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ST. LAWRENCE REGION 


St. Lawrence Region, which includes all of the 
Province of Québec, has its head office in 
Montréal. The region is divided into three dis- 
tricts, with two offices located in Montréal and 
one in Québec. 


Under the Quality of Working Life (QWL) Pro- 
gram, the region was able to give financial 
assistance to about 20 diverse projects including 
organizational change initiatives, an introductory 
course on QWL, publications, research on the 
impact of technological change in the workplace, 
and community development projects. For exam- 
ple, the regional office helped the Centrale des 
syndicats démocratiques (CSD) by intervening 
through its locals in 21 different enterprises and 
using a consultative labour-management approach 
in the workplace. Under this program, the 
regional office has also been involved in the 
improvement of the quality of working life and 
productivity at Transport Brazeau, a major 
employer falling under federal jurisdiction and 
operating in the trucking industry. 


Contributions totalling $185 091 were made to 
independent unions and individual union mem- 
bers in the form of bursaries under the Financial 
Assistance Program for Labour Education. 


Under the Conditions of Work Program, various 
interventions in the highway transport sector 
allowed more than 500 employees to recover 
$322 000 in severance pay and annual vacation 
pay. 


In the field of occupational safety and health, the 
Canada Labour Relations Board ruled, in a case 
of refusal to work, that in all cases of bomb 
scares, one has the right to refuse to work. 
Another order prohibited the use of a new air traf- 
fic control tower at Saint-Hubert airport because 
of optical distortion created by the glass panels, 
which could impair controllers’ vision and lead to 
accidents. In addition, a comprehensive program 
was set up by Labour Canada, Health and 
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Welfare Canada, and Air Canada to remove 
asbestos in three areas occupied by Air Canada at 
Dorval Airport. Also involved in the removal, 
which took six weeks, were Transport Canada and 
representatives of Air Canada’s safety committee. 
Several meetings were held with the provincial 
Highway Transport Association to study the pos- 
sibilities of developing a joint action plan for the 
establishment of safety and health committees in 
this industry, considering that a number of mem- 
bers of this association are within federal jurisdic- 
tion, and federal and provincial legislation differ 
on this matter. 


Other legislative activities were undertaken, 
including regional participation in the work of 

the National Working Group on Compliance/ 
Enforcement Policy relative to Part III and 

Part IV of the Canada Labour Code. An informa- 
tion program was developed to familiarize the 
department’s clientele with the recent amendments 
to these parts of the Code. 


In the first phase of the program, all major 
employers were contacted through structured 
presentations by specially prepared teams of 
labour affairs officers at seven sessions held in the 
regional office. Meetings with the major labour 
organizations and large unions are being 
organized. The second phase of the program, 
which will soon begin, will involve small 
employers, the other unions, and non-unionized 
workers. During the year, in response to an invita- 
tion from the Canadian Telephone Employees’ 
Association (CTEA), an information session was 
held on Part III and Part IV of the Code before 
250 delegates at a convention in Montréal. 
Another information session on labour legislation 
was organized for a group of students from the 
University of Sherbrooke. The regional office 
took part in the Festival national de la jeunesse 
québécoise held in Québec, the theme of which 
was Youth and the Future. 


The information program for employers subject 
to the Government Employees Compensation Act 
is continuing, having been received with a great 


23 


deal of interest on the part of employers. Also, the 
Injury Compensation Division is communicating 
by computer with the provincial Workers’ 
Compensation Board to obtain the information 
needed to speed up the processing of claims and 
improve efficiency. 


GREAT LAKES REGION 


The Great Lakes Region covers all of Ontario 
except the northwestern part of the province. 
Regional headquarters is in Toronto, and district 
offices are located in Toronto (two), Ottawa, 
London, and Sudbury. 


In the field of occupational safety and health, 
activities have been concentrated on industrial sec- 
tors showing high rates of accident frequency or 
severity. During the year, a first challenge to 
smoking in the workplace was made under the 
‘‘imminent danger’’ provisions of the Canada 
Labour Code but was not upheld by the investigat- 
ing officer or subsequently by the Canada Labour 
Relations Board. Following passage by Parlia- 
ment of amendments to Part IV of the Code in 
June 1984, the regional office briefed parties 
covered by the Code in anticipation of proclama- 
tion in March 1986. 


In matters concerning conditions of work, com- 
plaints of unjust dismissal, non-payment of 
wages, and other pay matters appeared to reflect 
the slow economic recovery from the recession of 
1982. Although no upsurge has been noted in 
these matters, declines if any are marginal. Group 
terminations, reflecting the downswing of certain 
industries, were more numerous than for the 
preceding year. 


The Quality of Working Life Program funded a 
limited number of projects this year, and spon- 
sored candidates to university level programs 
teaching the QWL concept and principles. The 
program has actively assisted in the development 
of a federal position on community development 
under the Economic and Regional Development 
Agreements with Ontario. 


CENTRAL REGION 


The Central Region is composed of Northwestern 
Ontario, Manitoba and Saskatchewan. Headquar- 
ters for the region is in Winnipeg, while district 
offices are located in Winnipeg (two), Regina, 
Saskatoon, and Thunder Bay. 


The Occupational Safety and Health (OSH) group 
met on several occasions with a committee of 
Saskatchewan Wheat Pool management to plan 
and implement a safety program designed to rec- 
tify a number of problems of mutual concern. The 
company established seven program activities 
which, when completed, will eliminate a number 
of hazards in the country elevators. As a result of 
the foregoing activities, other grain companies 
have expressed interest in these activities, and the 
regional office will explore ways and means of 
initiating similar programs with those companies. 


For the third year, Central Region sponsored a 
back injury prevention program, utilizing two 
University of Manitoba occupational therapy stu- 
dents. Over four months, the students presented 
251 seminars to a total of 3 803 employees of 
the public service and client companies. 


The Whiteshell Nuclear Research Establishment 
has approached the regional office for assistance 
in developing a safety program for its drill sites in 
Northwestern Ontario. Meetings have taken place 
to develop procedures necessary for work in 
forested areas. 


Proposals emerging from a safety audit of 
Hudson Bay Mining and Smelting, Flin Flon, 
Manitoba, were discussed with representatives of 
the provinces of Manitoba and Saskatchewan, the 
unions, and management. A definition of the Flin 
Flon Mineral Area was mutually approved, and it 
was agreed between Manitoba Workplace Safety 
and Health and the Central Region that they 
would collaborate in developing a plan of safety 
and health for the employees within it. Agreement 
in principle has been reached by the collaborating 
partners, and pertinent regulations are currently 
under joint federal-provincial review. 
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As well as handling routine planned inspections 
and responding to complaints from the clientele, 
Central Region undertook a special project to 
inspect living accommodations for the Custom 
Combiner’s Association. This project required 
travel in three provinces and inspection of 

31 accommodation units. 


The region’s consultative services and non- 
legislated program supplied Labour Education 
contributions to 11 independent unions, as well as 
three bursaries to individuals. 


Also during the past year, the regional office con- 
ducted a study into the feasibility of developing a 
Manitoba Network for those interested in worklife 
issues. At the University of Regina, researchers 
assessed the impact of new technology on work 
styles and productivity in two different work sites. 
The Cooperative College of Canada continued to 
promote quality of working life through seminars 
and the production of a video cassette called, 
Taking Care of Business — QWL Is Good 
Management. 


The Government Employees Compensation Unit 
continued its effort in promoting the rights of fed- 
eral government workers to injury compensation. 
Programs, such as the ‘*Teddy Bear’’ motif 
poster, an envelope stuffer explaining proper 
procedures, and Rights and Responsibility 
Seminars, were useful tools for briefing the 
department’s clientele. 


The unit further supported the Back Injury 
Prevention Program of the Occupational Safety 
and Health Branch in its goal of reducing the inci- 
dence of back injuries. 


The regional office has continued its efforts to 
promote the department’s legislated and 
non-legislated programs by: 


® participating in various displays, seminars 
and exhibitions; 

® presenting some 70 Client Information 
Sessions, designed to educate the clientele 
on the legislated changes; 
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® participating at the Winnipeg Labour 
Council Annual Weekend School by 
providing a course on ‘‘Federal Labour 
Legislation and Safety and Health Com- 
mittees’’; all branches of the department 
were represented. 


MOUNTAIN REGION 


The Mountain Region, the largest in area of 
Labour Canada’s regions, includes British 
Columbia, Alberta, and the Yukon and Northwest 
Territories. Regional headquarters is located 

in Vancouver, with district offices located in 
Edmonton, Calgary, Lethbridge, Whitehorse, 
Prince George, Kelowna and Vancouver (two). 


The regional office has been very active in con- 
tinuing its safety and health education program in 
both the private and public sectors through semi- 
nars on such topics as laboratory safety, limits of 
approach to power lines, grain dust explosion haz- 
ards, and accident investigations. The office also 
conducted an intensive back injury prevention 
program, employing a University of British 
Columbia student during July and August. A 
total of 106 presentations were attended by over 

2 000 employees and supervisors. This program 
was well received and will be expanded in 1985. 


The Vancouver district office conducted 45 tech- 
nical surveys, which included feed mill dust sur- 
veys, air quality tests on diesel fumes and paint 
contaminants, and ventilation surveys. A series of 
video display terminal radiation emission tests 
were conducted on site at the B.C. Telephone 
Company with the assistance of the OSHB 
industrial hygiene engineers from Ottawa. 


The district’s labour affairs officers also con- 
ducted a series of technical inspections during the 
installation and start-up of two new 45-metre 
tower cranes at Base Esquimalt (Navy) of the 
Department of National Defence. In co-operation 
with the Canadian Coast Guard, over 50 safety 
inspections were conducted at remote communica- 
tion sites along the B.C. coast to develop safe 


work procedures for employees who are respon- 
sible for site maintenance, often in rough terrain 
and under difficult weather conditions. 


As a result of a number of health and safety prob- 
lems encountered with railway accommodation 
cars during 1983, the regional office, in 
co-operation with the railways and unions, 
embarked on a major safety inspection and educa- 
tion program, which included a series of seminars 
for safety and health committees to promote 
increased safety awareness. 


The Technical Adviser (OSH) developed and 
maintained close liaison during the design, con- 
struction and start-up phases at the 12 million 
tonne per year Ridley Island Coal Port and at the 
$275 million Prince Rupert Grain Ltd. Terminal 
Elevator, which handles three and one half million 
tonnes of cargo per year. This has assisted all 
parties in ensuring compliance with the Canada 
Labour Code, Part IV, and the Occupational 
Safety and Health Regulations. 


The region’s Part III (Labour Standards) educa- 
tion program was extended to include a number of 
seminars for Indian band councils to ensure a 
greater awareness of, and compliance with, the 
Canada Labour Code and to minimize the number 
of unjust dismissal complaints received from 
Indian band employees. The labour affairs officer 
based in Whitehorse journeyed to Yellowknife to 
conduct a seminar for the Northern Aviation 
Transportation Association on both Part III and 
Part IV of the Canada Labour Code. 


There has been considerable activity with respect 
to the Fair Wages and Hours of Labour Act 
because of an increase in the number of com- 
plaints received. This has been reflected in an 
overall increase of approximately 20 per cent in 
wage arrears collected over the previous year’s 
level. The region’s officers also conducted a num- 
ber of detailed inspections in response to wage 
complaints involving construction sites on the 
Queen Charlotte Islands, in Kamloops, B.C., and 
at the Expo 86 site. The increased number and the 
complexity of inspections have been attributed to 
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a trend to non-union contracts in British The Injury Compensation Unit processed over 

Columbia. 6 000 injury claims under the Government 
Employees Compensation Act and recovered 

During March 1985, the regional office conducted $317 000 through third-party settlements. A num- 

an intensive program to acquaint employers in the ber of seminars on claims procedures were also 

private and public sectors, labour organizations, conducted for public sector employers. 

and major employers’ associations under federal 

legislation with the recent amendments to Part III Under the department’s Labour Education Pro- 

and Part IV of the Canada Labour Code. Over gram, 24 unaffiliated unions representing over 

40 seminars involving 716 participants were 138 027 members applied for financial assistance. 

conducted during this period. Labour Canada grants to these unions exceeded 
$230 127. 
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The regional office noted increasing interest in the 
department’s Quality of Working Life Program, 
and expanded its activities to deal with the 

_ growing demand. In addition to responding to 

— 130 inquiries and requests for information, 
officers conducted several awareness-raising 

~ workshops for unions and management, partici- 

- pated in over 20 meetings with labour and business 
representatives to discuss current trends in work- 
life issues, and provided financial and technical 
assistance in developing a QWL evening course at 
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the University of Alberta. Financial assistance was 
provided for a truck assembly plant in B.C. to 
start a QWL program and to train three internal 
facilitators. Two major conferences received 
funding under the QWL program, namely the 
United Fishermen and Allied Workers Union 
Conference in Vancouver and the conference 
‘On Human Work’’ held in Edmonton. As well, 
25 bursaries were provided to enable union 
members to attend conferences and visit QWL 
sites as observers. 
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The Policy Program is uniquely oriented to policy analysis and 
development in response to signals from both the internal and external 
environment. It is the repository of a comprehensive range of primary 
labour market data and collective bargaining information. Major 
functions include: 


® economic and social policy development; 

° briefings; 

® liaison with the provinces, other federal departments, national 
and international labour and business organizations concerned 
with labour matters, and international bodies such as the 
International Labour Organization (ILO); 
analytical support for the department’s operational and policy 
activities; 
the gathering, analysis and dissemination of labour and collec- 
tive bargaining information; 
program development and administration; 

e public affairs; and 

e periodic special projects. 


The program is composed of the office of the Assistant Deputy Minis- 
ter, Policy, Central Analytical Services, a Public Affairs Unit, Policy 
and Liaison, and a Part-Time Employment Unit. 
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CENTRAL ANALYTICAL 
SERVICES 


Central Analytical Services (CAS) has responsibil- 
ity for analysis, research, data collection and 
dissemination, and policy studies in the area of 
labour economics and industrial relations. CAS 
collects and publishes a wide range of data and 
information on the results of collective bar- 
gaining. 


The work of CAS is carried out by three separate 
branches. 


ECONOMICS AND 
INDUSTRIAL RELATIONS 
RESEARCH (EIRR) 


The work of this unit involves analysis of the 
impact of socio-economic issues and trends affect- 
ing the Canadian industrial relations system. The 
unit reviews and assesses policy and program 
proposals both in relation to their impact on 
industrial relations and to ensure consistency with 
other priorities of government. The unit is respon- 
sible for the study of Canadian industrial relations 
in support of short-term and medium-term policy 
initiatives. It produces background studies and 
research reports for senior government officials, 
specific client groups and the general public. 


The unit also conducts analysis and research in the 
area of wage determination and wage structure, as 
well as other labour economic issues, and advises 
senior management on current developments. 


In addition, the unit is responsible for policy 
review of the Labour Adjustment Benefits (LAB) 
Act, including recommendations to Cabinet for 
sectoral and regional designations, economic anal- 
ysis of benefit recipients, and liaison with other 
departments invoived in labour adjustment policy. 
Responsibilities with respect to the LAB Acct will 
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be enhanced with the creation of a LAB unit 
whose director will report to the Director General, 
Central Analytical Services. 


Two research-related grant programs are also 
administered: the Unsolicited Grants Program 
($62 000 per year), which supports endeavours by 
the department’s clientele that contribute to 
Labour Canada objectives; and the University 
Research Grants Program ($40 000 per year), 
which encourages and supports research in the 
field of labour relations and labour economics. 


LABOUR DATA 


The Labour Data Branch collects, analyses and 
disseminates labour-related information, produc- 
ing and maintaining detailed information on 
occupational rates of pay and selected working 
conditions, the progress and results of collective 
bargaining, the nature and extent of labour dis- 
putes, and the names and characteristics of labour 
organizations in Canada. 


A series of regular publications contains detailed 
data pertaining to the labour market. Most of 
these periodicals are available for public distri- 
bution. 


The branch also maintains a library of over 8 000 
current Canadian collective agreements, as well as 
an historical record of agreements. 


INDUSTRIAL RELATIONS 
INFORMATION SERVICE (IRI 


IRIS was created to serve the information needs of 
Canada’s industrial relations community. 
Responding to individual requests, IRIS officers 
review relevant information sources, statistics, 
and reports and consult with data-gathering 
branches within and outside Labour Canada to 
develop tailor-made information packages. The 
service also seeks to develop liaison with client 
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groups such as labour unions, labour federations, 
employee associations, and academics, principally 
through participation in and promotional activi- 
ties at meetings and conferences of labour unions 
and business associations. 


IRIS is responsible for the administration of the 
Labour-Government Employee Secondment Pro- 
gram, which facilitates temporary assignments of 
staff between the federal public service and labour 
organizations. 


PUBLIC AFFAIRS UNIT 


The Public Affairs Unit was recently created in 
order to establish a structure and mechanism to 
promote dialogue between organized labour, busi- 
ness and government and to ensure that the con- 
cerns of labour are strategically disseminated 
within the government community. 


The objectives of the unit are: 


¢ to provide a forum for government and 
union officials to meet and share ideas as 
equal partners in the development of social 
and economic policy; 

¢ to ensure that government is made aware of 
the views of the labour movement on 
public policy issues; 

© to develop among business and labour an 
understanding and awareness of govern- 
ment’s desire for a collaborative approach 
to public policy making by promoting the 
benefits of consultation; 

® to act as aconduit for government, busi- 
ness and labour opinion in order to 
encourage open and honest consultation. 


The unit is developing, in close co-operation with 
the Canadian Labour Congress and other central 
labour bodies, a series of technology education 
seminars dealing with the complex issues sur- 
rounding technological change in the workplace. 


POLICY AND LIAISON 


In general terms, Policy and Liaison is responsible 
for analysis and development of policy on social 
and economic issues of concern to labour, brief- 
ings for cabinet committees and other meetings, 
and liaison with other federal departments, the 
provinces, private sector organizations, and inter- 
national agencies. The work of Policy and Liaison 
is undertaken by three branches. 


POLICY AND STRATEGIC 
ANALYSIS 


This branch studies major economic and social 
issues and ensures that labour concerns are fully 
integrated into the government’s policy-making 
process. Among its key responsibilities are brief- 
ings and analysis of documents related to labour 
economics and labour issues. 


The branch is the source of input on the issues of 
productivity, technological change and pension/ 
retirement policy. It fulfills this responsibility by 
the preparation of briefings and policy papers and 
by liaison with government and private organi- 
zations. 


The branch administers the Technology Impact 
Research Fund and provides financial support for 
the Productivity Branch of the Canadian Labour 
Market and Productivity Centre (CLMPC) and 
advisory support for the Deputy Minister in his 
role as a member of the Board of Directors of the 
CLMPC, 
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INTERNATIONAL RELATIONS 


This branch co-ordinates Canadian participation 
in international labour activities, particularly 
those of the International Labour Organization 
(ILO), of whose Governing Body Canada is a 
member. 


The branch provides the ILO with background 
information on Canada and co-ordinates Cana- 
dian attendance at regular ILO meetings in 
Geneva. In addition, the branch co-ordinates the 
preparation of reports on the application of ILO 
Cohventions ratified by Canada and manages 
complaints by Canadian unions to the ILO 
Freedom of Association Committee. 


Currently the branch is planning the ILO 
Americas Region Conference to be held in 
Montréakin March 1986. 
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FEDERAL-PROVINCIAL 
RELATIONS 


Liaison on labour issues between the federal and 
provincial governments is the responsibility of this 
branch. It is also responsible for the planning and 
preparation of consultative meetings between the 
Minister and his provincial counterparts and 
others in the industrial relations community. 


A major function of the branch is the monitoring 
and analysis of trends and issues pertaining to 
labour matters in provincial jurisdictions. In sup- 
port of this, the branch maintains a documenta- 
tion centre on Canadian labour legislation, which 
provides governments and the public with analysis 
and research. 


The branch also acts as secretariat to the Canadian 
Association of Administrators of Labour Legisla- 
tion (CAALL), a vehicle of co-operation on 
labour issues between the federal and provincial 
levels of government. 


PART-TIME EMPLOYMENT UNIT 


This unit is charged with examining the recom- 
mendations of the Commission of Inquiry into 
Part-Time Work (Wallace Commission) as they 
pertain to part-time workers under federal juris- 
diction. The mandate of the unit, which reports 
directly to the Assistant Deputy Minister, Policy, 
is to collect the necessary data on part-time work 
in the federal jurisdiction by means of a survey 
and extensive consultation with provincial govern- 
ments, employers and labour unions. Analysis of 
the data collected will be followed by recommen- 
dations for appropriate changes in policy and/or 
legislation. 
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The directorate’s two main components, Opera- 
tions and Corporate Affairs, work in close consul- 
tation with programs and regional offices in the 
planning, development and implementation of 
communication policies, programs and strategies 
for the department. The Operations Division is 
primarily responsible for the department’s crea- 
tive services and media relations activities, while 
the Corporate Affairs Division provides ongoing 
planning and liaison services in support of these 
activities. 


During the 1984-1985 fiscal year, a range of initia- 
tives undertaken by the Communications Direc- 
torate enhanced the visibility of the department 
and served to foster greater co-operation among 
labour, business and government. These included 
ministerial statements, speeches, and visual and 
print support material for the tabling and passage 
of amendments to the Canada Labour Code, a 
series of corporate publications and an accom- 
panying poster on departmental programs and 
services, and selected advertising using the slogan 
‘*‘Working Together Works’’. 


The media relations section continued to provide a 
daily news clipping service for the department and 
produced the Labour Journalists’ Report, a selec- 
tion of labour affairs commentary and opinion 
appearing in newspapers and magazines across 
Canada. This report is distributed periodically to 
labour columnists, union leaders, industrial rela- 
tions practitioners, and decision makers in both 
the private and public sectors. The media relations 
section also developed a series of articles on 
Labour Canada activities for distribution among 
community and ethnic newspapers across the 
country, and responded to several thousand 
requests for information from both the media and 
the general public. 


Corporate and program-oriented exhibits were 
mounted to promote and explain the department’s 
legislation, mandate, programs and services. Dur- 
ing the year, the department participated in more 
than 50 exhibitions, conferences, and other special 
events across the country. These included EXPO 
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Québec in Québec City, the Canadian Labour 
Congress Occupational Health and Safety Confer- 
ence in Winnipeg, and the Occupational Ergo- 
nomics Industrial Conference in Toronto. A spe- 
cial window display for the Women’s Bureau was 
also mounted at the Canada Service Bureau in 
Halifax. 


The audio-visual section produced four special- 
ized informational presentations on the amend- 
ments to the Canada Labour Code: ‘‘An 
Overview’’, ‘‘Amendments to Part III’’, 
‘“‘Amendments to Part IV’’, and ‘‘Joint Safety 
and Health Committees’’. The directorate also 
continued to administer the National Industrial 
Relations Film Library (NIRFL) in co-operation 
with the National Film Board. More than 6 000 
bookings to view NIRFL films were made during 
the year. As the year ended, the NIRFL catalogue 
was being revised and updated for issuing in the 
new fiscal year. 


The editorial, graphics and publishing section car- 
ried on an extensive publishing program, produc- 
ing some 140 publications on all aspects of the 
department’s mandate, including the corporate 
Annual Review, released to coincide with 

Labour Day. 


A major undertaking of the directorate during the 
year was the development and production of 
information materials relating to the tabling and 
passage of the amendments to Parts III, IV and V 
of the Canada Labour Code. An information kit 
was produced which included background notes 
on the consultation process and the development 
of labour legislation, and highlighted special pro- 
visions of the amendments. A ministerial news 
conference was organized and, as a complement to 
the written material, audio-visual presentations 
were developed for use by labour affairs officers 
across the country in briefing sessions with client 
groups. The directorate also produced a variety of 
ministerial speeches on the Labour Code amend- 
ments for delivery in Parliament and to other 
specialized audiences. 
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On September 25 and 26, 1984, the Women’s 
Bureau hosted a conference to mark the thirtieth 
anniversary of its establishment and to review the 
issues affecting women in the paid labour force. 
The conference provided an opportunity for retro- 
spection and looking ahead. In his speech at the 
conference dinner, the Minister noted that the 
bureau was the first federal organization dedi- 
cated to the advancement of women’s position in 
the work force. H- recognized the conference as 
an opportunity to share views and perceptions, 
discuss advantages and disadvantages of present 
legislation, policies and programs, and focus on 
areas where change is required and on means of 
achieving it. 
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MAIN-D/OEUVRE FEMININE 


Amendments to Part III of the Canada Labour 
Code, passed in June 1984 and effective from 
March 1, 1985, saw the culmination of several 
years effort by the bureau. Among the amend- 
ments were extensive changes to provisions deal- 
ing with the birth or adoption of children and the 
inclusion in the Code of a provision dealing with 
sexual harassment in the workplace. 


In addition to a reduction in the qualification 
period for maternity leave, unpaid leave of up to 
24 weeks is now available to male or female 
employees who are responsible for the care of 
newborn or newly adopted children. The eligibility 
criterion for both maternity and child care leave is 
six months continuous employment. Employees 
must be reinstated after leave, and provisions have 
been included relating to the continuation of 
employment benefits and notice of opportunities. 


The Canada Labour Code now defines sexual 
harassment and establishes an employee’s right to 
work in an environment free from such behaviour. 
Employers must issue a policy statement that 
defines sexual harassment, indicates that the 
employer will not tolerate sexual harassment of 
employees, and explains complaint procedures. 
Each employee must be made aware of the policy, 
and a mechanism must be devised to resolve 
complaints fairly and reasonably. 


The year was also significant from an interna- 
tional perspective, since it marked the conclusion 
of the United Nations Decade for Women, 1975- 
1985. The occasion will be highlighted at a confer- 
ence in Nairobi, Kenya, in July 1985. Labour 
Canada will be sponsoring the attendance of three 
labour representatives at the Forum of Non- 
Governmental Organizations, which will be held 
concurrently. 


The Women’s Bureau increased its participation 
in special exhibitions and shows and found its 
exhibit to be an effective vehicle for meeting and 
serving the needs of members of the public across 
Canada. As in the past, the bureau undertook an 
extensive program of research and publication and 
met increased demands for information. 
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FINANCE 


The Finance Branch provides the managers of the 
department with financial advice and guidance 
and general accounting services. It is responsible 
for enforcing the statutory requirement that the 
department adhere to government legislation and 
regulations. An internal reorganization was con- 
ducted during the year, and the divisions of the 
branch are now Financial Services, Systems and 
Policy, and Financial Planning and Analysis. 


During the year, new contribution agreements 
were designed and implemented for the depart- 
ment’s expanding contribution programs, particu- 
larly the Technology Impact Research Fund. 


A project was initiated to examine the possibility 
of automating some or all of the department’s 
financial functions. This will continue in the 
upcoming year. 


Financial reporting and forecasting techniques 
were improved during the year, allowing the 
branch to provide better advice and guidance for 
senior management. 


Hardware selection was completed for the com- 
puterized processing of workers’ compensation 
claims, and staged implementation of the system 
is to commence in the next fiscal year. Over 

$12 million was recovered from 30 Crown corpo- 
rations, representing both claim costs and 
administration expenses paid by Labour Canada 
to provincial workers’ compensation boards with 
respect to injured employees. 


DATA PROCESSING 


Through the past year, the Data Processing 
Branch continued to provide EDP systems 
development, maintenance and production ser- 
vices in support of both centralized and regional 
operations. 
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In addition to maintaining the production status 
of 38 operational systems, the branch initiated or 
continued developmental work in three major 
project areas. 


An analysis of requirements for determining the 
feasibility of automation in the field operations 
area was completed late in the fiscal year. This dis- 
tributed processing system, when installed, would 
provide source data collection facilities in each 

of five regions for the assignment scheduling of 
labour affairs officers, as well as a comprehensive 
data base of establishments within federal juris- 
diction for management analysis and resource 
allocation. 


The Collective Agreements Information Retrieval 
System continued through the design stages 
towards anticipated implementation in mid-1986. 
The system will provide a central source of infor- 
mation on collective agreements and bargaining to 
assist Central Analytical Services in responding to 
information requests from the public and private 
sectors. 


A large-scale project for the automated processing 
of accident compensation claims is being designed 
for regional implementation during 1986 and 
1987. 


The implementation of the latter two systems has 
necessitated a significant upgrading in the existing 
computer facility and, to this end, acquisition of a 
medium-scale mainframe installation has been 
initiated. 


Also during the review year, the Systems and 
Programming Division completed a restructuring 
of its activities and its systems analyst resources in 
order to provide support services for those 
branches of the department employing micro- 
computers. 
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CORPORATE PLANNING 


The Corporate Planning Branch is responsible for 
the development, maintenance and integrity of the 
departmental Corporate Planning System. 


During the year, the branch completed the first 
cycle of the new Corporate Planning System, 
which integrates the functions of planning, 
monitoring, and assessment of performance with 
the departmental program and organizational 
structure. 


The branch managed the production of the first 
departmental corporate and operational plans, as 
well as the 1985-1986 Program Expenditure Plan 
(Part III of the Main Estimates). The branch also 
co-ordinated the production of the Multi-Year 
Operational Plan and the biannual Regulatory 
Agenda published in the Canada Gazette. A quar- 
terly reporting system on the monitoring of work 
plans was developed. 


The branch assisted managers in the continuing 

refinement of monitoring, reporting and opera- 
tional performance measurement indicators and 
systems. 


Other activities included the development of a 
slide presentation explaining the Corporate 
Planning System, which received considerable 
exposure during the year. 


PROGRAM EVALUATION 
AND INTERNAL AUDIT 


The Program Evaluation and Internal Audit 
Branch completed an array of projects. Evalua- 
tion activities included major evaluations of the 
Labour Education and the Survey of Wages and 
Working Conditions programs, an evaluation 
framework for the Labour Adjustment Benefits 
Program, and an assessment of the Quality of 
Working Life Program. The branch also com- 
pleted a functional audit of data processing opera- 


tions and produced follow-up audits of the Great 
Lakes and St. Lawrence regions as well as of 
Administrative and Library Services. 


At the same time, the branch played an important 
role in the co-ordination of the departmental 
replies to the audit conducted by officials of the 
Commissioner of Official Languages. It also made 
fully operational its computerized tracking system 
for evaluation and audit recommendations and 
action plans. 


The branch periodically evaluates each of the 
department’s main program components and con- 
ducts comprehensive internal audits of adminis- 
trative activities, including financial systems and 
controls, over a six-year cycle. The evaluations 
raise fundamental questions about the raison 
d’étre of programs, their current relevance and 
effectiveness. The audits focus on how well the 
various organizational units are being managed. 


The resulting studies provide the Deputy Minister 
and senior managers with information needed for 
policy planning and managerial control. The 
branch acts as the focal point for all departmental 
evaluation and audit activities and, as such, is 
responsible for liaising with all government 
departments and agencies involved in this field. 


ADMINISTRATIVE AND 
LIBRARY SERVICES 


The Administrative and Library Services Branch 
provides administrative services in support of 
program areas. The divisions of the branch 

are Records and Documentation Management, 
Library Services, Word Processing Services, and 
Materiel and Property Management. 
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The branch is also responsible for the administra- 
tion of the Access to Information and Privacy 
Acts within the department. Between April 1, 
1984, and March 31, 1985, Labour Canada 
received six requests under the Access to Informa- 
tion Act and two requests under the Privacy Act. 


Although the number of requests has been small, 
four hundred person-days have been expended on 
the administration of these Acts. This has had a 
major impact on the resources of the Administra- 
tive and Library Services Branch. 


As aresult of an internal reorganization, the 
Records Management Division is now identified as 
Records and Documentation Management. This 
division now has responsibility for Records 
Management, Mail Management, Manuals and 
Directives, Forms Management, and Photocopy 
Services. 


The Photocopy Centre, now situated in the mail 
room, provides rapid, economical and high 
quality in-house reproduction. 


The Records Management Program introduced a 
series of new procedures aimed at improving the 
effectiveness and efficiency of the service. This 
included a major redesign of the records office 
and the application of disposal schedules, which 
reduces the number of files in the active area by 
29 per cent. 


Library Services comprises the Departmental 
Library, the Women’s Bureau Reference Centre, 
and the Occupational Safety and Health Refer- 
ence Centre. Its collection is recognized as the 
national resource for published material on labour 
matters. Linked with Canadian and international 
library networks, it provides a variety of informa- 
tion services for the department and a wide- 
ranging clientele from labour unions, universities, 
private research organizations, industries, other 
government departments, and the general public. 


The library’s collection is international in scope 
and is kept as up-to-date as possible, while also 
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serving as an important resource for historical 
research. Holdings include 150 000 books and 
government documents; a comprehensive collec- 
tion of labour union proceedings, labour-related 
periodicals, and current labour union newspapers; 
an historically important microfilm collection of 
Canadian union newspapers dating from the early 
years of the labour movement; and publications of 
the International Labour Office. 


The major subjects covered are collective bargain- 
ing, the right of workers to organize and bargain 
collectively, labour-management relations, 
women in the work force, economics and labour 
economics, equal pay, technological change and 
labour, dispute settlement, equality of job oppor- 
tunity, quality of working life, wages and salaries, 
employee and employer rights, labour law, occu- 
pational safety and health, industrial democracy, 
pensions, working conditions, labour standards, 
labour productivity, labour education and labour 
history. 


During the year, the importance of the library’s 
co-operative relationship with other libraries was 
highlighted by its continuing provision of more 
material on loan to other libraries than was bor- 
rowed for the department from other libraries. 
Other federal government departments con- 
stituted an important part of the library’s 
clientele. 


The library continued to develop LABORLINE, 
its computerized data base, which provides access 
to material received in the library, the Women’s 
Bureau Reference Centre, and the Occupational 
Safety and Health Reference Centre. Approxi- 
mately 5 500 cataloguing and indexing records 
were added to LABORLINE during the year. The 
data base now contains over 19 000 records. 


LABORLINE continued to be used to produce 
several bibliographical resources: the weekly 
Library Bulletin, which lists, by subject, recent 
acquisitions of the departmental library and 
Occupational Safety and Health Resources Centre 
and current indexed periodical articles; the 
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monthly Women’s Bureau Reference Centre 
Acquisition List; regularly updated bibliographies 
on major labour topics; and Selective Dissemina- 
tion of Information (SDJ) printouts informing 
departmental clientele of materials on specified 
topics recently added to the collection. 


The library continued to produce the bi-weekly 
publication Tables of Contents, which lists the 
contents of recent issues of major industrial rela- 
tions and economic journals received. Other pub- 
lications issued were the semi-annual list General 
Periodicals Currently Received and the annually 
updated list Canadian Labour Papers Currently 
Received. 


The Data Processing Branch prepared a report on 
its comprehensive study of automation require- 
ments for all functional areas of the Library 
Services Division. 


The library maintained a close working relation- 
ship with other industrial relations libraries, in 
particular through attendance at the 1984 Annual 
Meeting of the Committee of Industrial Relations 
Librarians, which represents the major industrial 
relations libraries in Canada and the United 
States, and through its contact with the Toronto 
Area Industrial Relations Librarians’ Group. 


Over the past year, the Wang Alliance 250 system 
in the Word Processing Services Division has con- 
tinued to grow. Terminals were added in Regional 
Operations, the Federal Mediation and Concilia- 
tion Service, and the Economic and Industrial 
Relations Research Branch. In the latter case, a 
trained dedicated operator from the Word 
Processing Centre was assigned to operate the 
terminal. 


The expansion of the Alliance system created a 
need for training in word processing and Multi- 
plan applications, which was given at various 
times throughout the year to non-dedicated opera- 
tors in the branches. The need for increased stor- 
age capacity was met by acquisition of a second 
80-megabyte disk drive in the centre. 


Requests for automation of secretarial work sta- 
tions were reviewed throughout the year, anda 
number of electronic typewriters with dual disk 
drives and video display screens were acquired. A 
needs analysis study was carried out in the 
Occupational Safety and Health Branch, anda 
plan was adopted to up-grade existing equipment 
and acquire new equipment over the next few 
years. 


New applications for automation on the Wang 
Alliance system were developed over the year, 
including conciliation and mediation activities 
reports by calendar and fiscal years for the Federal 
Mediation and Conciliation Service and the 
Library Thesaurus for Administrative and Library 
Services. Improvements were made to existing 
applications using glossary and decision- 
processing software. The automation of the Com- 
pensation Division of the Great Lakes Region was 
reviewed, and recommendations were made to 
temporarily increase storage with a 257-megabyte 
disk drive and add two work stations to clear 
backlog. 


In the Materiel and Property Management 
Division, the Distribution Account ‘‘Custodian”’ 
System was transferred from a manual system to 
the Wang Alliance system, resulting in a more 
efficient use of resources. 


The responsibility for stationery supplies and the 
departmental mailing lists has been assigned to the 
Materiel Control and Distribution Services Sec- 
tion so the department may centralize common 
services and further enhance the utilization of 
resources. 


The centralized distribution of publications and 
printed matter has proven successful and very 
economical, with annual savings of over $65 000. 


The 1984-1985 regional audit of accommodation 
and telecommunication systems resulted in recom- 
mendations for improvements and better account- 
ability. Accommodation and telecommunication 
policies were established, and departmental direc- 
tives were distributed in order to assist the 
department in its property management functions. 
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OPERATIONS 
(Staffing and Classification) 


The Operations Division was created on 

October 1, 1984, by combining the Classification 
and Staffing sections. The division, which is 
divided into five teams each consisting of a prin- 
cipal officer and a back-up officer, is responsible 
for most delegated staffing and classification 
actions at headquarters and in the five regions. 


These changes have been made in an effort to 
streamline the processing of personnel action 
requests and to develop personnel officers who are 
specialists in more than one personnel specialty 
and capable of providing management with more 
efficient or comprehensive service. 


During 1984-1985, the division successfully 
completed 1 078 classification and 722 staffing 
requests. 


STAFF RELATIONS 
AND COMPENSATION 


This division is responsible for pay and benefits, 
staff relations, classification (other than opera- 
tions), personnel information systems, and some 
aspects of the Official Languages Program. 


Pay and Employee Services administers pay and 
benefits and advises on all related matters includ- 
ing pensions and various insurance plans such as 
group medical plans, provincial health insurance 
plans, and disability insurance. 


Information sessions have been given at headquar- 
ters and in the regional and district offices 

in Montréal, Québec City, Moncton, Halifax, 
Sydney and St. John’s. Employees were given an 
opportunity to discuss their benefits witha 
knowledgeable person. 
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The Staff Relations Section provides numerous 
services for management and employees. These 
include the interpretation of collective agree- 
ments, advice to management on grievances and 
complaints, information for employees on chang- 
ing terms and conditions of employment, consul- 
tation with unions on a wide range of matters, 
guidance to managers dealing with various staff 
relations problems, and administration of several 
award programs. 


The classification responsibilities of this division 
include the interpretation of policies, depart- 
mental training in job description and job evalua- 
tion, advice to management on branch or program 
reorganization, and SM and EX classifications. 
This section is also responsible for monitoring the 
classification system and for the tutoring of junior 
classification officers. 


This division also administers a computerized sys- 
tem, PARS (Personnel Administration Reporting 
System), which provides a wide range of data on 
all positions and employees in the department, 
advises managers on the language requirements of 
positions, and administers the Bilingualism Bonus 
Program. 


HUMAN RESOURCES 


The Human Resources Division consists of three 
units: Training and Development, Human 
Resources Analysis and Official Languages, and 
Staffing Policy. 


The Training and Development Section offers and 
arranges a number of in-house courses which are 
listed in a Departmental Course Calendar. In 
1984-1985, courses given at headquarters and in 
some regional offices included a ‘‘Career Develop- 
ment Seminar’’, a ‘‘Stress Management Course’’, 
and ‘‘Staffing: How to Make It Work for You’’. 
The section maintains up-to-date information on 
the kinds of training available from various out- 
side sources and assists managers and employees 
in selecting the kind of training most appropriate 
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for each situation. The officers also advise 
employees on developmental programs such as the 
Career Assignment Program and Interchange 
Canada. 


This unit also provides a number of services 
related to language training, including a language 
testing service for the department, advice and 
assistance, and a number of other services. 


The staffing responsibilities of this division 
include: the staffing of senior management posi- 
tions and personnel officers, advising manage- 
ment and staffing officers, writing and interpret- 
ing policies and procedures, providing training in 
staffing matters for managers and employees, and 
other related functions. 


The Human Resource Analysis and Official Lan- 
guages Section is responsible for official languages 
policy, translation co-ordination and text revision, 
human resource analysis and planning, and 
affirmative action. With the assistance of a 
departmental committee, this section recently 
completed the department’s Affirmative Action 
Report/Plan, required by Treasury Board. 
Affirmative action is designed to identify and 
remove systemic barriers in the workplace that dis- 
favour women, natives, and handicapped people. 
Human resource analysis services also include 
employee appraisals, employee orientation, the 
analysis and planning of human resources within 
the department, and other related functions. 
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FINANCIAL STATEMENTS 


Comparative Statement of Expenditures by 


Comparative Statement of Expenditures by 
Department Appropriations for 1983-1984 
and 1984-1985 


$000s 


Labour — Operating expendi- 

tures and expenses of delegates 
engaged in activities related to 

Canada’s role in international 

labour affairs 


Labour — The grants listed in 
the Estimates and contributions 


Minister of Labour — Salary 
and Motor Car Allowance* 


Payments of compensation 
respecting public service 
employees and merchant 
seamen* 


Labour Adjustment Income 
Support Program* 


Contributions to Employee 
Benefit Plans 


Payment of Previous Year’s 
Revenue* 


TOTAL PROGRAM 


*Statutory payments 


1983-1984 


$ 36 116 


24 339 


4] 


$104 648 


1984-1985 


$ 38 148 


12 021 


42 


32 899 


42 192 


Std 


1] 


$129 024 
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Object of Expenditures for 1983-1984 
and 1984-1985 


$000s 
Object 
Personnel 
Payments of Compensation 


Transportation and 
communication 


Information 


Professional and special 
services 


Rentals 
Purchased repair and upkeep 
Utilities, materials and supplies 


Construction and acquisition of 
machinery and equipment 


Grants, contributions and other 
transfer payments 


All other expenditures 


TOTAL PROGRAM 


1983-1984 


bozo 992 


25 266 


2 564 


1 340 


7 558 
335 
E35 


653 


520 


35 031 


1 254 


$104 648 


1984-1985 


$ 31 391 


27 186 


Zions 


1.292 


8 987 
356 
226 


697 


604 


54 223 


[30 


$129 024 
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Comparative Statement of Expenditures by 
Departmental Planning Elements 1983-1984 
and 1984-1985 


$000s 
Planning Element 1983-1984 1984-1985 
Mediation and Conciliation ees 068 sf) Leis DOL 
General Labour Services 21 544 22937 
Policy and Communication 15 118 16 219 
Administration 8 536 9 279 


Labour Adjustment Income 
Support Program 24 810 42 638 


Injury Compensation Respect- 
ing Government Employees and 
Merchant Seamen Bie 34 390 


TOTAL PROGRAM $104 648 $129 024 
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FINANCIAL STATEMENTS 


Statement of Expenditures for Grants and Contributions 
for 1983-1984 and 1984-1985 


$000s 


Grants 1983-1984 1984-1985 


Special Income Support Program 
e Labour Adjustment Benefits in accordance with the 
terms and conditions prescribed by the Governor in 
Council to assist workers who have been laid off asa 
result of import competition, industrial restructuring, 
or severe economic disruption in an industry or region $24 391 $42 192 


© Grants to labour unions and to their individual 
members not affiliated with the Canadian Labour 


Congress 636 999 
® Canadian Labour Market and Productivity Centre 5 000 5 000 
¢ Other Grants 199 243 
TOTAL GRANTS $30 226 $48 434 


Contributions 


* Contribution to the Canadian Labour Congress 
labour education programs $ 3056 $ 3 539 


¢ Contributions for quality of working life projects 431 455 
¢ Contributions to labour organizations not affiliated 
with the Canadian Labour Congress to promote and 


upgrade labour education programs 996 1 090 


¢ Technology Impact Research Contributions 0 286 


¢ Contribution to the Atlantic Region Labour 


Education Centre 322 363 
e¢ Labour-Government Employee Secondment Program 0 56 
TOTAL CONTRIBUTIONS $ 4 805 $ 5 789 


TOTAL GRANTS AND CONTRIBUTIONS $35 031 $54 223 
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GOVERNMENT EMPLOYEES 
COMPENSATION ACT 


Compensation Disbursements and the Federal Government’s Share 
of Administration Expenses by Province 


Compensation Share of 
Disbursements Administration 
Province 1984-85 Costs 1984-85 Total 
$ $ $ 
TSOTSI TTC aF EER NPE Ao cee WU ae RO FER 6 Pn ee 2 691 883 1 409 284 4 101 167 
(ERE Faycak gR Sve R214 SS Ae Sa A 8 3 031 102 534 643 3 565 745 
RRR EINE ALR ete a, yuan Ode u Ven wait Clete fa heeilehin: 5 he eh ce 1 544 443 290 290 1 834 733 
NNER ES TOR Arey Merton eset Vere a Ce Bocten CSC Ree dor a, 1 124 692 258 937 1 383 629 
rE SIRES Bacal spe RRR te ge Mice eR eA Nar 9 858 479 1 971 388 11 829 867 
(eh OPUNTIA Pi es aA No cr ee 7 532 617 726 642 8 259 259 
BREE ETI WEC Renn rte Settee ate sete A ie ciate | i 705 390 135 345 840 735 
mova scotia — Federal Employees 9.2. 2850 dee oe. 1 898 988 379 635 2 278 623 
OOM Gat nau BS Ste iy AUS Ath TRE SIN ir 9 201 327 860 262 10 061 589 
ora OS ALE, ONE CA Y LOA I eSB AY Sa pO AA CoS 2 896 405 ah Ose 3 174 057 
MTC OSES ints CSU AY | SUR aoe eee ctteve te x arent 695 143 0 695 143 
OO ETA ES ET Va IS RS AR i Ue Se La 114 376 18 760 133 136 
TATE L ATR Cre ew, time ets Sayeed t Ue ebhale (oy cog tis 446 282 64 585 510 867 
CTE IRRITANTS VIRION MARSA Ad AAL gCy Re OE ea 41 741 127 6 927 423 48 668 550 
Payments to other than Provincial Boards ................ 733 404 0 733 404 
TE EI UG 1s 7B SANE OO Ah PICs Bg CU 42 474 531 6 927 423 49 401 954 
Less: RGCUREIEG eh t sitin ar MMs water kee fat ovewee) Ocs 14 596 235 1 907 069 16 503 304 
TOTAL NET COMPENSATION 27 878 296 5 020 354 32 898 650 


'Includes cost of claims in Yukon and Northwest Territories 
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INJURY STATISTICS’ 


A. FEDERAL PUBLIC SERVICE DEPARTMENTS AND ORGANIZATIONS 
APRIL 1, 1984 - MARCH 31, 1985 


Disabling 

Number of Injury Injuries 

Disabling Frequency Total Per 100 
Public Service Departments and Organizations Injuries Rate? Injuries Employees 
ANGHICUICUT EE Si iats evre ay np ete tnd ete st SEaeAL TV OL UY peteeat stab here dora eee tee aes 326 14.72 641 5.29 
Atomic} Enersy Control Boarditi at ceoode oe oe che cee evel aa cies I 1.82 ] 0.36 
Auditor: General s(Office O28 tence Ae Di eee ee ete citiae 0 0.00 0 0.00 
Canada) LabourtRelationssBoardve tania cee cece enti rire eet tet 0 0.00 0 0.00 
Canadian ‘Government Printing Office Waser. ee cage et ea icnine rene 3 1.14 3 0.23 
Canadian Graincv Commission) jek Gel ee Oe teera eee aes 16 8.83 22 2.43 
Canadian» Human Rights? @€ommission fice icteric tiene chs st ee 0 0.00 0 0.00 
Canadian International Development Agency ....................+.0- 2 6.88 5 0.44 
Canadian) bivestock: ReeG Boardinys erie ters eee eee Stee ian: 0 0.00 0 0.00 
Canadian Penitentiary sSenvices wrseeetre ei aicciete steerer ene ein aoe Cee 655 28.07 1 032 8.84 
Canadian Radio/TV Telecommunications Commission ................. 4 4.69 8 1.88 
Canadianviranspoit)Comimissionesy aca: san ane nee eee ener: 4 2.20 8 0.88 
Chieti Blectoral\ OLficer syn sweet el ee a cee A ee telecon enna 3 15.34 6 6.14 
Commissioner of Officialilianguagesn se see ce ene Ree eeiteme raeccice 0 0.00 0 0.00 
COMMUNICATIONS sn Wasa hot estate RP boCe Ray Sus 2 ITU IES aes aE oy mree LOR 5 1.08 13 0.56 
Conmunications security Establishmentinnc: san ese cies ccna ike iieiee 0 0.00 0 0.00 
Consumer‘and:C@orporatesAttairsnie semen eee ci eare ioe iecet nal ee 40 7.65 64 2.45 
Economic'Gouncilyof Canada eines ncn Cite ae ta eT ee a 0 0.00 i 0,75 
Employment and Immigration ............ REPT ALS Ai apn ane aM Ay 1 A ea 152 3.13 313 1.29 
Energy sMinesiandResources) mnie chee eter a Ren Taree 20 1.91 44 0.84 
Envir Onment sige cite Maser OL ele RE ge ore LSE 292 13.47 $87 5.42 
ExternalsAtfairson's 524 pics ens keer weirs alot bre) Ls etae ee nee ate eae 4 0.44 10 0.22 
Federal ‘Courtiol:s CanaGdaya sre yon 2 Ais oe IEE eae en ate eee ] 3.03 i 0.61 
TID ANCES Adler  uhacarettaneas Moses rae pee hate tote toh ta AT CREE CARAS tes EOE Lt i 0.60 ] 0.12 
Fisheries and Oceans; vars tra ste sosiralaicin teks orate eend Sita eae On Lae res eeoneuees 141 10.48 Be 5.60 
GovernmientiHouse 0. a1 ee ieee eee eee eet EOE aE or 0 0.00 0 0.00 
Immigration: Appeal Boardiicar ac esas rae ae a Ma In ae Seg rene a re 0 0.00 0 0.00 
Indian Affairs and Northern Development ..........2.......0 cee eeeee 59 4.75 125 2.01 
TASULANICE Sy AUP tI UR ADT Tapa Pr eR eee rn ON OW Se AT Ny A, Pa 0 0.00 0 0.00 
SUSHI sera le dos FS AIS uh Sen EET TS IAP MOTE Ee See aA TERE Ue Sn See Sala a 1 0.34 3 0.20 
LAD OUR: Hoh cee hiei pet toe) tered late LE eae RET TS he EA ch RC: RELY crea 7 4.17 14 1.67 
Law; Reform Commissiony fie ioc neon Lie ee ee Seo 0 0.00 0 0.00 
National: Capital Commission =/siy2 Cais diana rely nee eee 42 21.23 57 5.76 
Nationals Defencesis24iy Sater cr sunatar ited etree ay Me ch CPLR PO Seen ae E 2 248 30.62 3 795 10.34 
National Energy Board Wao tucks harccogn peices cerarctoe ce aaa eer gates 1 1.11 1 0.22 
National Him (Board (4 tle iuack spare peeks tate tel Se Le Ley LI aL ea aed oe 8 3.82 15 1.43 
National Healthiand Welfare ecser cane eee Be sh gree vara hy eed 70 3.19 148 1.35 
National ibraryiiirs cisacnieita ee race Rhee A foetal ha dant Dea EEE 4 3.59 5 0.90 
National Museums) of, Ganadays 2 tetas oxen en aire Bane lo eee 6 2.65 9 0.80 
Natronal Research i@oincrliny 4 sito casey ete courar tants orn ey ei uernces aie eaten ala 14 1.99 42 1.19 
National Revenue: 
=) Customs and "Excise | cvs Ar hoes erwin ky ate eden oa eee Rate AEM 104 4.99 206 


1.98 
A AK AUIONE | Cece eras otal Seder a RL hc IIT are AO NS A byte E acer a ih 118 3.12 194 1.03 


Appendix 


CEES ESSE 


Public Service Departments 


Natural Sciences and Engineering Research Council 
Northern Pipeline Agency 
Privy Council Office 
ML CMEN TCV CS ENO ETI eR ct Ik crc Sater eSATA sw Se acalal ate a eeebialuik@ eoheti vie ais 
INL AHMET SC MY COCs Fel iio jee bes aiere ne Sine Me we u,sloe diese he Uaae 
Public Service Staff Relations Board 
PIE? CNOA ot erin Wa Unies HAlni> e'cs sista)s ossiwh Wes vee ele st 
ME TEAUSINIAN EXDONSION | (o/c sio ds cides s liewie des elooassiecveccecs 
Royal Canadian Mounted Police 
ERM CEN NGI Fee ig Re gs a oikin é d desie Ure cleaved Cec deh ale win bw s 
MIRE EMPIRIC IMC AOAS G12. daly ss ln wales fine ynleg ove valalesieeccbes 
EE SCE Gags Pub Oels sca iday sb vleaed ev aaeues 
Social Sciences and Humanities Research Council 
Solicitor General 
TAF se a ales 
‘Supply and Services Canada 
Supreme Court of Canada 
ET Re eta, TAGS Pe vig t-\ bial acdc aK eek wn ode sue eee 
Tax Court of Canada 
Transport: 

- Administration 
MR MISOMVICCS MNT NAPE RIAs, SE) aion eicla re iil aks oho Wilcwioks cverclae moGuswe Oealee 
- Marine Services 
‘Treasury Board 
Veterans Affairs 


a is) ow) fe). 9\'8) Od beh 0) my 0) wees 
SiS Duk Of eel ole Wie ewe (e © w 16 wire fe tb, (6 foe eleee 6 Didi bvevwi es tee 6% 16 te 


Dim ie) 6 7s /NiLet4 © (ef e! 10) (9! 0! 4:0) 4-74) '0 6: 'e| 8 (0) wl wie, (we ivi w 64 © #0 000d) ey py ee @ 0, 


6] 818/00 Sse 2) ore jm elem. io) 8 a ee) 6 6))6 oe 0 616 0 60 0 0 


Sie) wl ehauy Sle! 6 ‘selec’ e's ‘elisa ws id? sie.) 5 ales oe veo, ee 
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ew iS FGAS UWS 14) \b 9 4e. se Je) @ lee |6 1 4! d' re) 074s) 6\'0) Wirel.6 16 [ers 10 ©1014) 9.0 810 
Sesnrereital sas (a0 slieneife 16> ls!» uleiw ive 6.6, ©) = (al 9 1s 69 wis «0 04 6/0 le eles 
SUiauietist sl'a/isilene© se) wie) le| = Ley 0.6) elle 2p: wus) {ey Biles.e, 6, oe, f We wh. ia 016 00.0 2 818 ©)» 

slike ie \a\ 6h! a) al 9m) Wha e) 6 feo) 016.) (0 ju a)\a a) = d/ 6 te, 0! ©. .a! Bie .0] 10, 86 e800 «018 
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TOTAL 


IStatistics are based on compensation claims received during the fiscal year 1984-1... 
2«“Disabling Injury Frequency Rate”’ is the number of disabling injuries per million person-hours worked. 


3all injury rates (injuries per 100 employees) are based on the total of medical aid and disabling injuries. Employment is calculated from person-hours 
worked on the basis of 2 000 person-hours per person-year. 


i 


NOTE: For 1984-1985, injury statistics are understated by approximately 20 per cent due to person-year shortages and consequent administrative difficulties 
| in compiling statistics for injuries occurring in Ontario locations. 
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INJURY STATISTICS 


B. AGENCIES NOT UNDER THE TREASURY BOARD OCCUPATIONAL SAFETY POLICY | 
APRIL 1, 1984 - MARCH 31, 1985 


Agencies not under the Treasury Board 


AtlanticvPlota ger AuUihonieyiyac ciel ee eet a acl aR eT a eaneE Os ar perce 
Atomic Energy: Of Canada gn sii ra yuan whay GSNnLiiny amie ND AWAD MeL aA RELA aati 
Banks of Canada ceivane nn on ved tose vom uAian lananane |< pal BeINe Mani aan erase EEG tray a Cieee eg 
CanadavDepositpinsurances COLpOrallons ie ies see eo Meena nes Cee ans 
Canada Mortgage and Housing Corporation .................2.00 0 eae 
Canada’ Museums, Construction ‘Corporation yee). 2 eee ee ee le 
CanadacPose:COLmpOLralOmurguc us Re eee TT a yea eae eee 
CanadasSportsi Pool! Compotatlonie sree Meets are EN ea TR et ar taabe te 
CanadianyArsenalsy Marmite diye arn seta tee are Oa aie tee eED a Nt cau NLS Sta CTD 
Ganadian Broadcasting; Corporationwmcun nine ein nae teeta aE rerenen ee 
Canadian Centre for Occupational Safety and Health PUAN Sana coc OBL A at 
Canadian Commercial Corporation ny eile nak die elaine a MsER ORUNA GUase cy os nUS 
Canadian CouncionResourceViMiistersii ie verelni yy wanna eae dade aah irae 
Canadians Film: Development; Corporationusy sis) cle ae aoe aise actos 
Canadians Salthishy Corporavoniua et penis nent otc oe eee IN ey oni Neto et ER 
GaNMaBRExs eyes AOR DAE a HUN ivan CVAD ENN ANT rns Ne A aM AA DN eat 
Defence: Gonstructrony (PO sd i eimart ect e wiee wit Alcala Chel One Sten ian ie ara 
Eldorado) Resources Limited 2.3) .020 00). ROHR AU TNA ARAL Sy SME Na 
ExportsDevelopmenty Corporationomincivca our ota Oeics ten Me mussel 
Farm CredituCorporation ied ee eit sie Taner Ra Cee eens Ph Un ee he ea Le 
FederalsBusinessaDevelopment/Bamkan aria nas ei niel eerseieta aarti inate 
PoOLelgniinyvestmentiREeview VAGENCyi sir em Lola yeaa ei atsem tet ata anny Naar aaean 
Hreshwater hish Marketing Corporationuvianauiian ceteris wine Nae hare elartirays 
Greatibakes Pilotager Authority ec ier eniotl oan area oan hott raat ht Me anne 
Historical Sights and Museum Board of Canada ...................... 
International: DevelopmentsResearch Centre pauvcowniieoren cone 
Intemational oint) COmmUSSIOMy hie eu Meee U TAR Nee RSET Eee Ce Ung 
International N.W. Atlantic Fisheries Commission .................... 
International Pacific Halibut Fisheries Commission .................... 
International Pacific Salmon Fisheries Commission ..................4. 
Jacques Cartterand Champlainy brid pe nimcwauy nis aia py unuar oat ete RU Oran rN Wer: 
Laurentian Pio tagsevAuthorityo npn ane iat luna arn auans ROmEN MDH Nh Ani er MEN dit 
MedicaliResearchiCouncili noite Ai neciiis hil tnt OneCare aN Lea ANE 
NationalsArts) Centre: Corporation sene cans eta aor e ree ante reas 
National; Battlefields: Commiisstomipn irae aa soins iene an seen cae etn pu 
Nationalibarm/Marketinsv@ounclly Avan inet cy nee tier pee mien Kaya 
Northern Canada Power Commission priapiaaies ddim hereto ale 
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Agencies not under the Treasury Board 


PAC CEETLOLACCUANTIL OLILV eau anit Merial den sta Cues iaan Lannie 
Parliament: 

SR OUSEEO ca COMMONS aA An eT sera ray nt Nae tars ee feses eta wae eMNeaNy S A 
~ HUTRIRED AY NG Seite aN AI EST ch ot Reng Ne eR eT 
STEP Wel GG HAG Wiis Ae CT ie aU GR I Ne LA de MC ak SY 


CONDI, (CRIPEIG DENA DOV RD ghd LASER rien ET Tia vs a SRR Pr 
Seaway International Bridge Corporation Limited ..................... 
EN MMU ANS OLE Calaca sairyers ards icient ice ietaluerienslale mas ccm elnteys ole sueialaces 
SM ALCST@OUNCII FOI GANAGA TNA mses iii rn nei e ule edie eels e sthoe eek Alene 
| TTS SRINOLOTS (CRVOEVG ENS WINE 07 od ae Og a a 
Basi Ree OG derVloniredls (Me) ea en th ce oishtilae ce wa itioceis eabahtee are ete aocne ace 
tO Ce AOUCHEGE (ILE) cistayps ice wees lar iaeratenn sizitiatova alvatlone) aha eat Uke lelciond 


TOTAL 


IStatistics are based on compensation claims received during the fiscal year 1984-1985. 
2« Disabling Injury Frequency Rate’’ is the number of disabling injuries per million person-hours worked. 
3All injury rates (injuries per 100 employees) are based on the total of medical aid and disabling injuries. Employment is calculated from person-hours 


worked on the basis of 2 000 person-hours per person-year. 


NOTE: For 1984-1985, injury statistics are understated by approximately 20 per cent due to person-year shortages and consequent administrative difficulties 
in compiling statistics for injuries occurring in Ontario locations. 
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WORK INJURY STATISTICS 


ACCIDENT CLAIMS IN 1984-1985, BY PROVINCE AND TYPE OF CLAIM 


Medical Injury Permanent 
Province Aid Compensation Leave Disability Fatal Disallowed Total 
Newfoundland 169 20 200 0 0 Z 394 
Prince Edward Island 77 4 aa 0 0 5 163 
Nova Scotia 1 829 ies A) 877 76 Be 22 3.997 
New Brunswick 387 14 369 0 0 30 800 
Québec i787 216 4 184 47 2 192 6 428 
Ontario 683 70 1 788 1 1 3 2 546 
Manitoba 633 553 554 0 pi 1 1 343 
Saskatchewan 407 39 355 0 1 0 802 
Alberta 585 69 1 409 2 0 44 2 109 
British Columbia 1193 81 1 645 3 0 291 3,255 
Yukon Territory 78 11 28 0 0 1 118 
Northwest Territories 133 4] 53 0 0 4 231 
TOTAL 7 961 1 909 bE539 129 8 598 22 144 


NOTE: For 1984-1985, injury statistics are understated by approximately 20 per cent due to person-year shortages and consequent administrative difficulties 
in compiling statistics for injuries occurring in Ontario locations. 


“OLIeIUO,| PP SUOIPUs sap sUBP sNUaAINS sjUapIooe sap sonbuyseIs sap UoNeTIdwod v] Inod 9[nos9p jUO Ua INb soANeNSIUTUpR saqNdyJIp 
Sap 129 souuosiad-saguue,p otinuad ev] ap uosies ua QO] “d QZ UOIAUA,p SagNTeAg-snos jUOS syUapIooe sap sonbrsyeys so] ‘Sg6l—-pR6 90101OX9,| INOg :“g'N 


vyl tC 86S 8 671 6€S II 606 I 196 L TVLOL 
1€Z 4 0 0 ES Iv oe | }SONO-PION Np sostOIW1I9], 
gt I 0 87 I 8L UOYN, Np i019 TL 
pict 167 0 € Spo I 18 €6I I onbiuueiig-s1quolog 
601 7 vv 0 Cc 60° I 69 S8S eWoq|V 
708 0 I 0 SSE 6€ LOV UBMIYIIEYSCS 
eve I I (6 0 vss esl €£9 eBqo urs 
OVS C € I I 882 I OL €89 o1eJUO 
8th 9 cél 6 LV y8I PV 917 L8L I 99g9NO 
008 O€ 0 0 69€ vl L8e yoIMsuNnIg-nesAnoNn] 
L66 € (H(6 Cc OL LL8 161 I 678 T 9SSO097-9][OANON 
€9l g 0 0 Li v bs Plenopy-soultq-np-o|] 
v6e g 0 0 00¢ 02 691 SANON-9119L 
[R10 sogjofol sacoq  ojuoueulIod osimssajq uOol}estUUIOpU,  xNeoIpsW OUIAOIg 
sopueulog ouoedeouy op asneo SUIOS 
Inod 
s9suoy 


G86l-v86l Na 
‘NOILVNV103¥ 3d AdAL YVd LA SONIAOYd YVd NOILVSINWSGNI.G SAGNVWAG 


TVAVEL NG SLNAGIOOV 
SAd SSNODILSILVLS 


g]Jonuue onasy 99 


“OURIUC,| aP SHOIPUd sep suRP sNUdAINS s]UapIOoR sap sanbystieIs sap UoNe[Idwod e] Inod g[nOos9p UO Ud IND saaTeIstUTWIpe sPI[NOLJIP 
sap 13 souuosiad-souue,p aunuad ze] ap uostes ua QO] “d OZ UOITAUA,P sagnTeAg-sNOs JOS sjUapId.e sap sanbusieIs So] ‘“$86I-P861 291049X9,] NOG “AN 


-guuosiod-aouue sed souuosiod-sainay 000 Z ap aSeq P| ANS sagT[Teaes souuosiod-soinay sa] sgide.p g[noyeVd js 1ojdwia,J | 
‘QUIPYLAUI gUIeIIUD JURA sJUdPIODe,p a1QUOU 2] 19 XNEIIPEUL SUIOS Sap 9}ISS909U JURAB SJUSPIOIe,pP IIQUIOU a] INS JPUOJ S93 « SJUaP{ooe,p [BI0} DIQUIOU » dT “¢ 


“sag]Ieaedy 
2 i 
souuossad-sainay,p UOT sed SIpIeAur guIeNUD JUAR sJUApIOR,p s1quIOU a] a]UaszIdaI « JIIPI[BAUI 9UIIIUS JURAE sJUdPIODe sap adUENb91j 9p xne1 » aT °Z 


“CQ6I-PR6] 2010I8x9,| 9p sInod nv sondo1 UONesIUWOpUL,P S9pURLOp Sa] INS sogpuoj JUOS sonbijsIVeIs SOT “] 


Se a ee ee ee ee 


TVLOL 
f 


EOP ONY ONUROI ACEC Cy cu MOI t) DOrCrm homo) hhc Ono uojoig-dey np quawaddoyjaaap op 919190S 


OVO UECRCROMCNCHUMC as CONTR UOMO TIRT TOM ACY Cet Mieco) ChOMCEY ES Cuca Nu tiie mrue OC Comm hs a Aer ci jonred [e10L . 


PS) 


wiabs\alvaihusteleijateda we tctrenolensmeks elie nce tartare ctactelis as epeurs syodsuely, — oWeU s10A, i 
ibe, Gal wo iehahan (ray wie ieee a ported Ma iy ve ahiny By tetas enya eee aS s Rte eatar TE leh a oo (27) daqand ap 0g XNoIA, i 
Vol a coh eifay ath Volar ol’etteil ohne dstler eiehtaUled a bere eratie vane val! a: evtoh strona (27) [eanuoy; ep u0g Xnai, . 
i Lohis) sabi iovartsize holier) otal'el ahaha tel eine tera Nate Pellet fat tries alone) a ahelt cv onetetlon culminate teltetie Rais ieee mnie 9q0]39]9 L ‘ 
sAVelieylatiey\sihe lsstelax/ahertal evel odel eish nein fel ene Nahe elie (eb ede Naneifaliettoy ey BLA enet ahs epeues-o1pey 9191005 © 
al aiial vette ian sh teagel aihay a taivawten ah iad chm Paka Veneta ta tale suone) iodxa sap uolsuedx9,| Inod 919100¢ 

Sie lta Vai) "wi is) 5 \aiya) ete) iepie\ ve tw joel.eriepivi io eibelfel ial (aNa/la\) evs) inva stele fa teh laien: ute g]oo1se qIpeso np 919100S 


MERI AMC ATR eC aay SUIT} IIOA Bl 9p XNeUONeUIO}UI syUOd sap 939190S 

"* guustpeues onbiydessojeulgulo atsnpul,| ap JUoawaddojaagp ap 919100g — 
TNA RAE HRT ON GTR (e]) epeueD np sogsnur sap UOTONIIsUODd ap 9191905 _ 
e\ folie) e) ete \eijelie @ @) ai le\i4) 9), 4 fejje a) 0) (a) 16 0 'e e) & 01 '0) oS: epeuey np s1odap-saouvinsse .p 919190S } 
CO are he CC UL er DLL MTA ICC Cla a On excels wh BCVRCIEC mba Ter) soisod sap uusipeues 9191905 ; 
ey WM aoa) FO SOP Aet Oe 6, 6 7eN aie Le NO. 6p) Sim, er ile; pa) | By) mine iw (0. synods sted sop uualpeues 9391905 
RUMOR TONG LMAO INE JUSWId3O] 9p ja sanbeyjOdAy,p suUsIpeUed 9391I00S — 


Ios31{, np jlesuodg ne sijof{nsse uou souIsIue31IQ, * 
P . . . . “al 


epeuey slog 
(saq) ‘oul uleydueyD 19 Jonied-sonborr suog 


yeugs - 
anbayorgi - 
SOUNWIWOS sap aquieyD - 
Jud WI Ie g 

sonop nea,p uOossIod Np UONkSI[RIDIBWIUWIOS IP 3d1JJO 
Rea RACRMTS eh ara NTAEIN Ae Ton nr tf aro eat canoe or LA ates 9[es uossiod np uarpeurs 20119 
re a ee a ete, ee a er es we Pd el BC en Ge ot a Oe ouusIpeues aeAOl deuUuo| 
a 0 Pe A) Ce iota ie colt) BAS yeu b) OTe oe, Wok! WAS O68 OW Uh Taal Orme elensce epeuey np anbiuw0je a18190uq 
Oy EEA hr ee RIE Oe MOORS ITY COMPA ALS ON ERT a eR ey ey ag] S9dINOssa1 OpelOpIA 
Pik Tvl Quin ORANe aN SS Wie NLS a", bite Gee Osh. ¥) bumble vie ae suuarpeurs a] eIOJOUIWWOD uonriodioy 
TUE Te eae LT yO ee ee ee ee dg TU] (1S61) asuajap ap uononnsuoa 
Bug basher te erie SIONS SJINPOId sap UONeSTTRIOIOWIUWIOS op JeUOTBU [IasUOD 
NOE ATR SeRO FICC Peers SERRE Me rare Eel enna atE SaTROIpaU sayo19yd01 sop Jlesuo> 
AYRA vol soa sagateveis ia eher stn ia ie lalaa rai kiln jabs lan tea iehoe eee SaUIOU Sap UdIPeURd [IasUO> 
Ped ahr pee es Canis Be deanu SASS sl SODINOSSAI SOP SdIISIUIWW Sap UdIPeURd |IAasUOD 
Ricles Siar sisi heheks Meals teres wibietelel ene manna gyeuoNeUajUT aIXTW UOISsTUUIOD 
anbyuepy,| 9p Jsono-piou Np sataysed sap seuOTeUIO]UT UOISsTWIWIOD 

PON eed onbiyledg np suoumes ap saraysed sop syeuONRUIN}UI UOIssTWWOD 
ye Chega anbiyloed Np suejalj op sotiaysed sop sfeuoreUIdJUL UOISSIWIWOD 
a Gat eden Sir BpeUueD Np sonbi10}sIy s}USWINUOU 39 XNdI] Sap UOISSTUIWOD 
PONT SRA S BA Pe Naty 2 xneuoneu ojfejeq op sdureyo sap uolsstwu0d) 
$) a 8 8m eh feline wank eae ie Re We ele. a eruny wih ia) wll uatIpeuers PION np 313.19U9 ,p UOISSIUWUOD 
SSeS e ART LETLERENM RENO ay oy eon ab oe RT arene foRey ccahreiteaa s]v sop TeuoneU anUaD 
Or Peach aalanes Wana yeuoneusojur yuswoddoyaagp a] Inod sysiayse1 ap o1]UaD 
Pa enn Ye Ora A Se [feARIT NB 9ILIND9S Op 19 DUdISAY,p UdIpeURd d1]UdD 
CTV WAU NTR OCs 6B RIAT SS 6 oop OP te 00 © Are OLS Oe me eee) PRU e Ore 8) ae Bie SL ek ee mel xoldeueD 
ee jusuraddoyaagp ap ae19p9y onbueg 
e/a key /o, e RL Gy ie Fat Ae We asthe ele lw av &, Iwilq: te MRO Ani ee Juhl er ave Ie) LW wu @\ Gr /UTHUL inl tes ly veda epeurs np onbueg 
Be Sieh sinter MRAP RAGE FAA vo R AIO CRRA CART CERO a a9qwy suaipeues xneuasiy 
Sas ER RN Se SESSA Mi JOSULIID JUSWIOSSNSIAUIL,| 9p UdWeXd,p dDUDBY 
ils lie Was ete Merete dell gh WAnral Go Gow Goeth kd Aue aire ah anbyneg np aseioyid np uoneNSIUIUpYy 
OO Ue RAT Weis Alte AUel¥ UN alvi@; See) 6. 0) 8 as mhe soapnuainey sop a3vj0pid np vonenstumupy 
di ehe Wieser ew ialieieivim) sir aiaievele) ® ela) miece soe] spuvin sap asejoyid np uornenstunupy 
Site) @ sere, Wh Oh Grblin OTe ter ale ee hee, pe ral iO 6 SLANIh lS anbonurny,| op aseiorid np UONeISIUIWIpY 


IOSI1L Np [lasuogd ne sijja{nsse UoU soUIsTURdIO 


G86- SHVW LE NV V86l TIHAV Jal 
TIVAVEL nv ALIWNOAS AG SYAILVW NA YOSSYL NG TIASNOO Nd 
ANOILIIOd V1 V SILLAPNSSV NON XNVLNAWANHSANOD SAWSINVDYHO ‘a 


SLNACIOOV Sad SANOILSILVIS 


e]jenuue sNnAdy v9 


‘OUeIUO,] 9p SHOIPUa sap suUBP sNUdAINS sqUaPIOOR sap sanbusHeIs sep UONe|Iduro eT Inod g[NOd9p UO Ud INb saAnerISIUTUPe S9INIIJJIp al 
sap 19 souuosiad-soguue,p atmuad eB] 9p uostes ud OOT “d OZ WOITAUA,P SagNTeAg-sNOs JUOS sJUaplooR sap sanbusieis Se] “S86I-PS6T 2O1019x9,] NOd + “A"N- 


‘guuosiad-aguue sed souuosied-sainay 000 Z ep aseq B] IMs sagT[TeAes} sauuosiod-sainay saj soide.p 9[nojeo sa 1o;dwie, 7 a 
“QUPIRAUT guIRIIUS JURA S]USPIOe,P IIQUIOU 2] 12 XNBOIPZUI SUIOS sap ZIISSID9U JURAB SJUIP{Ie,P IIQUIOU a] INS JPUuoJ 12 « SJUAP{9de,P [BIO} SIQUIOU » 9] “E 


“sogqeAeny 
souuosiod-sainoy,p uous ed sUpeAUl guLeNUS JURAR sJUSpIOOR,p d1quOU 2] aJUaszIdal « JIIPITBAU! JULIUS queke sjuaplooe sap souanb91j op xne] » dT “7 


“$86 I-P86I 291019x9,] ap SINOD Ne sando1 UONYSIUWOPUI,pP SOPURLEP So] INS sagpuoJ JUOS sonbNSIeIS Soy *T 


TVLOL 


6.02 ee © 6) Re) w ale) ye! WG, ees MO) .e) eM) @ id @ (ee im ete fare ee op ies, 6 fas 4) a. ey ek Flee Ne. soyqnd xneaely, 
MES RR IN Tenn ee aes) Feet eeeeeee esses: HABIT 
PRM ERS Sie A FINI iba ater Laka a AC LMS a gc SULIeUI BI] ap S9OIAIEg — 
Cle ee 0! ie) W635 8S Ol 6h 0: Gl we; Me Lets) Of,b, 6) NS) Bie Up ellele (Bells teers tps udl. ioe qyiodsue y np Sool AIS = 
EAT rca cer PRR N cAcn SG Debi btroce & ++ yonenstumupy —_ 
: syodsuviy, 
a0.) yi & 0) 6) bey © e] 6) © e%0 lee u,b. b) 0) le (8 6) 6,.9) 19] one tolleel \eila) s\n (6,)0 hee te 461.6 ere epeued onbisieis 
ee 6 fe 0) sie We eile oo) 0 pie 0 ose b foie is) 5 s6)0' 6 [a 10/a)s.lollolle {ele (alls) «) wile) eyevaliwls ote yei9u93 INIWOJOS | 
ae 6 wie 60 «eid 016 eo 0 wiloe 6 cf els ¢ @/e.8\ 6 ie lele ele ie ers S Jotouajtuad sap uaIpeues 01 A 19§ 
ep ER Terr AOU SMe TAMAR PAE en eae cA Ac oo me 1e1q.P yeUeIEIN0g 
wie ierele «.'9: 4,4 e.e tovele ie bile) elle’is «is: or wie) clinisha pia le tovelio wy elale, «tata anal aisoyouyse wD 72 S390U3SINS 
Pe CHPOr ROR Gri Ais w Alc oii oy ROM GS OM cths 2.6 maAls yeloos 2119-uaIg 13 gues 
Bae go SS OLS GSAS R CIO EG Lic GP PACNO NEES fi iia. O Gute OGL Seen yoduy - 
cba 6 'o E LR SR ea Oa aS eens Vat at BS asiooy 19 souenog - 
> NUIADY 
¥,\e. we) ele .0,%e 4o pef eke, Bl ategs wie @ale id a, eCe ats, weet piel ie ele le |e 19u93 Inoulo ANOS np Q0UspIsoy 
oe! feh0 © pie s\evaieieliend ia 6 0 \4[s\0, 6,2 @ sh wheels u¥e, (ule, (6.8) (e's! 616) oh ane ere 616 leleens sue200 si) soyded : 
5 Sb iS Ce RMR TOT NEE 8 rT aR ERs BR wy np ;euoneu sO. 
SSS 61, 60. {ot <o .oi oat, ero eijataniekelelie! svete: gusts! ote, hel laliel(e late istiayie tel. ¢. ods 31319U9,] op jeuoneu JO 
©) quince) ea) af iajiel ‘eile; a's, 'e fe ols Silat sn se/iullelehlalte fey a sopua AoId sop uoIpeues JO 
POSITION) LOO UO OIA Casta PSC ee aa ra aier? epeues np xneuoneu sa9sny 
PO RSD ME RS Mem LR wCT AR tap inners tbat Aa eA Rete rteets ads 2 So “+ gonsne 
“*** UsIpeued JUDWOUIOANOS Np sowtIdwy 
eG, 0. 8 (0) a ae 0) 0 6.46, af.0 16 Kole 10! & 6) Oke (616. a) bee ia # daa ote epeury np a]eAO1 dewWIepusaH 
sa iste) wtulol ctcatlan se takaddrae Sells lartneds ata aly erent oats ART GLE Neck are Ine heen sooueury 
biel 81. a1 w lw lidhce) ‘wile! isVie! los tule! wie) aiheliet a s/-# elie’ flops /elaijay.elist iahidye a]euoIse1 ]]eLIsnpur uoisuedxq ‘ 


anbiyqnd uoysuo, ke] op sose}stUlyy 


9 oxouuy 


Z's LS Lr‘€l I aL esos eV ames Tasso ok oh tun enzo ked siete) a Oe B.A 4 ie Kone yei ons pio Bae o/s ys eR ca yUsWOUUOIIAUq 


30 bb 161 nn saONOSSaY 19 SdUI ‘a110Ug 
671 €I € ele ZS] GDL WOES we Byer (Si r0 ie 8 ih: oO Ube S) alo Tulip) mh, wie et a> po lel e, blah e fe er Shee rece uoneIs WW] 10 1ojdwq 
re Ol S6L € z9°0¢ See ajeuoneu asuajoq 
000 0 00°0 Eo epeued np owiidns ino> 
19'0 ’ £0'¢ none een epeues np a]e19pey in0> 
00‘0 0 00‘0 0 Se Dh Prk as, 6 al etl iF cel ios) oc ¥ie) 6), s18 b| @ tv ey wip) a wee) DOS 1oduit,| ap auuaipeurs mop 
Sr‘z +9 S9'L Or BPS RP ath Ge sndeh oi lathe ater ale cw tes Saye, Wireline: Lat acd eis woe oe suonesodi0o>) 10 uoneuluosuo0; 
6l'I 4 66‘ rl Nim ses (nile) We Bee yo. 6.9) fevel‘e ets eise ip lob @, bes (ble peal sayosayoal ap jeuoneu [lesuoD 
SL‘0O I 00‘0 0 Sid) Chey Cee yp WOW OW elk a ee Wile Se, gS Owe eb Soe pe Ke tere “we epeury np anbiurouos= Jlesuog 
oc‘o € 10‘ Z Sw eee) Eee) ee ee eS See So fotos ie 6) 6) 6 eS Cis 5,8 9° 6.6 wes 0 etere' eA Me JOSo1], np [lesuosd 
00‘0 0 00‘0 0 OO TULF) ew ele) so oe w ee es) ee, 6 pb) 6) ere. 1618 wy Bethy ie bm oe epeury np saouatos sop [lIasuog 
00°0 0 00°0 — 31U9S Ud 19 SI]JoINJVU S9dUdIDS UD SdYdIOYIEI ap [IasuoD 
00°0 0 00°0 ae ls epeueD Np soureuINY sadUdIdS Ud SdYydIOYIEI op [IasuoD 
SRI g 69°F ae SOUUIIPCULD SUONBIIUNUIWIODY[9} SAP 19 UOISNJJIpoIpel ev] ap [lasuoD 
00°0 0 00°0 0 oy 8) P kaviny Dialers! oie fel mw tal jet hae ceote fe) S06 per blbYe fe [rear np suoneyal sap usIpeurs [lesuog 
9S5‘0 €] 80'T ¢ Piewieiin ine, e¥l6 che oat re. er Be ete 6 Ee fa kate tb Se See) Rife ele Ie 6) 6. e) lela vee. .6,"6: 1b) bet w ele. bs ee suoneorunwUu0s) 
00‘0 0 00‘0 0 DOS bere a le ee oe eens, We ce) b8. Ww, ad, 816) 6 Bi Te Lh) ob 61D [oe IW Lb (Wes @ Be hl ew jue} np UOISSIUIUIOD 
00°0 0 00°0 a anbyqnd uojouo, ek] suep [lea] Op SUOTIEIAI Sop UOISsIUMOD 
00‘0 0 00‘0 0 Bid elle) e) ei ere to e668 el thie, ee Jéy le we ee w bp eed ees WOIp np dUIIOJOI ap UOISSTUIWOD 
Zr‘ a ZET L STe Re ell d fe ER useriee We SAS RAlae es Ware SSE fey Op) keno anbyqnd uolouo4 RI] ap UOISSTUNUOD 
OL‘S LS EZIZ Tp hy #8 miele ele fa Ew BY ee ty wey ss jet os mrad Lee pS wi we: athe ajeuoneu ayeides RI ap UOISSTUNUOZ 
9£°0 I 78°1 EE 3 AY a oo gd Pac a ae, anbIwo}e I1319U9,| Ip 9[O1UOD dp UOIssIMIUIOD 
00‘0 0 00‘0 0 CRS Cary I ee Po na ey Ce ee at ele eee UONeISIWIUIT | ap jedde.p UOISSIWWWOD 
98‘0 g 07Z fF @ talet sicl, wp joel e jal pra le ce el cate boys ye eum tere burs, S49 Jes syiodsuvn sap 9uUsIpeued UOISsTUNUOD 
€r'7Z Cx €2°8 9] 6.07.9) BC a! 966) Boa) BV A le Cb 6.8) 6) eS 905) 6 ob ile 6S Sele a sues sop ouusIpeuers UOISSIUIWIOD 
00°0 0 00‘0 ee sees auUOosiod BI Op SHOIP sop dUUdIPeURd UOISSTUIWIOD 
00‘0 0 000 0 Soe a ee ede) we ele Be Pe a ole leer ip ep a 18) @ 5) 6 67 6) 818 De SOTJOTOTJJO son3ur] xne JELIVSSIUIUOD 
00‘0 0 00'0 0 Bi(6 me we ela) 6) is) 6a ee BS. a Be, Ss (6) 16) BE SUOTJBOTUNWIWIOS sop 9711Nd9S PR] op anuag 
00‘0 0 00‘0 0 OPO 6 LO ser STO UST bw fa, SIG Is) ed el Ow tS: eel e168 wise 6 16. © wo fe soy Be ww Je19u93 INDIVITFLIDA np neoing 
vi‘9 9 Pest ¢€ Drm ee) AYP ce! 6,688) & 26 hay ae) Sle wwe, SP OO. 6, be suonqde]9 sop [e19ue3 In9}d91Ip np nesing 
+90 € IZE€ ¢€ Ce Wie. Few Le 6) 8 iW DO 90a Olea @4e¢. Bele! Bele po) & Re @ 00.616) 6 ewe 8 9atid [lesuog np neoing 
06‘0 ¢ 6S‘°€ 4 Sete) iS) wists. 6) Woe ie of Wes ake oe) pele woe wie ew she inte a wip ele bk alk eeb gyeuoneu anboyiolqig 
00‘0 0 00‘0 0 Se ALO Je) new Ve (9/60 16.0) 5 fe) ab eos (oie 8 UL S) wie 6.0 ces) a cel (pA) eee) Sila) sere) ele whem a) esa a rena ouvinssy 
LG, IZ 08°6 oT 6 36),6' 9! OS) 4) Dice Oye ol Sex minle 14) 6) 6 6 6 Mile 6 & eae we tee) DB) OLA |B) a) wt lan) ee bein sanbiyqnd SOATYOIY 
€77Z 90Z €L‘9 PTI S046 tu) Oe) at ed: 6n em) Bt are Te 16 6. 010k tb ob) 1016 ''u @\[0) 6° Bays) 06 Ne, SODIAIOS 30 s}uswIsuUOISIAOIddy 
6L‘S [v9 TL‘tl 97E ms ate) Sw dae) ao ee eye lets 16 @: Die he Ao ls we) 0.6 a) 6 s (6b eb) .6)6 lea) © ee ase Oa ee) sie @ (e) ebb) 6s se dININIIBVW 
pr‘o ¢ 83°0 RE ie Ves Sea ees JeuoneUIojuI yUsWaddo]sAap ap sUUsIPeURS soUDSY 
10°Z STI CL‘Y 6S Aa ine wipes in, © Je fess) Ose a bi ses ws es, 'p Mere) Be. we eee uoIpeurs PION np 10 SouUdIpUI SOMCIJVY 
720 OI pro ~ Barone wb) ee 6 S616 ets) By eL es) (he) Dale) Sd my ake cone wip eevee ie, bw) (ew poole ye ‘ete! SOINDII9}X9 SOMeIV 
€g‘s €vZ ZO'ET L6I Sy awa 2 ie wg 6 lee oL te) «4.10 5418) @ ONG 660). E) Vile S16 | 0 16) 0o o's sjue}7equios susloue sop SolleJIV 
eee I 00‘0 0) Sha) als) seh wc iee. es tee! ace ste Oeseb 6) te epeueg PION np oury-odid np uonelstUnupy 

sgAojduioa s]Uspiooe .p ZouIpHeAU! S1IpIeaut anbijqnd uonouo,y ek] op SoulstueSIO 19 So19ISIUTA] 
OO Jed [101 guieljus JuvAe guieus 

sjuapiooe .p dIQUION syuapi9oe sop queAR 
dIQUION souenbalj syuspIo0e .p 

op xney, JIQUION 


G86 SYVW LE NV V86l TIHAV Jal 
ANOMENd NOILONOS V1 43d SAWSINVOSYO La SSYSLSININ V 


SLNACIOOV S30 SANOILSILVLS 


ayjonuue snady 


c9 


‘UOYNA J] 19 ISANQ-PION Np SosOIIII], $3] SUBP SUOTJBUIL]N9I Sap $INOD sa] pudsIdWIOD *| 


0S9 868 ZE pS 070 S$ 967 8L8 LZ ATVLOL ALLAN NOILVSINWAGNI 
POE €0S OI 690 L06 I CEC OGG. PN AE NN Oa as ba aD SJUSWIIIANODII > SUIOJ 
$56 IOP 6b cop ze.o IEC PED Cp rete ena = oe te es ieainielere ot sie oceans [e103-snog 
vor €EL 0 por €EL * SOTRIOUIAOIA SUOISSIWIWIOS sop BND saijne s}USWIISIO A 
OSs 299 gp SZ 126.9 POTABLE Epona ek En One he se nn 12103-snog 
198 OIS Sg 49 287 Opp tee tris ee eth tiene «to eis a nMetaoan ore sAnoN-o18 4, 
sere ates SEO PTY ck ate oe ecoiucee anager ssa sand pienopg-20utig-np-a]] 
evil $69 0 SPTESG9 Scitas ch (sor nis ere muoes aL (QSOdI]IS ap sed SudToUR) 
LSO PLT € 7S9 LLZ CORSO Si Cuinee ah ihe Ae Rae RU (V6 — Uojeig-deD 

np JuswWdddoyaAgp dp 919190S) 
68S 190 OI Z9Z 098 LZE 107 6 (uojaig-ded np yuauaddojaagp ap 9191908) 
€Z79 8L7Z S€9 6LE SOG Coen Tees: aca | enna nee (xnBI9p9j SOITEUUOTIUOJ) 9SSOdq-a][9ANON 
SEL Ors SPE SE] 06£€ SOL Sj el ¢) 4) Le) Level to.) +P a.\0) co, ellen iw ie kellie jolie ie! to \enle'le (whe, [ope isi alte YoIMSUNIG-nedANON 
6S7Z 6S7Z g 79 9ZL LI9 ZES ii St 10) Ye: Ce, Jo, foip'e) ©, One} he: Xenie. ie) a’ W\ fe, w Se) ice, 6 eh ia eye) lel Léu's, sce aiel evkat el site elents Mente ra 20q9nd 
eet beeen éLb 868 6 ee eee eee ees OLB 
679 ERE I 166 967 CED PZT [ESE EEE EEE EEE een een eee e ens eqonueyy 
EEL ves I 062 067 €Vpr vrs I e. ip ‘4 ‘6; Vi tate 6) e460) 10] 6) 6 Le LS NOLO. 46 a) Ph 6) 0)leaie) Ow + O.).a eh Oe Or © Bee UBMIYIICYSeS 
CPL 9S € €p9 ves COT I€0 € CPI ae Ge fee far es Yeu Sa Sy ae Be Pet A Ly pew ch Ci ek ym I Mr. UA We Gor aCe kyle t ey th ep wT ;esaq[V 
LOI IOI 174 P87 607 I €88 169 Z oF (es 6 8, des Le rye Kota teNhep Oleh lene) IOS Ole, 6 01 / Sie) lah e) tae) fare bel) (e onbruuejilig-dsiquiojog 


(sIe]JOp ud) 


(siIv][Op ud) 


(sie]]Op ud) 


[RIOL S861-P86l S86I-P861 sOUTAOI 
saguue say Inod Ud S9SIOA 
UONCIISIUIUIPR .p UOI}BSIUWOpUT pp 
sTBlj Sop Weg SsIeLy 


aoulAoid Jed ‘jesapea} JUaWaUJaANOH 
9| Jed sauNnsse uOolye1jSiulwpe,p siesj SAP Wed 9 SB9SIaA SE}IUWASpU| 


iV1L4.1 40 SAAO IdWa SAC 
NOILVSINWAGNIT YNS 107 


L9 oxouuy 


$ €77 VS $ 1€0 SE SNOILNAIYLNOO Sad 
LH SNOILLNAHAENS SAG TVLOL 


$ 682 § $ $08 P SNOILNAIALNOO SAd TVLOL 


9S 0 sgA0] dua .p 
JUSWSYSVIIP IP [BOIPUAS-[PJUSWIIUIIANOS OUIUWILISOIg e 


€9€ TCE onbyueny | 9p uoises 
PB] op JeorIpudAs UONvoNpY,p s1JUID Ne SUONNGINUOD e 


987 0 anbisojouysa} Juswiasueyo np suorssnoseda1 
S9] INS 9YDIIYIII 9p SpuO Ne SUOTINGIIIUOD e 


060 I 966 a[BOIpUAS UOTBULIOJ 
op soumtueISOId say IIOANOWOId dp 39 J9IOT[aWIe ,p 
ona Ud BpeUeD Np [IBAvI] Np soIZUOD ne soaqtyye 

UOU SINI|[IVACI] AP SUOTIVSIULBIO XNB SUOTINGINUOD e 


SSv ley [Feaed} 
ne IA BT op ayyenb ve] op sjofoid xne suomnqijUuod e 


$6ES € $ OSO E epeuesy Np [leaves] Np soisuoD np seorpuAs 
UOMeUIOJ op SoWWIVISOId xne SUOTINGINUOZD e 


suolngiiju0sd 


$ Pty 8b $ 977 OF SNOILNHANS SAC TVLOL 
€VvT~ 661 SUOTJUDAQNS SOIINYV e 

000 $ 000 $ aAtOnpoid 
BR] Op jd [IVABI] NP QYdILUI NP UdIPeULD 91]UDD e 

666 9¢€9 epeuey np [leaked] np soisuo0gd ne 
SOT[IJJe UOU SOIQUIOU XN¥ Jd SJBOIPUAS XNB SUOTJUSAGNS e 

$ C6I CY $ I6€ v7 uOId91 


dUN NO dII}sNpul oun suep sonbiwoUo0dss suoteqinqysod 

SOSNILIIS OP NO IJSIJSNpUl UOTJVINJONIJSII BT 9p 

“SUOTIEJIOCUIT Sop JUBUDA UOTINIdWIOD B] ap ojIns Jed 

pold & sIUur SINd][IeAeI] So] Japre Inod [lasuod us [e19Ues 

INSUIIANOS J] Jed Sa}IOsd1d sayTeEpOw jo SUOTIIPUOS 
Sd] D9AB P1OOOR Ud UOTJE}depe | & IpIe.p SUOTILISIIg e 
NUDAII Np UdTINOS op xneldeds soWUIvISOId 


S86I-P86Il Pv86I-C86l SUOTJUBAQGNS 
(Sue}]OP ap Syai}}!W Us) 


G86l-786l 18 y86L-E86L 4nod suo!jNql4jUOS 
SEP Ja SUO!]UBAQNS Sap aJ}1] Ne Sesuadep sep }e}Z 


SYUAIONVNIs SLVISA 


gyjanuue onasy 09 


ANNVADOdd 
$ v70 67I $ 89 HOI Nd qaLIL NV TWLOL 


06£ PE CLOSE S9Sso]/q Spueyoieul SUITeU 
Sop & 39 381q,] op SgAo[dua 
SOP B SOHUWOPUI,p JUSUIASIO A 


8£9 CY O18 v7 SIna][TBavs} Sop uoNeidepe | 
JOUIO’J B JULSTA NUDAII 
Np UdTINOS op sUIUIeIZOIg 


6L7 6 9ES 8 uoneIISIUIWIpYy 
617 9I SII SI UOT}BOTUNUIWOD Jd aNbINTTOg 
LE6 7 prs IZ [TeABA, — xnB19U9B S2dIAI9g 
$ 19S € $ 89€ € uonerpiouos 


dp 19 UONPIP9UI ap ddIAIAS 


S86I-V86I v86I-£86I PUANOV 


(Sue|]Op ap Sydi}jIW Ud) 


G86l-P786l 19 V86L-C86L 
Saig|oUueUI} S9Q9UUe S29] INOd aJa}SIUILU NP 


9}IAI}Oe ed Sasuadap sap jiyeuedwoo ye}3 


oxouuy 


$770 6¢I = $ 89 OI IVLOL 
Ise I PST I sasuodap salny 
€7Z VS I€O SE J1DJSUBI} Op SJUDUOTed saijne 
19 SUOTINGIIJUOD ‘sUOUDAGNS 

vO09 07S JolJ9]eW Op jo SoUTDeUI 
dp UOTIISINDSe Jd UOTIONIISUOD 

L69 €S9 sjusumouuoIstAoidde 
39 SdINIUINOJ 

‘anbiyqnd 931]19N ,.p Sdd1A1as 

977 SEI uata1U9,p 19 
uoT}eIeddl dp SddIAIOS ap SIeyDY 

OSE See uolje00 T 
L86 8 8SS L xneioeds 
19 S[UUOISSdJOId SIDIAIIS 

C67 I OVE I UuOT}eWIOJUY 
EE Er6 79S Z SUOTIVOTUNUIWIOD 39 sj1Odsue1y] 
981 LZ PICS SPMUUISOPUT Pp JUSUTISIO A 
$I6ETE  $ 766 62 Jeuuosied 


S86I-P86I Pv86I-€86l asuadgap ap afsn1V 


(Sue||Op ap Siai|{ilu Us) 
G861-v86l 19 V86l-C86L 


saialoueul) SaguUe Sd| INOd esuedep 
ap ajd1ye sed sasuadap Sap j1yesedWOd }e}3 


I] 0 


“SOITRINJVIS SJUIUIISII A » 


$720 6CI =$ 849 HOI HNNVADOdd 


Nd AaALIL AV TWLOL 


+°]Usp2001d 
I9UUL | OP NUDAII NP JUIUIISII A, 
IIL € sgAO]duls sap suonejsoid 
op SoulIs31 xNeB SUOTINGLIJUO|D 


SINO{[IVAR.L Sop UOTeIdepe | 
Jo IOV} B JUSTIA NUDAII 
Np UsyNos op suTMIeIZOIg 


C6 Ch 


668 CE LOL 62 


+SPUBYIIeUW SULIeUI 

Sop B® 13 3814] 9p sohojdwa 
Sap B S9WUUIEpUT, p JUSUIASIO A, 
cy Iv +9 [!Qowlojne (pp 
SOUUUIIPUI Jo SJUDWIDIIEI 
— [eaAel] Np sjsu] 


120 ZI 6ff VC 


suOTINGLIIUOS 
32 sasusdap sap jospnq ne 


Sd}LIOSUI SUOTJUSAGNS — ]IeARI Le 


[IWAvI} Np sayeuoNeUsIs.UI 
sollejje Sop surewlop 

oJ SUBP BpEeURZD Np IOI ne sadly 
SOUATIOV Sap B sg}aJ Je SgnsgI9p 
Sop sosusdap 12 JUSUISUUOTIDUOJ 
ap sosuodogq — [reaely 


$8rl 8€ F9OIT IE 


S86I-V86I Pv86I-£86I 


(Sue|]OP Op Sudi}jIW Us) 


S861-V86l 1° V861-C86) SaigloueUly 
saQuue Sd} JNOd SajjaUaysiuiw SUO!eOae 
$9] UOJaS SasUadap Sap jIJeedWIOD je} 


SYHAIONVNId SLVIS 


UUR INADY 


8S 


> 
a 
a 
u 
< 
™ 


‘APS 
ait 


Foie tee ae AG a § CY : 
.' (Late iy ite¢ 


whee ole 4, 
Hele Sf oleae: 


. 


*SOXOUUOD SUOTIOUOJ $osjNe ,p 
onb Isure ‘d194SIUTJA, NP Ulas Ne souTeUINY Ss3dIMos 
-Sd1 Sop UOTIBdIFIULT B] 19 SogT[IeJap sosAyeue sap 

‘sgAO[dwWid sop uOTIeIUSTLIO ,| ‘S9AOTAWId sap JUS 
-OpUdI dp SUOTIENTBAD Soy JUSUUOIG WOOD souTeUNY 

SOOINOSSAI SOP ISATEUL ,P SOOIAIAS Sa] ‘sadeo 

-Ipuey Sap 1d SOUOIYIOING Sop ‘SOUIUID} Sop JUSUT 

-I1J9p NB [IVABI] Op XNdI] SIOAIP Sd] SUBP 1Ud}STxO 

IND so1gIIIVQ Sd] JOUTUNITS 19 JosUdd0I INOd nduUOS 

1sd 9ATIISOd UOT}NB .p SWUIWIBISOId 9T “OSS Np 

[lasuog 9] Jed g9puewop onb J9} d19}sTUTJA, NP 9Ayy 

-Isod uonoe .p 110ddel 30 ue[g nv UIeUI JIOIUIOp BP] 
JIS IP JUSTIA UOTI99S 91499 ‘[OLIOISIUTW 9}1UI09 UN 
AB UOTIVIOQRI[OO UY “dAT}ISOd uoTIOe .p 9WIWIeIZ 
-O1d np jo souIeUINY SooIMOSssal sop UOT BOTJIULTd 

B] Op 10 BSATBUL | OP ‘S9}1X9] OP UOISIADI BT ap 19 UOT) 
-INPLI] VP] IP UONLUIPIOOD kB] Op ‘SaT[aIo1JJo sonsury] 
sop onbryjod ev] ap 9dnd90;s sayfaroijyo sansury] sap 
Jo SOUTBUUINY SddINOSSdI Sap aSATeUR | IP UOTIIIS BT 


"SOXOUUOD SUOTIIUOJ SoijNe 49d 
UOTIeIOPp op dJ9TJeU Us sgAOTCUIS xne Jo solTeUUON} 
-Sd8 XN¥ UONCUWIO{ LI ‘SIOIIJDOIIP SOUSIT Sop UOT} 
-€191d19}UI J 19 UOIBIOGKII | ‘UOT}eJOp ap sjuase 
XNB 19 SIITBUUOTISOS XNe S[I9sSUOd Sop ‘JauUOSsiod np 
SJUdB¥ Sap Jo UOTJOIIIP ojnNeyY eT op sojsod sap uo 
-810p B] JUDUUDIAWIOD UOTILIOP Op SUOTIOUOJ sa 


“SOOIAIOS SINS xnoIquIOU 
dp asuddSIp 19 9OULISISSE 39 S[I9SUOD ONSIpOId 
‘sonbijsInsul] SOOURSSTBUUOD Sop UOTeNIeAd.p 
sopueulap sa] stiduroo A ‘anbysin3ury] uoNeUIO; 
BR] & SOTfII SOOIAIOS SINIISNyd JWUINOJ UOTIDAS 93390 


“epeuey sosuRyog jd JUDWIOUUON]DEJ 10d 

ap SuUOTIDaTJV 19 SINOD JUSUTUe}OU ‘JUdWIOUUON 
-dojiod op sourwmeisold sap jofns ne ssAo]duroe 

Sd] JUDUITeS9 d][IOSUOD UOTIDES BT “UOTIENIIS 
onbeyod & BIPUdSIAUOD IND siog1d sinod uN IIsTOYS 

® SQAO[AUIA Sd] 19 SOITEUUOI]S9S Sa] Joprte jnod 

Jd SInaT][Ie sasuddsip UONeUWIIOJ Op SINOD SIOAIP 

SO] INS S9ULIOJUI USI JSd UOTINAS 9319 “Wold 

Id11] Ud JUSWIUIOD : JaUUOSIOd Ud UOTIeIOp FR] 19 
Sd1dl1Ied Sap UOTIedTJIURId LT INs d1jNe UN ‘ssaJ}S 9] 
Ins sInod UN JUIUTWeJOU ‘xneUOoIsaI xneoiIng sonb 
-Janb suep 3d 9[8.1]U99 UOTIVIISIUIWIpe | & SqUUOP 
919 1U0 SINOD SIDAIP “C86 I-P86I UA “a/eisIUI Np 
SANOD Sap JalApua]DD J Ins JUsINSIj nb sous9jUr 
SINOD dp dIQUIOU UI}I9O UN ISTUBBIO 39 JIJJO 
JUSWIIUUOTIIIJ1od Np 19 UONVULIOJ B] AP UOTIDIS BT 


GG 


UOI}S9B OP SOOIAIOS Sd] 10 JoUUOSIOd oT 


uolejop op onbiqijod ey] 39 saTfa1orjjo sonsury] 

sop 19 SOUTeUINY SddINOSsal Sop osAyeur | ‘USUI 
-9UUOI]D9J19d J] 39 UOTJBULIOJ B] : SUOT}ONS SIOI] Op 
dSOdUWIOD 9s SOUTBUINY SddINOSSI SOP UOISIAIG BT 


SANIVWNH 
SdOYNOSSSAY S37 


“OUISINSUTTIG 

ne soullid op suwieiZ01d 3] d1]sTUIWUpe Ja Saysod 
Sop SONDIISINSUI] S9OUDSIXO Sd] INS SOITBUUOT]SIS Sd] 
I [I9suUOd JIT *S19}STUIW Np s9AO][dUId 39 sajsod soa] 
SNO}] INS S9OQUUOP Op SUIWeS 9}SBA OUN JIUINOJ IND 
9SIJBWIOINK SWI9}SAS UN ‘d91]NO Ud ‘3193 UOISIAIG BT 


“UOTIVTJISSEIO Op sjudse souNal say IOSTIIp 

OP 19 UOTIVSIJISSL]O IP JUI9}SAS 9] IOT[I9AINS ap 
d9SICYO JUIUITeIS9 JSd UOTINIS 91190 “KA SOP 19 INS 
SOP SUOTIVOTJISSEO SI] 19 UOTOIIIP op NO sWWIeIS 
-O1d dp SUOTIVSIURZIOII SJ INS SOITBUUOT}SO3 Sap 
UOTUDIUI | B UOTILI[NSUOD 9p ddIAJOs UN ‘sajsod 

Sop UOTJeN]eAY | 19 SOYDEI Op SUOTIdIIDSap sap 
UOIeIOGL]I,| SUBP II9ISIUTJY Np sdiTeuUOoTsas sop 
UOMCULIOJ LP] ‘SIDLIJOOIIP SOUST] Sop UOTIeI9IdIO}UL | 
JUIUUDIACUIOD UOTIVSIJISSE]O OP SUOTJOUOJ SIT 


*soumtid 

op soulweisoid sinotsnid op UOTeIISTUIWIpe | 19 
[IVABI] NP SUOTILIAI Op SOUIgTGOId SIDAIP 99AB Sastid 
XN SdITBUUOI}S93 XNv S[I9SUOD sap ‘suOT}seNb op 
[fBJUSA9d 9BIL] UN INS S}BOIPUAS So] S9AB UOTIe)[NS 
-U09 dp ddIAIOS UN ‘IO[]dWId Pp SUOTIIPUOD SaTJaAnou 
Sa] Ins s9XoO [dud xnv UONSWIOJUL,| op ‘sojureyd soy 
J9 SJOIIS SI] INS UOTJOIIP BT B S[IOSUOD Sap ‘*SdATI99] 
-[09 SUOTJUDAUOD Sop UOTIL}9IdI19} UL, | JUSUTUIeIOU 
‘soXO[Culd Xne jd SOITEUUON]SOS XNL SIDIAIOS XNIIQ 
-WOU dp dIJJO [IBALI] NP SUOTILIII Sap UOTIDIS BT 


*xneloos 

SOBLIURAL Pp dIIIIVUI Ud dJUdN}9d WIOD sUUOSIOd 
dUN S9AB ITU9JIIJUI,S IP UOTSBIDO | Nd IsUTe 

uo sgXo[duid saq *(*N-'L) ueor-jures jo AoUpAS 
*xPBjIeH ‘uoUOPy ‘SaqgaNgd ‘[esIUOPY B JOLISIP 


o[Jenuue snaAgdy 


op 19 XNBUOIS91 xnvoing xne ja d]e.U0 UONeIISTU 
-IWIp® | & SONU] 939 JUO UONBUIOJUI,p soduRgS Soq 


“SIPI[BAUI-sOUBINSSe .p NO [eIOUIAOId 
SIPP[PUWI-SOUBINSSE .P SWIISII 9] ‘9ATJOOT[OO sIpR]eU 
-QOUBINSSE ,P IWISII 9] SUIUIOD 9DUBINSSB Pp SOUNIBII 
SISAIP SO] 19 9}TBIJOI OP SOWIZII Sd] JUDUIWIeIOU 
“saxdUUOD SUOTISOND Say] $9INO} Ins s}UdWIIUBIOSUaI 
$9] WUINOJ 39 XNVIDOS SodeIULAR SQ] 19 Ted PB] 9103 
S9AO[CUID XN SIDIAIIS Sap jd aIed BI ap UOTIOIS BT 


“SOTJSIOIJJO sonsuey] 

Sop suWeIs01d np sjoodse sureji90 ap 19 JauUUOSIod 
9] INS SJUIUIIUSIOSUdI Op SdWII1SAS Sap ‘(suOT}eIOdO 
Sop dAgToI IND mnyjad aonb a1jNe IdIA19s) UOTBOTY 
-ISSB[D B] Op “[IeAvI] Np sUOTILIAI Sap ‘xneID0$S 
SOSeJURAL Sap jd aIed BT ap odnd00,s uoNeI9U 
-NUIDI B] OP Jd [IVARI] NP SUOTRIAI Sdp UOISIAIG BT 


NOILVYSANNWad VI 1S 
TVAVEL NG SNOILV Tay S31 


‘uOl}e10p op 
SOPURUIOP ZZ 19 UOTIBOLJISSYID SP SAPULLIDP 8/0 | 
dUI9} UOG & JUS B UOISIAIC BP] ‘S861-P7861 UA 


*sjaJdu09 snqd ja saovoryjJo snyd saotasas 

Sop SOMUUOTISOS xNe ITUINOJ ap soyqrndaosns sure 
JUOIAS 19 OUTBLOp UN,p snyid suep saqstjeloeds sap 
JUOIPUSIADp Inb JouUOSJod np suse Sap JOWIOJ 
Inod }9 jauuosiad np UOTOOIIC PB] B SoSTUINOS 
SIOIAIOS OP SOPUBTIDP SOP JUIWIIITeI] 9] JosIPeUONeI 
op UTZe S9NJDIJJo 919 JUO SJUSWIASUBYD Sjo} 9q 


*xneuolsol 

xnvaing buld soy sup Jd 9TeIJUIO UOTeIISIUIWIpe | 
B JOUUOSIOd Ud UOTBIIJISSLD Op 19 UOTILIOP Ap SO}IA 
-170e sop yednyd ve] ap odnd90‘s ‘olrerixne juase 

un jo yedroutid Juase un JuevudIdwiod sadinb9g burs 
ap I9WIOJ 1S9 IND ‘UOISIAIG BT ‘UONeIOp PR] ap a][90 
Jd UONBOIJISSBID B] IP UOTIOIS B] JUBUIQUIOD Ud PRG] 
91Q0190 ja] 9] 99919 939 & SUOTIVINdO Sop UOISIAIG BT 


(UO!}EOIJISSe|O e| }@ UO!}E}OP e}) 
SNOILVYadO S31 


- NOILSS5D 3G SSOIAYSS 


41 la TSNNOSdS 


‘ 


A \s wih r j fi . 
\ a a wt 


"SUdIq SAP UOT}SaB ap suoN) 

-OUOJ S9S SUBP dJOISIUTI] J] JOpIe Inod saanqrsip 
S9][OTIIISTUTW SIATIOIIIP Sd] 39 ‘SatTqei9 919 JUO 
SUOTLITUNUWIWIODY]91 SI] 19 XNBIO] Sy JURUIZDUOD 
sanbiyjod saq *soyduiod sop uoNIppa.s ainayfiau 
9UN Jd SUOTILIOIIUIE SdP 11U91QO,p ANA Ud sasTU 
-NOS 919 JUO SUOTJEpURUWIODAI Sap ja ‘agnIOajJa 
919 & SUONBVSTUNUIUIOD3]91 Op 19 XNBIO] ap sauIaysAs 
SOP ‘S86I-PR6I Nod ‘a[BUOIZII UONROTJLIDA BT 


‘asouue ied 

$ 000 $9 ap snid JoUsIed9 nd e uo nbsind ‘anbru 
-OUOD9 S31} 19 BSNINIONAJ S9J9AII 1S9,S souId WI 
Sop Jo suoleorqnd sap sasijeudd UOTINGLISIp BT 


“SddINOSSOI SOP UOTIBSI]NN | JOIOT[IUIe 
‘Jusnbgsuod sed ‘19 SUNUIWOD SOdIAJOS Sd] 19ST] 
-B1]U99 Jnod d19ISIUTPY 9] OND uatq Is ‘UOTINGLIISIp 
OP SODIAIIS Sap Jd [OLI9}JBUI Np d[O1]UOS Np uoT}IaS 
RB] R ogIJUOS 9)9 B O1QISTUTIAY NP UOISNJJIP 9p S9}ST] 
sop 19 NvdING ap SdINIUINO|J sap d}]Iqesuodsal eT] 


*SddINOSSII SOP BdBdIJ JO snjd uo 

-eSI[IJN ouUN eB Nd] QUUOp & IND 399 ‘s0URTITTY due AA 
dUId}SAS Ne ‘JanUBUW 9WI9SAs UN }1e}9 IND ‘« IN9} 
-BSI[IIN » UOTNQLIYSIP ap SdJduIOd sap 91)sId9I 

IP JUIDISAS J] 91TOIUI & SIIQNIWIUT Sap Ja [al19}BW 
Np UONSIS LB] IP UOISIAIG B] ‘9QUUR | 9p sINOD NY 


‘]IeAeI] Op Soiot1e so] Jopinbiy Anod jreavy 
ap sojsod xnap Jojnole .p ja $}Iq ap SUOT][IW ¢/Z ap 
sonbsip op d}1UN oUN & 90RIS DITOWDUI B] JUSWISIIOS 
-IAOId 31}101908 ,P INA UD Sd9TNUWIOJ 919 JUO SUOTEP 
-UBUWIWOSAI Sap jo ‘UdWIeXd UN, Pp Jofqo | WIRJ Be SORT] 

SPUBID Sdp UOISII BV] OP UONLIQUNUWI P| ap UOTS 
-IAIC BP] Op UOTIVSTJBWIOINL "TJ “SUOISIO9P Sap US 
-d}18.1} oJ INO [d1d1BO] UN, p Jo sITeSsOys UN, Pp 9pIe | 
B ‘sapueWap ap janjoe snssad01d 9] Issne 91OT]IWe 
BUC ‘anbayjJOgiq &] Ip 19 SJUBIISIUILUPe SIdIAIIS 
Sop UOTOaIIG PB] Inod snbayioryqiq eB] ep snines3y) 


ayjonuue onady OS 


a] onb Isure ‘UONeITIOUOD ap jo UOTJeIP9U op xneI 
-9PdJ SIDIAIIS S93] INOd I9IDUBUTJ IOIDIIXO 49 STATO 
aguue Jed UOTIVIPIUI Op Jo UOTEIIOUOD Op OITA 
-1708 .p syioddei sa] jUsTeUdIGUIOD Sal[a Jo “OpNyidg,] & 
d9UUL,| OP SINOD Nv sagIpNyd 919 1UO ddURTTTY BULA 
dUI9}SAS NB UOTIVIZIJUI,P SAPUBWap SayJaANOU oq 


“soouue soureysoid sop sinod ne 

[al1g]eUl NEIANOU op UOTIISINDde | 19 JULISIXO [STI 
-918UWI Np uONeIOTEUIe | nod 93dope 919 e SWIWILIS 
-O1d un Jd ‘[IVARI) NY QUdIBAY,| 9p 39 91LINIgS 

B] Op UOTIIIIC_B] B SUIOSOQ Sap sSATeUL Pp a9pNnj2 
oun & spsd0ld & UC ‘UOTIVSITENSIA ap SULIDE Pp 

}9 SJUDWIDANOW xnoap ke sonbsip op s9jlun ,p sa9g10p 
‘sanbIuo1199]9 d11199 & SOUTYICUW Op dIQUIOU UTe1II9 
un .p UOTISINDde | ej B UO Jo ‘9QUUL | JUBINP Sd9U 
-IWIBX9 939 JUO 911e19.199S ap [IBARI] ap sojsod sap 

B onbyeuojul,| Jonbiydde.p ona us sopuewiap soq 
\ 

“OIIOWIDUI Op 9}10ed¥d ap ni90e 

UIOSOg UN jIeJstes & ‘91]USD Ne ‘S}Iq 9p SUOTTIIW Og 
op sonbsip op 9}1un swWaIxnop sun ,p UOTIISINDDe TJ 
“SUOTIOIIIP SOP UIOS NB [IBALI] IP 9IUNS 99 B S9IDOs Je 
sed jusIe}9,U Inb sinajei9do sap & d9UUP | dp SINOd 
ne SJUSUIOUI SIOAIP B S9UUOP 939 & IND UOT}eULIOJ 
‘Uv]AI[NU 19 91X9} Op JUSWI9}IE1] Ud UOTIBWIOJ ap 
UIOS9q UN 9919 & 9DURTT[Y 9WaIsAs Np uoIsuedxd TJ 


31X91 Op 
JUSSI] Ip IUID 9s] stIndep yeurlUw4a} np ju 
-QUUOTIOUOJ ne 9190FJe 919 & BJQLTeoId UONPULIOJ 
RB] NdeI jueAe Imayerodo uN ‘sed IOTUIJOp 90 sueq 
‘SoTJOLNSNPUI SUONLI9I US dYdIOYII e] 9p 19 onb 
-TMIOUNS9,J IP UOTIEIIG BT B 319 UOTeTIOUOD ap jo 
UONIPSU ap [BIPP9J SOIAIOS ne ‘soeUuoIs9I suCT} 

-elodo xne soynofe 939 JUO xNeUIULID} saq ‘UOIS 
-uedxo | op sipudid & gnuNUOd Pe ‘ajxa) op yuaU 
IVI} IP SIDIAIIS SAP UOISIAIG ke] & ‘OSZ s0URTTTV 
BUBM SUIQ}SAS 3] ‘OpNid,| B 99UUL,] ap sINod ny 


‘dnoipn 

SUBLIBIQIT SUOTeIAY [elsnpuy vary OJUOIOT 

J] JDAB $JDLJUOD Sas Jed 39 SIUP-S}e1q Sap jd 
BpeUey Np So[falNsnput suorneyas op sanbayiorqiq 
soyedioutid say 9}uasgidai jonboy ‘sueieiqry suon 
Pay [elIsnpu] Jo 9d}}IWIWOD Np pgé6] op ayJonuue 
uolungl eB] & UONedronied es ied juswosaTNoVIed 
“sa][alJIsNpul suOTIe[OI op SonboyJoIgiq soiyne .p 
DAB S}O119 SUdT] SOP NUdIOI]US B aNbayIOT]qIq eT 


“onbeyiorqiq eB] ap 

SOOIAIOS SIP UOISIAIC B] IP S[SUUOTJOUOJ $1N9}09S So] 
sno} Inod ‘anbiewJOjul,p s1gNeUl Ud sUTOSaq Sap 
ayIej & aTJo,Nb satjsneyxa spnjo,| ins Jioddes un 
g1ed91d & soguUOp Sap JUdUID}Ie] NP UOT}OOIIG BT 


“epeuey [early op onboyy 

-Ol[QIq B®] & JUaUWAIad SN5a4 SUaIPDUDI xnvIIpUudsS 
XNDUANOL 99{NAYUI ‘JUsWsTTonuUUe INOl e dSTUI ‘d4ST] 
RB] 19 XnDUANOL Ja JDAQUAB Ja42]U1, Pp SANDIpOldad 
d][ONUUL-IWAS 93ST] BT S]qnd JUsWIITeS9 & OTA 
‘anbayorqgiq eB] & sndo1 sonbrwouods xneuinol 
Sop 39 SoJULIOAUII SoTJOTIISNPUI SUOTIeIAI So] Ins 
SJUDIII SIJOTJIS SOP NUSIUOD 9] 1LID9p Ind savaijoU 
Sap Sago, 99[NINUI sITepewopgoyulgq uoTedITqnd 
eB] o1jiered ollej op gnulUuod & onbayjorqiq eT 


“UOIJD9][OO B] B 

sonole JUSUIWII9EI sId9I1d sjofns op JULIET] sJUSW 
-NOOP Sd] ANS d19ISIUTJA] NP S}JUdT[O soy JUDUBTOSUSI 
soyjanbsoz] ‘([Sq) UONCWIOJUI,| 9p dATJDaT9s UOTIeU 
-IWIDSSIP BT OP dIped J] SUBP SogsNjJIp sojUeUTTIdUIT 
Sd] 19 {SdINIANO suOTIsonb sajueyoduit,p ins inof 
B SOSIUI JUIWIIIII[NSII sorydeisSorjqiq sop ‘auiuiwaf 
J1ANBO, P-UIDU D] ap Nvaing np uo1joUsO ful, P 
adquag np suoiisinbop sap ajsiT e] 99[N WU 
ayjonsusw uoteorqnd ey nod asnatogid s01n0s 
dUN JUDWIITe39 9NjIISUOD ANI TYOAV I 2101 
-SIUIJ Np snbayioryqiq e] Jed sot10j19d91 sonbip 
-OLIod op SJUBINOD SfOIVIe Sap Jo [TeAeI) Ne oUdISAY 
19 9}LINDYS Ud IDUDIIJOI IP 91]UID Np Jd d19}SIUTP] 
np onbayjoryqigq ek] ap sajuao91 suOT}IsInboe sap 
‘yolns red ‘ojst] e] sINSIj o[[onbe] suep s1tepewop 
-goy uorjeorqnd oun ‘anbeyj07qiq vj ap uljajng 2 
: sonbrydeiso1fqiq saoinos sinoisnjd op uononpoid 
R] Inod yst]IN JUSWIWIL}SUOD So FNITMOUV 1 


"$d11SI391 000 6[ Op snid suIaJUsI ssoUUOp 

op oseq BT ‘99UUB | dp SsINOD Ne ANI TYOUV I 

e soynofe 939 1UO Sg1I0}IOd91 19 sgnsoyeyed 

JUOS S9BBIANO Sd] SONS] SUBP S2I}STB9I OOS ¢ 
UOIIAU “[Ieaes] ne qUaIdAY 19 931IND9s Ud 
IOUDIZJOI IP 9IJUID I] 19 QUTUTUIDJ 9IANAO ,p-UIPUI 
e] op nvsIng Np 9dUdI9J91 9p 91UID JJ £919} 
-SIUTJ] NP onbayorqiq e] JUdATOSAI ONb Jori9}eu 
ne s900e | JoulJod nb ‘GNI TYOUV’] seeuuop 

ap aseq BS IDIONI[JUIe & ONUTIUOD & oNbaYIOIIGI eT] 


6V 


9ILINIIS VI 19 SJIVIISIUTUIPe SddIAJOS Jo SonbiyI]Od saT 


‘anbayiolqiq eB] ap 9[9) UAT B] op JUeOdUII JUDWIZI9 
UN 9N}ISUOD JUO [BIOPIJ JUDWIOUIOANOS Np $319} 
-SIUIU SO1]Ne SaT “919}SIUTAY Np 9}dWOd 9g] Inod soy 
-unidulo & ud afJa nb sasesAno.p snyd J9}91d Ing] e 
gNnUTjUOD B a9 Nb 1W1eJ Np s109Ud 99UU 93199 d9USI] 
-NOS 9}9 B SOX9UUOD SOUIBUIOP Sap suURp soasi[eloods 
sonbayiorqiqg soijne .p d0aeB JUSTIOIJUN oNbaYIOI]qIG 
eB] onb UOTIeIOQRI[OO op sUdT] Sop 9dURIIOdUII,'T 


*JBOIPUAS JUSUIOANOU Np IJIO}STY ,| 

10 syeOIpUAS UONeULIOJ PT ‘[reAes] ne aIAMONpoid 
BR] ‘[I@ALI] OP SOULIOU So] ‘[IBALI] Op SUOTIIPUOD 

so] ‘suotsuod so] ‘a][oTISNpUI sIBIOOW Pp Py “[IVA 
-B1} NB QUdIBAY ,] 19 9}LINIIS B] ‘[IBABI] NP OIp 9] 
‘sahO[dUId Sap Jd SINDAO[AUID Sap S}IOIp Say ‘soiteyes 
}0 SJUSWI9}II} S3] ‘[TACI] NV SIA BT Op 91ITeNb ey] 
‘1O]dUId .p S9OUBYO Sap dTTeS9,| ‘[IeACI] IP S}TJUOS 
OP SJUIWIIISII So] ‘SINdT[IBABI} SO] 19 SONbIsOTOUYIE} 
SJUIWIISUBYO Soy ‘TeS9 oITeTeS 9] ‘[IeAeI) O] JUeU 
-190U09 soNDIWOUOSS sUOTISOND sa] 19 SIWIOUO0DI ,| 
*[IBARI] NV SOUIWJ Soy ‘SayVoIpUAS-soTeUOoIjed 
SUOTIBII SI] ‘JUIWIDATIII[[OD I9IDOB9U ap 19d 
IOSTUBZIO S IP SINI|[IVACI] SOP WOIP J] ‘S9ATIDIT[OO 
SUOTIEIDOSOU So] JUOS soe] sjo{ns xnedroutid saq 


‘onbri0jsty 

Inajea spuevIS 9UN jUSpassod sjanbsoy ‘[Ieaes) np 
JeuUONeUIIIUI NesINg Np suoTedt[qnd sap ja [eoIp 
-UAS JUSWIDANOU Np soguue SoigIwisid sop jue}ep 
suaipeueo xneoipuds xneusnofl op WIIJOISTUI Ins 
UOT}D9T[OO dN 9jnNole,s BIO Y ‘sjenjoe xneoIpucAS 
xneUINol ap 39 [IeAes) Np suoNsonb xne Jue1I0d 
-dei as sanbipotied ap ‘sayeotpuAs suonesoqi[ap op 
UOIJOITJOO 9ISBA 9UN ‘xNLJUIWSUIOANOS sJUSUINIOP 
J2 SOUINJOA QOD OS] WWoJuoI spuoj aT] ‘onbr 
-O]SIY 9YDIOYIII BT INOd 93uUe}IOdUIT 9DINOSsoJ oUN 
SAUId} SUIQWI UD JULNITJSUOD Ud Jno} aIqIssod snjd 

3] Inof & 11U9} BP] 9p ddIOJJa,S UO Jo ‘anpUd}9 UOS Ied 
BUOTCUIJUI JSd ONDIYIOI[GIq BP] 9p UONII][O9 BT 


‘oyqnd pueis 

Np 19 JUDWIOUIOANOS Np SdJI}SIUTW S9IjNe ,p *SdII} 
-SNPUI,P ‘S9ATId SYDIOYIII OP SOUWISTUBBIO .p *S9]IS 
-IDAIUN Pp ‘S]BSIPUAS Op d9SOdUIOD ‘S9TIVA JIOJ 9]9I 
-UdT[O 9UN & Nb sure ‘dI9ISIUTJA] NV UOTJVULIOJUI.p 
SOOIAIOS Op OUIWeS OUN dsUadsIp snbayIOI]qIq 

B] ‘XNVUONPUIOUI Jo SUSIPeUBD Sanbayor[qiq ap 
XNBAISII SAP B 99IDOSSY “[IWABI] Np suOTIsonb say Ins 


s[enuue snAdy 


suonesrqnd sop sulewop 3] suep oyeuorjeu d01n0s 
~Sd1 JUN JULI9 JUIUWIOD SNUUOD 3$9 UOTD9TJOO BS *[IBA 
-B.1] NB JUQISAY 19 9}LINDS Ud ddUdIIJ9I Ap aUaD 

9] 19 QUIUTWI9J OIANSO ,p-UIeU P| Op Nvaing np 
ddUdIZJ9I AP UID 9] ‘aIdISTUT|Y Np anbayioryqiq 
B] JUsUUDIGWIOD anbayJorfqrq B] VBP SBdTAIIS So] 


“SJ1]0¥ SIOISSOP dp dIquIOU 

2] % 67 AP dIINpoI ap JoJJo Inod juaina nb 
UOTIONIJsap ap SlolIpusyed sp UOT eoI|dde | 19 siats 
-SOp Sop nvaing np ajuk Od UOT}dI9NU0D aTJoA 
-nou 9UN SUOUUONUSUI ‘s9INBIANOU $30 dp sIQuIOU 
NY “SOIAIIS NP JOUSIOIJJ9,[ 19 9UOBOIJ JO | JOION 
-9UIB B SAJUTISIP S9INPZd01d SaT[aANou dp dias ouN 
JINSNCUI & SIOISSOP Sap UOT}SAS op SWIWIeIZOId 9T 


“9UIOJUI UONONpo dal ap 

dJQgNeW Ud 91ITeNb ayney sp 19 anbrurouoss ‘apides 
JOAIIS UN JIUINOJ ‘I9TIINOS Np ayes eB] suep JuvU 
-9]UTRW 9ANOI} 9s IND ‘atdod0j0Ud Bk] dp a1]U9D IT 


‘31d09010Yd ap SddIAsas 

Sap Jd S9|NWIIOJ Sop UOTIS9d B] Op ‘SOATJOOIIP 9 
S[ONUBU Sop ‘IOIIINOD Np UONSIs B] Ap ‘sIOISSOp sap 
UOT}SOS LT Op d1[Iqesuodsoal eB] JURUDIUTeU oUINSSe 
UOISIAIC 9}}9D “9UIOJUI UOTIVINJONIWSOI uN ,/p 

d}INs &] & UOTVJUIUINION BI Ip 39 SAVISSOp Sap uO] 
-$33 B] IP UOISIAIG OP WOU J] SNOs d9UBISap JUeUD} 
-UIVUI 1Sd SJUDWINIOP Sop UOTSdS BI Op UOISIAIG BT 


‘anboyJorqiq ke] dp 30 SJNVSTUTWIpPe SIdIAIOS Sop 
UOT LI IP SOOINOSSII Sd] INS YdUIPIOUT 9}10J 
aun nd ® 19d ‘SIOT xNop sod op UOT}eNSTUTWIpR | 

B sagIoesuod 939 JUO souUOSJod-saguINOl OOP 
‘Qa9]9 Nod Os sapueWep sop siquoU aj anb uslg 


*sjauuosiod s]USWIOUBIOSUdI Sap U0TII9}01d 

B] INS [0O'T &] Op NJIOA Ud XNop Jo UONPULIOJUI,| & 
$9008 .| INS 10'T B] 9p NIA Ud SopueUap XIS NdaI & 
BpeUue+ [BARI] “CR6I SIBU TE 9] 19 P86T [MAP rs] 
9] 91 “d19ISTUTJA, NP INd1191UI | B SfauUOsod 
SJUSUIIUBIOSUdI SOP UOTIDE}O1d Be] INS 1O'T B] 9p 

19 UOTBWIIOJUI | & SID9e J INS [O'T B] 9p UOTIBIVSTU 
-IWIpe | op sJqesuodsal JUSWI]V39 JS9 UONDIIIG BT 


“SO|QNOUWIUII Sap Jd [ALI9}eU NP UOT}Sd3 B] Op UOTS 
-IAIC] B] 19 91X9} AP JUIUII}IVI] IP SIDIAIOS SOP UOIS 
-IAIC] B] ‘aNnbayIOT[GIQ B] Ip S9IAIOS SOP UOISIAIG 
eB] ‘UOTBJUSUINIOP BI Ap 19 SIOISSOp Sap UONSAS P| 


8v 


ap UOISIAIC] B] PUSIGUIOD UONIIIIC BT “oJQISTUTY 
np sjauuoneisdo sourmessoid soy JoAndde e sod 
-O1d SJIWBIISIUTLUPR SIdIAIOS Sop d1JJO oNnbayIoIqrq 
B] IP 19 SJNVIISIUIWIPE S9dIAJas Sap UONSIIIC, BT 


ANOAHLOM Ald V1 LS 
SAILVYULSININGV SSOIAGAS S37 


“SOUIBUIOP $90 SUBp 

JUSIANDO IND sadud3e Jd SOIOISTUIW S9IJN S3] IAB 
UOSI¥T] BY JoINSse Pp 99BIBYO 189 a]]9 £9171} 99 B “19 
d19ISIUTAY NP UIOS NV UONBOIJLIVA op Jo UOTeN]eAI,p 
SOUAT}OB Sop [!e1]U99 JUIOd 9 WeJ US oNIsUOd 
UOI}IOIIG, BT “UOT}S93 B] Op dOURTIIOAINS B] & Jo SonD 
-Iy1Jod sop uoneorjiueyd ev] & sollessao9gu sjusWOUs 
-I9SUdI Sap JasOdsIp op sinsyeloqey[oo xnediourid 
SOS B 39 JIISIUTW-Snos ne JouIOd xNeARI] $90 Op 
JeYNSI 9] SdIOISIUTP 9] JUaSOduIOD Inb s9z1uN sas 
-IDAIp SOp UONeINSIUILIPe SU PJ INS 9913Ud9 1S9 
UOMBITLIZA eB] anb sipuej} — 9}10BdIJJO ANd] 39 9OUDU 
-IjJod Ind] 1Ip-e-}s9 9 — sowumwessoid sap 3.199,p 
uostel RB] Ins 9}J0d uonenyjedg | onb 9uuop yuRIq 


“sue XIS Op 3[DAD 

UN INS SIOIOULUIJ Sd[OIJUOD 3d SOUWI9ISAS SOP JUS 
-9UUONDUOJ 9] SIIdWIOD A ‘SATIVIISIUTUIpe O}IAI}OR | 
OP I9][IVI9P 19 QUIOJUI UOTIVSTJLIVA B] Ap 993IvYO 3S9 
d[[9 SSIIISIUTPY Np soumueisoid xnediouud sap uon 
-EN[eAI,] & JUSWIONbIpotied spgdoid uordaIIq eT 


*‘jouUOTIVJodo JUSUWIOUTOTd sUUSIANp 

UOMEN]LAI,P 19 UONBOTJLIJA Op d1JOTIVUI Ud SUOTIO 
9 SUONBPURUIWODaI Sap sseigdol op 9SIJBWIOJUI 
JUIIISAS UOS OND 99 B NA Issne & Iq “SITJOIOIJJo 
SONSUL] XN SITVSSIWIWIOS Np nesing np sjusse 
Sa] Jed d9si[eo1 UOTVOIJLIQA B] JUBYINO} SoT[oII 
-91SIUTW suOTIsOd xne j1e1} & INnb 99 Ud JueIIOdUWII 
3]91 un gnof ‘sduio} sw Ud ‘eB UOTDOIIG BT 


“onbayiorqiq 

BR] ap Jd SJMVIISIUTWUIPe SOdIAIOS Soy Inod anb 

JUIQUI 9p “JUIINeT-JUIS Np jd soB’'T SpueIH 

SdP SUOIZ9I So] INOd UOTedIJII9AISOd ap sapnie 

Sop JUdUT jd S9QUUOP Sap onbIuUoI}99]9 JUDIE} 
ap sudTIeI9dO Sap 99139}UI UOTIBSTJLIJA OUN gsT]TedI 
Issn’ & UONIIIIC BT ‘99UTUIIO} 9139,p JUIOd 9] INs 9 
SINOD Ud 1S9 JI9IIANO UOTIVONps,p suIWeIZOId np 
uonenyeag oun ‘snjd oq *[leael] ne dIA BT Op ouIyenb 
PB] op aumueISO1d 9] Ins o1teutUT[9I1d yodde1 un 


19 SINIJIBARI] Sop UOTeIdepe | & opie .p sWWIeIS 
-O1d np da]J99 ‘[leAes] 9p SUOTIIPUOD sz] Jo SoITeyes 
So] Ins sJ9nbuS,p swWWweIZOId np jd SINaTIIVA 

-B1] sap uUOT}eONps,p swWeIsOId np uOTeID9gI1dde 
9UN JUdITIOCWIOD UOTENICAY,P SOJIAIOB S9T “XNA 
-B1] XNIIQUIOU 9p 9NJOdJ Jo B IUIOJUI UOTIVSIJLIDA P| 
dp jo sowmWIeIZOId Sap UOTIeN]eAI, | 9p UOTOIIIG BT 


ANYALNI NOILVOIAIESA V1 
153 SAWNVdeDOdd 


S5d NOILVA TWA: 1 


‘29UUL | JUBINP d9SNJJIp JUSWIS IL] 

919 & ayjonbey ‘oaT[al9jsTUIW UOTBOTFIURTd op UII} 
-SAS Np SdAT}ISOdeIp Ins UOTJeJUSSgId oUN,p UOT} 
-B1OQP]I,| ‘SOUATIOV SoINe 91]U9 ‘UIJUS SUOTBUSIS 


‘Jouuoneiodo jusWIOpUs 

NP dINSIUWI Ip SINIJVSIPUI Sap 1d SUI9ISAS NP jo $}10d 
-del Sop d0URTIIOAINS BP] OP ONUSINOS UONLIOI[IWIe | 
suep SoleUuUoT}ses soy aAndde & UOTdaIIGg BT 


*potd ins stul 939 & [BAe] Op 

sue]d sop JUSWIIOUBAL ,| INS S[OIIISOUILI} $j10dde1 ap 
dUIO}SAS UL) ‘VPYUDD Np ajjazvyH vj SUep I1)SdWIIsS 
anbeyd sijqnd uolejuUsuls]391 op sjafoid sap 3e19,] 
op Jo enuuelinyd jauuoneisdo uefg np uoneied 
-91d Be] SUUOPIOOD JUDWIITeS9 B UOTIDOIIC ey ‘(jed 
-1oulid jospnq np o1}1ed duIsISIOI}) 861-986] nod 
souUIWeIZO1d sop sosuodgp op ued np onb tsure 
“J19ISIUTJY NP JOUUOTIVIOdO 9 [9LI9}SIUTW SURTG 
siotwioid sop uotjeiedgid eb] 9311p & UOTOOIIG eT 


“QIDISIUTJY Np souweIZOId op d1NjoONI}s B] ap 

19 onbiues10 91NjoONIjs B] Op Ulas Ne soUeUTIOJIOd 
B] 9p UOTJENeAD,.p 19 DOURTI[IOAINS Op ‘UOTJBOIFIU 
-e[d ap suoloUuoj soy 910d 109UI Jonboy ‘oay[at19}STUTUT 
uoreorjiueld ap sui9}sAs NVOANOU Np dJ9A9 ITU 
-1d 3] QUIWI9} & UOTIOOIIG BT ‘99UUR | Op SsINOD NY 


“O[[SLI9ISIUTL UOTIedTJIUeTd op sWI9}SAS Np 9113 


-9]UI,] 9p 39 USTINOS Np ‘JUsWIaddoyaAgp Np s9B1eYd 
189 d][OlI9ISIUTW UOTBOTJIURI BT Op UOTOIIIG BT 


JT ISIdSLSININ 
NOILVOISINV Id V1 


LV 


QHINIYS LI 19 SJVINSIUTUIPe sadIAJas Jo sonbryod say 


*sind}euIpso 

-O1IOIW Sap JUdST[INN Ind 919}SIUTJAY Np SUOTID9IIpP 
XN¥ UIIJNOS Ip SIOIAIOS SOP ILIJJO,P IINSOUI Ud STRUT 
-1OS9P 1S9 d]]9 19 ‘SOUI9ISAS Sap dSATBUB UD S3d1NOS 
-SOI SOS IP 19 S9UAIIB Sas dp UOTIVSIULZIOII P| 
‘apnj9,| & dQUUL | 9p SINOD Ne “JUTUI9} JUDUOTeSO & 
uOIeWUWIeISOId Be] SP 39 SOPOYJOW Sop UOISIAIG BY 


“O9SBSIAUD O1}Q NP & 9)10ed ed SUUDAOUW Op aye1]U99 

oUN Pp UOTISINDOe | 39 ‘JULISIXD ONDIYVEUIIOJUI OTI 
-9]8W NP I[QeIOPISUOD UOTIVIOI[IUIe 9UN 9}ISsad90U 
B SOW9ISAS SISIUIOP XNIP $399 dp 9IANAO Ud ISI BT 


“L861 1° 9861 
Ud SUOIS9I So] SUBP 9)UR|CUII BIOS Ja UOIWda9DU09 


RB] op odej9,| & Sd ‘[IVARI] Np SoJUpIOOe Sap UOT} 
-PSIUWSPUI,.p SOPUBWIOP Sop YSIJBULIOJUT JUIUWID}ICI} 
ne jel) & Ind ‘sINsIOAUS BpueIS op Jofoid uF 


*gaud 

In9199s np jo UoTe[ndod e] op jueUsAOId syUdU 
-SUSIOSUdI Op SOpuvuOp xne dIpUOdsI JUSAIOp IND 
OSATBUB .P XNBIJUID SBDIAIOS Soy Inod uoNeId0s90u 
BI 19 SOAIJOI[[OO SUOTJUDAUOD Sd] INS SJUSWIOUBIOS 
-U91 IP I[IJUID 9DINOS IP BITAIIS SUIIISAS 9D “ORT 
Op NII[IW Ne IJANIO UD STW 9119 WeIAIp ‘UOTId90U09 
B] Op apes ne js ud INb ‘SdAtqdaT]OO SUOTJUSAUOD 
Sd] INS SJUSWIIUSIISUII IP UOTIIVI}XI Pp 9UIDISAS JT 


*SddINOSSI1 

Sop UOTILIDIJJe | Op 39 UOT|SAS Op osATeUR | 

op SUIJ xne s[eIOp9j 90U9}9d WOO B] ap JUBADTOI 
SJUSWIOSSI[GeI9 Sop 9}J9[]dUIOD saguUOp ap snbueq 
oUN BITUINOJ Jd [TBALI] Np Sollejye sop syusse 

Sap SUOTILJDJ Je Sop JOLIPUITBO J] IN[Qe}9,p BINIOUI 
-Jod Inb 991n0Os | & S9QUUOP Sap 94da]]09 ap U9} 
-SAS UN,p SUOIS9I DUID sap sUNDeYD B1D}J0p NpuUd}9 
JUSWII}VI] IP DUIQISAS 99 ‘9][BISUI SIOJ SUL] “OUWID} 
B dQUOU 9199,p ‘SIQIOULULJ 9OUUL | Op UTJ BT B “JUSTIA 
SO[BUOIS9I SUOTIVIOAO So] JOSIVULIOJULp IITTIQusiej 
B] JOUIUWIIII9P & JUBSIA SIDUDBIX9 Sap asATeUe 9UL) 


*sinaj}oos spuvis 

S101] suep UOIsSUBdxd Pp XNBARI) Sap IAINSINOd no 
9WIPIUD & UOTOOIIC, BT ‘SfAUUOTIBIOSdO SOUIDISAS BE 
op UoTONpold op nedsalu oj ItUd}UTeW op snd uq 


“sostyeUIOJUI UOTONpoId 
op 19 UdTJOIIUI Pp ‘UOTVIOGLI9,.P SIDIAIOS 
Sop ‘SdTBUOIZII Jd Sd9ST]LIJUIS SOITAIJOe Sop indde | 


gyjonuue snady 


B “IUINOJ ap NUIUOD & sagUUOp sap JUdUIDITeI) 
Np UONSII PI '$86I-p86 e9UUL,| ap sInod NY 


SS4SNNOG Sad 
INAWSALIVYL FI 


*‘WU9dpPIOIB ,P SOWITJOIA SOAO[ACWIA,p 

pies | 8 [IBAeI] Np Sjudpiooe sap sayeIourAOId 
SUOISSIWIWIOD xne BpeURD [leaely sed soaked 
UONCIISIUIUIPe .p Jo UONPSTUWOpPUL,p SIe1j Ud DUUOL 
-NO*D PX] IP $919190$ 9jU91] op saidne saianodeai 919 
UO SIE[[OP 9p SUOTIW Z] Ip sn{g *dd1919x9 UTeYd 
-O1d 3] JUBINP JOOUDWIUIOD Op sadej9 ed auIa}sAs 
np uonejuelduit | 39 ‘asipin esas nb Jatsi9}eW 9] 
ISIOYD & UO “SINI|[IVARI] SOP UOTJSTUWIPUI,p Sap 
-UBUW9P Sop JUSWI9IIEI] NP UONSTI}BWIOJUI,| INOg 


“sinotigdns soipes 

xne sjuouT}Iod snyjd StAe Sap jd S[Iasuod SINa]IawWI ap 
JQUUOP dp UOTEIIC B] B StwIod B IND 99 ‘aguuR | 
dP SINOD N¥ SdgIOI[IWIe 919 JUO S9OULUT Op 9I9IVUI 
Ud UOISIAgId op Jo NPUdI 9jdWIOD ap sonbiuyse} sa] 


"JUSTIA IND s9UUL | dp SINOD Nv UOTeSI[eIL BP] 
BIAINSINO US UG *9jNOI Ud STU 939 & JIOISTUTJAY NP 
SOIDIULULJ SUOTIDUOJ Sop d[QqUISSUd,| NO dyed oun 

JostyewoNe ._p s}I[Iqtssod ve] ap usweXxs,p jofoid uA 


‘anbisoOUuYyde} JusWIOsUeYS 

Np SUOISSNDIId9I Sd] INS dYdIIYIOI 9p spuoy 

3] Inod yuowwejoU ‘uoIsuedxs | Be UONedIo1jIed 

Op S[STI9}SIUIW SOWWUeISOId So] INOd dJANO Ud STU 
12 SNSUOD 939 UO SUOTINGIIJUOD sap 3111] Ne sp10990K 
XNBIANOU Op ‘dpnjd,| B d9UUL | Op sINOD NY 


"soigtoueUly osATeUR | 19 UOTIVO 

-1j1ueyd ey Jo sonbizjod Ja sausaysAs so] “sistoueUly 
SIDIAIIS SI] : $1NDI99S SOI] JUBUDJUTeW pusiIdWIOd 
d]Jo ‘99UUe | SP SINOD Ne d9NJoJ Jo UIOJUI UOTeI 
-NjONIjSd1 SUN Pp d}INs BP] Y “XNVIOPEJ SJUSWII]3II 
$9] 19 SIO] Sa] 19}09dsaI ap ay]ao : osTeINIeIs UOT} 
-BZI]QO 9UN FB PeJSHeS I[q “SorgIOURULy sUOTIsoNb 
SdP INS SIAB Sop Jd S[I9suod sap onb Isure ‘ayeiguegs 
dTIQeIAUIOD ap SSDIAIIS Sop d19ISIUTJ Np soileU 
-UOI]SdB XN JIUINOJ sooURUTS Sap UOTIIIIG BT 


SAONVNIS SAT 


OV 


faliait0as V1 14 


SAILVYLSININGY SSOIAYRS 


4 SANOILIITOd S371 


Var aa 


hy 
tt wt 


want 


*SJUIWIOUSIOSUdI Op 

SOpUBLUOP Op JURSSIOIO DIQUIOU UN & NpUOda! ¥ [I J9 
suoteoiqnd ap Jd dyd1aYaI op d19IBW Ud 93I1eYS 
So1] oWIWIeIZOId UN djNOI Ud STU B NeIINg 3] 

‘gssed a] Jed SWIWIOD “epeUed 9] Ino} Jed dI;qnd np 
SUIOSSQ XNV IITCJSIS IP Jd SIIJUOIUII SO] IOSLIOALJ 
ap ddvdTJ Jo UIAOW UN JUdNIT}SUOS UOTTISOdxd_,p 
SJUDUIZI9 Sas OND 9uII}s9d B [I 19 ‘soroT[NONIed suon 
-B]SOJIUBW Sdp & 39 SUOTIISOdxa sop Be UONedIoNIed 
BS NINO’ B OUIUTWI9J DANIO ,p-UIVUI B] Op NeaIng a7] 


*JUIWIDUBI[NUIIS I1U9} 9S Op Inb sayeyUDWIOUIOANOS 
UOU SUOTIVSIURSIO SOP WINIOJ Nv sosnaTfIeaesy 

Sop sojuRUssoidal stot] op uoNedronied ey e1ou 
-Telied epeuey [earl] “Sg6 Joqpinl us ‘(eAuay) 
IQOJIBN & NOI] ILOAB WOp Inb sdudJ9JUOS ouN Jed 
QUBI[NOS BIDS JUIUISUIAI, JT “(S86I-SL6[) IUIW9J 

B] B SQIOBSUOD SOIUN SUOTIEN Sop dIUUDD9Ep PB] op 

ulj BP] onbiew vine a]ja nbsind ‘;euoeusojul 

uv] J] INS 9JUBSSIIIIUL 9J9AQI ISOS BQUUP TJ 


‘ayerjedull jd sJqeuuosies USE ap sayureyd 

So] Jo11e1) Inod jurod ne stu 3119 WOp swIsTURDOW 
un jo ‘adrioutid op uonesepep e] op jueINOS Ne 

SIW 9199 Op ssAO[duWId sap UNdeY_D ‘djUTe]d ouN Jos 
-odap jusuIU09 anbi[dxo Ja s(a)aAo[duwa sap janxas 
JUdUIITIOIVY I] sed B1919[0} dU INdAO du | anb 
onbipul ‘janxas JUNWJIOIeY 9] WUIJap Inb odioutid 
op UOTeIL[DIP 9UN JOSNJJIp JUDATOP sINsAO;dws 
SoTJ ‘JdWdx9d Jsd UD IND NdT{IW UN sULpP JOT[IeAI] Op 
dAO[CUID UN Pp JOIP J] IPQeId 19 JONXxds JUDUIOTIOIeY 
3] JUasoid & IUTJOp [VALI] NP UdIpeUed BpOD IT 


"1ojdwia IMs] & Sol] soqIqissod 

Sop UONCULIOJUL | 19 soseJUBAR sop UOTJeNUT]UOS 
PR] JURYONO} sasnjoUul 939 UO suOT}IsOdsIp sap 

jo ‘juatednd90 sayja,nb ajsod a] suep so9is9qUI91 


yJonuue snaoy 


219 JUSAIOP souUOsiad sad ‘InojJoI INI] Y 

‘SIOU XIS 9p NUTUOS Io;dwa UN,p Jo}sa}1v OANOd 
JUSAIOp UOTsanb ua s(a)gAojduio say ‘yueyUD UN 

e Jouuop & sulos Inod 98u0d ne 39 dyTUIAIeUI ap 
93U09 ne safqisstupe aig Inog ‘s9}dope sjueyus 
Sop B NO S9U-NBdANOU Sap & JOUUOP kB SUIOS ap saqq 
-esuodsal JUOS s]I NO sed a] sup ‘sauTeUaS oVeNb 
-18UIA B Nbsnf Jainp JuBAnod g19uNWI9I UOU 93U0d 
UN.P MOTBAgId 9s JURUDIUTeU JUdANA sasnoayIeaey 
JO SIND|[IVACI] SO] ‘91TU19]eU Op 93U0d Ne 911] 
-IQISSTUIpe Pp SUONIPUOD sop UONNNUIUTIp dun 3.11NO 


"[]WACI] Op NdT[IUW 
9[ SUBP [ONXas JUSW9[90IBY 9] Ins UOTIsOdsIp dun .p 
‘IPOD 9] SUepP “UOTIJOSUT,] OND IsuTe ‘syuRjUud.p 
uondope | no souessreu Be] JURYONO} sUOT) 

-ISOdsip xne sjuswiasueys sjueyoduii.p juaIn3y 
SUOTIBOTJIPOU S99 WI “‘Nesing 3 red s9Aojdap 
SWIOJ Ja, Pp SaguuUR SINoIsNyd op JURUTWYNOD JUIOd 93] 
JUSIVNINSUOD “CQG] SIVUL jy] 9] ININBIA Ud JUDTeI]US 
Inb 39 ‘pg6] urn ud [feaes] Np usipeued apod np 
ansed dulgIstos} eB] B sogj1odde suoneorjiIpow sa'q 


FALTER ALPEN LSND LI Hee UL BORNEAN 
aNIMIMGS TMANIO.d-NIWM 


PIE Eitam aac cane cOr 


epeued epeued i Q 
TL=2,\-3) a Lae, ° | 
"JOST[VII Sd] 9p SUIAOW So] Ins Jo JUSSOdUWII,S 
SJUDWISULYD SOP NO SOUTBWOP So] INS 191]UIDUOD 9s 
ap sind ‘sjanjoe sowuleisol1d sap jo sanbuijod sap 
‘UOIJLISISI] VP] IP SJUSTUIAUODUI Sap Jo SaseJUBAR 
Sop IdINOSIP op ‘IIOA Op SalQIUBUI Sap Jo suOTUIdO 
sop Joseyied op UOTSed90 || JeSSIUINOJ 9DU9dI9JUOS 
Re] onb nuuodeal & [] “dATIOv UONe[Ndod Fv] ap ules ne 
SQUID} SAP UOTIENIS B] Op SoIdOId Nv dINOA gIeI 
-9paj UOTeSTUBSIO dINIWIDId B] 11e19 NeoINg aj anb 
‘JOUIP Np SIO] 999UOUOId UOTNSO]][e 9uN suBp “139A 
-I9SQO BJ B IIISIUTJA] OT “ATUSAR | INs presoi uN .p 
]9 SJUDWIDUDAD SAP 9A1199dS0.1991 9NA JUN Pp UOIS 
-B990 ,| SIOJ B] B 119 IDUDI9JUOD 9}}9D “99I9UNUIDI 
datioe uorjendod ey] op o1jied uo; Inb sau} 
sa] JUBYONO) suOTsanb soy Jorpnjg inod ja JusUI 
-9SSI[QUI9 UOS ap dITVSIOATUUR OE 9] JoUSITNOS Inod 
JOUdI9JUOS SUN ,P 910Y, | 11819 JUIUTWIY} IIANDO _P 
-UIBUW PB] Op nNesing J ‘pR6] xIquiaidas 97 39 CZ $9] 


CV 


ANINIWSS> 


SYANFO.C-NIVIN 
V¥14q0 NVaHynd 31 © 


“sostpeloods sasO1pne soine .p jo JUIUIOTIe 

3] JUBASD dINSIUTY 9] Jed sgouOUOId 919 JUO sjanb 
-Sd] ‘[IGABI] NP UdIpeUvd 9POD Ne suOTIedIJIPOW 
Sd] INS SINODSIP XNdIQWIOU Op 9SIPeI JUSWATes9 

B UOTIOAIIC eT ‘SAed Jf SISAVI] B UOMBWIOJUI,p 
SdOUvaS SINd] JUepUNd lea] Np soejye sap sjusse 
Sop o3eSN_] B SATJONSIAOIPNe suOoT}e}UISgId Sap 
aredoid ‘911109 UOTJeJUIUINIOp Py & JUSUIg;duIOD 
JUIWUOD ‘Jd dIJOTIOISIUIU ossoid ap sdUdI9JUOD oUN 
ISIURSIO B Iq “SUOTICOTJIPOW Sap saTeloads suOTIIS 
-OdSIp SOUTEIINO JOl[aI Ud JUBIJOUI Ud [IeABI} NP SIO] 
sop UOTeIOQP]I,| 19 UOTJeI[NSUOD op snssad01d 9] 
Ins dSseq dp SOQUUOP Sop JULULIOJUSI UONeWIOJUI,p 
Joryes UN NSUOd ®B aI] q ‘[leaes] Np UsIpeued 

apogd np sarjied swoimnbuls jo swiatenb ‘awigtsto1} 
xne® SUOTIBOIJIPOW sap uOTIdope,] & 10 1Odap ne 
JUDWIOAIJLIOI UONVULIOJUL,p SJUDUINIOp Soap Jorjqnd 
B }9 IDIOGR]9 & 9ISISUOD B UOTAIIC BI op ostid 
-91JuUd oyedroutid ve] ‘opnyd,] e dU] op SINOD NY 


‘TIVABIT Np 

219] Bl OOAR OPIOUIOD UOTNIed eB] JUOp sI9}STUTTY NP 
ajjanuuD anaey &] Stiduioo A ‘aI9sIUlfy Np yepueUul 
np sjoodsve say $nO} op 1uUd}te1) InD saseIANO Op] 
anbyjenb oiyered juesiey ‘oInsIsAUs.p UOTIP? .p 
swUIeIZOId UN sUBp 999UP] 1S9,S Sonbiydeis 

S}IB SOP 19 UOTIPY | ap ‘UOTIOepsl B] 9p UOTIDES BT 


‘QIQINULUT] 99UUe 
sureyooid | op sinod ne InOf e UOISIOA UN ,p UOT} 
-nied B] dp SNA Ud UOISIASI Op SINOD Ud 11819 YNO 

B] 9p anZojeyed 9] ‘oQuUUL,] Op Ulf BP] SIDA “"TYNO 

B] Op SUI[IJ S9p 9AJOS9I JUO souUOSIOd YOO 9 ap snd 
‘99UUR | OP SINOD NY “WIJ Np [euOTIeU ddTJJO,] 
D9AB 1.19DUOD OP ‘(TYNO) SoTfeLSNpul suoneyjos 
Sop syeuorjeu onbayyeulsuly ev] JoIsIurUIpe & 
QNUIUOD JUSUIITeS9 B UOTIDOIIG BT *« BUISAY,p 
}9 91LINDYS SP S3}XIUI S9UWIOD » 19 « A] otIed 

RB] B SUOTIBOTJIPOJ » ‘« [I] ated ey e sUOCTIRO 
-IJIPOJ » *« ndrode ug, » : sJUBAINS Sd1qT} SO] 
SNOS “[IVACI] NP UsIpeUed dpOD Ne suoTedIJIpow 
Sd] INS SJUSUIIUSIOSUdI ap SoTeIDods OOpIA suOTIe} 
-uasgid s1yenb n5u0d & JENSIAOIPNe | 9p UOTDAS BT 


SUIUILUD 
SJANSO,)-UreLU 
e| 8p neeing 


“QUIUIW9J 9IANSO .p-UIBUW Be] Op NeoiIng np 3}dwo? 
3] Inod ‘xejieH e ‘epeues np dsdIAJos op neoing 

a] SULP J9T[VISUI 939 B BTBIOOdS SUTIJIA OUP) ‘OJUOIO] 
& ‘SIWIOUONSI9 J INS d]JILIISNPUI IDUdIOJUOD BI 

19 ‘SodruulM B ‘epeUuesy Np [leave] Np saisUuod_D NE 
[IAI] NY 9}1INDYs LT 19 SUDISAY_,] INS dUdIOJUOD 

RI “Oagand kB ‘9eG9NdH OdXgq nee AI] ‘shed nek 
ynojyied nod un s3ynoj9p juOs as Inb xneIdeds sjuaW 
-JUDAD SINE 19 SIDUSIIJUOD ‘SUOT}ISOAXd (¢ OF 
snjd e sdroried & o19}stUTA 2] ‘opnid,| B 9UUe | OF 
SINOD NY ‘dIIISIUTJA] NP SIOIAIIS Sd] 19 SOWIUWILIZOIC 


6e 


SUOT}BOIUNUIWIOD SaT 


So] “JepueUl JJ ‘SIO] Say Jonbiydxd_p 3a WOANOWIOId 
op ulje Jolnored us sowmmuess01d sap ins 39 319} 
“SIUTJ] 9] INS sUOT}ISOdxXa sap 9]U0W kB UOTDAIIG eT 


‘oqnd pues 

Np jo sojsipeuinof sap yuBUIAOId s}UdWaUSIOS 

-Ud1 AP SOPURWAP ap SII] [IW SInsisnyd ev npuodal 
jo sAed np sanbruyje jo sosreyneunuwu09 xneusimol 
xne UOIsnjjiIp nod epeury [ieaell Ip Sazanoe soy 
INS SafdTjIB /p sigs ouN gI[qnd jUsWs[esa e seIPIU 
Sd] O9AB SUOTILI9I SOP UOTIOIS BY “dt]qnd 39 9ALd 
SIN9}0a$ Sap SINIPIOIp XN 4d [IBALL] NP suOTRIaI 
Sap Saqstjerogds xne ‘xneorpuAs sJUBdSIIIp xne ‘]IBA 
-B1] Np sinanbruosyo xne Juswonbipotied snqijsip 
jsd Odd 9_d ‘sudIpeULd SoUIZeSeUI Say 19 KNeU 
-Inof sof suep sotpqnd jieaes op d19teW Ua sUOTU 
-IdO ,P 19 SOITBJUIUIWIOD Op UOIIDIIIS */10AD4] a] ANS 
assaid ap anaay Pk] Jo1qnd ap jo assaid op saindnos 
9p UsIpONh sdIAsas UN dId}SIUTP] NY ITWINO] ap 
QNUT}JUOD & SRIPSU SO] I9AB SUOTILIAI SOP UOTIDAS BT 


*« yoIeU Bd 

‘g[quidsu » UeBOTS I] JURWR[DOId sayoye soure. 
-199 onb Isure ‘dsaqSTUTPAY 9] Jed S1JaJJO SIdIAJOsS 

Sd] 19 SoUWvIZOId Soy Ins s1ojsod op ssguseduio0s0e 
SO][OLIOISIUIU SUOTIBOTTGnd SasIoAIp Soy ‘[reAeI) Np 
UdIPeULD BpOD Ne sUONBOTJIPpOW sop UuoMdope | ap 
10 JOdap Np 9NA Ud SOWITIGUIT So] 19 SOT[ONSTA SUOTIE} 
-udasoid say ‘d1STUTY oT Jed sgoUOUOId SINODSIP Sa] 
19 SUOTINIO]]e Soy ‘sane o1jus ‘suojaddey “usu 
-JUIDANOS JJ 19 SdstIda.sUs Say ‘s}eoIpUAS Soy 91]US 
UONCIOGL]JOS IINIT[I9W 9UN JolOsNs ap stutiod 

Jd dIQISIUTJA] NP SBVUIT | gssneyal JUO sUOTIBOTU 
-NUIWIOS Sap UOTAIIC BR] Jed sostidosqUs SaANeIUI 
SOSNIIQUIOU SP ‘SRG [-PR6] 99101OX9 | UBPUdd 


a POUR kee "sMAMoR sao ap inddey e 
ew e4 ACCA On uosiIey ap 39 uoNeorued ap syuoueUIed soolAos 
| | S40 PO Kn en SOP dIJJO SOTJOMOISTUTUL SoITeJJe Sop UOISIAIG 

qluasuy Jo fi me Ae RG RB] onb sioye “seIpsW Say SaAB SUOTe[SI Sap 
abo; Bur Y v/ nr 32 SANBAIO Op SodIAJos sap a[qesuodsal yuowsyed 

Ly | OM us -loulid 3so suoT}eI9dO sap UOISIAIC, BT *1Q}STUTIA 

OUOVAN MRC Np SUOTBOTUINUTUOS op saIdgjIeI}s sap Jo soumuUeIs 

-O1d sap ‘sonbryyod sap aJAneo Ud OSTU B] 9 
uonelogeys,| ‘uoneoyiued ey e xneuorsz1 xnvainq 
Sa] Jo souTteIZOId ap saBreYS Sa] 9BAB JUOUIS}ION9 
JUSIOQETTOS ‘saTfaT9\sTUI sorreye Jo suoTes9do 
‘uoONdolIG eB] op syusWg]9 xnedioutid xnop so] 


FE GIL Carn nL Ss Ge eM CSE Ree Ni Gu ae 


gJonuue snady 8¢e 


NIAINOO S31 


VOIN 


OIL 


ON 


nil and Cuntlls 


GE 


on (/ by 
y oh 
ogg tig ® Af ee 
80 6/5, iy tec 4% ) 
48,7 & Mp _/ Ye, Un, 
l Ge Mig My, 65° / ars 
My, Yo, yy 
oe rontuee //. Yo ' 
Lop?" Af Mee, 
2, Va | / 
yi < 


“UONRISIS9] ap 
no onbryod op sienew uo sgtidoidde syuswoesueys 
sa] Jowodde e& sagUNsop SUONYPURUTWIODE1 Sp sIAIns 


BIOS Sal]londa1 segUUOp sop ashyeue,] “syeoIpuss © 


Sd] 39 SINDAOTAWID soy *xNeIOUIAOId s}USWISUISANOs 
Sd] DOAK SoJUBLIOdUTT suOTIe}[NSUOD ap jo sasep 
-UOS dp UdAOUI Ne seIOpeJ dOUS}JEdUIOD ap sin9j3as 
So] suep jonted sduis} & [reAeI) 3] IMs solTessoo9u 
SdQUUOP S23] INIonde1 ap jso ‘sanbryyod ‘ju1ofpe 
dI}STUTLU-SNOS NP JUSUI}OOIIP sAgfel Inb ‘adnoss 
Np UOISSILU BT ‘BeIOpPey ddUd}9dWIOD BI IP JUSAIIOI 
mnb jonred sdwis} e smoyreaes) xne yus}Iodde1 as 
saya, nbsio] (oeTeAA UOIssTurUOS) Jorted sduis, e 
[eaes} IJ Ins sJgnbus,p UOISSIUIWUOD ve] 9p suOT}ep 
-UBUWUUWIOS0 So] JOUTUTeXd,p o4dR) nod Be UOT}DES eT 


‘TaILeVd SdANSAL V 
TIWAVaEL NG NOILOAS V1 


*JUSUIIUIOANOS 

dp XNBIDUIAOIC ja [elopaj SJofed soy o1jUS [VARI] 
np suonsonb say Ins uoe19gdood op JUSUWINAYsUI UN 
dNjSUOd s]Jonbe] “(OTVOYV) 9WANO UOTjeISI39] 
B] Op SINdIVIISIUIWUIpe Sop DUUDIPeUeD UONeIOOSSY || 
OP Je1Ie1VIONS Op JOIJJO Issne je} UOTOOIIC eT 


*S9YDIBYIEI Sop JeI[NS9I 9] 39 SasATeue sop dI]qnd 

Ne 39 SJUSWIUIIANOS xne jIUINO|J janbay] ‘epeuerd 
Ne d1IQIANO UOTLISIZI] B] INS UOIWeJUNUINIOP 

dp 91]U99 UN JUSTJUTeU UOTIDAIIG BP] ‘ITUdAIed A 
INOg ‘SefIoUIAOId s9dud}9dUI0D sop dureyo 3] suep 
[leAel] np suonsonb xne soidoid sawia{qoid say 

19 SOOUBPUD} Sd] JOSATVUR B Jd IOI[IOAINS & 9}SISUOD 
uOoleIIG eB] op soyedioutid suoouoj sop oun, J 


*Soq[olsnpul 

SUOTIEJOI Sop spuoW ne JUeUdIedde sjuedionied 
SOIINE Jd XNVIOUTAOIA SoNSO;OWOY Sas Jd dI}SIUTJY 
9] 91]US SOATZI[NSUOD sUOTUNYI so] Jored91d ap ja 
Jorjiueld ap sgs eyo JUSWIITe39 4S9 OTT [rears] np 
suoljsonb so] Ins XNeIOUIAOId jo [eJOpos SJUDUIOU 
-J9ANOS Sd] 91JUD UOSTEI] B] JoINsse.p Jepuew nod 
B SO[BIOUTAOIC-sayelgpo} SUOTILIOI Sop UOTDIIIG BT 


Sd IVIONIAQYd-S31VeSCsS 


SNOILV1S¥y S37 


sonbryyod sat 


“O86 Seu US 
[eonUOP & Nal] eine inb ‘{reaed] np ayeuoneusaqul 
UONeSIULZIO,| dP SOIQWIOU ‘aNbLUDUITY ,p $}e1q sap 
QdUSI9JUOD | JUsUIAUEseId atljtueld UOTIDAIIG BT 


“LT'O.1 9P 

a[BOIPUAS 9119qQI] B] Ip 3WIOD np saidne suaipeues 
SyedIpuAs sa] ted sogsodep sajureyd say aipnia 1a 
‘epeuey aj Jed sogijel ‘* [[°O,] ap suonuaauos 
sap uoneorydde | ins syioddei sap uoneiedaid 

B] P1]NO Ud SUUOPIOOD Tq “9AuayH e& LTO.) 

ap SsIII[NS31 SUOTUNSI xNe sUUaIpeUed UOTIedID 
-Iyied &] SUUOPIOOD J2 EpeUeD J] Ins aireJUaUINdOp 
UONeWIOJUL | “L1°O,] & WUINOJ UOTdaIIG BT 


*SoIQUISUI 

Sos tuJed epeueyd 2] a1duI0D UONeNsIUIUIpR .p 
[I9suod 9] JUOp (*_L*[°O) [leaked] Np sfeuoneu 
-I9]UI UONBSIULSIO,| SP Sda][a9 B JUSTIN 
-Iyed ‘[reael)] Np suTeUlOp J] sUep sayeuUONeUIOIUI 
SOMAIIOB xne epeueyd Np uoNedioised ej suuop 
-1009 So]BUOTIVUISIUI SUOTIVJOI SOP UOTIOIIIG BT 


S34 IVNOILVNYALNI 
SNOILV 1Su S31 


“9.1]U99 99 Op UOTIVIJSIUTUIpe ,p 

[lasuod Np dIquIdt Isa IND dI]STUIWU-sNoOsS 

J] JUAIWISTeSO a][IasuOd a]Ja SQUANONpoOd e] ap je 
[BABI] NP 9YdIeUW Np UsIpeued 1JUID Np sWANoNnp 
-O1d eB] ap UOTOAIIG _B] B JaIUeULY Indde un WuINOJ 
19 ANbDISO;OUYSS} JUSWIAaSUBYS Np sUOTSsNdIEdgI S23] 
INS JYdIIYIII 9p SPUOY I] WISTUIWUPR UOTIIIIG BT 


“S99ALIC SUONBSIUBSIO $2] 19 JUSWIOUIOANOS J] 99AP 
UOSIv]] By JUBINSSe Ud JO SanbIWWOd ap s9sodxe sap 
9 UONBULIOJUL, p saouRgs Sap JUBIedgId Us adIeYo 

21999 WYduIdI a]]q “suOIsuad sop dWIS9I 9] 19 DTBIIO1 
B] JUBUIIOUOS sanbuyiyoOd ap Ja anbISoO;OUY I} aseVIIA 
ap ‘auAnonpold ap suonsenb sa] ins WUINO; UO, | 
anb UONLULIOJUL, | AP INOS B] ISO UOTNSIIIG BT 


qjenuue anady 


*]IBARI} 

NP IWIOUOSI,p Sawla]qoId xne Ja soyeodtpuAs 
suolisanb xne sjijejal s}USWINSOp Sap asAjBue | ap 
}9 UONBUWIOJUI,p saduBRaS Sap 9dNd90,§ UONIIIG P| 
‘soinafeul saqtyiqesuodsai sao mmeg “sanbriyod sap 
UONLIOGL]I, Pp [PJUIWIIUIIANOS snssad01d ne [Ieael} 
Np d}9/dwI0d UONBIZIIUT,| B YOA Jo SonbrIwMIOUOde 
-O1D0$ sawig]qoid xnediouud sa] aipnjg anbis 
-9]8.1)8 asATeue | op jo sanbryyjod sap uoroaiig ey] 


ANOIDALVYLS 
ASAIVNVA 
13 SANDILIMOd S31 


ve 


ce 


“UOSIEI] 

B] ap Jo sanbijijod sap [e1gugs INd}daIIp NP JUSAIIoI 
SUOTDAIIP SIOL] “XNVUOTLUIOIUL SOUISIUBSIO So] 

19 aALId In9jdas Np suOTIeSTULZIO Say ‘SsdUTAOIA 

Sd] ‘XNBIIPIJ SOIIISTUIW SOIINV Sd] S9AB UOSTET] 

B] op onb Isure ‘suolung soijne p ja JOUIGeD Np $9} 
-IWI09 Sap UOTIUDIUT,| B S9SOdx9 Pp “[IeABI] NB SadgI[oI 
sanbiuouo0d9-o190s suorjsanb so] ins onbiyyod ey 
ap UONIOGR]I,| Ip 19 aSATeUR | IP 99BIVYO Sa UOS 
-IeI] B] ap Jo sonbiyyod sap uo PI ‘[e1gues UA 


NOSIVI1 V1 
13 SSANOILITOd SAI 


*]IVABI] OP NSTI Ud ONDISO[OUYI) ISeITA 

9] }UdINO}UD IND saxa{dulo0d suoTsanb sa] sp10ge 
UO, | NO dISO[OUYIO} op dIBeUI US UOTeONpY,| Ins 
Sonbo]]Oo ap d119s 9UN JUSWI9}UNSoId 91OQeIP UOT} 
-998 B] ‘SaTBOIPUAS SayeIJUSO SoIjNe .p jo BpeueD np 
[IBABI] NP S9IZUOD J] DdA¥ 9110119 UOTBIOQeI[OO UY 


“9}39UU0Y 
19 9J1DANO UOTJLI[NSUOD 9UN IISTIOABJ OP 
ulje ‘s}eoIpUAS Sap jo sastidaijUus sap ‘JUD 
-QUIOANOS Np UOTUIdO | B [BULD OP ITAIIS e 
‘onbijqnd onbiytyod ap 
UONIOGL]P,P II9TJVWI Ud UOTJVIOQRI][OS op 
widsa J jUeYONO} sulIdxa & JUSWIIUIBANOS 
3] onb IIssp np pies9,| B UOTIVSITIQISUaS 
9UN j9 UOTSUsYsIdWIOS sUN ‘UOT}e]NSUOd 
Bl Op SOBVIULAR So] IIO[VA JURSTe] Ud ‘syed 
-IPUAS Soy 19 YeUOIed 9] ZaYd ‘Iaddojaaap e 
‘anbiyqnd anbryjod ap suorsonb sap pie39,| 
B [WOIPUAS JUSWISANOU Np Sona sap JuvINOD 
N& NUI} JOS JUSUIIUIOANOS 9] OND 90 & IOIII9A 
‘SanbIwIOUOdE J9 saTeIoos sanbiyyod sap uo 
-e1Oqey9,] Ins ‘xne39 soteudjied op 91}1] & 
“Sa9gpl Sap JasULYD9 Jd JoI]JUOUII 9s JUdSsInd 
sji,nb nod sjeorpuAs sap jo JUsUIAUIOANO3 
Np sjuejuasgidos xnev 9UNQII] SUN ITUINOJ e 


: SJUBAINS SoJ JUOS ddnoIs np sjjdalqo saT 


*JUJUIIUIIANOS Np d[QUIdsUa | 

suep onbis9}e11s UOSes op SarjIedgI JUSIOS [TBAB] 
3] JUBUIBDUOD sUOTIsoND sa] an 9d & JayII9A ap 9 
18177,] J0 Sastidasqud say ‘s}yeOIPUAS So] 91]Ud ONZOT 
-BIp 3] JIOANOWOJd ap JuR}eULIEd ouIstURSgU UN 
39 dINJONAYS UN II[GeI9,p ING I] SUBP JUSWIWIII9I 
99919 939 B sonbijqnd sailejje sap UODIS BT 


SSANOMENd SAYIVAAV 
94d NOILOSS V1 


“SINI|[IVACI] Op SUOTIESTULSIO 

So] 10 apeIOpos onbiyqnd uorouo e] 91]U9 JoUUOS 
-Jod ap o1eIOduls} UOTe DEJ Je | ISIIOARJ Jonboy 

‘soXO[duWid Sap JUSWOYIeIEp Ip [eJUIWI9UIOANOS 

IWUIWILIZOIC J] JDIJSIUTUIPe ,p 9B1eYD 1S9 [WIS 97 


*Sollejye Pp SUdd 9p SUOTIBIDOSSB Sap Jd S}eOIPUAS 
SOP S9DUSI9JUOD Sap 19 SUOIUNII Sap SIO] UOTOWOId 
op Jo uOoTedionsed ap sozArjoe .p UdAOW ne JUST 
-oyedroutid ‘soireyisIoatun sa] onb sure sgAo]dwia,.p 
SUOTIVIOOSSE So] ‘SOTBOIPUAS SdTB1IJUDO Say ‘syeOIPUAS 
So] OND sJa} $JUdI[D ap Sodnois sap ddae SUOTIRIAI 
SOP JUSTJIIIUS IOIAIOS JT ‘Opueulop ek] & a]qissod 
gidepe snjd of UOMeULIOJUI,p S}USWINIOp ap d[NojJ 
oun dIINpold op ule ‘epeued [IeAe1] op IndtI 
-91X9 | B SWIWOD INIII9IUI | @ S9QUUOP Sap a]]Iondo1 
UOJ NO SUOTJIIIIP S93] JUdI[NSUOD S]I 19 ‘sy1odde1 

$9] 19 SanbI}s11e}s say ‘soyUsUTJIOd UOTJEUIIOJUI,p 
SIOINOS Sd] JUSUTUIEX9 [YIS Np sjusse soy ‘sayjanp 
-IAIPUI SOPUBUOpP xNe IIIeJstJes INOg ‘epeuRD ne 
Sa][PLIISNpUI SUOT]LI9I Sop 9S|PUOW Np UOTJeUIIOJUI,p 
suIOsaq xnev sIpuodsl Inod 9919 919 B TYIS 9] 


(IMIS) SATTFINLSNGNI 
SNOILV1SY S31 HNS 


NOILVWYHOANI.G SDIAYAS 37 


*SUOT]JUSAUOD Sop onb110}sIY 

un nb tsure ‘jusWaT[ONIOe SsadtjIVeI SoUUDIPeUD 
S9ATID9][OD SUOTJUSAUOD YOO 8 9p Snjd JueUIAJ 
-ua1 anbayioljqiq oun Issne apassod uondaliq eT 


sonbiqjod saq 


“ouqnd 

np uortsodsip ey & JUOs sanbipotied sao op yed 
-njd eT ‘[leaed) Np 9yd1eU 9] INs soy]IejOp sus 
-JUSIISUdI Sop JUDUUSTJUOD INb suonestqnd ap 
dLI9S OUN JUSWIIOT[NSEI s1peIed Je} UOTIOIIIC BT 


“sudIpeUvd 
S]BoIpUAS Sap sonbijs119}9¥1e9 Say 19 SWIOU 

Sd] 91]SIBIIUI Jd [IBALI} OP SI]JUOD sap Insjdwie | ap 
}0 dINJEU PL] AIP ‘SIATIOI]J[OI SUOTIBIDOB9U Sap s}e} 
-[NS9I sap Jd saiz0id sap 93duI09 JUAT} ATTA Spreaeny 
dP SUOTIPUOD souTe}I90 Ins J9 UOTedNd90 ,| UOTAS 
SOIIETES So] INS SagT[IejJap SUOT}EWIOJUI Sap Inof 

® JUST} J9 JINPOId aTja {[TeAeI] Np spuowW ne jue} 
-10ddvi as sJUDUIBUBIasUdI Sap asNJJIp 19 asATeue 
‘Q][IONdII [IBABI] JJ INS sagQUUOP Sap UOTaIIG BT 


WVWAVaL FI 
YAS SAANNOC S31 


‘]IVABI] NP STWIOU0DY | ap 19 [TeAeI] Np 
SUOTILIOI Sop OUTBUIOP J] SUBP OYDIOYSoI eK] oIndde 
]9 9SLIOAR] Jonbg] ‘(souue Jed ¢ YOO Op) o41e) 
-ISIOAIUN SYdIIYII LT B SUOTIUSAQNS op sWIUIeIS 
-O1d 9] 39 ‘epeueD [IeAe1] ap syda[qo sap uoTj}es 
-I[@91 B] & JUBNQIIIUOD dIOISIUTJ NP I[9}UAST[O B] op 
SOATILIIUT Soy oIndde jonbg] ‘(aguue red ¢ QOO 79) 
SOOHOT][OS UOU SUOTIUDAQNS sop sUIWeIZOI 9] 
10S ‘9YDIOYIII BT B SUOTIJUSAQNs op soumUTeIsOId 
xNop op UOTIVIISIUIWIpR | B JUDWIOTeS9 JIOA A UC 


‘asAyeue .p 

XNBIJUIO SIDIAIIS Sop [e19UNS INd}DOIIP NP 

BIDAQ[OI INDJOOIIp 9] JUOP [Vd ednois un.p uon 
-B919 B] Jed sag01OJUdI JUOIIS [Wd 10] B] op pses9,| 
B soqiqesuodsal sa ‘sinay[ieaes sop uoljeidepe .p 
onbiyod ve] suep soseSUd Sd19ISIUTU SOIjNE ,P Sd9AB 
UOSTEI] P| 39 SoITeJeISoId sop onbIwWOUOd9 asA[eUR | 
‘QTPUOIZII 19 J][9110}O9S UONeUSISOp Op dJIeVU 

Ud JOUIQRD Ne SUOIJBPUBUIWIODII Sa] SIIdWIOS 

A “(LV qd) Sanateaes soy Inod uonejdepe .p 
suoneysoid say Ins 107] Be] JUBUIZDUOD onbiyI[od 

B] Op UIUILX9 | Op 99TIVYD Sd UOTIO—S PB] ‘a1INO UY 


g]Jonuue snaody 


*SOUTBWIOP SJUDIOJJIP 

S90 suep JUasINpold as Inb xneaanou sjIej 

Sop SINILIIANS SdIPed So] SULIOJUT d]J9 19 “[IeARI} 

Np stWOU0d9 | JUBYINO] suOTsonb soijne .p piesa] 
B QUIWIOD ‘saTeLIeyes SoINjONIIS Sop Jd Salreyes sap 
JUSWISSI[QeI9 | IP IUIBLUOP J] SUP SdYydIOYSI Sap 
B 19 SOSATBUR Sop B JUIWIITeS9 9p9d01d UOI}DAS BT 


‘oqnd puis 

Np 9 SJUST[O ap Sioned sadnois ap ‘soireuuon 
-JUOJ S]NeY Sop UOMUIIUI | B OYdIBYDII ap sjiodde1 
Sd] 19 Sorl0JBIedsid sapnje so] a8Ipes aT[q ‘onbryyod 
OP IIIIJEW Ud SOULI9} USAOU & 39 11ND & SOATILN 
-IUI,p Indde | & SOUUdIPeULD Sa][dIIISNpUI SUOTILIII 
Sop 9pNI9,| Ip 99SIVYO JUIWIITeS9 JSd UOTIOIS BT 
*JUSWISUIOANOS Np soqIOLid saijne say 99Av 9OUdI 
-9Y09 BR] JOINSSe Pp INA Ud Jd ‘Sd]JOLIJSNPUI SUOTILOI 
Sd] INs suOTssnoJod9J sind] 9p UOTOUO}J Ud sanby 
-I[od op jo sotmweis01d ap suoljisodoid sa] Jonyeag 
B 10 JOUTWIEXO B JIOA UOTIONS BT ‘epeURD Ne So{[at} 
-SNPUI SUOTILIOI SOP SUIOISAS 9] INS S9OUBPUd} Sop 
32 SNDIWIOUNDY-O190s suOTIsONb sap suotssndssd91 
Sop IsATeUB | PUSIGUIOD UOI499S 93199 Op [BARI] OF 


(IMH3) SATISIN.LSNGNI 
SNOILV1SY N3 SHOYHSHOSY 
V1 La ANDINONOOAA 


“OSATOUB .P XNBI]UID SODIAIIS 
Sp [BABI] J] JUDWINSSE S9JOUIJSIP SUOTIOOIIP SIOI]L, 


“QATIOIT[OO 

UOTLINOSOU B] Ip S}¥I[NSoI So] INs SUOTIBWIOJUI,P 
Jo SoQUUOPp dp 9791BA OpueIZ oUN JUaT[qnd ja Ua]q 
-WSSBI SJ “SO][ILSNPUI SUONRIOI Sap Jo [IBARI} 
Np swWOUuodg | 9p suUTeWOPp 9s] suep sonbiytjod ap 
sopnjd sop onb sulgul op ‘UOISNJJIp Ing] ap Ja sagu 
-UOP Sop 9}99]]09 B] Ap ‘9YdIOYSOI BI ap ‘asAyeue | 
ap S9BIEYO JUOS ISATUL ,P XNVIJUID SIDIAIVE $9] 


ASA TIVNV.C 
XNVYLNAD SSOIAYAS SAT 


49 


‘jeused sduis} eB jteaesd 

Np Jessop np sdsieyd uoNdes 9uN,nb isuie “uOostey ej op 19 sonbytyod sap uonoalcy 
By ‘sonbijqnd soiejye sop worjsos oun “oskyeue.p xneIUed sadtAleg soy ‘sonbijiyod 
‘uIo[pe SIISIUIUU-SnOS Np joUIqed a, UOTNGIUOS B JOU sonbiyjod sap oumeIdO01d oF 


“sonbipoted xneeds sjofoid sa] « 

jo tsonbiyqnd sorejye say « 

“SOUUIBIZOId SOP UONSEs ET 19 UOTIBIOQEIA] » 
‘[I@ARH AP suotjsonb saq Jo dAtIOaT{O9O 

UOTIVIOOS9U LI INS SUONEWIOJUL Sop UOISNIJIP BY JO ssAyeUue.] ‘aj09]{00 ke] « 
SOIOISTUTIAY 

np sonbijijod sop 36 sayjauuoneiodo soianse sop onbudyeue udsnos uN » 
(CLT O) eae np s[euonensioju UOlesUEsIC; | 
SWS XNVUONLUIOUI SOUISIURSIO Sd] SOAR 10 ‘[IBABI] NP suOTjsonb xne 
JUSSSI9IUT,S IND SINdAO]AUII,p jo SINST[IVACI} Op SaTeUOTJeUIOIUI jo SoyeUONEU 

SUOTJESIUBZIO Sd] ‘XNBIOPSy SOISISIUIL SaJINE Soy ‘SOOUTAOIG Sd] OSAB UOSTRT LT 

‘UOHBULIOJUL.P S2OUBIS Sop 

‘Sd{RIDOS. 10 SonbiiuoUosS senbiiijod sop uorjeIOqeyy,| « 


; JuonUdIdWIOD suOTIDUO} soyedioulid sag *sATjd9][09 

UONLINOSOU LP] JUBUIOIUOD SUONPUIIOJUI,p 19 [TEAR NP QYydIeW oj INS sayejusuTepUo] 
SoguUOp ap o19/dUIOD sues SUN,p JOd9p 9] aj10s enbyjenb us iso surutesso0id 

2) “OUI91X9 19 SUIOJUI SIOJ Pv] B Noi] Np KneUsIs xn¥ orpuodols op ueR ‘sonbiytod sap 
udTIeIOGRIO,| 19 SSATBUB,] SIOA JUSWIONHUN oUOLIO Jsa sonbulyod sep swiwuBidoid 9°] 


“STIAIIO® S9UTE}I90 op JUSAdNOIBAI UN JUOS S11OB9IL9 SJT *] 
je1OL seube}uoW B1JUBQ Soe ]TSpueIy) JUSsINe]-JUIeS enbijuely suoit 


a Bs ES S001 


c9 


0 00€ 


Sy IUHUHUAHAUHHUA A 


000 | 
O0l 
002 | 
00€ | 
senbluyo9} senejay BA + oor 


00S | 

sejenbuz oda 
suoioedsu| E+ oot 
sojulelq al 
000 z 

001 z 

002 z 

00€ z 

00r z 

00S z 


80¢ z 


S861 SHVIN LE NV P8EL TIYAV sol 
Nd 3dOlad V1 4d SYNOD Nv |sa194y SV 
FIVAVY.L NV ANSIDAH 13 ALINNOAS 
IVAVYL NG N3IGVNV9 3G09 Nd SILYWd JWAIYLVNO 


SS ee rere Co NS ae ena ce | 


6c suotjeigdo soy 


4 


SPTIANOE SSUIZLIOO ap JusWISdN01Z31 UN JOS SaL10B91E9 Sa] *[ 


) 
= 
oO 
= 
G 
© 
> 
<x 


suoibey 


j210, sauBbejuoy ajJUeD «soe ]SpueIyg jUaINeT-JUIeES 


HI 


00+ 
002 
00€ 
00F 
00S 
009 
002 
008 
006 


I 
III 


oO 


€6e 


co 
(3p) 
ae] 


IN 


IAN 


ce) 


g 


000 | 
OO! | 
002 | 
OO€ | 


suoljoadsu| =| Ee 


009 L 
Saluleld == aa 
008 | 
006 | 
000 2 
OOL 2 
002 2 
OOE 2 


AAA 


0&@ ce 


S86} SYVIN LE NV V86L TIYAV sel 
Nd AGOldAad V14d0 SYNOD NV .SA1944u SVO 
“IVAVYEL 3d SNOILIGNOD 
“IVAVYEL NG NSIGVNVO 3G09 NG SiLYVd SW3ISIOUL 


‘sopnje,Pp soseAOA sop e Jodionsred ap ja sa0ualgyuos 
sap & Jaysisse.p ameuied mez mod sanbrpuds 

Sop B SsgplOoOR 3}9 JO sesIMog ¢7 ‘UU 
“uO]UOUIPY & anud} Jsa,s nb « UTeWINY [IRAvI) 3] 
ING » IOUdIZJUOD B] 19 JOANOSU A B SQIIUWIISsB SINI] 
-]TRARI] 19 SINaYIEd sap JdIpUAS 9] OARS BS LAO 


jenuue anaoy Sc 


B] ap swuesZ0Id Np NjJOA US JUSWIAOURUTY UN NdeI 
1u0 sjuvJIOduI sadnois xnoq “SsUJojUT SInd}eUl 
-1UB SIOI] AP UOTJBULIOJ PT 19 LAO &] op swueIs0I1d 
uN .p o8eiIeWp 3] Inod snbruuejig-sIquiojoy 

Ud SUOTWIBD Op 9SeJUOUI ap 9UISN 9UN kB JaI9 

-uvuy indde un apsio0doe JUsWE[e39 B UC “BUOQ/V.I 
ap asIOAIUN | & LAO B®] ANS IIOs np sinod uN,p uo;} 
-BIOQE]I,| & INDIUYII} Jd BIQIOUBUTY opre oun TUINOJ 
]0 ‘[IBARI] NV JIA B] Op SoWIgTqQoId sop JUsWT[anNI1Oe 
juUdseSap 9S IND ssdUvpUI] So] JOINISIP ap ulye 
‘sastidaiqua Sap 39 SINdT[IeABI] Sop sjuBJUsssIdsI 
Sop dak suoIuNdI QZ ap snyd eB odionied ‘yeuored 
Np 19 S}BOIPUAS SOP UOTIUSIUL,| B UOTIEST[IQIsUaS 

dp SIdI[91v SINdIsnid IBLIp 1UO SJUIse soy ‘sJUSUT 
-JUBIOSUdI Ap SOpuBLUAp YE] B SoQUUOP sosuOoddDI 

Sd] d1]NG “dJURSSIOID 9PULLUDP 9UN & 99¥J JIIVJ B 
JIQIUCU IP SJLATIO“ SdS ISIL]O B [I 10 ‘dIOISIUTJAY NP 
[IBARI] Ne IA KT Op oujenb vy] op swiwess01d 3] Inod 
NVIANOU J919}UI UN 9}B1SUOD B [BUOISII NvsING IJ] 


SibChOee 

gssedap U0 SJBOIPUAS S30 B BPeUBD JICAPIL 

Jed sogploooe SUOTJUDANS Sa‘T *SdIQqUIdUI //0 SEI 
op snyjd inod o191sueUly apie ,p sopueuWap sap 

Wej UO SoT[IJfe UOU S]BOIPUAS PZ SdIOISTUTPAY 

Np sJeoIpuAS UOTJBULIOJ Op 9UIWIeIZOId Np NVA UW 


‘orfqnd imajoes np sinaAojdwis 

Sa] Inod Issne sgstuesiO 919 JUO SUOTIBUIRIOOI 

sap sinpgooid e] 3afqo Inod juevde sanboyjoo ap 
JIQUIOU UI¥}I90 UP] *S19T] UN, P UOTJUIAIOIUL | Op 
djIns red snusjqo S}UsWII[391 Sap B 9913 ¢ OOO LIE 
QIANODAI B [I J9 ‘181q,[ 9p S9AO[duId sap uoN 
-BSIUWOpUL,] INS IO] B] ap NI9A Ud ‘sainssa{q Inod 
SUOTIVUILIIII YOO 9 9p snyd 911e1) & [IeAeI] Np sjuap 
-1008 Pp SBD Ud SOITUWIOPUI Sap ss1eYdO odnol3 a] 


‘apoliod 93199 JuBINp 

S9STUBSIO 919 1UO soUUOSIod OQ] / ap UONedIonsed 

B] JUBTISSIO9U SANDOTIOS Op 9p Sng “a[eIapoj UO 
-B]SIS9] B] Jed sogsiaA SuOTIeSIUBSIO SayediouLId xne 
Jd SINITIVACI] ap suOTJesTUBvsIO xne ‘oITQnd 4a dAtId 
SINd}9aS Sap SINdAO[ACWd xNe SdJIT[IWIeJ IPUdI Sd] 
op ULJe “[IBACI} NP UsIpeued 9pOD np sarjied swi9t7} 
-enb ja SWaISION xne sagjiodde suonevolIpoul soy 
INs UONBULIOJUIL p JISUdIUT SWTWTeIZOId UN 9BIIIp & 
[BUOIZ91 NVIING JJ ‘$g6] SIeW Op slow Np sInod ny 


‘onbruueylig-sIquiojoD us 

JATOI]JOO UOTJUSAUOD SUBS SoNOojJo JUOS xNBAPI} 
so] anb yey ne sonqlyye 919 JO 9}Txa[dWod ANd jo 
suoroedsur sap nisoe siquiou aT “9g Odxq,p JUS 
-g0njdurs,J ins 19 ((gq-'D) sdoopwey eB ‘apopeyD 
-UIDY Pl OP IE. SUep UONONIJsuOd sp SsioUeYS 
Sa] asned Ud JUOTeOW SaT[_ “UONBIZUNUDI P| 

Ins jueziod sajyureyd op oLigs ouN.p oyins kT & Sag] 
-[reiap suondedsul,p o1quiou ureyi90 un e 9p39001d 
Issne B JeUOIS9I NKSING IT “ER6] Ue 941ISIsoIUO 
DITETES IP SOIPLIE SAP JUSWIIIANODAL I] % YZ 
UOMAUD,P d1O199e Pp STULIed JUO S9}ATJOe Soq9} 

aq ‘omideyo 90 e sojureyd sap siquiou np uon 
-eyuowisne oun,p syns Jed ‘[reaen op sommoy say 39 
saieyes soysnf soy Ins 10] ke] ap aN ne YPduo0s0e 
919 & Inb a[qQeIOpIsUOD [IeARI] UN No & A [I 


‘[@ABI] NP UsIpeURD OpOZD Np sorjied swat}eNb 

19 JWIISIOI] So] INs UOTJBIOOSSY UOTeIIOdsueIy 
UONCIAY UIOYIION L] Op sssoIpe | & dITeUIUWIS 

un Ja3tIp A nod dfIUyxMOT[IA & NPUDI 4Sd,s ‘asIOY 
“SII AA & QUUOIUBLD ‘[IVABI] Np soitejye sap jude TJ 
‘o)snfUl JUSW9IpssUuod op sojurTeyd soy WINUWITUTU 

ne diInpgi nod spOd I] 99Aev 9TWIIOJUOD PJ IsuTe 
Jainsse .p jo ‘sapueq sap otjsed juestey soXojdura 
So] Jed sagsodgp sojureyd xne 9}I]IGQIsuas spuvis 
snjd aun JoInsse.p ulje ‘SUdIPUI spue ap STIasuod 
Sep UOTIUSIUL,| B SONbO][OS 9p d1qUIOU UTe}I90 UN 
dINOUI B IIQTULUI op IS1e]9 919 & “[IeARI] Op SoUIOU 
Sap JULI] IPOD Np ojJed SUIIISIOI] B] ap NLDA 
ud I[QeI19 “UOT}eONps _p [BeUOIS9I SUIWIeISOId aT 


“SOTJOUUOTSsaJOId 9}1INd9S BI 19 DUdISAY,] JURUIOD 
-U0Dd SJUSWIIIsIY XNe 19 [TBAB] NP UsIpeued spoD 
np oijed sulatijenb e] & IOUIOJUOD 9s B Sd9SsaI9JUT 
sotjied so] spre & UOSTRI] 9119D “aQuUe Ied sauUO} 
dp IWdp Jo SUOTT[IW ¢ 9p Iso UOTONpPOId op 9}10eded 
e] Op ‘* pl] uleIyH Jodny sould &] op sieyjop 

dP SUONIIU $1.7 IP JOI]VII9O SNUTULIO} 9] SOAR 

jo ‘aguue Jed souUO}) dp SUOTT[IW Z] Op 1Igep uN.p 
‘purysy Ad[pry op Jotuuog eyo j1Od np soqAtoe 

Sop saseyd saigtwiaid say 39 UOTIONIJSUOD BY] ‘UOT}d99 
-U09 BT JUBINP ‘S9SSdI9}UI SJUIUII]9 Sd] S9AB 910199 
UOSI¥I] JUN NUd}9I7US Jd JUIOd Ne STW B 9}1IND9S 

oP }9 91UBS ap dI9IJeW Ud sNDIUYII} Jd] [Iasuod aT 


NO ee ee a OS a | 


Le 


suoneigdo sot 


“QUIBUIOP 39 

SUBP 9NIDI¥ JII]IGIsuas 9UN IIOANOWOd ap ana ud 
*91LINDYS Op 19 SUIISAY ,p S9WIOD xne souTJsap sonb 
-O][09 ap d119s 9UN jreUusIdWOD Janboy] ‘9}11Nd9s ap 
9191JBW Ud UOTIDEdsUI,p 19 UONBWIOJ Op oWIWIRIs 
-O1d JuevIOdUIT UN 9}NOI Ud STW B ‘s}eOIPUAS So] 19 
JO} IP SUTWUDYD So] SAB UONIBIOQGR][OO Ud ‘[BUOIS9I 
nesing I] “Eg6] 9p SINOD Nv sINdseAOA ap sUOBeM 
So] Suep sgsod juUOs as Inb 9311Nd9s op Jo BUaISAY ,p 
soulg]qoid op s1quiou UrTe}199 UN,p ajINs BT 


*SotigdwWi9jUul sap 

}0 UIVIIO}] OP SJUDPIIOe Sap UOSTeI Ud SOTIOIJJIP suo 
-IpUOD Sop SUBP JUSANOS JUdTIIeAeI] IND Ja Xnal] sap 
UdT}01]U9 J B JUSTIOA IND sgAO[duWa sop UOT}UD}UT | 

B ‘JIVARI] NB 911INDIS Op SoINpgd01d op UOTIeI0G 
-P]9,[ 9p NA Ud ‘onbiuue}Ig-dIquUIo[O_D ek] ap 9199 
PR] IP BUC] J] ‘S9UBIO]I SUOTIBOTUNUIWIOD Op $9179 
SOP SUBP JUUDIPBULD 9191]09 9PILDH ek] 99AR UOT} 
-PIOQE][OO Ud S99NIDIJJo 919 JUO 9}1INDIS ap sUOT] 
-dadsul Q¢ op snj{g ‘dyeuoTeU asudjoq B] Op 919) 
-SIUIW Np JeUINbsy .p seaeu oseq Pe] B SOIIOW Cp 
dp SUUOJOD & SaNdB Sd]JOANOU xnap op dydIeW 

Ud SSIUI B] JO UONP][BISUI,| JUBINP SoNbIUYd9} 
suonoedsul,p atias oun e ‘y1ed Ino] nod ‘apgd0.id 
JUO JOLIISIP Op [[VALI] Np Sailejye sap sjuose so'T 


"BMETIO B 

[e11Ud9 a3dIS Np [VARI] Ne DUITSAY_,] Op 39 9ITINIIS 
RB] Op UONSOIIG BP] Op IJOLIIsNpul sUsISAY US SINdTU 
-93UI,p opie | d9Av ‘onbIUULTIg-dIquIO[OD ke] ap 
auoydgy]9} ap stusedwioy Pv] & 99ND9JJ9 919 BP AAL 
JUsWIddINb9 | sp sUONeIPeI SI] INS $}$9} ap d1I9s 
dup) ‘dInjUIAd vB] op sjueNT[Od sap j9 JasoIp ap suOT} 
-PUPLID SOp 9ANOIIOI UO NO XNoI[IW sap suBp IIe | 
ap sityenb ap s}sa} sap stidwiod A SUOTILIIUDA PB] Jo 
Sa]b9199 ap d1aIssnod v] Ins sanbruyse} sajgnbus Cp 
QUO B IOANODUBA JP JOLIISIP op NING 9] 


"S86] Ud Id1eI9 

B19S [I 19 T]]londoe UdIq 919 B SUIWIRISOId 9D “jJofns 
d[ Ins suoMejUssoid QO[ & SISISSB JUO SJURT[IOAINS 

19 soAO[CWID COO Z Op sN{q ‘Noe 39 JoT[IN{ ap stow 
so] JUBINp oNbIUURILIG-dIQUIO[OZD PB] 9p 9}ISI9A 
-IUN | Op JUBIPNId UN, Pp SdIAIOS Sa] JUBUDJ9I1 Ud “SOP 


gyjonuue onady 


Ne Sainssajq sap UOTIUSAZId op JIsudjUI OWIUTeIZOId 
UN ISLIP JUSWITeS9 & [BUOIZII NvoINg a] ‘s}Uap 
-199€8 Sa] INs sd}Jgnbuo saJ 19 9191]e9199 o1aIssnod 

B] Ap UOISO][dx9 ,_p S1osUePp So] ‘UOISUd} SNOS Ss]Iy 

XNB $QdB | & S9QSOCUIT SOUT] SOT ‘SdITOJBIOGR] Sd] 
SUPP 9}1INDVS B] aNd spa} sjofns sIOAIP INs sgstuvs1O 
919 1U0 sanbo]][oo seq ‘s1jqnd 1n3}des a] suep aonb 
JALIC IN919as 9] SUBP JUL} 911INDVS ap Jo DUaIBAY.p 
d19VU Ud UOTIvONps,p swWWIeIZOId Np ajinsinod 
B] SUBP JIN $91] 9IJUOW }Sd,$ [PUOIZ9I NeIING a} 


*IQANOOUBA B xNap jd ‘BUMOTIY 

19 9BIOSH sould ‘asIoyoYy AM ‘d93plquie’y] 
‘AleS[eD ‘UOJUOWPY : SOIUBAINS Sd]IIA Sop ouND 
-BY9 SUBP JOLIISIP Op xNvdING Sap jd ‘I9ANOOUBA B 
jedtoutid neaing uos apassod a][q “1senOQ-pION np 
SIIOWIII[ Soy Jo UOANA J] ‘eWoaqyy,| ‘anbruueywig 
-SIQUIOJOD ke] pudsiIduod ‘sayeuOoIseI suOTIeI9dO 
Sop 9}SBA Snyd kB] 1S9 INb ‘soUseJUOU Sdp UOIBEI BT 


SANOVLNOW Sad NOISAY V1 


*sooquasaidal juate}9 
A d19 Stuf NP SUOTIOOIIP say $9jN0} £9}1INd9$ 
oP 19 DUIISAY,,P S9IIWIOD Soy 39 [TBALI] Np ayes 
-9P9J UOTILISISZ] VT INs sINOD UN JIIFJO & OII9 
nO SodtuulM op [eaves] Np [lasuoyD np pus 
-Y90M op januue sinoo ne uonedioned es « 
SIO] xne soy10dde 
SJUIWIISUBYD So] Ins JoUSTIOSUdI BT INOd sons 
-U0D 19 d[9IUDTID B] B SOJUTJSOP UONVWIOJUI,p 
SOOUBIS C/ UOIAUD,p UOTIEJUSIId PT 
‘SUOI}ISOdx9 Jo sanbo]JOS ‘suoNe} 
-SOJIUBU SOSIOAIP B OATIOB UOTedIdIIIed ouN @ 
> B 20BI3 ‘oITeJUOTOA UONeOT[dde .p xna0 
}9 SIO] SOp JUSALIOp Nb d1a}sTUYA, Np sowmmuess01d 
Sd] JIOANOWOId dp sNUTUOD &B [BUOTZ9I NesINg 3] 


*SaTeSIOP SUOISY] SOP 9IQUIOU 9] I1INPo ap 9NA Us 
‘TIBARI] NV JUIIBAY ,| OP 19 97LINIYs BY 9p UONDIIIIG 
B] ap SOp ne soinssoy{q sop UOUSAgId op sUTWIeIS 

-O1d 9] £917NO Ud ‘NUIINOS B IdIAJasS JWIQUI 9D) 


“g]a MATIN B] Op UOTFRWAOJUI,| Inod sayin syusWINA} 
-SUI SOP SIJ9AII JUOS 98 9UITIGQesuOdsal B| Ap jd SIOIP 
Sap dWIIY} J] INS s9stuvSIO SoONbDOT[OD sap onb surgU 

ap SdJAIMs & OYdIVW e] JURNDIpUI UONBULIOJUI,.p 


9¢ 


JoT]INaj uN .p souseduIOdoR ‘« Ivag AppoL » 
ayoyje,] [earl] Np uaplooe _p sed Us UOTesIU 
-WWOpUI,| B [eJ9pej JUSWAUIOANOS Np sgAo]dUla sop 
SHOIP So] OANOWIOId Inod sj1OJJo sas lAInsinod & 
121q,] op SoAO]AWId Sap UONBSIUWIIPUI P IDIAIOG 9] 


‘jUuaWMasDUuDF POOD ST TMO — ssauisng fo a1v) 
SUuIYD [ 29{NINUI a}jassedogpIA ouN,p UOT}ONpoid 
B] ap Ja sanbo]joo ap sieiq aj Jed [reaes} ne dIA &] Op 
guyenb ey Jastuodeid & gnuljUOd B epeUeD jo 299] 
-[OZD datjelodoog I] ‘SJUSJOFJIp [IBABI] Op XNBIOT 
xnap suep dIATIONPOJ kT Jo [IVARI] ap SapoyjgU 
Sd] INS SIZOTOUYII} d[[2ANOU ¥] 9p JUSWIOUQAP | 

dP 19JJ9,] ONTBAS JUO SINDYIIOYO So] ‘euIsayY ap 
DUSIOAIUN J Y “SAT}O® SIA BT 9p suOTsoNb xne jUas 
-S19]UI,s Inb xno0 ap o8esn,] & UleqoNUeW NeasoI 
un .p UONelogels,| INS s9st[Bol 939 & QUI[Iqeste} op 
apnje oun ‘a9g]n0d9 s9UU | 9p SINOD ne ‘a1jNO U_ 


*slolpnoied sap & sasinoqg 

SIOI} 9p10I9B 39 SJUBPUddapUI S}eoIpUAS [| B I[VO 

-IpuAS UOT BUWIO} &] Op 9111) Ne SUOTINGIIJUOD Sop 

TUINOJ JUO dITEJUOJOA UOT eoT[dde .p sowmmumeiso0id 
Sop SUIBWOP I] SUBP UONSI[NSUOD ap SIDIAIOS So] 


*xneoo] [¢€ 

Sop UOTIDOdSUI,| 19 SOOUTAOIC SIOI} SUBP SABCAOA 
Sop ouIssoogu & Jofoid 9d ‘UONBIDOSSY S$, JOUIQUIOD 
WIOJsNy eB] 9p a3duI09 9] Inod Inofgs ap xnedo] 

sop uonoedsut.| : jetoods Jofoid un,p uorjesiyedl eT 
SIIdo1jUd B 91]U99 Np [eUOIsd1 NedINg J] ‘d[a}UAdITO 
B] op sojureyd xne ojIns JUeUUOp Ud Jd sooTjIueld 
efep ouljnol op suooadsul xne juepso0id ud Ino]L, 


“SoTRINUIAOI Ja SoTelopejs SojI0jNe 
sop ied e] op UNWIWIOD UsUexd UN,p jofqo,] JUD 
-9][enjOe JUOJ sjusUTJIod s]USWId][S9I Say 19 ‘satjred 

$9] 3.1]U9 NUSAIOUT 4S9 od1oulId ap pr0dd08 UA UOT} 
-sanb ud UOIs9I B| ap SgAO[dwd sa] Nod 931INd9s 

op 19 sUaISAY .p oWUTeIZOId UN,p JUIOd ne asIw BT & 
d[QUIISUD JUIIVII][IVABI} 91]U99 Np [eUOISdI NedING 
3] 19 BQO UR Np [leaves] ne sugIZAY 39 9}1INDIS 
anb nusauod 919 & [I 19 ‘UOT Ul] op d19TUTUW UOIZEI 
B] 8p UONIUTJap 9UN INs snpudjUd jUOS ds soileU 
-olied say ‘UBMOYIIeYsSES P| Op jo BqoqUPPY Np 
SIOUIAOI sa] O9Ak SonqeQEp 339 1U0 ‘(eqoqURIA) 
uO] UL & ‘SUNfEUIS puke SUTUT Avg UOspn},] op 
91LINd9gs ap sJgnbus 9unN_.p soeit} suOIIsOdoid saq 


“Sd9SI0q SUOISO1 

Sd] SUBP SINIDIJJO XNVABI] Sap Svd 9] SUBP dsOdUIT,s 
Inb dJAINS B oYoIeW Pe] JUIOd nv 91}J0W Inod 
dS1Idd.1QUd J IP UOTIDOIIP BI OAV NI] Nd JUO SUOTU 
-Nd1 Sdq ‘OLeJUQ,] ap IsoNO-pJOU 9] SUBP ISeIOJ 
dP SIOIJUBYD Sds B QUT}SOP 9}LINDIs Op 9WIWIeIS 

-O1d un Ja10qe[9 Inod opre oun 11U9}qO,p ona Ud 
[BUOIBII NBIING I] SdAB 1DBJUOD Ud 91]Ud 4S9 [JOYS 
-OUY AA Op D1Te9JONU 9YDIOYIOI 9p JUSWISSI[qQeI9 TJ 


*SoqUdI]O sostidosjua 

sop B 39 onbiyqnd uonouoy ev] op sgAojduis ¢€Qg ¢€ 

eB suotye}Usoid [¢Z Hej JUO S}JURIPN}d sad ‘sIOUI 
aijenb juving ‘eqoiWURPY Np d}ISIOATUN | Op [IBA 
-B1] NP dUIDIPSUI Ud SJURIPNIY xNop ap SddIAJOs xne 
SINOd91 JUBAB Ud ‘SOP Ne soINssa[q sap UOTJUDAgId 
op swweisoid un guleled & 913U99 Np [eUOoIsa1 
nevsing I] ‘9ATIND9SUOD 99UUL SWIIISIOI} BP] INOg 


*sostidaique 

SoI]Ne So] SOAR SONSOyeue soWUIeIsOId sap 
JIINSNVUI,p SUSAOW So] VIOUIWEXd [BUOIZOI NedING 
3] 19 {19IDJUT IND] 9ISOJIULUI UO SUTeIZ ap sastid 


-9.1]U9 S31jNe,p “S9}1ATJOw S90 ap ayins BT YW “shed 


Np UIeIS B SOJIS So] SUBP SANDSTI 9p 9IQUIOU UIe}I00 
UN JUOJSUIUWIT]S ‘sastfesi stoj oun ‘Ind sjouTysIp 
SATO .p SoumUvISOId Jdas II]qQei9,p stuied UO 
SdIJUODUSI S9d “SUOTIVIISIUIWIpe xnop xne sunut 
-WI09 soulg{qoid op sIQWIOU UTe}I99 UN dIpNoOsal 
@ 9UI}SOp 91LINDIS op ste ISOId UN dJANdO Ud 
d1}}9U ap jo Joljrueyd op ona ud ‘epeued [IeAely 
aP UOTPOIIIP B] Op 19 URMOYIILYSES BP] Ap SoTq sap 
JOOd Np UOTDIIIIp B] op 9UIIOJ 9ITWIOD UN ‘sastidal 
SIndisn{d & “9IJUODUSI UO [IBALI] NV 9}LINDIS PB] 

B 19 JUSIBAY | & JO][IOA Ap S9SIeYO sjUase sa] 


‘Aeg Jopuny] 

jo UOO}WYSeG “eulsay ‘(xnop) SadiuurAy & JOLINSIP 
op xnevaing Sap 19 SadIUUI AY & 93dIS UOS & UOIBII 
9}}9D “UBMIYIIEYSeS KY] 19 VQoyUPP J] ‘OlIEIUC, | 
ap JSONO-p1OU J] PUdIGUIOD 319U99 Np UOIZII BT 


AYLN39 NG NOISSY V1 


‘OLIVJUC, | S9AR 
SN[SUOD [eUOISII 19 sNbIWIOUODS JUdUIaddoOyaA_ap 2] 
INS SP1OIOV XN 9}INS VJ IATJCIIIUT 9}}9D “osIeINeU 
-RUIWOS JUdUaddoO]aAgp Np p1e39,] & [eJopey JUSUT 


| 


Se suotjeigdo sot 


-9UI9ANOS Np uOT}ISOd ap ostid ouN,p uONeIOge]I,| 
B JUIUIIOVITJJ9 INQIIJUOD JUO SJIOJJO SdDd “dIIS 
-I9AIUN | & SSUUOP LAO BX] Op Sodroutid say 39 3da9 
-U09 J] INS SINOD sap sJAINs nd sure JUO Inb syep 
-Ipued sap Jouresied ap jo sjofoid op 9y1w] siquiou 
UN JZDUBUILJ op STULJod & [IVARI] Ne SIA B] Ap aytyeNnb 
eB] op owWeIZOId 9] ‘apnid | e 99UUL,] dp sINOD NY 


‘oyuapsooid 

poled ek] ap sinod ne nb sasnaiquiou snyjd 

919 JUO S$1N9199S SUIVIIIO Op UT[D9p 9] JURSINpeI} 
SOATIIOT[OO LO[CWI9 ,p SUOTIeSSId Sa’T ‘sarqrej 1Ojn|d 
919 1U0 ‘nd B Ud A [IS ‘assteq B] & SOOULPUd] So] 
‘apoligd 93199 9p SINOD N¥ J[BUBIS 939 je ,U assney 
op JUSWIANOW uNdNe ‘sped SIOAIP $90 BND 
UdIG “Z86I 9P UOIssada1 B] SINdap 9AIasqo onbiw 
-OU0D9 JUIWIISSIIPII JUD] NP JOTJos 9] ‘TI-1-9[quuos 
“919 1UO UONVIDUNUIDI BR] & SJIJeOI SJorss soujne 

jo gAed uoU oreyes ‘osnful JUDUWISIPesUOd Inod 
soqure]d soy ‘[teaes] op SUONIPUOD op d1OTJeUI UA 


“OQ6| SIPW Ud ‘UOTeWIeOOId e] ap UOTSIAgId 

Ud Sd9STUBBIO 919 UO ‘APOD 9g] Jed sagsta souUOsIod 
sop o8esn | & “UOTJEUWIIOJUI,p sddUvaS Sap ‘9pOD np 
onied swatenb Pe] & soojiodde suoneoripow sap 
‘p96, uinl ua ‘juoWTIeg 3] Jed uoldope,| ap ojins 
RB] V ‘[leAel] NP SUOTILIOI Sop UIIPeULD [I9SUOD 9] 
red JuaWoIneri9}]N Tu ‘a1gnbus,] ap asieyo jwuase J 
Jed 9nudjo1 939 sed &.U o[fo sTeUr ‘« JUOUTUIWI 
JosUeP » I] JURUIIOUOD [BARI] NP UsIPeURd BPOD 
Np SUOIJISOdSIp Sop NAIA Ud I9AITNOS 9}9 B [VALI] 
dp xNeBdO] So] SUBP IOWINJ ap je 9] Ins UOT}e}s9JUOD 
a19gtwiaid oun ‘apny9,| 8 apoled ey jueIng *s}uap 
-1d08 SOP 9UABIS Op Jo DOUONDIIJ ap 9Ao]9 xne} uN 
JuaTeYyo Je IND spatIJsNpuUl $1n9}5es So] Ins $99.11Uad 
ISEIULALP 919 JUO UOISII LT AP SIAN Soy “[IVARI} 
Ne’ dUIIBAY | IP 19 9}LIND9S BI 9p 9UTPWIOP J] sue 


‘Ainqpns 

eB uN Jo UOPUOT & UN ‘EMEC B UN ‘OJUOIOL, 

® xnop : doUuIAOJd BR] suBp JINs 9WIWIOD sTyIed91 
JUOS JOLI]SIP 9p xNvdINQ Sap jo OJUOIOT, B gNIs sa 
jedioutid neaing uos *}sono-pioOU Ne pudsl9,s Inb 
ated e] ap uondaoxa | B ‘oleUC,] ap sduIAOId 
B] 91N0} pudsiIdulod soe] SpuvID sop UOIZ9I BT 


SOV1 SGNVH5D S3d NOISY V1 


ejenuue snAdy 


"910BdTJ Jap snjd sae 

JO}121} $3] 9p 19 SUONBUILIO9I ap SIOISSOP Sap apni? | 
1919]9098 .p outed Inb 99 ‘ulosaq & ayja JuOp 
UOTJBUIOJUL | 1U9}QO Inod [IeAvs] Np s}uapioo0R 
Sop d[RIOUIAOId UOISSIWWOD Pe] 9dAk INIJeUIPIO Jed 
ONDIUNUIWIOD [IBABI] Np syuapIooe sap uoNvieds! 

PB] ap UOISIAIG Bf ‘91]NO UY *3e1q,] Op SgAo]dula sap 
UONeSIUWOpPUT,| INS 10] BB sIMO[Nsse sindkojd 
“Wd XN¥ JUTIS9p UONBUWOJUI, p sWUIeISOId 3] 
d1AINsInod ap gploep & UO ‘9}SdJTURU 19I9IUT,| NA 


*« IUDAB.p 
SdAT{Dodssod sas B 90K} BssouNal BT » aUI9Y} J] SNOS 
d9qgaNd & Nal] no ev Inb astosaqanb assaunoaf ¥] ap 
jeuojeu [eansoy ne sdionsied e [euOIs9I NeoINg 3] 
‘ULIJU “AYOOIGIOYS Ip SHISIOAIUN | Op sJUeIPNI,p 
sdnoi3 uN,p UOMUdJUL,| B S9STURBIO 919 JUDUIATe39 
B [IVALI} NP UONLISIZZ] B] Ins d1JNe ULV ‘[BOTUOP 
B S9ISUOD UD SIUNDI SONBIJ9Ip YSZ JUPASp anud} 

919 RAR BPOD Np sonsed swatnenb 39 sugisiosy 
S3] INs UONULIOJUL.p s0UR_S DUN ‘(] qDYV) suoYd 
-3[91 op S9AOTAWId Sap 9UUDIPeUD LONPIDOSSY ,| 

op UONHAUI 9UN,p dINs eT B ‘apnyd,| B 99UUR | 

op sinood ne ‘efaq ‘sgnbipuAs uou sinayieaesy 

xne nb sure ‘sjeorpuds soijne xne ‘sinaAo;dwia 
syed xne elassaipe s ‘aqjo ‘Inb swweIs 

-Old np oseyd swiaixnap ey] & eiossed uo ‘sing 
*sjueyIodull snd say syeotpuAs sap jo sayeorpuAS 
SOpuvIS Sop sJURUSSIIda1 Soy Nod snos J91]UOD 
-Ud1 pUd}Ud UG ‘sastidoijUs sopueIS sop gIIOfeU 
B] & SUOTIYJUDSOId Sop [eUOIS9I NedINq ne gUUOp 
uO ‘asInbal UOTeWIO;J Be] BJqeyesid ne ndai JUSTeAR 
Inb ‘[IBael] Np soilejye sap sjusse .p sodinbg 

sop ‘oumweis0i1d np sseyd o191waid e] op sinod ny 


“OAQISTUTAY NP 9[Q}U9ITO 

PR] B OUT)SOpP UONPULIOJUI,p suIWeISOId UN ,p 
dIANDO UD ISIUI B] QUIWIB JUO SIIBIUIOP S99 B $99} 
-Iodde suoiestjIpoul $ojUs09I So’T *[T@ABI] Np UsIp 
-BUBD BpOD Np sored swatenb Jo sUIIISIO1] Sop 
uoneoydde | suep d}1WIOJUOD ap J19T}BUI Ud O][aII 
-91stuTW onbiyTyod oun .p UOT} eIOGe]I,| JUBSIA [BU 
-O1JeU [TBAB] op adnois np xneaed xne gdionied 
B [PUOISOI NedINg 9 ‘IsuTY “Sostids.Us 919 1USW 
-9[839 JUO UONLISIZI] BI B SO9T[I1 SPITATIOB SasjNe 


‘jolns 99 Ns JUdIIJJIP 
SOTPIOUTAOAC Ja SayeOpeJ SIO] Sd] anb 49 ayes 


ve 


-9peaj 90Ud}9d UIOD BI AP JUSAQIOI UOTJBLNOSSE 9}}99 
gp sdiquiow sinaisnyd onb guuop jue}9 ‘ot}snpul 
91199 ap UlaS NB 9}LINDIS Op Jd JUITBAY ,_P S9ITWIOD op 
UONBUIIOJ BT INS UNWIWOS UOT}OB,.p ued UN J3a10q 
-B]9,P Saifiqissod soy Jorpny9,p ona ua Jorjnos j10d 
-SUBI] NP INdjdas NP seIOUIAOIA UONVIDOSSY ,| DAB 
Sd9STUBSIO 9}9 JUO SdI]UODUAI SINdIsSN]d “BpeueD 
ITY 9191008 B] Op 9}L1Nd9s ap 9}WIOD np sjuer} 
-uasaidai sap Jo epeued s1iodsueisy op uonedion 
-Ied PB] d}ISSAOIU JUSUIITVS9 JUO Jd SOUTeIUAS XIS 91Np 
JUO XNBARI} SAT ‘[eAIOG ap Wiodo19e | & epeueD 
Iry Jed sa9dnd00 sauoz SIOJ] SUBP IJURIUIL J 

dp JUSWIdAQTUS ,p suTUIeIZOId 9jSsvA UN pod 

INS STU JUO BpeURD ITY 9191008 FT 9 [eIDOS ag 
-Udig Jo ajuRs ‘epeuRd jieaely ‘snd oq ‘sJuspiooe 
sap Jonboaoid ‘darquijop ua ‘JUsTeANOd j9 Sinz] 
-Q1]UOD Sap UOISIA ap dureyod 9] JUaTeUgsS IND soI}IA 
xnvouued soy red sasned anbijdo UOIsiolsIp ef 

dp UOSTeI Ud ‘JIBQNH-JUIVS op 1IOdOI9e | B USTIOe 
JI] IP 9JO1JUOD ap INO} S]J9ANOU duUN JosI{IIN .p 
UOIJOIPIOIUI 9UN ,p IdUBUUOPIO | onb Isure ‘aquiog 
RB] e jadde_.p seo say sno} suep JO][IeAeI] Op Josnjos 
ap NOIP Np 99Ud}STx9 J B NJOUOD e IND [reaes] np 
SUOTILJOI SOP UIIPEULD [IDSUOD J] JUBASP 99}10d Jd] 
-[TW@ARI] IP SNJOI op 9sned ouN sUOUUOTUSW ‘[IeAeIy 
ne dudIBAY_ J IP 19 9}LINDVS B] Op QUIVWOp J] sued 


“SoTJONUUL SIOUBSBA Op SO}UWOpUI 

ud j9 1O;duI9,p suoTjessoo Inod suonMesusadurod us 
$ 000 ZZE PP 9IPJO,| 9p SJUBJUOW Sop JoI9dNd91 ap 
SINITIVACI] OOS 9p snjd e stued yuUO JOINOI JI10d 
-SUBI] NP IN9199s 3] SUBP SUOTJUDAIOJUI $djUdIOIJIP 
‘[IRARI] Op SUOTIIPUOD Sop 9WUIvISOId Np NIWIVA UA 


‘gyeorpuAsS 

UOMeULIOJ | B BIOIOUCUTS Opie .p suIWIeIZO0Id 

Np dIpeod a] SUBP SasINO sp 9WIOJ snos sonbipuAs 
Sop & 19 SJUepUddgpUI s}eoIpUAS Sop B sdaps090R 
219 1U0 ¢ [60 SSI & IUBAIII,S SUOTINGIIUOD sag 


“Jono yodsued 

NP dLIISNpuUL,] SUBP JUBIANDO Jd d[eIOpIj 90UA} 
-9dUI09 B] op JUBAZTOI INdAO[dwID JURIIOdUTT UN 
“‘neazelg Wodsuvs yp Zayo gWANONpoOld ev] ap Ja [rea 
1] NB SIA BT ap oylyenb ek] ap uoNesolswe .p jafoid 
UN JOIIVWI9p dITej & 9NQIIUOD JUSWIITeS9 & [eUOIZOI 
nesing a] ‘suUIWeISOId SUIQWI Np NLA U_ “[IeAeI} 
ap XNal] Say Ins aeoIpuAs-ayeuoIyed UONeII9NUO0D 


ap snssad01d UN B ddRIS ‘SOSIOAIP SOSTIddIJUS [Z 
SUBP SITBIO] SUOTJOAS Sas ap STeIq 9] Jed JURUSAIOIUI 
ud ‘(GSO) sonbneis0Uulgp s1eoIpUAS Sap sTe1]UI_, 
RT ‘astodeqonb ayeorIpuAs dye1]U99 oun ke opTe 

Ud IIUSA & 9}SISUOD & SjofO1d S30 ap UN] ‘ISUTY °99 
‘solle]NeUNUIWIOD sjafOid sap ‘[IeAeI] 9p XNOITIW Soy 
SUBP ONDISO[OUYIE} 9BBIIA NP SUOTSSNdIId9I Soy Ins 
dYoIIYooI BY op ‘suotedyqnd sap ‘LAO ®] & uot} 
-BIJIUI, Pp SINOD Sop ‘[EUUOTeSIULSIO JUSWIISUeYD op 
$9]91NUOD SUOTIBSITVOI Sop JUSTUWIeIOU ‘OUTeWIOp 99 
B Sorjas sjofoid op sUTeISUIA OUN & dIQIOUBUTJ Opie 
oUN gp1099¥ & [PUOIS9I NvsING J] (LAO) [ears ne 
SIA BT Op ouenb ey] op owweis01d np sped oj sueq 


“QUIQUI SaqaNY Ip 


IIA B] SUBP 9ANOI} 9S JOLINSIP op NedIng syne UA 
‘JO1IJSIP Op xnevainq xnop spassod aq]o no [esUOPY 
B [e1JUIO 939IS UOS B ‘99Q9NC ap IOUIAOI P| 

93n0} pusIdwod tnb ‘juoIneT-jUIes np UOIsdI BT 


LINSXdAVTLNIVS NG NOISSY V1 


*soiqnyes 

J9 SINS JopseS so] 9p d1[Iqesuodsal ey ‘[IeA 

-B1] dP XNCIOT SOp dOUR]TIDAINS B] Ap s9sIeYd JUOS 
mnb ‘soAo,duld xne Ja sINdAO[AUID xNe IOIJUOD ap 
g}Isssd9U BR] onb Isure ‘UOIZ9I Be] SUBP UOTIUDAIId PB] 
op 90ULJIOGUIT,| IOUSI[NOS & INUTUOD B UG “[IeAPI} 
op Xnal] Soy Ins jUasod as nb saurgjqoid sap ayues 
-SIOID 9S8S90 SUBS 9}IXd[dUIOD B] QUUOP JUR}9 ‘JUD 
-J]QLISPISUOD 9]USUISNe UO UOIS9I BT Op xnevoing 
So] Jed SIUINOJ UOTJeI[NSUOD dp SddIAIOS Sd] 


“iqijInbg usIq UONeUWIOJ Op swWIWIeISOId 

UN SdIQUIDUI SINS] & ILJJO.p sjeotpuAs xne stutiad e& 
“QIQISIUTJA] NP I[V.19US UOTVISIUIWIpe J ed suUON] 
-UdAQNS ‘S9I[IJJe UOU SJeoIpUAS xNe 9UT}Sap aye 
-IPUAS UONPWIOJ op sWIWIeISOId aT “saNUdIIJUOD 
$99 B S9INISIP 919 JUO ‘SIJOLIANO S}eoIpUAS Sap ITU 
-dA¥ | ‘SIO[CWIS,p UOT] VII BR] ‘oNbIZO;OUYIE} OBeIIA 
Np suorssndsod9 soy ‘airejnevUuNUIWOS JUaUaddo] 
-dA9P J] S[91 SJafns saq “sinako]dwd sap ja JUdWIDUs 
-Iasud Pp SJUSWOSST[GeI9,p SJURIUdSIIdaI Sap ‘xno 
-IpuAS SJuvJUNSoIddl Sap JURSSIUNDI JIeI[NSUOD 
JIPIO .P NO [IVALI] 9p S9OUIIZJUOD Sdp JUSUIDATIOB 
NUIINOS B UO ‘SIATIVIFIUT SOIIN Pp B Jd [IARI Ne 

dA B] ap auyenb ve] op owwieiz01d ne s0RID “]IeARY 


SERS SG SOLE ND AE SESE EL TTS LEN ST ESTER a 


4 suolelodo saq 


NP SUOITeIAI SI] ANs Jo ‘saTJouUOIssajoid 9311Nd—aS 

PR] 19 QUIISAY,,| INS sopeIoUIAOId S9dUdI9JUOD sap 
guieiied & [I sfanbso] SaAe XNeIOUIAOId sonsojouoy 
d17enb sas d9Av UOTIVIOGETIOD Bs ‘aU | JUBINP 
‘TAInsiInod ev onbiueply ,| op UOIs91 eB] op neoing oT 


‘OI)STUIS NedANOU UN,p onbsi 9s] oNUTWIp 

gy]9,nb ule uojoig-dey np yuswoaddoyaasp 

oP 919190G Fv] B Sole} 919 JUO sUOTepUPWUIODAI 
S9q_ *S99SSe19}UI sated so] $9jno} 10139}UI,p 
QOIOJJO 1S9,S UO aT[onbe] & OZ ,U dJOT[INOY 

PB] Op sIpusoUT,] Ins sjgnbus 3uejJJodu sun 

guour & AoupAS & SOUIW sop UOT}DOdsUI.p neoInq 
Y] ‘S[9} SWIUIOD sNUUODII 49 SOTJWUApI sowe[qoid 
Sd] SIPNOSII Op ONA Ud ‘SadUSU 919 JUOUIITeSO 

WO ‘9ULIOJ NevoIng np swWOIpUAS 9p styITenb 

B® UO.Nb sUIa[QOId ‘saTqnNOWIUWIT sap INILI9JUL] 

B Ile] op syyenb ev] Ins sajgnbusa saq ‘sa9Xo,dursd sap 
91LIND9S B] 19 9]URS B] INOd 9deUSUT 9UN JUONITsUOd 
Inb ‘ajuetwe | onb sajja} ‘sosnosjasuep soloeu 

soy Joutiddns ud ja Ja19da1 A Inod [leaked] op xnoq] 
Sop INS S99UdUT 949 1UO DUdISAY,| Ins soJgnbuoa sap 
‘saxo[duio0d sonbiuyse} SuUdAOW op apie | Y “IBA 
-B1] Op xNol] So] Ins sanbst sap suonenyeag,p nss98e 
d1quioU UN B 9p9001d B UO ‘a9UUR | dp sINOD NY 


‘IPOD NP SdOUdIBIXd XN¥ JUIUIOIIVJUOJ[OA IOUIIOJUOD 
dS B SOJIAUI 919 UO SoAOT CUI 9 sINdAOTCUIA 
*9111ND9S ap Jo UaISAY ,p Sonbije1d souuog sp 
gusrIasud & UO,| IND & 49 JUdJUASOIdAI S[I,Nb sIMap[Iea 
-B1] SOP UONCUIIOJ PT B 39 UONCULIOJUI,| B.nb sweu 
ap ‘syuapiooe sap ins sajgnbuo sop e ‘sgtidoidde 
[IBABI] ap XNdT] Sap Ans sognjoojJJo suOTDadsul 

SOP B IOBIZ 9NJOIJJO,S UONCWIOJ 9}19D “S9}TWI0S 

$90 op UIIS NB [OI NZ] JastoO9I1d nod 9}1INd9s ap ja 
UIIBAY ,P SIIWOD Sdp S9IQUISW S9p a][990 JUSWIe JOU 
‘UOIJBULIOJ B] INS JUIN J 917J9U B 9NUTIUOD B UO 
‘pod Np suONedTIpOU! sop jLIdsoa | B IOWIOJUOD 9s 
ap ulsY “xneorpuAs sjuR}UasoIdal sa] 39 S9AO[dWI9 
Sa] ‘sINndAOTduld Say tuUNdI UO ‘UOTZ9I B] SUBP 

sonud) ‘UONPWIOJUI,p saduB_S Sag “sens[~nwo1d 
IO] B] SIOJ 9UN ‘aPOD Np suondrsdsaid sa] JUBUIIO 
-U09 SUONSITGO Sind] ap onb tsure ‘sjuswasueYyS 
$99 IP SJUAT[D $9S IOWIOJUI,P INOJINS QOIOJJ9 3S9,S 
osnbyuepy,] op [euoIses nesing JJ ‘pg6] uINl 6Z 

3] JUDWIIT Ie 9] Jed sagydope jo [IeAvI] Np UsIpeuRd 
Ipod ne sa91JOdde suonNeoljIpOul sap oyins Be] Y 


g]Jonuue onady 


‘uojoIg-deD np jusueddoyaagp ap 919100 

B] 9p UOGILYD op SSUTUI So] SUBP 9}LIND9S B] Op JUS 
-3[89y 9] Jonbijdde sey op juowayediourd a8seyo 
isa AoupAS op nevaing aq ‘AdupAS 39 (UO }LIAPaIy 

B oIVIxne neaing uN dade) UOJOUOP ‘(AANaN 
-d119 |) UBaf-JUIes ‘xejiyeyY eB JUdWDATIONdSa1 
JUSANOI) 9s IND JdIIIsTIp ap xnvaing s1jenb puaid 
-WO0d ‘(YOIMSUNIG-NesANON) UOJUOP B aNIIS 189 
edioutid neoing 3] JuOp ‘onbynuepyy,| ap uolsal eT 


ANOILNVILV.1 30 NOIDSY V1 


‘dQUUL | OP SINOD ne sastid 
-91]U9 S9TATINe sopedioutid sino] op soun-sonbyonb 
dP Ja SUOISII Sop UOTIAIIOSap 9AdIQ DUN IDIOA 


*[TABI] NV OIA P] 
op g1[enb vy] op 19 ajeoIpuAS UOTeULIOJ Op soMmMeIS 
-O1d sa] JUSWUTe}OU ‘epeUeD ne [BARI] Np suo) 
-E[AJ SOp JEWS J] JOIOI[IUIe & S99UTISAP II9ISTUTA 
np sonbiyjod say jusstuosed st 39 dIJqnd ne syn 
-B}][NSUOD SIdIAIOS SOP JUdIJJO XNBUOISOI xnevIING 
So] ‘UOTILJUIWII391 9p SUOTIOUOFJ SINd] 911NO 


*[ICARI] NP SJUIPIOIe Pp oJINS BY B JIT[IeAwI] ap sojqedvout 


[elope} JUSUWIOUIOANOS Np SINIT[IVAeI] XNB IIIID 
-UeUI} Opie oun JOAIId a]Janbe] ‘3814, ap saAojd 
-Wd Sdp UONRSTUWdpPUT,| INS IO] BT op UONeOYdde | 
dp sosivYd JUIWIITeS9 JUOS XNeUOISII xNvaING so] 


“sjloredde saijne ja a8eBAd] ap stiosedde 

Sop ‘SoJgIpNeYD sap 9}LINdes BR] Jo ‘OJURIWIe .p NO 
UIvIS Op Sa1gIssnod op sduasoid eB] nb sya} ‘sanbsts 
Sd] JOIJLI9A Inod sanbruyso} sajanbus sap Jusu! 
-a]e39 JUOJ S|] ‘[TeAeI] Op XNdI] Sop sjIqnyes ey] 49 
OLINDIS B] JOIJLIOA &B JUBSIA SOQUIUeIZOId suOTIDed 
-SUI Sdp JUNNID9JJO XNVUOIZII xNeIINg So] ‘91INO UY 


“SoTBUBIS JUOS IND] 

Inb [leaves] Np S}UIpId9e so] Ins soJgnbus sap JousUI 
‘sodoid e yuasnl 9] s{i,nbs10] ‘yuaWIOTes9 JUSANId 
911IND9S op sjusse sa] *juUdsOduT,s InD suOT9a1I09 
So] Joyodde ,p Jo asnoJosuep s}IAIIOe | B JUS} 
-BIPOUIUT UL} 911JOUI 9p 9910J 91}Q JnNed InaAo[dw9 | 
*99181SUOD Sd JUDUTWIUT Josuep UN JUeIOd 

-W0d uOTIeNTs 9uN NbsIO'T *soiqnyesul no sasndia3 


CC 


-UBP [IBARI] IP SUONIPUOD Sap B We] JUBAR saquTEld 
Sd] Ins sajgnbue sap JoUdW INOd aNNOA 9}110jNe | 
JUO XNRUOIZaI xNvIING Sap 911INIS Op SJUISe Sa] 


‘9110]NI9X9 1S9 UOISID9P B] JUOP 

dITIGIV UN B SISIWUINOS 311g JUIAIOP Sal] 9.17U9,p 
siquiou qed un ‘stojayno} {;edo] Jared ne sag[so1 
JUOS d1SN(UI JUDWIOIPSSUOD IP SOUWINIDIA JUIUITISI;S 
inb sgXkoy dua ,p JuBUdAOI sojureyd sap aitiofeu 
BT ‘aisnful JUSsWIdIpPasUod 9] 91]U0d sgho][ dua 

So] JUDUIITeSO 939101d [TeAbI] NP UsIpeUed IPOD IT 


“snpiod soileyes Us sIeT[Op sp UOT] [IW uN ,p 

snjd ap JUSUWIDIANODII 9] Jed SagpOs JUOS as $9IIA 
-1j0e sao ‘jeuoteU URI 3] INS ‘ssoWUTWIeISOId suon 
-dadsul sap Ulf 93499 & JUDWIATeS9 JUNNIDOjJJo xneU 
-OI891 XNBIING SIT] “S9SI] SINICA] Sap s1Teyes 
d] ‘JUBIYDI SB J] ‘IOIANODII Op ‘SJUSWI9][3EI Sap 
JUIDIJUS JUO SINSAO[AUWD Say anNDsJO] ‘19 s9AO[AUIO 
Sop Jed sog[NULIO}J [[BABI} OP SUOTIIPUOD Soy] JUeU 
-190U09 sajureld say Ins dJ9nbus s1lej ap sosseyd 
JUOS BpeUeD [IeARI] Ip XNeUOISII xneoINg So] 


‘“opeorpuds 

UOIMJCWIOFJ IP 19 [VALI] NS SIA B] Op 9yITenb ap 
sjofoid op uonesteos e] Inod no sudsIsAy,p 19 9d 
-NOYS IP S91XIW S9}IWIOS 9p UOTIB9I9 BT InOd apte.] 
IP 19 SJIVI[NSUOD SIDIAIIS Sap ‘S[I9SUOD Sap JUST 
-3]@39 JUISSTUINOJ S|] “[I@AeI] NP SUOTILIAI Sd] JOIONY 
-9WI8 Pp ULJe S}eDIPUAS Sop Jo JeUOIIed Np sjuejUAS 
-91d91 Sap dA SJURISUOD $jIOddeI sap nusjeluUS 
UO S|] “WOURT[I9AINs op jo SoJgnbus,.p Jodnd90,s 

Jo “SJUSUII]ZII 9 SOWIOU ‘SIOT Sop JOodsas Ne Jo UOT] 
-eordde | & Jof[oA JUDUIeIOU JUDSAIOP XNeUOIZII 
$1Ud88 So] “d[e1]UIO UOTIVIISIUTUIPR | & ‘saTBUOISaI 
suoneigdo sop [e19UN3 INdJDdIIP Ne [IARI] INI] 

dp 91d W09 JUSpUSI XNeUOISII $1nd}da1Ip buld sa] 


“JOLISTP Op 

xnvoing CZ 8 Jd XNBUOIS91 xneaing buld & aatjuod 
jSa ‘ayeJapej 9dud19dWIOD BP] Op JURADTOI S9AO[dWID 
xne jd SIndAOT[AWId xne souI}sop ‘soumUeI3 

-O1d sap d1ANSO Ud 9SIU BT “OJOISTUTPA] Np souUTeI3 
-o1d sap ‘sKed 93] no} Jed ‘uoneorydde ua astwi eB] ap 
d9SIVY9 1Sd SaTBUOISEI SUOTIEINGO Sap UOTDAIIG BT 


SS1VNOIDaY 
SNOILVHadO S37 


*SJUNWI9[39I Sop UOT BoT|dde | Jo1OI[IWIe .p 

aNA Ud IIAINS B S9POYIOW SOP JOINISIpP op Ulse sou 
-UOID9IIOD SIDIAIOS SIP $JUIBe SOP SdAB NII] Nd 1UO 
SUOIUNDI SAC] “[IBABI] NP SJUSpIoe ,p SOWINJOTIA ‘snu 
-9}9p JINY Ip INSABJ Ud SONPUdI 939 JUO SUOISIDEp 
soq ‘epeued np [e19U93 INd}OI]J[OS Np WOU Ne sI9I9 
-uajuad sap SnUd}9p Sep UONeSIUWOPUI,p SWIWIeIS 
-O1d np sasnejo soy sinofno onbiydde uolstaiq ey 


SNN3L3d 
Sd NOLLVSINWSGNI7 


*suoIpeues 

SINI|[IVACI] SOP UONSSIUUWIOPUL, Pp SOWIISII Sd] Ins 
XNVUONCUIOIUI SOWSTULZIO SoIINe p19 LVOUIVA 
Inod s9sIpol 919 JUO UOT]VWIOJUI,p s}UsUNIOp 
saq ‘UOTIeIDOSsSe 93199 B UOTSOYpe UOS nud} 

-UIBUI & UOISIAIC PB] 19 “(LVOUIV) [!eaes] np sjuap 
-1008 SOP SUOISSIUIWOD Jd SIS9I Sop dJBUOTIVUIOJUI 
UOTLIDOSSY ,[ IP UOIUNDI 9UN & 94SISSe & UOISIAIG 
B] op juase UN ‘d9[N0d9 d9UUL | dp SINOD NY 


*sjuaplooe sap 

UOMeSIUWIOPUL | SP UOISIAIC B] B $991} 19 SoNdoI 
quos Josues19 | & s0eId Ins ssyonequid sgAo[dwWd.p 
jUSUUSIAOId Inb sayjao ‘ayoUBADI UA “d19}STUTPA 

np xneuolsel xnesIng xNe JUSWI9}D9IIpP SOSTWIsUeIy 
JUOS UOTIVSIUWSPUI,.p SopuewWiap sa] “193UeII, | 

B Jo BpeUueyD Ne ‘OUUOINOD PL] Ap $9}9190S 39 
SOIOISIUIW ¢[ { Jed sgAo[dud JUOS SINdT[IeAeI} 

SdQ ‘TeIopey JUSWIOUIDANOS Np sgAO][dWId OOO OSE 
Inod ‘[reael np sjuepilooe,p sed Ud UOTeSIUWOpUT] 
op oi ne ‘suonejsoid sap WOAsId IO] 91199 


IVl4.1 40 SSAAO ldWaA SAC 
NOILVSINWAGNI.1 YNS 101 V1 


‘o9UUe | JUBINp ofeIdeds sousdIpNe 

9UN }9 SUOTUNDI SIOI] NUS) & UOISSIWIWIOD eT ‘dJIe} 
-9199S8 OP IdIJJO IeJ UOISIAIC B] Ip JOYd 9] 39 UOIS 
-SIUIWIOD BI IP JB1IV19INIS OP JOIAIOS J] JINSse s}Uap 
-1908 sap uolesed9al &] Op UOISIAIG k&’T “[IaSsuOd Ud 
[e19gUgs INdUISANOS 9d] Jed SQUIWIOU [eIOpej JUDWIOU 
-I9ANOB Np SdMeUUOTIOUOJ sjney SOI] ap asoduiod 
9S o]Jonbr] ‘spueyoieuw SUIIeW Sap UONeSIU 
-WISPUI,p UOISSIUIWIOD ey] Jed sgnbijdde jso epeued 


suoneigdo sat 


SSIES SST CII TST I STS OT TNR 


NB S91}SISIIUD SIIIABU Sap Ins s9AO][duId SUTIBUI 
SUI]I9D OP UONSIUWOPUL,] JIOAdId Inb 10] aNa9D 


SONVHOYVW SNIYVW SSG 
NOILVSINWAGNI.1 YNS 107 VI 


‘Je19UgS INIHOI[[OS Np d19]sTUTW Np WoU 

ne siaiouatued sap snudjgp sap UOTesIuWIApUI,p 
sue IsO1d Np sasneyo say onbijdde jo spueyoiew 
SULIVU SAP UOTLSIUWIIPUI,P UOISSIWIWIOD PB] B JBL 
-B19199$ SP SIDIAIIS SOP ISsNe UINOJ UOISIAIG BT 


“UOISIADI OUN.p 

jofqo | JUSWIT[ANIOe JUOJ S]I 19 ‘UOTIENTLAI,| 

SUBP SIUTJ9p 919 JUO ‘OWIWIeIZOId Np USAR] 

B JueNb ‘[eIgpej JUDWIOUIIANOS J] OTe} nod onb 
XIOY9 So] “UOISIAIG | Jed gnjeag 919 & SaWIUIeI3 
-O1d 99 JOljIpow Inod suoNepueWUW0dal sap anb 
ISUIe “[BIOPIJ JUIWIIUIOANOS Np sgho[duld say Inod 
SJUNPINIe Pp S¥d Ud S9ITUWOPUI_.p jonjoe swWUIeIZOId 
Np UsUIeX9 UN JULUDJUOD SIaT[Iasuod op Jodde1 

UN ‘39[NOd9 99UUB | 9p SINOD NY “d19}SIUTP Np 
XNVUOISII XNIING Sd] 9AB 1.19909 Op sUIWIeIZOId 
99 JIJVUUOD HIB} 19 VIOQRIS ‘asTUeSIO S}Udp 

1998 SAP UOTJVSIUWIIPUI | Op UOISIAI BT 3814, ] 

ap seXkojdura sap UOTestuUWapUT,| INS 10'T Be] Jed 
sonAgid JUOS SUUOINOD FL] 9p $919190s sap yAednyd 
PR] ap jo afesopoj onbiyqnd uonNsuo e] ap sadojdua 
S93] INOd [VAI] NP SUSpI99" ,p SOITUWIIPUI Sd] 


SLNACIDOV 
S4d NOILVSINWSAQGNI-1 


“QOIAIOS 99 B Jadde nesAanou 
dP JUOII}J SIND JUIIL[IIP SIOSESN SIP % 7G © 
}9 SUOTJBULIOJUI | Op 
jUd}IJOId sUUDAOW Ud soUUOSIOd DUID-}SUIA e 
‘so][aUUOISsajoid 9311Nd9s 
B] Op 19 DUDISAY_,| 9p DUTBWIOp a] suep 
s0uatiadxd .p suv jdas JUO SJUIWIOUSIOSUdI 
Sop JUNpURUOp IND $j}UdI]D Say] ‘SUUSAOW Ud e 
‘IWap 19 SInof JInY dp 1s9 spueOp 
oun eB asuoddJ op sduid} Np dUUSAOU PT e 
: onb onbipul sdrAsos np uoneny] 
-BAQ JUL] “SaT[aUUOISsdfOId 9}11NI9s B] 19 SUIIBAY,| 
INS SJUDWIIUSIasUdI Op SapueWap OG! & NpuOods1 
B UONBCWIOJUL,P dIAIOS 9] ‘CQKI UW ‘[leaes} 
NB UIIBAY ,| 19 YUANIYS B] INS UOTJBULIOJUI,.P 
aqudg 9 Jed o1[qnd puvis ne ja sjual[S xne 


JENnUUL SNAIY 


‘J191SIUTJA] Np s9kodwid xnv stusNO] JUOS [IeARII 
Nv dUdIBAY ,] 19 9ILINDYS BY ANS S]UIWIDUSIdSUdI S97] 


TIVAVYL NV ANSIDAH.7 
13 SLIWNOAS V1 -YNS 
NOILVWHO-NI.G SHLN3O 37 


‘TTeAeI] Np UdIpeuRd apoD np 
ated owojenb ey op uoIsudyoIdWoOd dinodyypIOW 
OUN B 90BIS JS SOOBIJJO BILINDIS 9p Jo DUdIBAY,.P 

SOUWUIOS Sp JUSIUASsST[QeI9,| B d0BIT “JUTeIUOD 

o1}9 A sues IO] BP] & IOWIOJUOD 9S 9p JUO[OA 

Bl ‘[IVAeI] Op xNvdOT Sa] sUBpP ‘MOANOWOId ap 

J9 ‘sanbsti sap jo sJUoplooe sop sIqUIOU 3] sIINpel 
Inod sastid 3139 JUdANed Inb sainsow soy JoyTeUusIS 
ap jofqo inod Issne JUO saseJANO $90 ‘IOINUBUTY 

Jo uleuNnY onA op sjutod xne ‘suorssndJod91 
SOABIS IP JUO [IVALI] AP XNdI] Soy INs JUSUUSIAINS 
Inb sjuaptooe soy aonb yey ne sayqisuas snyjd suas say 
dIpUdI ap Jnq Inod juUO suoTedqnd sao ‘;e1guas 
uq ‘[IWAeI] Np UdIpeUed dpOD np otjied swatyeNb 
RP] B sogiodde suoneoljIpoul so] JUBYINO}] Jd SJUdTIS 
XN® d9UIJSOP UONMCULIOJUL,] INS 991]UIDUOD 189, d]]9 
‘apnjd,| 8 apoliad &] 9p sinod NY ‘soyjoauUOIssosoid 
911INDIS B] 19 DUDISAY_| Ins sja(ns op 9191IeA OpuLIS 
dun .p JULIEN] SOBBIANO SINdIsnid op uoTeIedsid Pe] 
B odionied & UOISIAIC BT [IARI] Ne SUIISAY_,| Op 19 
9111ND9s B] Op UOTOOIIG BP] 9p 91d WOd ay Anod sjusul 
-noop ap uorljeorqnd ey] Issne sUUOp1009 onbIuYyd0} 
UONVWIOJUL,| OP 19 UOT]VONPY,| 9p UOTSIAIG| BT 


“$86 Op DUWOINe | & SUTUIO} BIAS Jd 

JONUBYD Ud SIU 919 B JUDPIOOB ,p SBd Ud sajgnbud so] 
INS WIJ UA “9pOD NP UOISTADI Op IIT UD SJUdTTO 
xne S9sOdxd Sind] SUBP SUOISII sap JouUOsSIod 9] 
Jopre mod sored9id 939 UO SJUSUINDOp Sap ‘s]UaT]O 
Sop UONCUWIOJ LT B JULNY “dIdIe[9 9DUd}9dWIOD ap 
$1N9199S Sd] SUBP 9}LINDOS Op s]UISe Sap Jd [IBARI] Np 
Soilejje Sap SJudse Sop UOMUSIUI,| 2 UOT]BWIOJ ap 
So[NPOW dp UOTIVIOQLII,[ FUUOPIOOO B aq “S1N9} 
-BULIOJ Sd] INOd UOTJVWIIOJ SP SUOTSSAS SIO1] 19 [IBA 
-B1] NP SIeJJe Sap SJUISe Sap 9ILINDIS ap S9}TW0S 
Sd] INS SIDI[9IV XNIP QFUUOPIOOD B UOISIAIG BT “UO 
-BWIOJ BP] OP UONCUIPIOOS B] ap [eUOTILU 9}IWIOD 

J] SOAR JUIUIDJUIO[UOD ‘UONBUWIOJ B] INs s}UdUW 
-ndop Sap UOISIADI BT NO uONvIedZId BY “reAvI] ne 
JUIIBAY | OP 19 9LANIYS B] 9p UOTDIIIC PB] op Ules Nv 
‘JUBUUOP1OOD Ud [IBABI] NP Soitejje Sap syUase sap 
UONVULIOJ B] & JUDWITeS9 INQIIJUOD UOISIAIC P&T 


61 


*S]UDT]O Sd] JOUIOJUI B Jd SIINIYSUI B S9UTISAp SJUSW 
-nodop ap uononpoid e] 1a sowweIs01d sap uoljda9 
-U09 PB] JUBUUOPIOOD Ud ‘[IeAeI] Np sJUaplooe sap 
UOTPSIUUWIOPUL Pp 1d SOTJOUUOISSaJOId g11INdgS ap 9 
JUdIZAY ,p SOWMWILIZOId so] epeuRD ne Jonbiydde e 
suonesedo xne 9100sJe [QUUOSIOd 9] spre anbruyse} 
UONCUIOJUL,| Ip 19 UOTJVONPY, | 9p UOISIAIC BT 


ANDINHOSL NOILVNYOSANIA] 
13 NOILVONG. 1 


“SoWa[qold soijne .p dIpNosel & 

d19}SIUTJY Np SOITEUUOTIOUO] So] Jopre & 19 UOGIeYO 
dp SOUIW Sd] SUBP 9}1INDIS BT JUVUIODUOD sJUSUI 
-9[391 XNBIANOU Op JUIOd Ne 91}J9UWI & 91SISUOD JUO 
SOUIW SOP INIIUdBUI,| OP SAHAIIOe sayedioutid so'T 


SSNIW S31 SNVG SLINNOAS VI 


"]IVABI] NV DUDIBAY,_] & SOATILIII 

suOT]soNb sasndIquiouU ap ANS s[Iasuod sap gnsIpoid 
19 ]JOLISNpul sudIsAy Uda sajgnbuod sojueodut 
sIndisn{d 9uUdU JUO SII “}OIOINS 9q ‘S}UDWIO[SOI 

SOp UOISIADI BT INOd UOTINGIIUOD B STU JUDD] 
-€39 919 JUO OTJOTIISNPUI DUdIBAY Ud SINdTUdBUI Sa] 


*sojgnbus soo ap [p & odio 

-Ied & UOISIAIG ¥[ op JaUUOSIOd JT *[IeAeI} Ne 9]URS 
eR] Inod sonbstd op 9j911eA 9puvIZ 9UN JON{eAD Inod 
J19}SIUTPY o[ Jed soquow sojanbud QQz ap Ssinod ne 
S9Ad|OId IIe Pp SUOT[MULYD9 YO] [ UOIIAUS gsATeUR 
B dIIOJVIOQR] 9] “S1IQIOUCUTJ 99UUL,] Op SINOD NY 


JT1sleLSNGNI ANSIDAHAT 


“9}LINSgs BT JURYONO} 

suorsanb ap spnjiyqjnu aun Ins s[lasuod sap 
gsusdsip jd [VARI] NY 9}1IND9s B] INs saj}gnbuoa C] 
QUdUI 1UO S|I ‘91INO UY “jURSsoId SdJ} [IBARI} 

un ‘apod np osed swiatienb ve] ap nya Ud s}UdU 
-3]591 Sop UOTIDepal B] B Japre .p s1}JauUNIEd Ing] 
Inod sayinpgi 919 1UO aTJALNSNpUT 9}1INDs Ua sINdTU 
-98UI So] Jed satjdwios JUsWATJONIIQeY SayoR) Saq 


ATISIGLSNGNI ALIYNOAS VI 


*9SIAQI BPOD Np suontsodsip — 
Sd] SOAR SOTQIeAWIOS sIPUSI S3] Op ULJe “]IeA — 


-B1] Np udaIpeued 9pOD np otjsed owatsyenb ey ap 


NJIOA Ud SJUIUII[Z9I SOP UOISTADI BT INod sonbruyse} © 


S[IOSUOD SOP ITUINOJ & 9}SISUOD B 99[NOD9 dgUUP J 
ap sinod ne stidosus jofoid yueyodull snjd a7 


*OJOLISNPUI SUDIBAY ,p 9110} 81 


-OgPe] 9] Jed onb Isure ‘sourw sap sinotugsul sap Jed 
10 SOTJOLIISNPUI SUdISAY Ud Jd 9}LIND9S Ud SINIIUISUI 
Sop Ied SIUINOJ JUOS SODIAIIS S9D “d19ISTUTJA] NP 


SOTJOUUOISSOJOId 9}1IND9S Op 19 SUDISAY,p SOWWILIS 


-o1d sa] sonbijdde e Joprte say nod ‘ai1oye1oqgey] 

dp SddIAIIS Sop onb sWIQUI op ‘oIUEd op dIOTJeW 

Ud 19 INDIJIUSIOS 9IPIO .P S[IOSUOD Sop BpeUeD [IPA 
-BI] op XNeUOIS9I xnesINg xne ILIJJO,p 1so sonbiu 
-Yd} SIDIAIOS SOP UOISIAIG BT op yedioutid ajQ1 aT 


SANDINHOAL SSOIAYAS S37 


‘ONHMeULIOJUI 9UIQISAS 9] SUBP S}INPO.NUI 

}9 SOTJIPOD 919 JUO S}JUapIOe Say Ins ajgnbus.p 
syiodde1 goo ¢[ enbjenb ‘inofs0 y ‘onbuew 
-IOJUI JOTYOI INS JOSI[IN say ap Ulye ‘s]Uap1Ode say 
Ins sJ9nbud_.p sjioddvi say suep snudjuod jUOs Inb 
19 SJIjBIIeU S9SOdxad ,p SWIOJ sNOs soyUdsoid S}UdU 
-9USIOSUdI SAP UOTOTJIPOd ap Jofoid UN 9jnOI Ud 
SIW & UOISIAIC &] ‘SoguUUOp Sop dSATeUP Pp 319] CW 
Ud 9HOBDITJJO | I1WIOINO ,p ONA U “S}UdpINNe .p 

Sed SINZ] INS sogUUOP So] BpeUeD [IeAvIL eB JoNb 
-TUNWUIOD JUSATOP ‘1814 ,[ 9p S9AO [AUIS sop UOTIeSIU 
-WOpUL,| INS 10'T B] B NO [leave] Np UsIpeuLd spoD 
np oijsed oswatsyenb ve] & styjafnsse juOs Inb ja snjd 
no sgAo]dura burs ju9}du109 nb sinaXo]dua saT 


SLNAGIOOV $37 ENS 
ALANONA.G SLYOddVY S31 


“uUdWeXxa.p 

SUIJ SOP B IIOISIUTJ, NP INILI9IUL,| & JO[NIIID 

We & | UO 19 9JOAD JoTWsId 9] Ins JAOddeI op 
dYONGS UN JUTULIO} & UC “SUP SIO) INS 9UUOTAYI9 


suoneiodo soT 


awWWe1s01d Np sfAd puodas 2] JUBYSNO} Inof 30 
B sndoai 919 JUO xNedIpeul syoddel gOS J anbjand 


“MUIWIRISOId 99 ap sue 

SIOI] ap afOAD JotWoid ne sdionmsed juo nb sureis 
oP SITEUUONUSINUCU YOE L UOITAUA,p saidne 
S2T]IONIII SQTRIIPSU S99UUOP Sap Ig]]Ielap asAyeue 
oun & gpsd0id B UO ‘epeUed [IeARI] ap alaiypeei99 
SLISNPUL, | OP SINIT[TEALI] S2P J]ULS B] ap 3d pIeaeI} 
oP NITPIU Np sue][IeAIns ap auWIeISOId a] INog 


SSAWWVeSOud S37 


“JQ]duIOS UOTeI[NsUOd ap 

snssoooid uN & ddBIS 9WIOJ JUOIPUII syUaMIATSa1 
ap soyoNeRge saD ‘aO.Ned ap s]usWasIS sap uO 
-e0]dxa,| & 19 UOTVIOTAXa,| BN aug ap ‘sured 
SAP Jd SJOUOINE Sap ‘S2IIABU Sap UONeWOTAXa | 

B SII ]O1 QILINIYS B] 9p 19 AUIISAY,,| ap AUTBUWIOP J] 
SUBP JINQap kB IISNpuUl,| B SIatTPNITIed syuUswiayso1 
ap UONeIOgR]E,] ‘ApNig,] & aporied ke] ap sinod ny 


*SINATIBACI] S3] 

19 S9SLIGSIIUS $3] S9AB UONI[NSUOS Ud dB] SUSU 
-2/391 SAP IANSNVY XO UOISIAQI 9UN Pp apeys Jord 
J] B] IS, “SaTTEUUOTssajOId 9LINIIs BT 19 DUQISAY, | 
JUBYONO)] spanjoe XNVIIUIS SJUdSUIATSII Sap UONeI 
-NJONAJSII 9UN Jd JJQTAUIOS UOISIAVI JUN BINA B IA 
“198 aNaH ‘sarge A sJUSWI]SII [Z sap Inofewu 
UdWIeXS UN JOINOL[e,s WRAP [TRARI] NP UsIpeuRd 
apoD np ated awaienb eB] ap UOISIAgI 3}399 Y 


‘OS6] UINt Isa anAgid UONeWeRSOId 

ap aep ey ‘Wodsues) a] Ja sargtpONed uoNeWo]dxa | 
Jo UONBIO;AXa | JUBQOTSUa ddUdDJadWIOS ap dureyd 
NP JUIWassISIL]I,] B IULND “OR6] STEW ap sIOW 

ne s9xyj sa ‘anbyqnd uonouo, ey nod ja ayjanyoe 
29ud}adwi0d eB] ap sa nb ad nod ‘gstAg1 apOD 

Np uoNeweyooid ap ayep ey “epeuey np onbiyqnd 
UOTIUO, B] JUAWIATVS9 aNypoul A B Jo ‘epeuRD 

NP S219} SOUTRIIIO INS 9JO.Ned ap syUSWasIs 

sap UONeWOdXa,| 19 UONRIO;AXa,| anb sure ‘surel} 
SOP 19 SJOUOIIE Sap ‘saTTABU Sap UONeWOTANa | 
DINJOUL B BIQULUW op ISe]a Bas gdUd}9dWIOd 

ap dureyod a] ‘sagurejdoid JUOJaS SUOTNBITYIPOUW So] 
anbs1OT “ayPB1QpPI]} IOUdIQAWIOS ap SANd}as sa] suBP 
Sd][PUUOISSaJOId dLINIs ap Jo QUaTSAY Pp suONsenb 


Sa] Inod [e19UE3 JIeI[SIZQ] sped uN ated 33199 ap 
alle} ap ja{qo Inod jUO sjuaWIaSuLYD sad “[RARN 
Np UsIpeued spoOd np aijied sugijenb e] ap sayed 
-IOULId SUONBSIJIPOW sd] QIOQRIP B SaWIWIeISOId 
SOP UONVIOQR] | 2p 39 IYDIOYII LV] IP UOISIAIG BY 


SLNSW31934 13 SIOT S37 


“XNBJUSWISUIOANOS SOWSTURSIO SamNe xne ‘Issne 
Jo ‘ApOD np aijied swgienb ey e stja{nsse sing] 
-[TRABI] XNB Jd SINdAO]dUIO xNe ‘epeUed [IeAPI]L 
ap [PUOIS2I JoUUOSIad Ne saTJauUOIssajod a}LINdas 
ap Jo BUQISAY, Pp SUONsanb say] Ins uoNeI9I1d197UT | 
2P Jd S[I9SUOD sop ‘UONeUWIOJUI,| ap asodoid 
UOISIAIG B] ‘UIJUW “UsTpeURd Naw ne uoNeoydde 
INI] IP PILSII Ud SUOISNJIUOD sa] ISATBUB Jd [IBARI] 
NP SdIpeTeUI Sop Jo SJUNpIONe sap sanbuyseIs sd] 
INS Jd JIVABI] NE IUIISAY ,P 19 9ILINIYs ap SOWIWILIS 
-O1d sa] INS saApN}d sap dnjddjJ Ja UOISIAIG BT 


"SoUIWIeISOId sad ap 

Jo SonbiyyOd sad ap UONUIPIOOD k] B 19 JUdTUASsSI{q 
-B19,] B IIOA ap onb [sure ‘sunay[reaes} Sap 9]LINIas 
RB] B 9 DUBS LR] B SJILJOI SPOLIgIsIUIW soWMMUTeISOId 
ap jo sonbiyyod ap s1geW Ud SUTOSaq Sa] JOUTWI 
-I9J9P IP IVSIVYS JUIWIITeS9 JSd UOISIAIG] BT “Salou 
-UOISSIJOId ILINIYS B] 39 DUDISAY_ | INS syUIWII]3II 
}2 SIO] Sop UONeIedoId eT 19 UOTIBIOQRII,| ‘UOTE 
-1y1ueyd ey & epeUeD [IBARIL op JeUOIS91 JouUOSIOd 
J] S9AB IOTJIVABI] AP 9aS1eYS Isa sauIWTeISOId sap 
UONLIOGR]I,[ IP 39 QYDIIYIII V] AP UOISIAIC BT 


SSAWWVeSD0dd 
S3d NOILVEOSV 13.1 
13 SAHOYSHORY V1 


‘ye19UaS Ud SoIpRyeW Sa] oNb 9WIQUI ap “]TeA 

-B1] NB UdISAY,,P algNeUI Ud sanbATYOd say] Jo UONRS 
-IJENSIA IP UBIOD B XNCUTULII} Sa] ‘sanbrxo} saguINy 
Sa] ‘INIQ a] JUSWIUUeIOU ‘sgTTeA sjafNs sap Ins 
JueIOd a]JaLsNpuUl auaiSAy ,p Sajgnbus sasiaarp 

aP UOISDSO, | B SIUINO] 939 JUO XNBIIPOW STAB S9q 


“UdIG JUIUUONIUOJ S9QUUOP ap 9}aT]O9 
dP SIWIIISAS SI] 19 [BOIPQUI USWPXI,p S9pOyyou 
Sa] anb 99 B JUR]IIOA Ud ‘aUTUTRISOId Np saduasIx9 


gyjanuue anacy 


ZI 


sa] Sog}oodsai xnatw Juaros anb urje ‘a1gtye9199 911) 
-SNPUL,| OP SINIT[IeABI] Sap 91UeS BI ap 9DURT[IOAINS 
ap suueIZ01d Np oJANdO Ud asTW BY Said ap LANs 

B [IVARI] Np sUTDOpaW Us fedtouLd Ja]]Iasuod a] 


TIVAVEL NG ANIOACAW 
N3 TWdlONIdd YSTIASNOO F1 


“SIND|[ICARI] OP Jd S[ILIISNPUI,p SUOTIBIOOSSe 

Sop 9dAB UOTII[NSUOD Usd sTIdasqUd 9119 Op Jofoid 
I] [IBARI] OP XNLIOJ SI] SUBP SoSNdJasUeP SdIIVUI 
sop oseiodol a] Inod uoNewsOjsUl,p [euoTieU Neasol 
UN.p UOCIIO BT OP 9NA Ud ‘dTBIOUTAOId-s[eIOpPIJ 
DATIVINIUT 9UN JUIWIDTJONIDe SUUOPIOOD [HSC eT 


"[IBABI] OP XN] S9] INS 9111Nd9s 

BR] Op 19 UeS BR] Ap 9}1e1] IND spod np sojsed 
awmatijenb e] ap juswayedioutid odnd90,s uosolIq 
BT] d1dOUBULJ UONCIISIUIWIPe | INs [OTT B] & 39 “[IeA 
“B1] NP USIPBUBD 9POD J] JURIJIPOW IO] “pE-D 10] 
ap Jofoid np uonesjnwoid ex] & 3a UoNdope,| 

B QdOsse [IVAeI] NY 9}1L10LId spuvis 9UN 9p1OD0e 

® LHS ®] ‘opnie,| & spoled ve] ap sinood ny 


*SOULIOU Sd] II[qQeI9 

Inod UOTesI[eWUIOU dp SUUDIPeUBD UONBIDOSSY , | 
Jed sanjiqsuod soqtui0d sinaisny{d ap atjied UOJ 
UOIOaIIC B] ap JoUUOSIOd Np saIquUIdW Sa] ‘91]NO 
UY ‘91IUANO UOT LISISZ] VP] 9p sind eISIUIWIpe 

Sop JUUSIPeULD UOTIBIOOSSY ,| Op [TBAeI} Ne 
911IND9S ap 19 DUIISAY,.P 9IIWIOD Np sstwi9s}Ud | Jed 
XNBIOUIAOIA SOUISTUBSIO Sd] DAB ISSNe d1OQRIIOD 
I/F “SUSIPEULD SIOIINJOVJNULW Sop UOTIEINOSSY || 
}9 BPeULD Np [IeaAeI] NP SAIZUOD J] SWIWIOD sayedIp 
-uAS }9 SaTeUOIJed SUOTIEIOOSSE So] 39 d19ISTUTTAY NP 
[BuoIsa1 [2UUOSIad J] 9I[NSUOD UOTOIIIG PI ‘eae 
Ne 9UIISAY,P }9 9}LINIVS Op d19I}eUI US SaUTUIeISOId 
dp 19 sanbiyt[od ap 1nd}da9u09 ap oyyenb es ug 


*sogjusprooe souuosiod 

Sop UONVSIUWISPUL | IP 19 SJUSI[D Sap UOTIBULIO] 

RB] op “[IBARI] NP sUIDIpagUW BT Op ‘sowueIsOI1d ap 
UONLIOGE]I,| IP “[IVAVI] NY SUDTSAY,| Op Jo 9I1IND_S 
B] Op SOUIBWIOP Say SuBp asNbIUYdd} Ja agsITeIDOdSs 
JUSUIIINVY UONCUIIOJUI | 9p JosnjjIp & JUSWIa]e3a 
HOA LHSQ ®&T ‘sowwmeisoid soo ap uonestdde | 
SUPP UIOSAq 1UO SI JUOP UdTINOS J] XNeUOIB91 


s]UdSe XN JIUINOJ UOTIDIIIG BT ‘[eJgpej JUS 
-dUIBANOS Np S9AO[AWo xne [IeABI] NP s}UspIooR 


Sap UONPSIUWOPUL,| JoINsse B 19 B[BI9PIJ 9OUd) ~ 
-9dWI09 dp $.1N9199s So] SUBP dUIISAY,,| 19 91LINIS — 


B] JIOIOWe & JUBSIA SOWWISOId 9p ja sanbutyjod 
dp UONeIOGRII,| 9p s931eY9 Is9 (LHS) [leary 
Nv dUIIZAU | Op 19 9ILINIVS B] IP UONIIIIIC BT 


TIVAVaL NV 
ANAIDAH. | La aALIeNOasS Va 


“90URPUd} 

91199 JUSWIITJUOS SWB IZOId Np soqAOe 

Sop dAT}SNeYXd UOTeN]LAD UN & JUSWIT[aN}9e 
juapeo01d Inb sjuepusd9spu! SJo[[I9suOd ap snud}qo 
SOITBUTWT[IId syeI[NsII S9q “[V1I9UIS Ud 9}TATDIT[OI 
B] ap 19 JeOIPUAS Ind] Op Soitejje xne sonbipuAs sap 
uonedionied ey ap suyenb e] J9 sATIDe Pp NBSATU 

J] INS JUSWIITQeIIPISUOD JUSNIJUI SWIUWIeIZOId 

Np d1ped a] suep sasinboe 30ud}9d WO eT Jd saouRS 
-SIBUUOD Sd] "[BIOPsJ JUIWIIUIOANOS Np sJg1oUeUTY 
dple | & IBIS B[BOIPUAS UOTIBWIOJ op sawmUeIZOId 
xne s900e 1UO SonbIpuAS ap JUBSSIOID d1QUIOU 

un nb JUdNbIpul sairelotjausq suotesIuesIO 

So] Jed epeued [leaell e sojuosoid sjioddeil saq 


*3.1]U09-19 

dINSIJ SONOT[e SPUOJ SOP UOTILIIUIA dU “[IeAeI} Np 
SUOTIEIOI XN SOI[II SOUTELUIOP Sap sup dYdIDYOII 
B] op o1lej NO soindtiadns sapnje sap d1AIns 

-Inod inod sasinoqg sap nudjqo UO sonbipuAs 7Z 
‘snjd oq “o1g1OUeUTJ Opre 9UN NUd}qGO jUO ‘SaT] 
-IJJe SOIQUIDU €Z7E SLE € JUaIUaSoId9I1 INb ‘sjuep 
-UddgpUI SJBSIPUAS Q6 19 SATBOIPUAS Saye1]UdD XIS 
“S$86I-P86I UA “S2IQUIDW SINd] Ap 39 SJayd sina] ap 
UOTIUSIUL,| B UONVWIOJ IP SOIATIO® Sdp IUD} 1d JAS 
-Tue310 JUassind sjI.nb nod epeuey ne sonjysuo0d 
JUSWIITeS9] SJBOIPUAS Sop & SJ1dJJO JUOS SpUOJ Saq 


“gTeOIpUAS UOMULIOJ LT & IOTUIOp 

UB | S9IDVSUOD 939 JUO SI][OP dp SUOT]]IUI XIS 
“epeued Np sonbIwiouod9g-O100s salejye xne a]qQes 
-uodsaJ j9 ssnaroipnf snjd uodsej ap Jadionsed inod 
UIOS9Q JUO S]I JUOP S}JUSWI[9,.p SOIQUISUW Sds ITUNUI 
dp S}IOJJa Sas SUP [BOIPUAS JUSWIDANOUI 9] JaAndde 
Inod nduo09 ‘ouruei801d 99 ap s1ped a] sueq 


suoneisdo so 


$ LZ8 vEOS 


$ WE £6 


$ SSO 0S6 


$ 266 OF! 


$ 822 SPL 


$ 2€€ LOE 


$ vce LOGE 


“QTBOIPUAS UONPWIOJ 

RB]  IQINUBUTY aprle,.p awe ISOId UN JUeILJO 

INI] US Sjda[qoO sad aIpPUIIIe B SJRIPUAS Sd] 

opre BpeUe [IRARI] “SQUIIOJUI USI JUOS SAIQUIOU 
Sa] IS Seyqissod 1UOs sated sa] S237NO} a1yUAa UOIS 
-UdY2IAGUIOS JINIT[ISWI uN Ja sasnamuouTey snjd 
[WABI] NP suOTIRJoI Sap anb nuuodsal JUSTATeS2 

ISO [] “WeuOIIed 2] 12 SIVDIPUAS Sa] I1JU JUIISTXE 

IND SAANINIJSUOD SUONL]AI SAP NAAIU Np arjied 
2pueis ue puedap sAed np anbiwiouodse aiyiqels e 7 


FJIVOIGNAS NOILVWHOS V1 


“QquUR | ap SuNod 

Ne Saijqnd 9}2 JUSWIaTVS2 UO aUUaIPDUDD aUgoS 
DP: TAO e2[NIUI JIQIsTUTPY NP UONLUIOJUL,p 
UNAT]NQ UN, p SOIQUINU SIO] *a]Xa] Np auusIp 
-BUBD SLIISNPUL,| ap seuOIIed-yeotpuAs gIWOD Np 
SOUATIOB Sap seo ap apnye aun nb aww ap “LAO 


S]TSNuUUB ANAIY 


(sesinoqg Zz) senbipuds 
(96) Sjuepusdepui syeoipudS 
senbiyes290wsp syeoipuds sap ayezjuaeD 


Sia}Swea} Sap suusipeued souel9j}Uu0D 


29Q9NH Np jusweuBbiesusa,| ep ayesqUE5D 


xneuoljeu syeoipuds Sap uoNeispaju0D 
jreael}] NP Quualpeued uoneiapes 


epeueg np j1eaea} Np sauHhu05 


SONO4 S3qd NOILVOOTIV 


RB] ap suOTed]dde say] Ja s]dI9NuOd sa] INs UONBWIO] 
RB] B UOTONPOIUL, p ENnuUeU UN JUAaUUIIdWIOD suUON 
-nied SayJaAnou Sa] “pRé6] ap sdwajuud ne uoy 
-nied may] stndap (aitepdwiaxa | ¢ TZ) saeyoe 319 
JUO S7UaI2d SDI ap Sapni2 ? TAO Sayniuut saireyd 
-WAXxd OOS | ap snyd anbsind sed ap sapnje say nod 
apuUeUIAp IO} JUN 9]0U B UG “a9QuUUR,] ap Suoy 

NE INO} JQIIIUT, Pp JUBING OAR ANUDIUTEU IS2,S TAO 
B] ANS SaTPaLaIsturws sUOTIBITGnd ap apuewiap eT] 


‘soquesgidal yUaTe}a A S]USU 

-ASST]Qeld IZUH “PR6] UNE Ud [TeARI] Np asgysturw 
2] Jed agstuedIO Ja BARNO B anus) sinof xnap 

QP IUIIIJUOD 9UN,P SIO] SQOONS JIA UN NUUODS UO 
sIniny sjafoid Ja SUTOSag *SOUANOR Sina] “epeuRD 
JIBARL] ap aigroueuly epre,| Jed agqyploey ayeip 
~1OWLId SYR) ‘BABI Op NatypIw us yUsWMIaSUeYS 

3] AIOANOWOId ap *aquue,] ap SIMNOD Ne *anUTUOS 
1UO (LAO Sal]Uad) JUSWIOUSTOsUd, P SUOSTRU S37] 


9} 


Gl 


‘anbisojouysel 

ISBIIA J] INS sed ap sapnj9 sap anb surgui 

ap ‘sayeqdsoy naryiw us [AO P| Ins syosayoe1 

dp [leael] UN.p UONeOTTQGnd ke] 19 UOTIDepel P| 

Inod opie | op tUINo;J B I1OISIUTJA 9] “Ip JUS 
-aidoid uonewioj e] op snjd uq ‘[Ieael] np spuow 
3] Ins suOIssndJadgJ sas Ans Jo oNDISO[OUYII] aBeIIA 
9] INs JUIDNB J JU9}JOW IND sJotjaje xnv Jo s9dUaI 
-9JU09 XN ILIISNpuUl,| 9p sJUeJUassIdal Sap UOT} 
-edioiied be] astioars JUDWIOTe39 & OWUIUTeISOId aT 
"YIO XK 9ISIOAIUN | ap SdATIOw SAPOUJOW Sap sdnoIH 
3] 19 [JIN eissoarun J Ip LAO B] 9p 919UI_ a] Jed 
soureiied LAO B®] INs SjisusjUl UOIBWIOJ ap SINOD 
sop B Jodionsed ap soyeoipuAs Jo soyeuosjed suon 
-eSlue310 Sap s9Xo|dws xne stwisd ve swUIeIZOId 
Np sstwi91jUs | Jed suINO; sIBIOULUT Opre,'T “SIA 
-11d sadnoiz sop sed souresied siatjoye 39 sanboyjoo 
‘s9oudI9JUOd SInaIsny{d e Jo1IoURvUTS Indde | suouuon 
-UdUI ‘[IVABI] OP NIT[IW Ud UOTBIOGLI[OO op N1D0B 
UIOS9Q NL UOTIBST[IGISUSS Bp SOINSOW So] IWIeg 


*]IWABI] OP NOITIW Ud $91 XIU 

Sjofoid sap d1ANDO UD 91}JOW B SOUWISTUBTIO So] 
Jopre .p ulje sogsiyerseds sapniide sop ‘sone o1]U9 
‘raddoyaaap ap sadnods sao & stuisod UO SoUIWOS 
SOT “JUDWIUBIOSUD Pp SUOSIBU XNB 9 SIND|[IVAeI] Op 
SUOTIESIUBZIO XNB S9P1OINB SpuOos Sop Jed JUDWI9} 
-doitpul sagAndde 939 1U0 SoAIOe sosyne.q *xned 
-ISTUNUW Jd SIOTTeYAsOY SddIAJOs Sop 19 dI91OUTW 

eB] op ‘syodsues} sop ‘UOleoLIQes B] Op Sindjoas 

So] SUBP SdITATIOB Sap JoAndde inod ‘aguue | 

dP SINOD N¥ ‘dIJUISUOD 949 B SIDIOUBUTJ Opie su) 


*xneosol XNe Jd SJUSWSsI[qe}o xne UsIjNOS 

UN JOINSSE B 19 SIITBSSID9U SOOUBSSTBUUOD Sd] 

}9 Sopnjde so] o1W01998 B ‘SUNUIWOO sousIURoOUI 
SOP SOBLIULAR SI] IITUUODII ITE} B SODUTISAP SIA 
-1]08 .P SUIWILS 9ISBA 9UN JOJI[IOBJ B 19 AIOANOWOJd 
B OA dIIISIUT 9] ‘9JOdIIP ople ouN Jop1090e .p 
snjd Uq ‘SOUISTUBSIU $99 Op JJANAO Ud IST 

ey JoAndde inod ss91sueUly Jo oNbIUYd9} opre | op 
SOWISTUBSIO XN¥ Jd S9IDIDOS XN JIUINOJ JIOISIUTIY 
9] ‘SPLIBTRS Sop UOTIVYJsIIeS BY 19 JOUUOTIeIOdO JUD 
-Opudal 9] ‘[IBARI] NP sUOT}LIAI Sd] J9IOTIUIe InNod 
n5Suod sWWIeIBOId 99 ap sped 9] SURG] “[IBARI] Op 
nari np suonednss091d sa] jo sawaqoid soy Jou 
-TWIeX9 Pp SISIVYS SOWISTUBSIO p UIOS Ne xneuOoIjed 


-XNBOIPUAS SOWUSIURIOU Sop UOTIedI{dde J 

Jo[NUINS B asta IND (LAO) [eAes) Ne JIA BT ap 
duyenb e] op swwelsoid ne 30818 Sgst[eoi 919 1UO 
s9i801d xnedAnou ap ‘d9[NOd9 sdUUL,| 9p SINOD NY 


UWAVaL 
AV SIA V1 40 ALNVNO V1 


*XNBUOISII SJUIBe SOP UONeWIOJ P| 

Ins juv}10d 3dej19 SWdIxnap eB] JDIOWe JUSWI9e39 & 
Iq ‘uoneodde us sstu Ins] ap ssdUsTIgdxa Sap ja 
sked ¢] SUBP UOIIOUNWSI op 911[e39 | INS SIO] Sap 
opnye oun stidoius ‘a13no ud ‘8 aT[q ‘owweIZ01d 
np uorjeoryiueld ey Inod sjuswWousIesuss ap oseq 
dUN JONIISUOD op Ulje ‘aTelopej 9DUS]9dWIOD BP] 

dp JUBADTOI SINDAO[dWId sap sajsod ap uOTIeN[eAI.p 
sonbijeid say Ins dJgnbus dun 9UdW & UOISIAIG 

Bl ‘S86 1-786 JOIOUBUTJ 991DI9X9,| Op sINOD NY 


‘odioutid 

NP d1IBJUO[OA BdUBAIOSGO | B UONEIOUI,| 19 SJUSTIO 
sop UOTBONpI,| ‘XNEUOIZII SJUdBe Sop UOMeUWIOJ P| 
‘UOIVWIOJUL,| OP ISA[CUL | 19 9JD9][O9 B] : SWIUIeIZ 
-O1d a] Jostjeos Inod sadeje a1jenb usd dastAlp 318 
-9]8.1]S UN NSUOD ®B 19 PRGI-€86] B1BIOUBUL; 9OUUP | 
dP UL B] SIDA XNBABI] SOS JOUIUIUWIOD B UOISIAIG BT 


‘a]e1gpoj soudj9d WOo 

B] IP JUBAD[OI SOIIISNPUI Sap SasNdq[IVAel] So] 

19 SINI|[ICARI] SI] 91JUD O[BLIL[eS UONeUIWILIOSIp 

B] OP UONCUIWI[9 ,[ JOSIIOABJ OP 1S9 [AINSInod jnq 
dT] ‘9[e39 INs[eA Op [eae] UN InOd uOTeIJoUNWI 
ap 911839 .p JO9ISIUIW oWWeIZOId UN UOTINDIXa B 
91}J9W 9p J9 Jo1OQeII,p JepueW Inod & UOISIAIG BT 


qJVv93 
YNATVA 3G TIVAVYHL NA eNOd 
NOILVHANNWSY 3G S3LNVvo34 


‘QIOIIANO UOTILISIBI] 

B] OP SIND] VIJSIUILUPe Sop JUUDIPBULD UOTILIOOSSY , | 
Jed QUIOJ [IBARI] Op SOWIOU Sop 9IWIOD ne 

99] UdS91d91 SO UOISIAIG BT “1O] B] 9p BDUBAIOSQO, | 
JIOANOWOJd B JUBSIA UONPULIOJUI,p soumumeIdo0Id 
S9P IJANDO Ud ISTW PY 19 UOTJVIOQRII,| SUBP 

onb Isure “{reAes] op sowsoU sop uoNeordde | suep 


suoreiodo say 


a 


apre sa] 19 saute IsO1d xne jo sanbiytjod xne juenb 
XNVUOISII SINIJOIIIP XNv SUOTIBJUSLIO Sap sUUOpP 
[IVARI] IP SUONIPUOD Sap UOISIAIG BT “epeurD 

N& SIJoLISNpPU! SUOTILIOI So] SUBP S9dUepUd} 

sop UONRIOI[IWe | 9p JUST JOId sgAo;dua say] aonb 
JUBINSSE S Ud [IVALI] IP SUOTIIPUOD So] SdUId] SUIQUI 
Ud JUDIOI[SWIe 19 UOTIB}OTAx9 | 19 oIsnfur yuo 
-}181} J] 91]U09 sgAO[AWA sa] 1U989}01d S9UIOU Sap 
"[IBABI] AP SdINIY So] JO sosreyes soysnf sa] Ins 10] BT 
ap 19 [IeAel] NP UsIpeued spOD np aijszed swaIsion 
B] Op NAVA Ud ‘saxouUOd sonbiy[od sap anb tsure 
SO9SIADI [IVA] OP SOWIOU So][JIANOU ap d10qPRI9 

J0 a1jtuvyd [IeAeI] OP SUOTIIPUOD Sap UOISIAIG BT 


°$91X9] S90 op UOT vOTTdde Us osTW 

RB] SUBP JIJVIISTUIWUpe d[OI UN onofl [IeAvI] op suo 
-IPUOD Sap Jd IO[CWII pp d19IJBU Ud SUOTIBIAI Sap UO 
-JdIIG BP] Ip [IVABI] OP SUOTIIPUOD Sop UOISIAIC BT 
*sked df SIOABI] & SIJIVAOI JOLIISIP op 39 xNeUOISEI 
xnevoing dp dsIwWi91]Ud | Jed soyeuoIsa1 suotyei3ado 
sop uoTdaIIq ve] Jed sonbijdde juos saxouuo0d 
SJUSWII]SII SO] 19 LO] IP $91X9} XNAP Sad “[eIOpay 
JUIWIIUIIANOS Np 93dwWI09 9] nod uotoNIWsUOD 

dP XNVALI] SOP & S9JOIJ Je SINI|[IVALI] Sap JITeTeS 
oP XNB] SO] Jd [VALI] NP 99I1Np LT OXTJ [I ‘TO] 9p 93x91 
puodsds nv jJUBNY “[aNxas JUSIITIOIvY J] 39 IsNful 
JUSULSIP9SUOD JJ 91]UOD UOTIDEJO1d LT B ‘aIPeyeW ap 
93u09 ne ‘unjioddo sduwi9} ud aireyes np Juswoted 
ne ‘sgd9p dp 930d Ne ‘jO1Ie-dISTeS BT B “JIedap op 
INUWOIPUL | B ‘S[JONPIAIPUT Jd SATIDOT[OO 1o;dWw9,.p 
UOT]VSS9O BP] B ‘JUBJUD UN B JoUUOp kB suIOs Inod 
98u0d ne ‘soli9j sInol xne ‘sayjanuue ssouKvdeA xne 
“UINUNUTU d1Teyes ne ‘{IeAes] Np sgINp ey e yUsNb 
-1]ddv s SOULIOU Sd_d “UdIPRURD JUSWO]Ieg Np 99u9} 
-9dW09 PB] Ap JURADII SOSTIddI]US So] SUBP JUdTIIeA 
-b1] InD sgAO[AUWId So] JULSIA SOTRUIUTW SOUIOU So] 
W[qeid JotwoId aT *[IVAeI] Op SoINayY So] Jo SaITeyeS 
saysnf say Ins 10'T &] 39 ([IVARI} OP SOULIOU SoJ) [TBA 
-B1] NP UdaIpeUuevd dpOD Np oijsed dWIDISIOI) BY : 10] 
dp $9}X9} xnap op uoreoTdde | asp INO} JUBAR a[qQes 
-UOdSdI }$d [IVABI] OP SUOTIIPUOD Sap UOISIAIG BT 


‘]IBARI] Np UdIpeued 


-UOD PB] JURSIA ONbIWTOd ouN,p UONeIOgRII,| B adio 
ied Ja UONSaS Op UONPWIOJUI,p 9139] UI 9UIO}SAS 
UN .Pp dJIpPed J] SUBP JOST]IjN B S9gUUOp ap aseq oun 

B JUSUWIIATI LAI SUIOSAG SaIdOJd sas d1JTWUAPI ‘{IeA 
-B1] 9p SUOIIPUOD sop sUIWeISOId Np uOTIeNTeAI | 
B ajINs QUUOP B UOISIATG PB] ‘a1NO Ug “1O;dWA,p 
dIQUW Ud 9}[e39 J INS Jd [BARI] Ap NoyjIW 

Ud snbIsO;OUYII} 93RIIA Np suOIssNdJodai Say ins 
‘Jarnsed sduis} e [feAvs) oJ Ns aJgNbuda,p suorsstu 
-W0d so] Jed sagjuasoid SUOTJEPURLIWIODAI Sd] JON] 
-BAQ INOd $9919 d19ISIUTJA] NP [IBALI] ap S9}UWIOD sap 
B gdioijied JUIWI]eS9 JUO UOISIAIG] BP] ap SaIquIdUI 
Sa] “SuOT}ISOdSIp sone 914Ud ‘;e]UdIed a3U0d 

9] JUBYONO}] $3JULISIXS SOWIOU Sd] JUdIIOI[IWIe 39 
JONXaS JUIW9[IOIVY IP IOEUI Ud SOWAOU Sd{[aAnoU 
IP JUIJIOAUIOD ‘CG SIVUI 5] 9] ININBIA Ud saa1UA 
JUOS INnb ‘suOTJBTJIPOW SID “ERG DIQuId.ap / 

Np dUOI)} Np sInodsIp a] suep sagduUOUUe 

[BABI] NP UdIPeUed spOD Np oijJed sWIIISIOI} 

R] & sogjiodde suoneolyipow sop uoneuryooid ey 
dp 19 UOTILVIOQL]I,| op s[qesuodsoal s191WIDId PB] 919 B 
[BABI} OP SUOTIPUOD Sap UOISIAT BI *S6I-p86l UA 


IWAVaL AG SNOILIGNOO S31 


“QPVOIPUAS UOTIVWIIOJ LP] 19 [IARI] 
ne dIA BT ap gyyenb ey] ‘sajusyeainbs suonmouoj 
sop Inod uonNeisUNUIZI Ip 9}1]e39 | “‘[IeAeI] Op 

SUOT]IPUOD $3] : SUOISIAIP 91]eND Ud ISTAIP 9s UOT] 
-Jd1IG BT “oyeorpuAs-ayeuoIed uolNesg9d009d ap 19 
ayeoIpuAS UOTJBONpI ,p SOUMWILISOId Sap d1AN30 Ud 

ISIU BP] JUBSTIOAR] UD Jd “[IVARI] NP UdIpeuRd dpOD 
a] SUBP SONADI [IeABI] OP SOWIOU xne SUOTBdT] 
-IPOW sop jue IOdde us epeUeD NP JSLIANO osteyeUul 
a] Jonusye e ‘jred a1jne ,p “Ja (SINITIVALI] YOO 009 
UOIIAUS JULIACWIOD) [eJOpPs} JUDWOUIOANOS Np 
JUBAITAI JALIC 1nd199s 3] SUBP [IBABI] Op SUOTIIPUOD 
So] Ja1o1jawe eB ‘Jed oun, p ‘souIjsap sowumumeIso1d 
ap Jo sanbyyyod op uoneorydde | op jo uones 
-OQP]9,| IP IIBIVYD JSd [VALI] IP SUOTIIPUOD Sap 

}0 1O]duWId .p d19T}JVUI Ud SUOTILIAI S9p UOTIOIIIG PT 


TVAVYL AG SNOILIGNOO 
S571 Ld IOIdW3.d 


9pOd np arjied suaISIOI) B] Ap S9UI9} XNV ITWIOJ S es lILV IN N = S N O llW1s | Sd] 
a USS ON Ln SSR ak TLC a eS OL RUD Um SLATES 


g]januue onasy Vl 


ss SNOILWHadO S37 


"So[BUOISe1 SuOTIeINdO Sap OTN BP] ep jo jreAeN 

Ne sUgISAY,| OP 10 SITINDES B] Op UOTPOIIC, BP] ap ‘[eARI] ap suOTIPUOD 
Sop jo I0[dwa.p sJoNeUI Ud SUOTIeIOI Sop UOTIDIIIG BP] ap ‘suoteiodo 
‘uiofpe sStumw-snos np neaing np asodurod 3s sue Is01d 37 


“OIOISIUTJAY Np JOLISIP op xnesing CZ 
jo XNVUOISSI xnvoIng buld soy suep ‘epeuRy I SIOABI) B JO ‘oTeUOTIeU 
d[eided vB] op UOISSI BT SUB “dIDISIUTIAY NP [e.1Udd OBIS NB ON OAT Jo 

1SO [IBACI] OT “BPeULD [IVARI] dp 9DUdIEdUIOD BI IP JUBADAI SIO] SONY 
Sop 19 [IBARI] NP UdIpeUvd OpOD Np [IeABI] Ne SUdIBAY Pp 39 9ILINDOS 

Op dISIJBUI Ud SUOTIISOCSIP So] 19 [IVABI] OP SOUIIOU Sd] JONSIUTUIpPR .p 
aonb sulgul op ‘SUdSIPBUBD SINSTIVALI] Sop ONDIWOUOdE Jo [BIOS 3g 
-UdIq oJ Jossneyoal Inod sn5u0d Sad1AJos Sap Jasuadstp op jo sonbryryod 
sop uonvordde | & 110A op o81eYd 1S9 SuOTIeIOdoO Sop sue ISOId oT 


“Sd[[eLIISNpUI SUOTIeIAl 

ap sJaI]BU Ud JUSWI9UIOANOS Np senbijod sap 
uoI1da0U0d PI 19 asAyeUL,| SUBp [edioutid juIO[pe 
JIISIUIW-SNOS 3] JUSWaeS9 VpIns uOTDaIIq BT 
‘g1e19p2j 90Us19d WIOD B] ap 1UaAaTeI IND sastidaiue 
Sa] SUBP [IARI] AP SII[JUOD Say ItUaAgid ap no Jays91 
ap and Ud Satjied sad191) Sap $1OJJa say aindde 
UOIIAIIC, BP] ‘BYDIBYIEI 9p KNBALI] Sas B BDBINH 
‘UONPI[IOUOD SP 12 UO IPI ap [BIIPIJ BOIAIBS 

Np sud1ayIeI ap NvsINg 3] 3S9 snbruysa} ustInos np 
Ja SAWIWLIZOId Ap JUSWISSSI[GeI9 | 9p UOTIIIIIG BT 


ANOINHOSL NAILNOS 31 
153 SAWWVeSD0dd 
4d LNAWASSINEV La. 1 


‘2pOD Np suolitsodsip sa] UOTas 3A) 
-~J9[[09 LO[dUIa ,.p UOIJBSS99 Ap aBeIIIGIe Pp spueWOp 
gunone ndoi &,U UOINIIIC B| ‘S861 -p86l UA 


‘SQ6[ SIBW [¢ Ne SJOISsOp 91JeNb suep 
asgououold sed 1819S dU Ja SBD Ep] SUBP 9UIWOU 
B Ud OIq ‘S1OISSOp Lp] SUBP d1JIGIe UN JoWWOU 
ap ogtid 919 B UONDeIIC BI “S861-P86I Joloueuly 
ddIDI9X9 | OP SINOI NY 8/6] US ‘UOTIISOdsIp eB] op 
uones(nwosd e] sindap 1o]u9W3Ne .p 9nuIyUuOD & 
d1snfUul JUSWSIP9sUOd 9p sojureld sop 19391 Inod 
SOIJIQIe SAP JOWUIWOU JNBJ [| NO $¥d 9p dIQUIOU OT 


“ABBIJIGIL Pp SODIAIOS 

SOP IPle | AB Sa9[d91 NO S99IIJOJ 919 JUO SOpUeWAp 
1das-JBULA “Sed SG SUBp Nal] nd JUO suOTJeUIWOU 
SAC] “S9ATIOI[[OD SUOIUDAUOD Sap UOTeOT[dde ,| ap 


‘[IWARI] NP SUONRIDI Sop UdIPRURD dUIAISAS no UONeI9Id19IUL,| Op JURI[NSZJ SJolId Op UOTIPNe, | 

NP JUDWIUUOTOUOJ 9] INS SUOIsSsNdsdd94 Sino] JOU Inod 93B1j1G18 ,p [L9SUOd ap sjuapIsoid op no 

-IULI9J9p op ulye 10] BY sed sonagid uou jo sonagud SOIIGIB Pp UONPBUIWIOU 9p SapueWOp ap sed ¢g suBp 

SdINPZIO.Id SOP Jd SJUIWASSI]GeI9 Sop soTPeEpoUw Panbuod ev odv1}IGIe Pp SIDIAIIS SOP UONDIIIIC BT 
SOP I]J99 ‘9AI}D9]JOO UOTRINOB9U Pv] Op 9UTeEWOP 

9] SUBP S9dURpPUD} Sop 9pNj9,| JUoWO|e39 pudid ‘IPOD Np snazed owgu 

-WO9 UONDIIC BP] Op soyos9yoo.4 9p owUIvIZOId OF BL OP NDA Ud SOATIITIOO Lo] d Wd ,.p SUOTRSS90 ap 


PAUCITY RAN A TREE ST 


LI UOHPI[INUOD OP JO UONPIPOW Op [BIDPZJ OIAIOS 97] 


— nN Wo LL 


S S S s 


CTT TTT TTT 


00S 


0861-6461 


mi fe 
a 


1861-0861 


7861-186 


€86I-786l 


S86I-P86I 


009 


SB) ap dIQUION = 


IGAW 30 1WY¥3dd034 AOIAYSS Nd 


INVA314¥Y SVO 30 SYSWON 13 A SILYVd V1 NOTAS SAILOA11090 NOILVIOODAN 


QWHAS @P 
UONUIAIIUT 


a 


wavy 
ap S}QIIW 


BS 
5 
6.6 
ces 
55 
S 5 
Se) 
as 
C8 
i 
ia?) 
7 2) 
ig] 
~~ 
Law | 


sajqissod 


Vv 


NOILVITISNOOS 3d 13 NOIL 


| 


Ol 


ayjanuue snady 


Sasneo Sa] JUSpUdIUD IND so1jIGJe Sa] Je “BPpOD Np 21} 
-Ied dUISISION B] ap NJJOA Ud sagsodgp aisnful JUdU 
-3IPpasuod ap sojureyd soy JUS[SeI IND sarjiqie so] 
QUIWIOU dI[q “[IeAeI Np UsIpeued opoD np arsed 
JUIJINDUIO B] B JUIUIQUIIOJUOS ‘9SBITIGIL Pp S[I9SUODS 
Sap SJUapIsaid Sap d][99 ap 19 SJalid ap SBd Sa] SUP 
SoIigse Sap s1SIUTY 9] Jed UOT]BVUIWIOU B] ap a]qes 
-UOdSdI }S9 IBVIJIGIE .P SIDIAIOS S9P UOTIOIIIG| BT 


4JOVELIEEV.d 
SWAG ost 


‘uoTONIIG eB] 1ed 

JUSUIUIADII 9OUR] 1OBIUOD IOIWdIg swWweIsOId np 
10 SOUATOV SOP dIPed I] SUBP FR6I-P86I US Sostid 
-91JUD 919 1U0 SUOISSIW op dUTeJUAI] JUL) *SOUTW 

Sd] 19 Saye9199 Sop UOTJUSINULU LT ‘UOISNJJIpsey 
-OIPBI BT SUdTINe 19 DITVIAOIIOJ SOWIIIeW 
SUOdsueI] So] SWIUIOD s[OLIJsSNpUT sinajoes soy suep 
SJeOIPUAS 39 SINDAO[AUID SIDAIP OpPIe & 19 DATIUDADIA 
UOMVIPUI Op SUAIIOe Sas IAINSINOd & UOTIDIIIC BT 


“CQ6[ Siew [¢ ne suodsns Ud JUdTeINSWIAp 
Sopueap ZT] UlJUd ‘SIOI} OSNJol B Ud Ja SBD 

oijenb suep JUdSWI9]UISUOD UOS QUUOP & OI}SIUTJ 9] 
SUOTOIIIC B] 9p $jUNse Sop pte | SdAe SdgT[3OI NO 
$9991 919 JUO QT ‘AIQWOU 99 9q ‘Opnyd,| B soUUe | 
dP SINOD N¥ 67 NS3I B US UO ‘9AT}OITJOD UOTIIO 
-O39U B] dp dIPvd JJ SUP [IeAeI} Op SaTeAOap sonbyy 
-B1d sap & SAT} BIaI SoyUTeTd Soy [leAeI] Np suOTIRIAI 
SOP UIIPCULD [I9SUOD Nev J9AOAUAI B 9JUBSUOD [I Nb 
Inod a1sIul] Ne sagssoipe sopuewWap xne JueN) 


*XNBUOISII SUIBIS & 

SINIIVAZTI,P SIULO[Pe SINdJO9IIP 19 SINDJOSIIP QOE 
juejusseidal (DO. LD) ules Np SddIAJas sap 1eOIPUAS 
9] 19 SIOJAZ]Y [OO eqo ur 9] 91JUS PUdSIOJ FIP 
UN jd SUOISNJJIPOIpel eB] ap soho] dura QCSE JUBIUAS 
-91da1 anbijqnd uonouo, e] op uatpeueo yeorpuds 
9] 19 (Seqend) JegiMO| ‘our sfodonsW-9]9.L 
91]U9 [IVABI] ap I[JUOS UN fanbLgWY ,p stun sdqsis 
-In|[e1gJV S29] Jed sojussaida 1d souTA] UOSTUAG 

B] Jo WOSTY OFy &] Nod juey]reaes] O11e}IUCO,] ap 
Pp1JOU Np SINSUTW OOE p UOITAUS JUSTeYONO} INnb 
XN99 9UIWIOS SpUdIIIJIP SInotsnyd 1a[saI B ‘91910 
-UBULJ 9QUUP | 9p SINOD Ne ‘opre & UOTIEI[IOUOD B] ap 
}9 UOIJVIPSW BP] 9p UOC &] 9p UOIUDAIOIUI TJ 


‘UONEIIOUOD B] Op opejs Nv 9JU9}U9 UN B IIUDA Ud 
B Issnoi sed U0 .U sarjied say onbsio] guTWIOU 939 

B IND ‘3109S “A “JX ‘INsIVIIOUOD-dITeSSITWIUIOS Np 
UOIJOOIIP B] SNOS JUSTeAINSINOd as EpeURD Soj}sod 
19 ‘UdI}91US Pp SJULTIOAINS 33 S9AO[AWID COO | 
UOIIAUD JULJUOSIIdOI ‘OGAV,| 91JUs suoTeIN039U 
Sd] ‘IOIOUBUTJ 9DID1OX9 | Op Ulf B] Y “AN9}eTIOUOS 
-OIIBSSTUIWIOD UN, p 19 INI}eI]IOUOS Np UOTIUDA 
-19]UI | S91de dWI9}] UO & SOQUDW 939 JUSWITeULY 
1UO BpeURyD $djSsOd 19 BpeUuey np siotjsod sap 1e9 
-IPUAS 9] 91]Ud SUOTIVIDOS9U SaT ‘[edrioutid jurolpe 
d1}STUTUI-Snos ‘AT[OY “d' A “W op UOMUSAIOIUT | 

dp INS LT] B S9JD9IIP SUOTILIOOS9U Op SINOD Ne oNIDd 
-U0d UOTJUSAUOD oUN & I]NOGe JUO BpeUeyD Np sind} 
-dB] SOP JOIPUAS J] BSN¥d Ud JULIJOW SUOTIEIOOS9OU 
Sa] ‘sajsod sap suusipeueds 91910068 Pe] ‘feuosied 
9199 Np ‘19 (OdAV) epeueD np onbijqnd uon 
-UOT B] Op 90URTITY J 19 (OdS) epeued np sistysod 
Sop JedIPUAS JJ ‘epeUeD Np sindjoej sap yeotpuAS 
3] ‘PeoIpUAS 9199 Np ‘a1JUd INd}09S JOTUIAp 99 suBp 
Sd9[NOIIP JUOS 9S SUOTJVIDOSIU Op SdLI9s sopuvls 
SIOIL *XNe1SOd SddIAIOS S3] 19 SOUTW So] ‘ASepsegep 
3] ‘314 Np UOTUSINULUL eB] OWIWIOD spolI]snpul 
$1N9109S SdIINe Pp SUBP SPUSIIJJIP 9p d1QUIOU UIe} 
-199 UN JUSWITeS9 IOUIWLXd NP B II]9 ‘S86 I-P7R6I 
JIQIOUBUTJ 9QUUB | dp SINOD ne sjIOdsued] sap 
dIJIdeyo ne s1lej B JIOJ WAL UOTIOIIIC BT IS OWIQ| 


*$9]9A9IQ UOU Jd $919A91Q S9AOTAWID OOP € OP 

[210} UN JUBSTA SUB SIO} OP S9JDUTISIP SIATID9T[OO 
SUOTJUSAUOD Sap dIN[IUOD B BepeUeyD Np spueyd 
-IBUI SULIeW Bap apjiny ey onb Isure ‘apueyoseu 
JULIVU B] AP SISIDIJJO Sop UdIpeUed JeIPUAS J] 
“SUdIPEULD SULIVUI Sop [PUOTBUIOJUI JEOIPUAS 9d] 
J9 ‘S2IQUIDUI $919IDOS 9ZUO SdS dp WOU ne ‘epeuRD 
Np SoeB’T SpUBID Sap sINd}JeULI Sop UOTIEINOSSY | 
gple & UONLI[INUOD B] 9p jd UONeIPOW B] 9p UOT} 
dali eB] ‘aWIWew Jodsues np Indjdas a] sueq 


‘Insko[dwisa J ap ssoueUIJ sop 

Jo UOTIedIJIULTd L] Op UOTIDOIIG Bb] ap S9AO[AWID C/P 
s1uUssgidol Inb onbiyyneuUuoljseosse | ap SIMIT[IVA 
-B1] SOP Jd SOISTUIYDVW Sap sTBUOTICUIIJUI UOTIEIO 
-OSSY | Jo BpeUuey ITY 91]U9 9]U9]U9 oUN B Noe 

® UONeI[INUOD LT 9p 19 UONeIPSW LT Op UOTIDIIIG 

B] Op spre | “C861 9p INGEP NY “C86T JOIAIJ OZ 

9] PUIWIOU INd}eI]INUOD-dITeSSTWIWOS UN .p 
UOTIOIIIP BV] SNOS ‘SIDIAIOS SAP 19 S9JUSA SOP JUST 
-ay1edap np sokojduna CoE 7 2]UasoI1da1 ayjanbey] 


6 UONLIINUOD ap 9 UONVIPPUI op [eJOpey ddIAIOg oF 


‘uolige 110dsuevs} np soAo[dwid sap suusipeues 
uonepossy | ‘Jed es Inod ‘je1UOdUdI epeUuRD 
Iry “91yIqeidwod us ssXho[duld Ope 19 UdTIDIIUA,.p 
sgsodaid Y¢6 | JUeIUSSIId91 ONbINeUOIISeOIIR | 

IP SINIT[IVAVI] SOP Jd SOISTUIYSVUI Sap syeUOT] 
-BUII]UI UONPIDOSSY ,| 19 ‘UOTJBAIOSOI ap so9sodaid 
19 9JUDA ap S}Uase OOP | DJUaS9Id9I aT[anbe] ‘uo 
-BSIALU OP Jd SOUUDLIOV SUSI] Op ‘19J ap suTUIaYO 
dP SIWIWIOD sap 9}IUI9}V14 BP] ‘p1Og dp sjudse COT | 
UOIIAUD dJUASIIdII aTJonbe] ‘sauustipeues 
SOUUDSTIIV SOUST] SOP JUBSIABU JOUUOSIOd Np uON 
-BIDOSSY ,[ SOAR SINOD UD JUSTIN UOT eI]INUOD}sOd 
op 1U93¥ J OP NO INd}eI]INUOD Np ope}s ne suol} 
-BID039U Sop ‘ITY dO B ei] e Inb 90 uq ‘epeueD 
Ity 19 Ity d< ‘epeuesd np souudtisge s9j9100s sayed 
-IDULId Sd] JUBSTA SOJULJIOCUWII SUOTUDAUOD SINaIs 
-njd op uoleId089U BI SUBP ‘IOIOUBULJ 991919Xx9 | op 
ULj B] & ‘99SeBUD JIOJ 118J9 UOTIDIIIC] B] ‘DITEIAOLIOJ 
1N9159$ 3] SUBP SINOD Ud SUOTIVIDOSIU Sap snj{d u_ 


“S861 JOMASJ BT 
9] QUIWIOU INd}eT]INUOD J] J91JUOOUAI ap JUSTeNUN 


-U0D satjied say ‘ISIOUBUTJ 9d1019X9 | Op Ul} BP] V 
‘sahoduia YOO Op UOITAUA JUdIdWIOD INb syeoIpUAS 
SIOAIP JUBJUDSIIGII IO} IP SUTUIDYD Sap so1dOsse 
SJEIIPUAS Sd] 19 SOITEPUODS 19} IP SUTWIDYD SIDAIP 
19 dO FI ‘NO J JULYONO} dITeIAOIIOJ DUIBUOp 

3] SUBP PUDIIJJIP UN jo UdTIOe JAOdsuUeI} J] pE SOW} 
-l1eW J1Odsued} oJ VE ‘JOIINOI JIOdsueI} 9] JUBYONO} 
SPUdIIJJIP OS JUSTeUdIdWIOD sj10dsued] sap 1nd} 
-99S J] JUBSIA SBD SOT “JOINUBUTJ 9DIDIOX9 IOIUIOp np 
SINOD NB SI9NQIIIIE SUOISSIU SAP % SG QJUdSOId91 
UO SjJIOdsuBI] SOP SIIISNPUI,| SUBP S}I[JUOS EZ] SAT 


"]IeAedy 

dP JOLIE SUBS 9ATIOI[[OO UOTIBIDOSOU Op SpUdIIJJIP 
Sd] SIPNOSOI Ip ONA Ud UOTIDIIIC B] 9p snudjnos 
SJIOJJO SAP IUOBOIJJO | IIISN]]I ‘SISIOUBUL S9dIDIOXO 
SIOIUIOP XIP SOP SINOD N¥ 1UII}NL % 06 OP UdAOU 
s900ns op xne} a] aonb 9agI9 snd yUNWIa[qQeIopIsuod 
189 IND ‘sgdNs dp XNL} dD “[IeABI] Op Joe suBS 
919 1U0 | % 66 NO EI ‘SOTBdI SBd So] TUIeY *S9[391 
919 JUSTBAR Z6| 39 SUSdSNS UD 91ODUD JUDILI9 SpUdI 
-2JJIP 16 “oQuUR.,| Op ULJ B] Y “JUopgogId JolouRUly 
9010J9X9,| Op S91Odal 919 JUSTBAR go JUOp spudids 
-JIP €8Z QUIWUeX9 & UOTeIINUOD B] Op Jd UOTILIPIU 
RB] Op UOTOOIIG PB] ‘epnjd.| & 99UUL | Op sINOD NY 


‘UOT}BIIOUOD 
dp 19 UONLIPIUI ap [eIOPEJ IOIAIIS 9] Jed 


ayjonuue onady 


| 
| 


SIUINOJ SIOIAIIS SI] IIJIVUUOD IIIB] IN] dp Jd 9AII09] 
-[09 UONeINOS9U ap snssad01d Np d,quiasua,p aNA 
oUN UOMOIIIG PL] Ip 9[9}USTID d]J9ANOU P| B ITUINOJ 

op UlJe JUIWIUI991 pord Ins SI 919 B « 19BI]UOD 
JonwWeid » 9[NIQul suweIso01d uP ‘ojUTe]d 33399 
dP SUIBIIO | B SOUIQ[QOI So] JIPNOSII dp 9d1OJJO,S 
19 JAIID9[[OD UOTIVINOSOU L] IP IPB 9] SUBP [IBA 
-B1] ap soyeAojap sonbieid sap & saatyejad sojureyd 
So] Ins sJgnbus UOMsoIIq eT *[alIsNpuUl 1n9jdes 
UN SUBP 9}I]IqQeIS BT JUDYONO} Inb sawia]qoid say Jas 
-Ajeue Inod sogulwiouU JUOS SaT[alsNpul sajgnbusa .p 
SUOISSTUIWUIOD Sop ‘nary B A JI. *Xnaisiql] udu 
-USIADP 9U SIOTUJOp $99 onb JUBAR UOT]BINOS9U ap 
SIUII[QGOI So] DIPNOSII B 19 9ATIOI]JOO UOT}BINOBIU 
ap sjtjonsysuod sjioddei sap I[qejd & yeuOIeEd 

3] 19 SJBVOIPUAS So] JOpIe B 9SIA SATJUDAIIC UOTeIPoU 

op sUIWeISOId UP) *SINDIVIPSUI 9p Jd SINdJeI[INUOD 
-SOITBSSTUIUWIOD op ‘SINd}eI[INUOD op UOTJBUIWIOU 

R] B apg001d UO ‘9AI}99] [OD UOTIVIDOB9U op s19eU 
Ud SPUIIIJJIP So] IO[S91 INOg “suodsej sinaisny{d 

op SoOWINSse JUOS soqIqesuodsal say “a[e1IpIJ 
90U9}9dWIOD B] Op JUBAIIAI DALI 1n9499S 9] SUBP 
JATJOIJOO UOTIVINOSIU Op IIIIVUI UD SPUdIIJFJIP 

SO] JO[SOI & 19 INUDADIA B 9}SISUOD UOTIBI[IOUOD BI Op 
19 UOTIVIPIW BI OP UODIIIG BR] op edioutd ajol aT 


NOILVITIONOS V1 
13 NOILVIGAW V1 


‘yueAIns join gy of sogndynwosd 39 pg6] urn 

ud JUdWITIe 9] Jed sogjdope 919 JUO suON 
-BOIJIPOW SdT ‘Opoyd np uoneoydde | ap 39 9ANd9] 
-[09 UOTJBINOZ9U L] Op SYdIVW sUUO B] J9IOIIUIe 
B JUPSIA 107] BT & SUONBOIJIPOW op dIQuIOU ule} 
-199 un,p uoTIdope | & NNOe B [IeAeI] Np UsIpeuRd 
apod np anied swainbulod e| op sinafeul UOISIAZI 
dUN ‘C86 I-86] JOIOULULJ 9d1D19X9,| 9p SINOD NY 


*‘(QANIN-9119 |) UBIL-JUILS Jo xBjI[eH 

‘TeoUO|] ‘OJUOIO TL ‘SodiuurA “JOANOOUe A 

B xneaing sop JUSWII]e39 apassod IdIAIIS 9] 
‘ayeuoTjeU J[e}Ided BT Op UOIZ91 B] SUBP gNIIS }so 
JWAS Up [es1u99 a3aIs aT “anbruyse} ustynos np jo 
SoWUWIeISOId ap JUIWISST[QeI9,| IP UOTIOIIIC] B] 19 
IBRITIQIE P SOIAIOS SOP UONDSIIIC B] ‘UOTBI]INUOS 
B] Op 39 UOTJVIPSW B] 9p UOTIDIIIG B] : SUOTIIS SIO} 
pusidwiod [I Jo [IVARIL, Np o19\sturw np yedioutid 
juIofpe o1]STUIWI-snos 9] Jed 93LIIp 189 QIWHS 97 


LL I YL ESR ER 


NOO 3d 
Id4W Aq 


H34S 41 


“IOSIOAIP onb JUSANOS Issne 

SUIOU NV JOPIOULOD SANI|I[IeAvI] Sap J9 sastidamUa 
SdP $1QIIIUI SI] JUOIIIA ITUDA | SUBP JUOIISOd 

as nb sijap so] onb yuRssTeuUOdaI Ua JNO} “UOT} 
-819d000 P] & 90BIB ‘SINAT[IeALI] Sop SAWIE[qQOId So] 
JIPNOSI B ONQIIJUOD d19ISIUT 9] ‘SotIed sane 
Sap ona ap sjutod say udtq yUsUUSIdWIOD s]I,Nb 

12 S9UWIIOJUI Udi JUdTOS S9AO[AUIA sap Jo INeAOTd 
-UW1d | op sjuvJUasgidal soy aonb 30 B JURAOA UA 


*]IeABI} Np soilejye xne sotjied 

soyedioulid sof 917uUd UOT}eI9d009 kT 19 UOTIeI[NS 
-U0d BP] JUS Onb epeUedD [IeAeIL op sfrdefqo sap 
UOTJSI[BII B] & I[[aIJUAsSsa Isa sagstTeloeds sooues 
-STEUUOD 19 SUONVUNIOJUI Sop UNUIWOS Ud osTU 

ey] ‘juowdsedes Juatessiesed ‘yueuszurew Be nbsnl 
‘soyjonbsoy ‘[teaes) o] INS soguUOp Sop JURULIOJUOI 
suorjeorqnd sinaisnyd junds asB1IANO Jad *aA1JIa] 
-J09 U01JD1J089U D] ap andAay ‘aNsusU Np 99]USUT 
-3ne UOIIPs | suep sotfqnd jUOS [IeAeI} Np SUOTIeIOI 
Sd] JURUIIOUOD SUOTISONb sa1jNe SdSIOAIP INs 39 UOT 
-B1I0039U Op JDJ Ud SIDUBPUd} Sd] INS ‘SdAT9] 
-]OD SUOTJUSAUOD S3IBIUIOp sop SUOTIISOdSIp say Ins 
SJUIUOUSIOSUSI SOC “S86I-P86] IP SINOd ne sadu 
-UOP dp 9}0aT][09 op jo asATVUB .p 9UUIOTIOOJIAd JUD 
-OINVY IOIAIIS UOS 91}10199e8 .p aNUTJUOD B BpeUeD 
[IARI] “SoOQUUOTJUDUUSNS S9zIAI}Oe Sap snd uq 


‘T86[ Us BpeuUeD [eae] Jed 99919 jorjsed 

SdUI9] & [BABI] OT INS SJQNbUd,p UOISSIWIUIOD eI ap 
SUOISNIDUOD Sa] INs JUSPUO] 9s soyjanbsay] ‘xne1o0s 
SdBZLIULAL Sap UOTIVIOIIWIe | Ins odioulid ap 
SUOT]EPULUIWOSaI op UOTeIedgid ey B sailessao9u 
SdIJJIYS Sd] 19 S9QUUOP So] I][IondeJ e jorjed sdurs} 
8 1o[dwia | Ins spnj9,p sdnoly 9g] ‘apni9,] & apotied 
BR] 8p SINOD NY ‘SOUIWOJ XNe 1d SOWIWOY KNe d9SI9A 
UOTVIQUNUIZI BP] 91]U9 sIQIINbgsap I] 1dS11109 & 
juepus) UOTsensiod op jo UOTeONps ,p suwIeIZ01d 
UN BIJOUL] JIJ9 “JUSTA IND d9uUP | ap SINOd ne ‘Ja 
a[e1gpej 9dud}9d WIOD BY Op JUDAQTOI IND sastidasua 
SOP SUP JUL]IIVALI] SOUIWIIJ XNL SOSIOA SaITETeS 

So] Ins aIgnbus sun JUS & s[e39 INd|eA Op [IeAeIy 
un Inod UONeISUNUISI op 9}1[39,] Op UOISIAIG BT 


‘odiourid 

dP SUOTJEPULUIWIODII Sdp IITeJ 19 [WABI] NP 9YdIeUW 
3] INS SOWIWId} Sop UOTJENIIS eT JosATeue Inod o11e} 
-UOJOA UOT ed] dde .p sauueIsOId xnop ‘dIgTUJOp 
d9uUe J ‘dIANSO Ud SIW B BpeUeyD [IARI], ‘UeJUS 
un & IoUUOp ® SUTOS INOd 93U0D JJ J9 [ONxas JUS 
-9]901BY 9d] Ins JULLIO [IARI] NP spOD ne suoljed 
-IJIPOUW! Sd] 911NO “s[qeredulod IneywA op [lead] uN 
INOd souUIWIOY Sdp IITLTLS NP % QO UOITAUS JUS 
-9[NIS 910NUD JUIUBES Sa]9 ‘JuUeIINOd 1q *o}JURISUOD 
uoleUsUIsNe Ud Jsa odnoIs Indy ‘jared sdursy 

B QHAIOV OUN JUBSIIXS SINI[IVALI] SOP % OL 2 
dare UOTIL[NdOd FJ ap % Op JUdJUDS9Id9I Soqfo Nb 
yWej nq “1dAOJ Np ANdI1I9}x9,] & 9IQUNUIDI [TVA 

-B1] UN JULUDJUTEU JUO SOUUDIPeURD Sop JI}IOU! P| 
op snid ‘[leaes] ne sidoid [eos JUSWIOUUOIIAUS | 


uononposuy 


B sarqevordde sanbijI]0d 39 so] Sop UOTIBOIJIPOW Pv] 
IIODUD BIOJISSIOOU [IBALI] NP QYUdIVUI 9] INS SOW 
sa] uodndo0 .nb spueis snjd us snjd op a0eyd e7] 


‘Teaed) op noqu 

3] Suep sdUR}IOdUIL,| op sIpusid e JUdDUDUTUIOD 
nb uonednss091d op sjof{ns sorjne Jo xneoing 

So] sup Ie, op siyenb x] ‘arsoouyse}01q P| 
‘SIUOUOSI9,| onb so] souTeWOp sop suep SoATeIIIUT 
Sd]JOANOU Op & INoge jWeIASp Jo jINsInod 3s uo 
-e][NSUOD ap snssod01d 3D ‘apoDd Np suorT}sodsip 
SOTJOANOU XNv IOWIOJUOS 9s B BTeIOP9J 90d} 


oyjenuue snAoy 


-9dWI09 LI OP JUBADIOI soLIeyes saq 19 snaAo;duia 
Sg] Jopre Mod uOTeULIOjJUI,p ssouRgs 39 

SUOTUNSI ‘SoITeUTLU9S XNdIQUIOU op nud} & epeURD 
[eAeIL, op JouUOsSIod 9] ‘UOTIEISISI] a]JaANOU 33499 
op uondope,| IAs yUO Inb sloul sap simoo ny 


‘9SIAQI OPOD Np njJ9A ud 

UOTVIISIUIWUPR .p Jd [IVARI] OP d1I9IJBUI Ud SITOADP 

12 SIIOIP sind] Ins ‘sagqodde suoryedtjIpou soy ins 
SJUdTIO SadNoIS soijne .p Jd Solieyes soy ‘sInaAo;dwia 
So] JoUSIOSUdI InOd ‘JaNsIAOIpNe [oliojeW Np 

19 SoULICUII Sap ‘suOT}IsOdxe sap juvUdIdWIOD ‘ja;d 
-W09 SUOTJBOTUNWIWIOS op suUWUeISOId UN 91ANdO Ud 
SIU B DIDISIUTJA] 9] SSUOTIVOIJIPOUW Sod op UOTIdOpe | 
9psdeid e& Inb spoloed ke] ap sinoo ny ‘sayjeny 

-UdA9 S2NUINHgsUOdD SINI] Ins 19 sajqesuodsipul 
SJUIWIISULYD Sd] INS ONA op sjuTOd sing] ssjTeU 


| A %% ER ANN a yenes TIT 
(Aa Wave ng NIQVNYD 3a05 | 


Nia 


34GOD wNoIy7 Vv 
sa oa 


Dr 


-U09 B JOYOIOYS ap ONA Ud SoTBoIpUAS jo soyeuOIjed 
SUOTIEIOOSSE SOSNIIQUIOU dp 9dAe NUS}9.1UE 

1S9,$ SIQISTUTJY 9] ‘s}UdTOF Te A SJUSWISTSaI sop 19 
SUOTIBOIJIPOW $90 op UOTeIedoid ve] op JUOWOW NY 


“TQeie 939 eine 

SINDOI UOTIVIUSUIII[ ZI Op 9IPed I] sNbSIO] 96 

Ud SOONS[NWOId JUOIIS SUOTIBIIJIPOU Sad “dTeI 
-9P9j 90U9}9d WIOD | Op JUdAgTOI IND sagatid sastid 
-31JUd So] S9INO} B 19 BfeIopaj onbiyqnd uonouoy 

RB] & 9}LIND9S B] 39 SUDISAY_| Ins juvIIOd apoyD np 
suoIisodsip sop uoteoydde | JUdIOADI 39 [IeAed} 
NE IWANIIS BT 19 DUDISAY_,[ 9UIBODUOD INb 99 Ud 
SINIT[IVALI] SOP 19 INSAOTdWA | op soiyIqesuodsoa1 
So] JUSSTIO9Id BpOD np sijied swgtjenb e] & suoteo 
-IJIPOU So’T *[TeAeI] Op KNOT] Sa] INs Jonxas JUSUIITIO 


-IvY a] JouTUNI[S B Saidoid soInsoul Sap d1pusid op 
sinofojduid xne JUspueWop jo JURJUS UN e JoUUOp 
B SUIOS INOd S98U0D Sa] JUBYONO}) suOTIIsOdsIp sap 
juojnole ‘9}1UI9}JVW op 93U0D Ne dIITIQISsIuIpe _p 
SUOTIIPUOD So] JUONUTUIP ‘sodeoIpuKyY sglieyes 

SOP NOIPUD | B SOITOJEUTUILIOSIP SoTelieyes sasneyo 
soy Juoutiddns ‘¢gé] SIeUW j5] 9] INONSIA Ud SagUa 
‘apod np sjied suIsISIOI BE] B SUOTIBOIJIPOUT 

Sd] “[IBABI Op NOITIW Ud SaT[aANOU soIso[OUyde} 

ap UONONpOIUL,| JURAR d[eOIpUAS-sTeUOIIed UCN} 
-[NSUOD PB] JUASTUODEId ja SoTedIPUAS SUOTIBST}OD Sap 
d0INOS PB] B ONUdIOI BT JUSIOAIC “[IeAesI] Np suo 
-BJOJ SOP UdIIPBUBD [I9SUOD NP JUSW9UUONOUO]J 9] 
juatsT[durts “pg6y] yoypinl gy a] segnsjnwold 919 UO 
Inb ‘apogd np oijied swlainbuld ey & suUOTIeOTJIPOU 
SOT [IARI] Np UdIpeUvd BpOZD ne soinofew suoTed 
-IJIDPOU Sop 930A B JUSUIOUIOANOS JJ ‘pg6t unl 67 
dT ONJOAD [IARI] Op dIped a] oNb sINsow & 

[JICACI] NV 9}LINDIS B] 19 DUDIZAY | INS JUSUI[SIY 

3] 19 [IVARI] OP SOUWIOU Sd] JOSTTENIO" ,P 9IISS9O9U PL] 
B ayeloods 91N0} UOTIUS}}e 9UN 9p1OIOR & OIOISIUTJ] 
I] ‘S861 -P86] JOUBUTJ 9dIDIOX9 | ap SINOD NY 


‘]IeAeI] op Now 
ne siornonsed sowlayqoid sao & dIPUOdSI NINOA eB 
JIOISIUTJY 9] ‘[IBARI} NV OIA BT Op oTyTeNnb ev] 39 ayeoIp 
-UAS UOMCULIOJ BT JUBYINO} xNdd sjo} some ISOId 
sop e Inojdwie .p snjd jueuUOp Uq ‘[enjoe [IeAPI} 
op Now Ins] suep jusI9d0,s Inb suOleWIOjJsUeI} 
xne Jo}depes & Sdstidd1JUd Sd] 19 SINIT[ICACI] SO] 
Japre inod sonbiyryjod saijne ,p 1a[NWIO}J WeIpnej 

[I ‘quepusday ‘sojUvasUYD SUOI}IPUOD xne 19} 
-depes op jo uolsuedxa | op s1puaid op yuanuTUOS 
SOWUWIVISOIC sad “NUdADI Np UdSTJUIeU 9] ‘sINOdaI 
JoTUJOp Ud ‘19 UONL]TeISUIDI BI ‘AadeIOADAI 9] INs 9Op 
-UOJ SPle 9UN SINUS] SIND|[ICACI] XN ITIJJO & SIA 
INOJINS JUO safeJUSWIOUIOANOS UOTIeIdepe .p sonby 
-I[0d soy ‘soguue,.p d1QUIOU UIe1I90 UN JUBpUdg 


‘[IBABI] Op NIIIIU a] suBp 
anbISoOOUYII] oBeIIA Ne UOTIeIdepe | JUsINO}WUS 
Inb sawia[qoid sayqeiquiouul sap suTewiOp 93] 
SUBP JYDIIYSOI L] 19 UOISUSYIIAWIOD BP] IOSIIOARJ 
B ASIA sNDISOTOUYII} JUDASUBYO Np suOIssNd 
-19d91 Sd] INS dYOIOYIII ap Spuo_y JJ 19 anbiso] 
-OUYI2} UOTIVINPI Pp SPuO IT “S9ATJO9TIJOO SUOT} 
-UdAUOD Sdp UOTILINOS9U B] 9p JUSTIOW ne xnafus 
Sop JUSUUSIASp ou S][I,Nb JUBAR SNjOSdI 9119,p 


uornonposjuy 


JeINjONI}s JIPIO .p Sowig{qoid suteji99 & JUNTIOW 
-Jod sajja nb suas 39 ud aJURSSIOID sOUReIOdUII 9UN 
JU9}QAII UONPIINUOD ap 19 UOTVIPIUI ap [e1aps] 
BdTAIIS NP dANUISAIIC UOTVIPIU Op S9IIATIOB Soy 
‘IIUIdBYd 99 YW “9ATJOIT[OD UOTIVIDOBEU ap sapoyisul 
Sa][aANOU ap JaIpnia eB sasodsip-jusMUOU as 

J9 I9IOQGRI[OS 9p JUSNUTUOD sJBdIPUAS Sa] 19 SUOI}ed 
sa] onb sqesuodsipul sinawiap Ij] ‘aouajadui09 
ap aigyds Ina] op onpudy9,| 19 SJBOIpUAS Sap 
JOIOJ RY ANS SJIVeS9U SJoJJOa Sap IOAB JUdANad 
$In3jdeVJ XNap S3_d ‘slopduid suTey199 9p UOTIIUT] 
-9pol BR] NO UOTBUTWIT]S | QUIeQUA B ‘ayTOIJUNIINS 
-U09 9dRTd BS IDAIBSUOD INIA ID-9]][99 IS UUaIPeULS 
dIISNPUL | B o][aIJUNSSO Nb udiq ‘sayJaANou soid 
-OJOUYIE} op UOTONpoOIUL | ‘sotjsed sap sutueun 
SIAR | 9q ‘Opnid,| B AUR | Op sINOD Ne oniJeGep 
J1OJ UOTJsONb oun 949 9109U B IO[dWId,.p 9311N59s 
BR] SDAIOOT[OO UOTIBIDOSOU BY] B Hel we INnb 90 ug 


‘oyJonjnw 

uOTsSUdYsIdUIOS apueIsS snd oun eB JOATIIe 

ud,.p Inq 9] SUBp sayeoIpUAS SaTeIU99 xne sojgid 
JUOS S9ITBUUOTIOUOJ SUTEIIIO ‘JUIUIISIOAUT “3d OTeI 
-9paj anbijqnd uonouo, ke] & saye.quad ap ja s1eoIp 
-uAS ap SjuRjUassIdal op sTBIOdUI9} UOT}LOAFIe | 
jouIad sue IZOId 9<d *S}BOIPUAS Sd] 19 JUDWISUIOA 
-NOS J] 91]Ud SOSNSTUOWIeY [leas] Op SUOTIEIAI xNe 
JUISINU 39 SUOTIVSTUNWIUIOS SOUUOG Sa] JUDARIIUS 
Inb sosgtiseq Soy IOqe.p Inq 9] suep ‘9pni9,| e 
d9UUe, | 9p SINOD Ne ‘dIANAO Ud STU 919 B SaXAO]duIA 
Sop JUDWIDYeIEp Op [eoIPUAS-[eJUIWIOUIOANOS 
sWUIWIeIZOId a] g]NIWUI sWIWIeISOId JURJIOdUIT UA) 


*suonednsso9gid sinoy op 

yo{qo | JUOJ INb sjanjoe sowstqoid sap JojnosIp 
Inod def I] OP JUOIONUTUOD S|] ‘soIgUOOUII 
JUOS 9S [IVABI], NP xNelIO}II9} Jo xneIOUTAOId 
‘[elOpey S2IISTUTW Soy ‘OIISTUTPAY NP UOTeAUL | 

eB nb ‘anbiydo 93309 suep dUOp 489.9 “]reARyy 

Op ddTIVU Ud SOATIVIPIUT Soy OANOWOId op 

Jo IosBVINODUS,.p ‘IOW][IOVJ Op UlJe IndJeuUOpIOOS 
op sfoi un Jonofl op stidoiU & dIOISIUTIY 3] 
‘suoljsonb op swuies o}SBVA dUN INS SUOTIeI[NSUOD 
dp d19s ouN,p UdsAOW NY ‘sUNUTWIOS soUg[qoid 
XNB SanZol[eue SUOTINIJOS sap JOANOI) op 

UIJe JUIWISUIIANOS J] 19 SastidasjUs soy ‘s}eorpuAs 
Sd] d1JUd a]qQIssod suoNe][Nsuod sp siquiou puPI3 
snjd a] 119} dp 9JUOJOA kbs JUIITJJeo1 B BpeUeD 
JIeARIL, SOpNisIOUI,p apotigd 93399 ap sinoo ny 


Fn ES eal ocean aa Oe Ut a 


g]Jonuue snaogy 


4s) ONG © RO, IS 18 01/6, \e 16) We eee) eave. Sete 6a le Let ley eh ele) Olle wie) ware sjuspiooe sop sonbysieis 
19° 1819.1 op sokojdurs sap uOTesIUUIOpUT,] Ins IO] BT op UONe.NSIUIWIPY 


QOr trent eee tee tee ee eee eee ene ees sialoueuly sie1q 
LG eee teen tne teen nee ees oxouuy 
Gia ys tai ch een chet Oe cn ele lala ele uonses dP SAdIAIIS Sa] 19 jouuosiod ala | 
PEER gO Cane teens anbeyorqiq RP] 19 SJNVIISIUIWIPe S3dIAIIg Say] 

YE dane tate tan yn ont oes QUIOJUL UOTJBSIJLIVA PB] 19 SOUIWIeIZOId sap UOTIENIeAI, TJ 
Ly SV sNeNerlethel saijenletel a! wilen shia tens, susie! lat sin Sah Lele veh elis Wa. enamel fe a] [alI9}sturu uoneoryiuesd eT 
Oprci crt itr terete essence ees soguUUOp sop JUdUIDTIET) oJ 
Op ccc rte testes eee eee t eee eens sQOUBUT] So] 
roy dleesboviba aha nas ftp cro t 9ILINDIS LB] 19 SJIVVIISIUTUIpe SddIAIOs Jo sonbiWT]Od soT 
Iv ai lalba eis loti atitontar vei fel ine taney in halts elo Neltemetnoltans JUTUTUDJ dIANOO .p-UIeUl 1 op neoing 71 
LECT Dttnt ttt e ete ees sUONROTUNUIWIOD Sa] 
St Sashes a aseoh Cae aleati ty uae aye Might eS Gh jared sduro} ® [IVAeI] NP UOTIDIS BT 

at PRACT MIR ON Pat nae Menthe SOTBIOUIAOIA-saTeIgpaj SUOT}EIOI so] 

re a Calter eprerhe ges wert Shel ete etialivh ec) aaa haris hee Bhs taxes tellal elt bites soyeuUOTeUIOUI suoneyol soT 

PO teens anbiso1e1s askyeur | i) sonbiytjod so] 

€€ OANA EGS OLCOTT Fea Th Chee hice Ohta ie ol Stalia Mikey ig ya e bee's uOSTeI| eI 19 sonbiytjod saq 
€€ siiefiss ie) erie nei efomelren serie stevens) isi ol sitsliewelke fevers sonbijqnd solleyye sop uOI}99S$ ey 

CGtct tite SO[[OLIISNPUI SUOTJLIAI Sd] INS UOTSUIOJUI,P IDIAIIS IT 

ZE atries arnt all pointe hie} eivetladan elia\\eh leliwile ties Vesa" eipl stelle belie) stele elle airs jreaedy a) mms soguuOop SoT 
TERT ea ears SOTJOTIISNPUI SUOTIE[II Ud BYDIIYOI B] 19 ONDIWIOUOSI, J 

ZE ere yions| sei veut Sie wiPe en fena valve\\e: wtiel let etheivepvotstetlenls 'sllieilepe hens askjeue .p xneiuds SODIAIOS SsoT 
Ch aM EN vidya a geet eG acee NO A ACs mh Sirona Cala iy sonbiytjod sxT 
97 fe \\e} fel eipeMerant else, feed eiher heliss ai Veils tet bnc’atiey eNefel\ alk oi lente] syaciiewie eh te 7s souseUuOUl sap uOIso1 ey 

oF Gee Ace sient aC aie otc thdts ines tre aT Ie 91199 np uOIs91 ey 

PZ sat JbAluoulatebtels otal deltenielnciellsl foueteh ai els tttalteMe tated ile iielte tenrelty soe] spueIDH sop uOIs91 739 | 

34 whieh ov-eh tutte) Teel (oleh Ulta fatvo} vw Me Vonle lira lver neha syien aalsietteytsuie sbiar alin JUdINe]-1UIeS np uOoIsol 6 | 

vis sMelteteltenala\tamelinvehicha tata kadiehaiell wiaipel mwaielielte ites Keucelrsti a its anbyuepy,| op uOoIs91 eT 

IZ mAs pioiNedlet sia ttetar in Date yettalt'e i76 elie a ttehi bl tory ait wdlel wher ta, vated alana Niall ee pele SoeUOIsaI suorjeiodo sx] 
LI ariel lol's] si Yon svetelalievelale isle teiallensted wuslsiiedie elie ots ite jreaen ne QUdISAY ,] 13 911Ind9s eT 
LA Metra arts [IBABI] IP SUOTIIPUOD Soy 19 IO[CUID Pp dIITJVUW Ud SUOTILIOI SOT 
ETS a in aie nie) Sinica a apie eh Sisto itna ey sy ace ene ath eaeh amie Dake) ai ene seas c ar suoneiodo Sela | 
ERG 2a cae anbiuyse} UstjNos J] 19 SOWWIeIZOId Op JUDUIASSI[QeI9,T 

6 ela eal ies Colreh aay, eRe) af 'at aie Jeltsiisi sirstal/el eiisuiomralls ia Ueltalvel cies ifeitatte tents aBeIIIGIe .p SIDTAIOS So] 

g o) fob tala \s¥et leineltene! ol ai 'e/ayeveire keel sire ahelheivel'e ie),el s Nets) 1s UOT} eI[INUOD eR He) uOT}eIPIU ey 

TORE Y ea RNR iad Date at UOTLI[IOUOD ap Jd UONVIPSUI Op [BIBPIJ DOIAIIS IT 
Recess rarienay ec iiar enn rican \acnsierrtcy7 Peary tripe tink 0a uononponuy 


SSYsILVW S30 31dVL 
Be ie a ee RO | 


ap? A ety 
POs ee 


rae 


. nh “4 | ; 4 ae a a | Aer 4 ¥ 
; . } : sab ear") ; af a 
' ‘>. Neri Vout i; ty asont bitin (| 
j tial Pert St AN wha AN lady 
y) , j : ey 
| ; , oie gr neh ex on fat A he 


Pye ena pesca aa 
. Pe eli 
SPAY NB ANON I'L Ae San in 


¥ . p HALT | ae Ny, vat 1¥ ap) Lanne Vid, 
* ry 5 | | 7 , > 6 ae wah x | evi 5 >? Peo! 


IIA 


XNVJUIWIIUIIANOS SAWISIUBSIO J9 IUUOINOZ) LB] 9p $3}9IIOS Pp UOITAUT 
WNIUBIN Pp SOUT SI] Jo SATBIJONU SUOTLI[BISUI SIT 


JIUIWAS IP SIUIBAS 9p 98vA0}}0U Vp SaUISN Sa] jo SO=PpudAoid 
dp sjodaijUA Sa] 39 SOUISN Soy] ‘SUIBIS B SINIJVAIII SIT 


sanbueg saq 
SJ1OdO19¥ Sdj 39 UdLee JIOdSUB) IT 
UONNAIYSIPO[GEd EL] J9 UOISNJJIPy|9} Vl “UOISNJJIPOIpes BT 


SOXOUUOD SODIAIOS S3] 19 QUITJIIBW WIOdsuevI} 9] 
$juod so] 39 sfoUUN} So] ‘sINspIOgsueI] $3] 
XNBUBD Sd] 
soul]-odid soy 
ayde139]9} op xnvasol Say 19 sUOYd9]9} 9] 
Jono wWodsuel} 3] 
JO} OP SUTWIOYD Soy 

[BUOHVUIIUL Jd [VIMUIAOIG19}UT 1Nd}I9S 9] SUBG 


> pusidwiod 90udj9dwI09 op duieyd oT 
"soyelopoy sostidaijus 


S3] Suep Io[dwis | ap sjoodse sure}i99 31891 Inb [Ieaes) np 
deIIpej UONLISIZI] BI OIJSIUIWIpe BpeUeD [IeAPIL 


JONALAd WOO Ad dNVHO 37 
TEAST SE DR EDIE OTSA EI EE UTIL SE 


(I-M “deyo ‘OL61 ‘O'U'S) 
SIIIB[VS SAP 9}Iqusuodsai BI INS 10T 


(Op “deyo ‘pg6I-€86l 
19 *6L “deyd “€g6I-7861-1861-O86I Jed stjtpow [¢-D “deyd ‘O61 ‘O'U'S) 
SIOLIANO S}BIIPUAS SAP 9 SUOTI}BIOAIOD Sap SUOHBIB[IIP Sa] ANS 1O'T 


(Op “dey ‘pg6I-€86l 
19 ‘Lp ‘eyo “€g6I-786I1- 1861-0861 Jed stjtpow 67 ‘dey ‘g/61-LL6I °O'S) 
[JIBABI) NB 9}PLINIIS 9p Jo DUIISAY Pp UIIPBUBD 9.1)Ud~) 9] UNS 1O'T 


(Op “dey ‘pg6I-€86I 19 691 19 LOT “601 “dey 
“€861-7861- 1861-0861 Jed sispow 6g “dey “Eg61-7861-1861-086I “O’S) 
SINI[IVAVI) SI] INOd uOHEL}depe .p SUOTBISaId Sa] INS 10'T 


lIp “dey ‘pg6l 

9 ‘TT “dey “6261-861 ‘Ip “Aeyo ‘g/6I1-LL6I ‘8p ‘“deyo ‘OL 6I-SL6I-PL6l 
‘6 “deyo (juswg}ddns 27) O16] Jed sijipow [[-W “deyo ‘O61 “O'U'S| 
SPUBYIIVUI SULIBU SIP UOTJVSIUWIIPUL | INS 10'T 


(Lp “dey ‘€g6I-Z7861-1 861-0861 Jed styIpowl g-H ‘deyo ‘OL6I ‘O'U'S) 
He SoAO[AUId SIP UONVSIUWIPUL | INS 1O'T 


(€-JT ‘deys ‘O61 ‘O'"U'S) 
[IBA Bp Sandy Sa] Jo SastByes saysnf say Ans 10'T 


(09 ‘deyo ‘¢g61-7861- 1861-0861 Jed stjtpow 7-J ‘dey ‘0/61 “O' a's) 
JIVABIT NP 319}SIUIW 3] INS 10'T 


lor 39 6€ “dey “pR6I-E86I ‘IZI 19 68 ‘Lp “deyo 

“E86I-Z86I-I 861-0861 *LZ “deyo “g/6I-LL6I ‘pS 39 €€ ‘87 “eyo “LL6I-9L6I 
"99 “dey ‘9/6I-SL6I-PL6I :81 ‘deyo ‘ZL61 ‘LT “deyo (uswigyddns 7) 

OL6I ‘77 ‘deyo Quowsyddns ,,1) OL6T Jed sytpow J[-T ‘deyo ‘OL6I ‘O'u'S!) 
[IVABI) NP UdIPBUBD BPOD IT 


VOVNV9O TIVAVeL 
YVd SAAYLSININGV SIO1 SAI 


$861 SUVW If AT 


a 


VQVNVO IIVAVdl 
4d ANWVYESDINVOEO 


“QUIUTUI9J 91ANZO ,p-ureur 
I! B] op Neng Np [e19Uad INd}9D9IIP S9WIWOU 31B}9 ZIBMYIG-J9]J9H EPUl] sWepeU “Cgs] [IAL so] IT exe 


‘UONEI[IOUOD ap 39 UONVIPSU ap [eJOPej IOIAIIS 
3] JOBUIp B JURpUadad aNUTIUOD [J ‘P190sse SIISTUIW-SNOS JUILIOU 11839 AT[P¥ INSISUOU ‘CQG] LEW ss] IT xx 


“ugZaNQdJA| JOJlUUIS SWepPeU! jsd [TRARIL NP 319}SIUIW Np dIISIUIW-sNOs NedAnou a7] ‘suOTeIOdIOD sap 
12 UONPWIWIOSUOD BY ap 219}SIUTW NB II]SIUTUI-SNOSs JUIWOU 31kI19 S[aIURC] INSISUOU ‘Cgé] IEW is] OT + 


SMOIPUY “Y NV youusg ened suIMg “d'N 
(uonjsas ap (QUIUTUIy 91ANI0 .p (9}1INdaS 3a suloey [O1ed 
SIDIAIIS j9 [JAUUOSII) -UIVUl Bj ap nvsing) SJHVIJSIUIUIPB SIdIAIIS Jo SonbDIVITOd) (SUONBITUNUIUIOD) — 
[B419uas IN3}IIIIG ,. ~,IITBWILI9}UT IN9}I91IG] [eiguas In9}d91IG Ina}dd1IG 
01g Avy snosulog “4M 


(sanbyjtjod) 


(suoneisdo) 
jurofpe a1jstur-snos 


yurofpe a1ysturwi-snos 


ATI2M “dM 
(WOHBIIUOD ap Jo UONIPZUT ap [B19PPJ BdIA19S) sjorued *Yy AeW 
xx[@dtoutd jurofpe aijsturw-snos xd IJSTUTU-SNOS 


JYLSINIA 


ISU YW Id 
as)StUTA] 


epeues ne oulidwy 
€S8/8Sv0-6ET epeued [leavly op “JB9 ap oN 


€pS0-766 (618) 

7f0 VIN 

(O11e]UQ) BPMENO 

BpeUey [IARI TL 

suorjesqnd sap uolnqisisIp op 91]UND 


J] 99AB JONbIUNUIWIOS ZaTINDA 
‘QNAdY PI] ap Saiteyduloxa saijne pp 11u9}q0 Inog 


epeueyd Np JUIUWIIUIOANOS “fIeAeL] 
NP oI}SIUIW NP UOTJeSTIOINe | ap NIIIA Ud JITQng 


BPeULD [ICARIL ap SUOTIBOTUNUIWOD sap UOTDAIIG 
PlOspog [OBYIIW 
BUNS 91puy 


> sorydeis0j0yd 


C86 STB TE Ne PYG] [Ae ial NP 


7 INN N iN Vv aNAaY 


_vayNnvo TIVAVYL 


S861-V86l 


” hee pleee AY MTL 
7 1 pani" ¥ 7 Mi 


BDeUE ) 


SATISNNNV ANAS © 


S861-786L 


7 ! 
‘ at 
— . 
7 U ; 7 
: ; fan 4 7 ‘ 
’ ow ae 
a q a) ] & 
: i ne aa 
OW Ape T 8") ad . 


Wi Al as 


Via } i) 


hi - 
a es 


} 
ae t 
! Lad i 
ie / fi ‘ { 
j _ ¥ > “e) 
| ’ fe ae | 
i 
' 
i 7 
{ ; 
f “é 
j . ey j 
a.) ren ay 
‘3 : 
, i 
| 
i 
4 
yO 
* 
$ 
7] 
. 
r 
i 
P fi 
W : 
‘ 
Aha 
ia A , 
\ ‘aah 
- ), ; v 
a | 
wd 
| 
x 
' 
v 
f y 
; 
‘ 
+ 
i] 
; 
‘ 


vd! 


== } 


ev 
Jay dave show 


ets ee dep 
abit ree phe Hed 
neta ere tone Has eat 
Hat Rebs P seperercse fue fender ie 

f a hk pany anes & tie ae t 

7 rt ta 


heb 
eady. = 

has 
beh cua Wy et Tee 
5 Meares eck te 


Boreas mie y i 
ae a ae 2 ¢ Seth ‘| sa t aoa 
Hy a Soren f eS EEN relies fits 

ont ¥) 

ee 


Ae NCR UA ry, oe Ws 
oe RES ati aa eae feiua ty asia 
ha ‘ 4 5 ‘ ret ane 

“yr ; * ‘Ay 
me eae Ave 
skating 
$ inn 


res 
dg ey H ie 
tat 


ue Bite at i 
i ) 
oe ae 
at 


Uhlan de 
Wits 
oe y 
as Biers 
Rene nals 


len ecle vets 
Pa Nila ads 


a 


Teh 
Te sih 


weap Woeng toe 


ty ne Reh 


nit 
' i Ne 


ML 


coe 


th ae ; 

4 i Maye bs AHA etal 
Hi inka Nd 
a a et i See 
hay iia dt i rite H 
Cra eevay! acl 
i fagutaenitia! Hawai ae 
Rite AS) 

Hap Be et Nes cathgte 
ye pay As 


DF hat 
ale ats 


ee 

: 
Wee le Hat 
7 He 


ue haiialnie’ 
iW ae wn ae 
san ee i 4 
i a ie we 
Reitay 


teh tt 
i PAU Ute i 
re ii MH reat 
ADM! Oni ae | 
; fi + ieee Us 
Ces 
Hi py, 


ue a 


Ag pete 
HLYNos ray ay Un etn 5 
Val eiterwen! 
f 


i ny ae He 
a si 
Ki i I anita 
Joes es 
t® ay 

BEV NV 8! 

i ata 

pporease te 


hy 
Hib a thai i ih) 
fi NH ae tole i 
ae cy ih eater ea 
ine belie, cy ne Cia hy 
ly tT rr 
waen aC ME Bi shinies 
ci) wate pain ‘ 
sae ene PS Pras i 
4 a alts ye 
uty r 
ifston 


ve Hae Nepatnneriy 
a a is 1 ines rs 
Oi hie ae Beet en ; 4) 
pak ie eae onerte une 
¥ att nad 2 eye 


Add 
Hi oh ih 


: hea 
fe Cte an Cites tonne tent ‘ a 
Y yin we ¥ 


ere htt nha ie 
ie r pyar ary wate 


fe sine i a a) Y 


ira ee tea vee Riee bs 

rere aietatie Goetapinie oar! 

pee inaeieL vemepstoesht 
Tye fetta’ 


,, 
Sane aa ei tie on Me oy stu fad 

Praha eee e Pike hieetr ei 
Wek soiey Haver pore dpa aC Wt dtunry se 
vee’ 


ee i Miler reeul a 

At ¥ i ty 

sas ress pattes ek ip (ete atrete 

ee atop estab wed F9 hee ¥ sree tsp ib 
Lprten 4 AS LV PROTEST ct at 


